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(S)he said what? Comparing self and proxy reported employment status 
Abraham, Rosa1; Lahoti, Rahul2; Anjum, Nishat3; Swaminathan, Hema4 
1Azim Premji University, India; 2UNU-WIDER; 3Jawaharlal Nehru University, India; 4IIM Bangalore 
The accurate measurement of women’s employment in developing countries continues to elude researchers. Based on a sample of 
husband-wife pairs from a unique labour market survey experiment, this paper finds that men tend to under-report women's 
employment, and there is significant deviation in the kind of work being reported for both men and women when proxies report. 
Proxy responses may differ from self-reported statuses if respondents have inadequate information on the activities of others (about 
whom they are reporting). This could arise 
from the nature of information-sharing (or lack thereof) between the two individuals. When work is marginal, irregular or done within 
the confines of the home, it is likely that this may go under-reported by a third-party respondent. Proxy responses may also differ from 
self-reports if proxy interpretation of the question being asked is different from that of the self. Finally, in the face of social norms it is 
also likely that proxy reports may not match with self reports. 
We use data from a unique survey of two states in India, the India Working Survey (IWS). In the IWS, in each household, one adult 
male and one adult female are randomly selected. Both male and female are administered a similar questionnaire, and if they are 
part of a spousal pair, they are asked to report on their spouses’ activities. 
Women’s employment rate decline by nearly 6 percentage points when men report on behalf of women, compared to when women 
report about themselves. There is no significant difference in men’s employment rate between self and proxy reported estimates. We 
compare responses within household and estimate the extent of intra-household agreements/disagreements. Proxy and self reports 
are more likely to agree in the case of wage work, although agreement is higher for men compared to women. Self-employment yields 
the highest agreement with proxy reports in the case of men, while for women, unpaid work shows highest agreement with proxy 
reports. Women tend to report men as being wage workers, while men are more likely to report themselves as being self-employed 
or unpaid workers. For women, on the other hand, men are more likely to attribute them as self-employed rather than unpaid workers. 
While replacing proxy respondents with self-reports may not be a feasible strategy, the evidence here shows the need to exercise 
caution when interpreting these numbers and view them as potentially lower bounds of estimates. 
Keywords: labour statistics, women's work, proxy respondents, agriculture, rural 
 

SPECIAL ECONOMIC ZONES AND WOMEN BARGAINING POWER IN THE HOUSEHOLD 
Acheampong, Vera; Ackah, Godfred Charles; Osei, Robert Darko; Oduro, Abena 
University of Ghana, Ghana 
This study assesses the impact of Special Economic Zones (SEZs) on women’s household bargaining power in Ghana. Using data 
from the third wave of the Ghana Socio-Economic Panel Survey (GSPS) and GPS locations of SEZs in Ghana, the study evaluates 
the spillover effect of SEZs on women’s bargaining power within a binary treatment condition. Employing the OLS estimation 
technique and a distance treatment, based on (Moselakgomo et al., 2013), the study evaluates the effects SEZs on the household 
bargaining power of women who live within 27.1 km of SEZs. Women bargaining power is measured by asking women the following 
questions: (a) important decisions should be made by men; (b) wife should tolerate beating; (c) better to school a son than a daughter; 
(d) husband limits contacts with your family; (e) husband must know your whereabouts every time. The study makes the following 
findings. First, receiving the treatment enhances women’s bargaining power. Second, compared to no education, women’s education 
increase their bargaining power. Third, compared to women in rural communities, being in urban communities enhances women’s 
bargaining power. Finally, being in paid employment reduces women bargaining power. This is particularly the case in Ghana, where 
the low wages paid to workers require them to work extra hours in order to make adequate money. The long hours of work by women 
reduces time available for activities in the home, which serves as a hindrance to women bargaining power. As a robustness check, 
the study employs the probit estimation technique to assess the probability of bargaining power increasing due to receiving the 
treatment. This is done by generating a gender empowerment index, taking up values: 0 and 1, where 1 represents increased 
bargaining power, and 0, otherwise. The results of the probit model show similar outcomes as those reported by the OLS estimation 
technique. The findings indicate that the extent of spillover effect on the SEZs on women household bargaining power varies with 
individual and household characteristics. The study recommends the need to enhance women’s bargaining power in the household 
by improving girls’ access to education at all levels as well as ensuring equal pay for equal work. 
Reference 
Keywords: Special Economic Zones, Women Empowerment 
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Panel: Investing in transformative care policy packages for a more gender equal world of work 
Chair(s): Addati, Laura (International Labour Organization, Switzerland) 
Presenter(s): Addati, Laura (International Labour Organization), Cattaneo, Umberto (International Labour Organization), De 
Henau, Jerome (The Open University) 
Based on the findings of the newly published ILO report Care at work: Investing in care leave and services for a more gender equal 
world of work, the panel will discuss policy gaps in the provision of transformative care policy packages and strategies to extend 
protection and support to workers with family responsibilities across the world. It will focus on the most frequently excluded workers, 
such as the self-employed, workers in the informal economy, migrants, and adoptive and LGBTQI+ parents. The panel will also 
present the investment case for closing care policy gaps in law and practice based on a macroeconomic simulation on the annual 
investment required for universal, collectively funded childcare and long-term care services, as well as adequate paid care leave and 
breastfeeding breaks to parents in 82 countries. Finally, the discussion will also highlight the benefits of such large-scale investments 
in terms of job creation and reduction of gender inequalities in employment and present national cost-benefit studies and illustrative 
practices. 
Keywords: care leave, care services, investment in the care economy, gender equality, employment 
 
Gender Socialization Among Pakistani Preadolescents and Adolescents 
Aftab, Zehra1; Malhi, Fareena Noor2 
1American University; 2University of the Punjab, Pakistan 
The paper aims to learn more about how the lives of enrolled children is different from non-students. Findings show that while girls 
and boys are substituting unpaid and paid work respectively for the gender neutral activity of learning, there is no evidence to show 
that school enrolment changes the patterns of traditional gender roles as girls continue to perform more care work while boys continue 
not to participate in household maintenance or care activities. Also, public arena remains a heavily masculinized space, and school 
enrolment status is not associated with increased gender balance in these spaces: Although school enrolment increases time with 
peers and teachers at school and away from one’s own dwelling for both boys and girls, it is not associated with the increased 
presence of girls in public parks, libraries, community centres and similar locations in the public arena. 
Keywords: Education, Feminist Economics, Gender Inequality, Time-use, Gender Socialization, Social and Economic Stratification 

 
Does field of education choices translate to higher bargaining of women? Both Within and the Outside? 
Agarwal Goel, Prarthna1; Zuazu Bermejo, Izaskun2 
1Guru Gobind Singh Indraprastha University, India; 2University of Duisburg-Esse, Institute for Socio-Economics 
Education is known to be associated with the bargaining of women, both within the household and the workforce. However, does 
there exist a linear association between education and female bargaining, or do non-linearities exist in this relationship? With what 
strengths does field of education affect this bargaining? Along the lines of Professor Grossbard models (1988) and Beckerian models 
(1973) of the marriage market and bargaining power within the household, we explore the role of field of education, in contrast to the 
level of education, in the distribution of paid/unpaid work, decision making, among other issues within the household. 
Using IHSD-II household level data for India, we draw on the association between field of education (STEM vs. Non-STEM), marital 
assortative mating, distribution of paid/unpaid work and dowry. Dowry (groom price), a function of education, reflects the relative 
bargaining strength of the bride and the groom’s family and is likely to determine, within household power distribution between the 
husband and wife. India is characterized by strong patriarchal norms, where sons are considered as assets and daughters a liability. 
Often investment in girl education and health is substituted with savings for future dowry and marital expenditures. Our paper draws 
on several important policy questions: 

1) Does the choice on field of education affect women participation in the labour force? 
2) Does there exist a trade-off between field of education and dowry? Does investment in STEM vs. Non-STEM education 
provide an alternative to dowry related policies that have been ineffective so far? 
3) Is field of education of women associated with the bargaining strengths in the household? 

Using Oxaca-Blinder decomposition we estimate the gap between husband and wife’s time in household production vis-à-vis paid 
work, in the marriage expenses incurred by the groom and the bride’s family (proxy for dowry) and in the decision making, both 
financial and social. 
Preliminary results suggest that women with STEM education are more likely to participate in the wage market. Moreover, the 
association between STEM education and labour force participation is stronger for married women. In reference to the Goldin’s Theory 
of Quite revolution, this suggests “Women’s majors (field of education) shifted from those that were ‘consumption’ related to those 
that were ‘investment’ related.” 
Keywords: Women Field of Education, Intra-Household Bargaining, Labor force Participation, Dowry, India 
 

Irrational or Rational? – Asset-Based Welfare in Times of Uncertainty 
Agunsoye, Ariane 
Goldsmiths, University of London, United Kingdom 
Financially rational individuals are expected to be knowledgeable about financial concepts, conduct regular pension investments and 
build a diversified asset portfolio for their retirement. And yet, 38% of the working-age population in the UK are under-saving for 
retirement. This difference between expected financial behaviour and actual financial practices has been explained in a twofold way 
in the literature. On the one hand, an argument is put forward that individuals are limited in processing information and therefore 
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employ heuristics which serve as shortcuts when making decisions. As a consequence, corrective policy measures, such as financial 
education or automatic enrolment of pensions, are introduced to nudge people in becoming financially rational. There is little evidence, 
however, to suggest that these initiatives work, as evidenced in the persistent gender and ethnicity wealth gap in the UK where 
pension wealth is lowest amongst women and ethnic groups other than white British. On the other hand, structural constraints 
originating from a pension system built on a male, well-earning life-trajectory are argued to contribute to the pension gap. The UK 
pension system is based on the assumption that members have a full-time job and can make continuous pension contributions 
throughout their working life, disadvantaging people with a different employment path. Predominantly women and minority ethnic 
groups are affected by breaks in employment, underemployment or unemployment, as highlighted once again during the pandemic. 
Not only have mainly women taken up the rise in caring duties but minority ethnic groups have suffered relatively more from a fall  in 
employment. Yet, while structural constraints are invaluable in explaining the gender and ethnicity pension gap, much less is known 
about how individual pension decisions are made within these constraints. Drawing on qualitative interviews, this paper shows how 
women and ethnic minorities in the UK approach the increasing pressure to tackle future uncertainty through asset accumulation 
while experiencing structural and normative constraints. The paper reveals unique approaches to retirement savings and introduces 
a new understanding financially responsible behaviour which challenges not only theoretical assumptions of financially rational 
behaviour but also questions the universal benefit of financial products and education programmes. Actions taken by women and 
ethnic minorities are understood here as logical responses to an increasingly unequal welfare system in line with one’s life trajectories, 
highlighting the need to introduce diverse perspectives into our understanding of rationality. 
Keywords: Wealth Inequality, Rationality, Unpaid Work, Pension Gap, Normative Constraints 

 
IS ECONOMIC EMPOWERMENT ENOUGH? SOCIO-LEGAL EMPOWERMENT AND INFORMAL JUSTICE 
SYSTEMS 
Ahmed, Fauzia Erfan; Parajuli, Jyotsana 
Department of Sociology and Gerontology, Miami University Ohio, United States of America 
The empowerment of women through income generation is a longstanding pillar of gender and development studies and gender 
empowerment programs. But is economic empowerment enough for low-income women to reach their full potential in a patriarchal 
society? Women need income, often desperately so. Playing a dual function both as patriarchal backlash and patriarchal deterrence, 
violence against working women strikes at the heart of economic programs – the very programs that are intended to empower them. 
Arguing that income generation is not enough, we present a theory of socio-legal empowerment (SLE) as a necessary corollary of 
economic empowerment, which integrates concepts of legal empowerment and social accountability. Our theory also adds a 
gendered analysis to this nexus. As part of the development of SLE theory, we introduce patriarchal deterrence, as a new concept, 
which goes in tandem with patriarchal backlash theory – further clarifying analyses of low female labor force participation. SLE theory 
has four components, which can be applied to assess a justice system. First, societal embeddedness, which measures how context-
specific it is. For example, in Muslim countries informal justice systems, which utilize feminist interpretations of Islam are more 
embedded in local values -and therefore more effective. Second, social accountability, which assesses whether its verdicts and 
processes have social sanction. Third, its gender transformativeness or social change potential. Fourth, its cost not only in terms of 
legal expenses, but also of physical proximity. SLE sounds like a mouthful – too burdensome for the NonGovernmental Organization 
(NGO) fieldworker, who is overwhelmed by increasing demands, and too complex for the scholar, who is constrained by disciplinary 
boundaries. But by focusing the laser beam on a single institution - the NGO-reformed shalish (informal justice system), which lies at 
the nexus of law and society, we illustrate that socio-legal empowerment, in theory and in practice, is a tangible, doable, and exciting 
challenge! 
Keywords: empowerment, microcredit, justice, Islam, masculinity 

 
Assessing households’ overall well-being and vulnerability during COVID-19 pandemic: Gendered evidence 
from Kyrgyz Republic 
Aikimbaeva, Marzhan 
University Of Central Asia / Research Fellow, Kyrgyzstan (Kyrgyz Republic) 
This paper studies the evidence of household vulnerability during the COVID-19 pandemic in Kyrgyz Republic using the Kyrgyz 
Integrated Household Survey for the years 2019-2020. The COVID-19 pandemic and the lockdowns that followed created obstacles 
in the livelihood of Kyrgyz households, especially women and we aim to better understand the effects of the pandemic and the 
subsequent lockdowns. However, the restrictions set during the lockdowns weren’t as intense in comparison to other countr ies thus, 
it would be interesting to see how the households responded to disruptions in income flow since a significant number of households 
are small business owners and, others if not most depend on remittances. 
Thus, it would be important to understand how small businesses were impacted and the effects of loss of income through that channel, 
as well as the effects of disruptions in migration given Kyrgyz Republic is one of the countries with highest number of personal 
remittances received as percentage of GDP. In addition, the depreciation of local currency, the Kyrgyz Som and overall increase in 
prices is reflected in the household spending patterns, as well as an increase in overall household debt. 
We are interested in studying the data on household’s income and spending, especially on health and the household debt to paint 
the picture of household’s wellbeing and vulnerability during the COVID-19 pandemic. We breakdown the data by gender to better 
identify the vulnerability of households which is tricky given the complexity of household structure of a Kyrgyz family. In addition, we 
aim to determine the factors that influence the overall being of a household with a particular focus on health expenditures, access to 
healthcare and the household’s health status and anthropometric indicators of household members during the pandemic as a result 
of changes in income, debt and spending and thus, outline the possible implications of household resilience in response to a crisis of 
such magnitude as COVID-19 pandemic. 
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This paper aims to contribute to the literature by studying the household livelihoods from pre-pandemic and during pandemic contexts, 
and by placing women at the center stage of the post-pandemic economy discussion and understand how economic, social and 
health systems in Kyrgyz republic affect the households’ wellbeing. Overall, we argue that a gender approach to crisis resilience can 
help better understand ways that can help better understand the long-term effects of COVID-19. 
Keywords: covid-19, gender lens, household wellbeing, resilience, remittances 
 

Eldercare and the Macroeconomy 
Akin, Seçil1; Brun Carrasco, Lidia2; Gonzalez Garcia, Ignacio2; Krupinski Puig, Aina2 
1Ankara University, Turkey; 2American University, United States of America 
The increase in life expectancy in developed economies is leading to population aging and an increase in the number of people in 
need of care. At the same time, fertility is in decline and the age of maternity is on the rise, such that when their care needs arise, 
future elders will have fewer descendents to rely on, and these descendents will be younger and still in the labor market. These 
demographic trends, together with a secular increase in female labor force participation, pose a challenge to the social arrangements 
of care and have aggregate economic implications. This paper proposes a theoretical framework to evaluate the economic effects of 
increasing elderly care needs and the different policies associated to them, including the prevalence of unpaid care work. 
We introduce care work for the elderly into an overlapping generations heterogeneous agents model and examine the relationship 
between unpaid elderly care work responsibilities of women and the female labor force participation rate. We model care as being as 
a service that transforms consumption expenditure into utility. This service is complementary to elders’ consumption and increasing 
as households age, making the demand for care more inelastic. At the same time, social norms within the household imply that it is 
women who provide most of the care. We argue that the provision of unpaid care acts as an informal “social security” mechanism 
improving the intergenerational efficiency in an OLG model with elderly care needs and imperfect altruism, albeit implying an unfair 
burden on women. 
We also analyze unpaid eldercare against the backdrop of increasing income inequality, and study whether the effect of this burden 
on women is heterogenous among different income groups and whether the labor supply adjustments take place through the 
extensive or intensive margin (dropping out of the labor market or reducing the number of hours). We calibrate the model using data 
from South Korea (Korean Labor and Income Panel Study and 2018 Care Work Family Survey). Our preliminary analysis shows that 
women’s average work hours decline around the age when they are caregivers for children and when they are caregivers for elderly. 
Finally, we quantify the impact of alternative care arrangements (e.g. household vs market vs public provision) on the welfare of both 
care-receivers and care-givers. 
Keywords: Eldercare, labor market, income and gender inequality, demographics 

 
An appraisal of human rights frameworks from the perspective of children’s involvement in unpaid care 
labour 
Akkan, Başak1; Alexander, Chloe2 
1Istanbul Bilgi University, Turkey; 2University of Birmingham, United Kingdom 
Children’s role in unpaid care is highly relevant to feminist and human rights frameworks but it is being systematically missed. Our 
paper tackles ‘age’ (intertwined with gender and other categories) as a less-explored determinant of intersectional inequality within 
the feminist critical exploration of paid and unpaid care labour. We see age as partially reflected in the international human rights 
framework, particularly in the UN Agenda 2030/Sustainable Development Goals (SDGs), where SDG 5: Achieve Gender Equality 
and Empower all Women and Girls has been a major move towards valuing the social reproductive /care labour of women. Although, 
the international policy documents acknowledge both women and girls in framing the global discourses of gender equality; neither 
the global human rights agenda, nor the social reproduction theory problematise care labour carried out by young people, in most 
contexts by girls (Camilletti, Banati and Cook, 2018). We argue that these protections do not substantially address age and childhood 
as issues in the distribution of care labour. 
In response, firstly, we look at the harms caused by the historic exclusion of children from our thinking about inequalities and care 
and the potential for a more ethical stance. Building on the notion of “depletion” (Rai, Hoskyns and Thomas, 2014), we argue that the 
misrecognition and maldistribution of care labour could lead to numerous forms of harm not just in relation to gender, class and race, 
as it is being discussed extensively in the literature, but also age. Two contrasting cases are brought into our critical exploration: 
Young carers as a “categorized” group in the UK and the “noncategorized” invisible care labour of girls in Turkey. 
Our second approach is to reflect on the significance of this shift for thinking about care, age as an intersecting category and human 
rights. Firstly, we provide a critical reading of the international human rights framework that recognizes the care labour of women and 
girls, yet still needs the attention of the feminist social reproduction theory. Secondly, while we argue for the contemplation of age as 
a social category of an intersectional inequality, along with other relevant categories, we also inquire what “depletion through social 
reproduction” (Rai, Hoskyns and Thomas, 2014) entails for young carers in various contexts where the age-indifferent global gender 
politics frame the boundaries of recognition and redistribution. 
Keywords: children, care labour, social reproduction, human rights 

 
REVISITING THE ‘JUST TRANSITION’: TOWARDS A GLOBAL SOUTH PERSPECTIVE 
Alarcon, Pedro 
Universität Kassel 
During the current climate change-driven scenario of capitalist development, ‘just transition’ emerged as a discourse focusing on 
ensuring that potential losers of the transition towards low-carbon societies are recognized and compensated for their anticipated 
losses. Despite of (or thanks to) its labor-oriented origins in the North American labor union movement, ‘just transition’ has become 
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an established discourse and conceptual framework endorsed internationally to address the global energy transition needed to comply 
with the Paris Agreement’s goals regarding the rise in earth’s temperature. 
The mainstream narrative of the ‘just transition’ indeed recognizes more stakeholders adversely affected by the transit to a low-carbon 
society than the workforce. Moreover, it highlights the necessity of active participation of minorities, as well as vulnerable communities, 
and the need to take into account gender and intergenerational inclusion when shaping pathways to more sustainable futures. 
Though, key tenets of this narrative are arguably Eurocentric and therefore current debates on ‘just transition’ tend to overlook 
specificities of Global Southern countries. Hence, the mainstream narrative of the ‘just transition’ provides no room to discuss crucial 
issues on the commodification of labor and nature nor questions the paradigm of development and economic growth or the role that 
existing institutions and actors play in maintaining the status quo. 
In order to incorporate a broader, more global perspective to the ‘just transition’, I first examine the particularities of patriarchal 
extractivist societies in order to show that the concept of ‘just transition’ needs a critical revision when applied to the Global South, 
where especially the imperative of low-carbon societies will have wide-reaching consequences and boost a new kind of extractivism, 
which I call “reloaded extractivism”. I then turn to an emerging a common discourse of progressive social movements, which 
increasingly builds on the critique of a developmental model that rests on natural resources extractivism and patriarchy. Herein, I 
contend the consolidation of such a common discourse during the current climate-change driven scenario as constitutionally-granted 
(nature’s and women’s) rights remain largely unmet. In a next step, I discuss critical points that need to be taken into consideration 
when framing the ‘just transition’ in a holistic, more global perspective. 
Keywords: climate change, development studies, extractivism, Latin America, political ecology 

 
Contributions of Feminist Approaches to Poverty and Gender Inequality 
Albelda, Randy 
University of Massachusetts Boston, United States of America 
Poverty is gendered. Using traditional, household income-based measures, women face higher poverty rates than men in most 
countries. Women can experience entrance into and exit from poverty differently than men. Similarly, poverty regardless of how it is 
measured, varies by age, household type, and country. Women’s higher levels of income deprivation occur even in the context of 
their increased labor force participation and the disproportionate contributions they make in the work that builds and reproduces 
human capacity. Feminist explorations of the relationship between gender and poverty has led to new insights into the nature of 
poverty and its conceptualization as well as critiques of traditional poverty measures and the development of new one. This paper 
provides a guide to the conceptual contributions of feminist analysis to the study and measurement of poverty and gender inequality 
with a focus on the role of time spent in unpaid work and social reproduction, the gendered division of paid work, redefinition of what 
comprises economic wellbeing, the implications of family structure and how resources are shared within households, and the 
gendered structure of social welfare regimes. Using these contributions, I then turn to discuss feminist debates around the 
“feminization of poverty” and cash transfers, and points to future research directions. 
Keywords: Gender, poverty, feminist contributions 
 

Migration and the loss of autonomy. Deskilling and gender roles among professional Brazilian women in 
Germany. 
Alloatti, Magali Natalia 
State University Santa Catarina (Brazil), Brazil 
The scarcity of professionals has been crucial to the German migratory policy agenda, prompting the Migration Act of 2005 and the 
Skilled Immigration Act in 2020. Both have facilitated recruitment and hiring procedures, seeking to secure human resources in the 
long term. Recent work shows multiple inequalities between highly skilled migrant women and men in Germany, in detriment of the 
former. Professional immigrant women face obstacles entering the labor market, social and institutional isolation. Since 2005, 
Brazilians have emerged as an important non-European immigrant group of professionals in Germany, outlining a new and unexplored 
migration trend. 
In this paper, I argue that professional Brazilian women in Germany experience loss of autonomy in a multidimensional way: socially, 
financially, and through deskilling. To do so, I analyzed a non-representative sample of 108 Brazilian migrants in Germany collected 
through an exploratory survey during 2020. The sample is mostly conformed by young families who migrated recently, highly 
educated, and with middle-class background. Qualified women represent three quarter of the sample, they convey a complex 
migratory trajectory and a truncated post-migration work history. Comparatively, qualified men show a facilitated migration, are hired 
according to their credentials, and have a full labor market participation. 
This study contributes to an emergent literature that implements a comprehensive perspective of migrant women deskilling articulating 
career damage and increased domestic responsibilities. The loss of autonomy among Brazilian professional women in Germany is a 
complex phenomenon resulting of three main aspects. Firstly, family migration and limitations derived of their visas. Secondly, 
hampered labor market participation; despite high qualifications and language proficiency they take part-time jobs and have reduced 
income. Thirdly, family arrangements and childcaring, which impacts in working hours, limits social life and generates feelings of 
solitude and exclusion. 
The main findings show that the loss of autonomy among immigrant women occurs along the lines of gender roles, regardless of their 
high qualification. As a complex phenomenon, it produces reduced labor market participation, limited social inclusion, and loss of 
human capital. Thus, the interplay between gender blind migratory policies and the (re) production of gender inequalities in Germany 
compromises women’s autonomy and independence, jeopardizing settling and wellbeing in long-term migratory projects. 
Keywords: Deskilling, Brazilian immigrant women, autonomy, inequality, Germany 
 



 

Book of Abstracts, 30th IAFFE Annual Conference, June 29 – July 1, 202 2 6 

Repensando el concepto de excedente de la fuerza de trabajo desde la Economía Feminista. Reflexiones y 
evidencias para el caso argentino 
Alonso, Virginia Noemi; Rodríguez Enríquez, Corina 
Consejo Nacional de Investigaciones Científicas y Técnicas, Argentine Republic 
En esta ponencia retomamos el concepto del excedente de la fuerza de trabajo por su capacidad de dirigir la mirada hacia las 
limitaciones del capitalismo para: incorporar a las personas en empleos de calidad; y, en definitiva, brindar niveles de bienestar 
necesarios para toda la población. Pero, si bien los desarrollos efectuados en torno a esta noción, desde el estructuralismo 
latinoamericano, han resultado fructíferos para comprender ciertas dimensiones de las desigualdades, entendemos que desde la 
Economía Feminista este concepto debe ser aggiornado a la luz de las transformaciones que ha sufrido la región en las últimas 
décadas -en especial, en relación con la configuración de la política asistencial-. 
Este trabajo avanza en esta dirección mediante la puesta en diálogo de estos enfoques. Así, se presenta la construcción de un 
andamiaje conceptual y una propuesta metodológica desde la cual se aborda el objetivo general de la ponencia: analizar las 
implicancias tanto de la evolución del excedente de la fuerza de trabajo como de la política asistencial nacional en la reproducción 
de las desigualdades de género en Argentina entre 2003 y 2019. 
La estrategia metodológica combina diversas fuentes: microdatos de la encuesta permanente de hogares, información de registro 
de los programas asistenciales nacionales y documentos sobre el diseño y ejecución de esos programas. Entre los principales 
resultados, el trabajo brinda evidencia sobre la persistencia estructural de la desigualdad de género dados los modos de articulación 
entre los rasgos laborales del estilo de desarrollo argentino y una política asistencial que sentó las bases de las actuales formas de 
tratamiento del excedente. De esta manera, se señalan las limitaciones del mercado laboral para absorber a la fuerza de trabajo en 
empleos de calidad, las desigualdades de género en esta absorción y las implicancias de los programas asistenciales en la 
prolongación de estas desigualdades tanto en la esfera de la producción como en la esfera de la reproducción. Cuestiones que 
resultan cruciales tanto para el estudio de los problemas de desarrollo como para la formulación de política pública y estrategias 
para el desarrollo con igualdad de género. 
Keywords: Excedente de la fuerza de trabajo, desigualdad de género, política asistencial, pensamiento latinoamericano, Argentina 
 

La generación de conocimiento como herramienta para el desarrollo de políticas públicas para la igualdad 
de género en América Latina 
Chair(s): Tribin, Ana Maria (Bureau Regional del PNUD para América Latina y el Caribe) 
Presenter(s): Martin, Guillermina (Centro Regional de PNUD en Panamá), Quesada, Andrea (Centro Regional de PNUD en 
Panamá), Alvarez, Marta (Centro Regional de PNUD en Panamá), De Los Santos, Daniela (Centro Regional de PNUD en 
Panamá) 
En el panel se presentarán las investigaciones más recientes del PNUD que aportan a la generación de evidencia en distintas áreas 
de conocimiento relativas al empoderamiento de las mujeres y la igualdad de género. En particular, especialistas del PNUD 
compartirán información sobre las siguientes investigaciones de alcance regional: 

• Propuesta de Índice de Pobreza Multidimensional con perspectiva de género, que incluye los resultados de testeos 
realizados en 10 países de América Latina y el Caribe. 
• Mapeo de las consecuencias socioeconómicas de la pandemia y las respuestas que se adoptaron por parte de los 
gobiernos y del Sistema de Naciones Unidas en la región. 
• Análisis Situacional de las Mujeres Rurales en América Latina y el Caribe, desarrollado en el marco de la respuesta a la 
pandemia de Covid-19 en colaboración con la FAO y REDLAC. 
• Análisis de incidencia fiscal de género en colaboración con el Banco Mundial que estudia el efecto de la política fiscal 
sobre la desigualdad y la pobreza 

Durante esta sesión las especialistas explicarán cuales han sido los principales hallazgos encontrados a partir de estas 
investigaciones y cuales son las recomendaciones de política pública basada en evidencia que contribuirán al cierre de las brechas 
de género que aún persisten en la región. 
Keywords: Cuidado, pobreza, igualdad de género, desarrollo rural 
 

Collective Labor Supply, Divisions of Domestic Work and Intra-household Bargaining 
Amabile, Florencia Beatriz 
Departamento de Economía, Facultad de Ciencias Sociales, Udelar, Uruguay 
This paper analyzes the impact of intra-household bargaining on the labor supply of heterosexual couples with different divisions of 
domestic work. The objective is to compare the decision-making process in families with egalitarian, traditional, and non-traditional 
gender role attitudes towards the division of domestic work. Data from Uruguay shows that couples of all types are sensitive to 
bargaining power shifts, as measured by the non-labor income difference between cohabiting partners and married couples. Results 
suggest that a relatively rich male has more bargaining power and supplies less labor, and the opposite is true for his partner. In 
addition, being married reduces the labor supply of women and increases that of men in egalitarian households. These results are 
robust to selection into employment correction. Finally, less gender-normative households assign a larger share of non-labor income 
to women after the negotiation process. 
Keywords: Collective models, labor supply, intra-household bargaining, social norms, division of domestic work, Uruguay 
 



 

Book of Abstracts, 30th IAFFE Annual Conference, June 29 – July 1, 202 2 7 

FEMINIST AND STRATIFICATION ECONOMICS TAKE ON HEALTH SYSTEMS STRENGTHENING – LESSONS 
LEARNED FROM THE COVID-19 PANDEMIC 
Androsik, Ana 
Feminist Data & Research - FDR Inc., Canada 
Overall, our research aims to answer the following key research question: 
Additional sub questions guiding the primary and secondary data review include: 

1. Global Perspective: What is the global investment landscape in health systems strengthening centred around Canadian 
NGOs? 
2. Intersectionality lens: Have Canadian NGOs applied an intersectionality lens in working on HSS? 
3. Race/Ethnicity Variables in Crisis: How well can we track Canadian NGO efforts in health systems strengthening, with 
the focus on race/ethnicity variables (including race/ethnicity disaggregated data collection, processing, analysis and 
dissemination)? 
4. Gender Variable in Crisis: How well can we track Canadian NGO efforts in health systems strengthening, with the focus 
on gender variables (including race/ethnicity disaggregated data collection, processing, analysis and dissemination)? 
5. Care-taking responsibilities/feminist economic perspective: Can we illustrate the effects of COVID-19 on Canadian NGOs 
work in HSS with the focus on women and girls care takers? 
6. Stratification Economics: How did COVID-19 amplify systemic global inequalities, which contribute to social stratification? 

Our research does not aim to answer all these questions. The goal of this research is prove that feminist and stratification economics 
methods of analysis allow to pose the right questions for the NGO sector in Canada to facilitate a sector wide conversation on the 
importance of the consensus “Canadian” HSS definition in the post COVID-19 new normal. This definition and focus need to clearly 
have a gender, anti-racism and intersectionality lens. 
Keywords: COVID-19, gender in crisis, stratification economics, feminist economics 

 
Care Work, Quality of Care, and Carers’ Well-being 
Chair(s): Floro, Maria (American University), Peng, Ito (University of Toronto) 
The COVID-19 pandemic has emphasized the importance of care as it revealed how care work - both paid and unpaid - is essential 
to all aspects of our economy and to our existence. At the same time, it has exposed and even exacerbated the precariousness of 
care work. This panel brings together researchers of the Care Work and the Economy Project (American University), the Center for 
Transnational Migration and Social Inclusion (Seoul National University), and the Care Economies in Context Project (University of 
Toronto) to share findings based on the perspectives of family caregivers and paid care workers in South Korea. Understanding the 
circumstances of family caregivers and the working conditions of care workers can help inform policy about care provisioning and the 
links between carers' well-being and the quality of care they deliver. Questions that are addressed include: What are the mental, 
physical and economic costs of unpaid eldercare and to what extent do they affect family caregivers' quality of life? How do family 
caregivers perceive their care work and at what point does it become a burden? Does improving job quality for care workers translate 
into improved quality of care? How has the COVID-19 pandemic exacerbated the unequal distribution of unpaid care work within 
households?  
 

Presentations of the Symposium 

  

Eldercare and the Quality of Life of Family Caregivers 
King, Elizabeth1, Hensly, Catherine2, Jun, Jiweon3 
1Brookings Institution, 2American University, 3Seoul National University 
Global population projections indicate that by 2050 one in six people will be over age 65 and the number of adults aged 80 years or 
over will triple. A rapidly aging world will demand greater attention on how families, communities and countries will care for older 
adults while maintaining the well-being of caregivers. South Korea is a compelling case to study -- not only is its population aging 
almost faster than any other country in the world but also because still-prevailing traditional social norms expect families to assume 
a significant part of caregiving responsibilities. This paper examines the mental, physical and opportunity costs of unpaid family 
eldercare and the extent to which this burden affects caregivers' own quality of life. The study analyzes data from a special-purpose 
national household survey in Korea, fielded in 2018. The analysis uses a generalized simultaneous equations model and finds that 
the nature and gravity of the older person’s health status and the caregiver’s own characteristics determine the weight of the burden, 
in turn affecting her own quality of life. Understanding the circumstances of family caregivers can help inform policy about eldercare 
provision and about how to protect those who care within families. 
  

“Care Conundrum” in South Korea – Unmet Demand for Childcare and Eldercare 
Cha, Seung Eun1, Kang, Eunhye2, Floro, Maria3, Arslan, Shirin3, Alam, Arnob3 
1University of Suwon, 2Seoul National University, 3American University 
This study empirically examines the households' unmet external demand for care support in childcare and eldercare in South Korea. 
Using the Care Work Family Survey on Childcare and Eldercare data, a nationally representative sample data collected in 2018, we 
estimate the size of excess care time provided by the families’ primary caregivers and any perceived shortfall in the care time provided 
by their spouses. We also estimate the care needs of households that can be met by external care services and examine their 
relationship with relevant caregivers’, care recipients’ and care arrangement characteristics using entropy econometrics approach. 
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Our findings indicate that the amount of excess care work performed by primary caregivers (PCG) is non-trivial: about 20.02 hours 
per week for childcare and 28.71 hours per week by elder caregivers on average. The estimated amount of perceived excess care 
time at the household level (PCGH), considering the spouses’ contribution in caregiving, are 14.36 childcare hours per week and 
22.87 eldercare hours per week on average. Results of the entropy econometric analysis show that PCGH is greater for eldercare 
families with lower income, if the elderly lives with them, and those that have provided care for longer periods of time. PCG is found 
to be higher for mothers who use fewer hours of paid childcare service. This study highlights the importance of promoting more 
sharing of care-work burden within the household and reducing primary caregivers’ burden through increased government support 
for customized quality care services. 
  

Quality of Care and Working Conditions 
Arslan, Shirin1, Floro, Maria1, Alam, Arnob1, Cha, Seung Eun2, Kang, Eunhye3 
1American University, 2University of Suwon, 3Seoul National University 
Korea’s puzzling situation of continued heavy reliance on family care for older persons and young children despite the growing supply 
of paid care services and workers has brought attention to concerns about the quality of paid care. While several factors influence 
the performance and delivery of care provided by workers, this paper focuses on the care worker’s sense of responsibility for the well-
being of the care recipient and its relationship with working conditions. Care work is in large part, emotional labor and therefore has 
motivational dimensions that have serious consequences on the recipient’s well-being. A worker’s commitment to the care recipient’s 
well-being is not static, however. It can change, depending on circumstances such as working conditions including job quality and the 
intensity of care work. In this sense, the latter can affect the quality of care. We conduct tobit and generalized maximum entropy 
(GME) analyses using the 2018 Care Work and the Economy (CWE-GAM) Korean childcare and eldercare worker survey data to 
assess the relationship between commitment levels of care workers and their working conditions. Our results suggest that better job 
quality (e.g., stable work schedule) and working conditions (e.g., ease in dealing with recipient’s family members) are associated with 
higher quality of care delivered by paid care workers. 
  

The Impacts of Covid-19 on Work-Family Balance of Korean Parents with Small Children 
Peng, Ito1, Jun, Jiweon2 
1University of Toronto, 2Seoul National University 
The COVID-19 pandemic has made abundantly clear the importance of care and highlighted the pervasive gender inequalities that 
are delineated by paid and unpaid carework. Despite increased societal awareness about these inequalities, however, very litt le 
seems to have changed. Across the globe, women continue to take on much of unpaid carework. In some cases, the pandemic has 
not only exposed this deep-seated gender inequality but further exacerbated it. Recent studies show that pandemic lockdowns and/or 
school closures have resulted in increased unpaid childcare hours that have intensified parents’ childcare-related stresses, 
disproportionately affecting mothers more than fathers. 
South Korea is considered one of the more successful countries in managing COVID-19 owing to its policies on early detection, 
containment, and treatment. Partly because of this, unlike many countries in the West, the government did not impose a full lockdown 
measure; instead, it imposed a series of “social distancing” measures of varying levels where schools and childcare centres were 
closed but most businesses remained open. While some workers were able to work from home on either full- or part-time bases, 
many had fewer options. Many parents were therefore forced to improvise ways to manage work and childcare. 
We conducted national surveys to assess the impacts of Korea’s COVID-19 social distancing measures on working parents’ work-
family balance, childcare arrangements, and wellbeing in June 2020, shortly after the first social distancing measure was lifted, and 
in April 2021, after the second social distancing measure. Our surveys show that the social distancing measure significantly affected 
these families economically and psychologically; however, the impacts were different for men and women. 

 
Solidarity Economy Networks as Instruments for Poverty Relief and Community-based Development in 
Global South: The Case of Minority Sunni-Baluch Women Needleworkers in Peri-urban Iran 
Ashtari, Atyeh 
University of Illinois at Urbana Champaign, United States of America 
The role of low-income Muslim women and their solidarity economy networks as instruments for poverty relief and community-based 
development in Global South communities is very much overlooked and therefore, undervalued. Women play salient roles in 
distributing resources for their families and their communities and understanding the role of women and their networks has important 
insights into how we can respond to poverty and allocate resources via community and grassroots organizations. Taking into 
consideration the informal economy is critical in making women’s economic contribution visible in societies like Iran where their 
monetary value remain unknown and even income generating activities such as needleworking could be considered as negligible 
domestic work. This paper puts a spotlight on the important networks of solidarity economy lead by women in Iran via studying a 
group of religious and ethnic minority Sunni-Baluch Women and their grassroots NGO, in the most marginalized informal settlements 
of Iran at the border of Pakistan. They use their needlework craft as a collective income generating activity to provide jobs and extend 
finance opportunities for the women in their community, and further engage in collective practices of care and community-based 
development. For example, during the pandemic, these women educated and mobilized their community, claimed external resources, 
and encountered the effects of this devastating crisis. Currently, with over five hundred members in various informal settlements, this 
organization acts as the community anchor and liaison via which other national and local NGOs, charities and state organizations 
deliver their services to these informal settlements. Using qualitative mixed methods case study, I conduct a feminist intersectional 
analysis of their solidarity economy practice and the salient roles, agency and contributions of these Sunni-Baluch women beyond 
the scales of individuals and households and at the level of the community. More specifically, in this paper, I unpack how they have 
developed and use three different types of saving groups / ROSCAs(Rotating Savings Credit Association) intertwined with 
mechanisms of self-help groups which shapes and sustains their collective networks of care. Provoked by the glaring gaps in Social 
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and Solidarity economy (SSE) literature in terms of gender, race, region and religion, I seek to ultimately enhance our understanding 
of how SSE practices actually work for the marginalized, via examining the central and integral role of care (i.e. social reproduction) 
that is often gendered and racialized in shaping, sustaining and expanding the impact of SSE practices. 
Keywords: Social and Solidarity Economy, Muslim Women, Informal Saving Groups, Collective Care, Community-based 
Development 
 

All Aboard! Impact of the MeToo Movement on Gender Diversity in IT Boards of Directors 
Aslanbeigui, Nahid; Petchel, Jordan; Ramirez, Katerine 
Monmouth University, United States of America 
Dominated by “moonshot” startups that transform entire industries, information technology (IT) is notorious for its masculine culture. 
Variously described as androcentric, Hobbesian, or mirrortocratic, it celebrates brilliant, white, male, Ivy League dropouts who are 
courted by equally male-dominated venture-capital firms in search of the next Microsoft, Apple, Google, and Uber. Cultural norms 
espoused by founders and reinforced by venture capitalists create toxic work environments that promote “bold but bad” behavior 
exhibited in extreme self-confidence, cutthroat competition, and aggressive conduct—including sexual harassment—toward 
coworkers, often but not exclusively female. While startup existence is ephemeral—the ideal outcome is to go public—the toxic culture 
persists beyond the IPO. Founders and venture capitalists, and the C-suites appointed by them, occupy seats on male-dominated 
boards of directors, the entities most responsible for creating and enforcing organizational culture. 
In this paper, we use regression analysis to quantify the impact of the MeToo movement—a global feminist campaign exposing sexual 
abuse, harassment, and assault through widespread media coverage—on the gender composition of IT boards of directors. A growing 
body of evidence supports our thesis that increased board gender diversity leads to not just improved economic and social 
performance but also improved labor practices and policies. Using the Global Industry Classification Standard (GICS) codes, we have 
created a panel dataset of some 100 publicly traded IT companies in the United States for the 2010-2019 period. We measure gender 
composition using the female share of board membership; the MeToo movement is quantified using alternative variables, including 
newspaper coverage and public opinion polls. Controlling for firm-specific variables that do and do not vary over time, we demonstrate 
that the movement has had a positive and statistically significant impact on gender diversity in IT boards. 
Keywords: Corporate Governance, Gender Diversity 

 
Intersectionality and the Solidarity Economic Efforts of Women of Color 
Chair(s): Austin, Sharon (University of Florida, United States of America) 
Discussant(s): Austin, Sharon (University of Florida) 
This panel examines the social and solidarity economic efforts of women of color in the U.S., Caribbean, and other countries. We 
examine the methods these women use to empower themselves and their families financially. We also examine the ways in which 
they challenge the political and economic discrimination in their communities.  
Keywords: Racism, Political Economy, Solidarity Economics 
  

Presentations of the Symposium 

  

The Banker Ladies humanize financial economies through cooperation 
Hossein, Caroline Shenaz 
University of Toronto Scarborough 
Black women in the African Diaspora engage in solidarity economies through a specific form of mutual aid – formally referred to as 
Rotating Savings and Credit Associations (ROSCAs) – to meet their livelihood and social needs. These women call themselves the 
Banker Ladies, and the ROSCAs they run are rooted in equity, mutual aid and self-help. The members, mostly women, decide on the 
rules and processes of how to make regular contributions to a fund that is given in whole or in part to each member in turn. Banker 
Ladies draw on ancient African traditions of Tontines and Susu that are purposefully informal and prioritize the collective. Canada 
has a rich history of cooperativism, and Canadian policymakers are called on to support solidarity economies, and to ensure there is 
space for Black cooperators by creating a Global ROSCA network. This lecture draws on empirical work that involves hundreds of 
Black women in five Caribbean countries, women in the Black Canadian diaspora in Toronto and Montreal, as well as field work in 
Ghana and Ethiopia to locate the cooperative contributions of people of African descent. To understand cooperativism in international 
development, means situating Black political economy as a theoretical framework. The Black Social Economy challenges global 
solidarity movements to ensure that there is space for Black women cooperators. By valuing these informal cooperative institutions, 
and acknowledging the expertise of Banker Ladies, this can help build an inclusive economy, bridge the gap of inequity here and 
elsewhere, and by extension revolutionize Canadian international development policy. 
  

Rob Them: Competing Ontological Traditions in Geographical Contestations 
Jones, Stephanie 
University of California, Irvine 
Contention for geographic spaces is rooted in how communities create meaningful engagement with the environment. The origins 
and mechanisms communities use to formulate communal practices builds ontological traditions that compete through systems of 
domination over methods to order geographic spaces. Contentions illuminate both how power is organized through regimes and the 
narratives about communities that shape racialization. Geography is racialized and race is better understood through geography. 
Under racial capitalism, how is Blackness used to (re)order spaces? What are the conditions for forming, (re)organizing and destroying 
Black geographies? What is the resistance that Black knowledges of geography brings to compete with systems of domination? This 



 

Book of Abstracts, 30th IAFFE Annual Conference, June 29 – July 1, 202 2 10 

chapter argues racial capitalism necessitates the dispossession of Black geographies to maintain racial regimes. Thus, the 
mechanisms to dispute this dispossession must address communal modes of redemption. 
  

Rotating Savings and Credit Associations (RoSCAs) as Indegenous Response to Poverty in The Gambia: 
The Case of Kangbeng-Kafoo Women 
Njie, Haddy 
North Carolina State University 
Women of low educational attainments in The Gambia face significant obstacles in accessing modest incomes from stable jobs, a 
disadvantage that also limits their abilities to meet their welfare needs and those of their families. Consequently, the women have 
devised some financial strategies for navigating through the challenges of their socio-economic responsibilities. Among the measures 
adopted is their participation in RoSCAs (Osusu) for generating micro-capital. RoSCAs are in fact standard economic practices among 
people who reside in cash-strapped conditions throughout the world. This qualitative research analyzes why arrangements like Osusu 
spring up in the first place, and how and why they have been a useful financial resource mobilization strategy for many of its 
participants who tend to be excluded in other kinds of savings and credit schemes. This study adds perspectives to the discourse on 
alternative economic possibilities by showing that the economic spaces of the world are diverse and embedded with a variety of non-
capitalistic forms. This understanding can inform how we think, revealing different ways of doing business that affect the lives and 
livelihoods in communities. At a very basic level, the study also shows what it means to be truly human: making a living with others 
through others and bounded by humaneness. From the Kangbeng-Kafoo women’s perspectives, Osusu is a manifestation of the 
women’s resilience in the face of economic resource poverty. Their ability to organize such economic and social institutions represents 
a feat as part of their remarkable social innovation. 

 
Period Products during the Pandemic: The Impact of Lockdowns on Period Products Usage 
Babbar, Karan; Dev, Pritha 
Indian Institute of Management Ahmedabad, India 
This paper estimates the impact of the government-mandated intensity of the lockdown across various zones on the period product 
consumption for menstruating women in India. We have used the national-level panel data from the Centre for Monitoring Indian 
Economy (CMIE)’s Consumer Pyramids Household Survey (CPHS) database across 510 districts of India, along with the lockdown 
zones data. Our study uses a robust strategy to exploit the temporal (pre & post vs. during lockdown) and spatial (across red, orange, 
and green zones) variation by using difference-in-difference estimates by exploring the impact of lockdown policy on period products 
expenditure over households from January 2020 to December 2020. Our results show a reduction of 23% in period products 
consumption in red zone districts compared to the green zone districts. When restricting attention to rural districts only, this reduction 
was 26%. Travel restrictions on consumers combined with restrictions on movements of goods led to severe shortages in period 
products. There is a strong need to start interventions to improve the period products usage and create robust infrastructure to ensure 
deliveries, especially during emergencies. 
Keywords: COVID-19, Containment Policies, Period Products, Menstruation, India 
 

Financial inclusion and food security among rural households in Rwanda 
Bali Swain, Ranjula 
Stockholm School of Economics, Sweden 
This paper investigates if financial inclusion leads to increased food security and improved nutrition in Rwanda, using the Integrated 
Living Household Surveys (EICVs). We find that rural programs in Rwanda that promote financial inclusion, such as group lending 
associations tontine significantly improve consumption expenditure. Financial inclusion also leads to improved nutritious food diet 
among rural households in the country. Furthermore, among the female headed households perform much better as compared to 
their male headed household counterparts in terms of food consumption. The study suggests that policies that consistently allow 
access to finance for the rural households, can provide a wide range of welfare effects in improving food security and balanced diets. 
Keywords: financial inclusion, food security, gender, sustainable development goals, Rwanda 
 
Black Women’s Non-Market Cooperative Work in Response to Community Crises 
Banks, Nina1; Sharpe, Rhonda Vonshay2 
1Bucknell University, United States of America; 2Women's Institute for Science, Equity and Race, United States of America 
Based on research from the authors’ work in progress, Black Women in the U.S. Economy: The Hardest Working Woman – part of 
IAFFE’s Advances in Feminist Economics book series - this presentation focuses on Black women’s non-market cooperative social 
activist unpaid work that challenges racial injustice in the United States. Racial exclusion and residential segregation in the U.S. have 
meant that African American women have long participated in cooperative endeavors to develop community institutions, combat racial 
oppression, and meet the needs of their communities. We briefly review this history and then examine ways in which African American 
women engage in collective non-market work for Black communities today, particularly in response to neoliberal policies that have 
intensified women’s efforts to ameliorate community needs and harms. One way that Black women perform collective work is through 
their challenge to the harmful effects of state and/or market activities on Black communities. The other way occurs when women 
respond to community needs that have arisen due to insufficient provision of goods and services by the state and private sectors. 
Since the 1970s, the neoliberal state has favored policies that promote free-markets rather than government regulation and provision 
of social goods. We discuss each of the ways by exploring Black women’s activist, cooperative community work in the Environmental 
Justice Movement (EJM), and in response to the Covid-19 crisis that has exacerbated long-standing racial and gender inequities. 
Keywords: African American Women, social economy, collective work 
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Unpaid care work in Mongolia during Covid-19 
Banzragch, Otgontugs1; Boldbaatar, Myagmarsuren2; Ganbaatar, Tseveendolgor3; Baatar, Davaamaa4; Bayaraa, 
Narantungalag5 
1National University of Mongolia, Mongolia; 2National University of Mongolia, Mongolia; 3National University of Mongolia, Mongolia; 
4National University of Mongolia, Mongolia; 5National University of Mongolia, Mongolia 
Abstract: Unpaid care work is increasingly becoming a focus of attention in Mongolia, due to the declining female labor force in the 
country. And the Covid-19 pandemic has certainly increased women’s unpaid care work in the country. But there are very limited 
understanding and estimates of unpaid care for children and elderly in the country in general and especially during the pandemics, 
who provides it, how much time is spending on it. Using individual level data from Labor Force Survey of Mongolia conducted in 2019 
and 2020 and Mongolian Time Use Survey 2019, we aim to measure, how much time was spent on unpaid care work in Mongolian 
households in 2019 and 2020 and how it has changed during 2020. We match ICATUS - activity description codes from Time Use 
Survey and ISCO- occupations codes from Labor Force Survey to estimate this gap in understanding the importance of unpaid care 
work and its estimates during the pandemic. To the best of our knowledges, this is the first attempt to do provide estimates of the 
unpaid care work using the Mongolian Time Use Survey of 2019 and Labor Force Surveys of 2019 and 2020. 
Keywords: Covid-19, unpaid work, care work, Mongolia 
 

Assessing effectiveness of phone-based agriculture extension approaches for reaching out to women 
farmers 
Barooah, Prapti1; Alvi, Muzna Fatima1; Kishore, Avinash1; Saini, Smriti2 
1International Food Policy Research Institute, India; 2International Innovation Corps, UChicago 
Approaching 2020, Fall Armyworm (FAW), a new invasive pest, posed a dire threat for the summer maize crop in Nepal. However, 
with COVID-19 induced lockdowns, the flow of information to farmers about appropriate measures to deal with this destructive pest 
was severely curtailed. With traditional face-to-face extension methods rendered infeasible, we carried out an experiment in Nepal to 
explore the effectiveness of phone-based extension approaches in building farmers’ knowledge on the diagnosis and management 
of FAW. 
More than 70% of the sample for this experiment comprised women agriculture decision-makers since they play a crucial role in 
agriculture within the traditionally male-dominant farming systems. Gender-responsive extension services continue to be largely 
inadequate in Nepal, as a result, women farmers mostly rely on informal sources of extension which had become inaccessible during 
the lockdown due to mobility restrictions and social distancing guidelines. 
Using phone surveys, the experiment reached over 2200 farmers in Dang district, a major maize producing region in Nepal. The 
farmers were divided into three groups: treatment group 1 where farmers received a pre-recorded message through Interactive Voice 
Response (IVR), treatment group 2 where farmers received a regular phone call from trained executives to deliver information, and 
a control group. The information provided was the same for both treatment arms. The control group did not receive any intervention 
or information on FAW. The baseline survey was carried out between May to June 2020, interventions were delivered during the 
summer maize plantation period (June), and the end-line assessment was carried out after 60 days (August-September 2020). A 
knowledge test on FAW identification, scouting, and mitigation was administered to the respondents during both rounds, which served 
as the main study outcome. 
Preliminary analysis based on the intent to treat effects revealed that receiving a phone call with information from a trained worker 
had a significant positive change of 0.95 in knowledge scores from baseline to end-line. We do not find any significant impacts of IVR 
on the knowledge score of the respondents. 
Recognizing the inequalities that limit women’s access to information and the disproportionate economic burden faced by them in 
times of crisis, there is now a compelling need for building resilient and inclusive systems of agriculture extension and information. 
Results from the study will help in communicating to the policymakers the impact and feasibility of using phone-based approaches to 
aid agriculture extension systems in the country, particularly in times of crisis. 
Keywords: Agriculture extension, Gender, Integrated Pest Management, Fall Armyworm, Nepal 
 

Who’s at the top? The gender wealth gap from bottom to top 
Bartels, Charlotte2; Schroeder, Carsten2; Sierminska, Eva1,2 
1LISER, Luxembourg; 2DIW, Germany 
This paper zooms in on the wealth gap at the top of the individual wealth distribution. We use SOEP survey data from Germany and 
a unique subsample, which oversamples wealthy individuals in 2019. We estimate RIF-regressions to uncover the varying importance 
of explanatory factors at different quantiles of the wealth distribution. While wealth differences between men and women are 
comparably small for the bottom 99% of the individual wealth distribution, large gaps exist at the top. Men in the top 1% own ca. 4.4 
mio. net wealth, on average, and women ca. 2.7 mio. Euros. We show that men’s stronger investments in business assets and tenant 
occupied housing create the wealth gap at the top. Regression analysis reveals that these investments are strongly associated with 
men receiving higher inheritances and gifts during working age. In contrast, women tend to inherit after age 70. As a result, men 
appear more likely as self-made and women as heirs. 
Keywords: Wealth Inequality, Gender wealth gap 

 
The Regional gender wage gap and Policy Implications 
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Bayar, Ayse Aylin 
Istanbul Technical University, Turkey 
Fighting against inequalities has never been the priority of Turkish politics, their primary focus is on achieving high growth rates, price, 
and exchange rate stability. The women’s situation in the economy, women are nearly 50% of the population, has also been 
systematically neglected. As desired economic growth is achieved during the last decades, the policymakers ignored some ongoing 
problems such as low labor force participation, the increasing unemployment rate in the economy. In fact, women have not been able 
to benefit from the growing economy as their position in the labor market has not improved over the past years. Female labor force 
participation in Turkey is at a very low level globally, at 32%. Among OECD countries, she has one of the lowest employment 
participation rates of 26%. Besides, the employment rate of women is less than half of men (approximately 47%). A low rate of women 
who find a place in the working life also has problems. Women are exposed to serious discrimination in terms of wages. On average 
the wages of women are 20% less than the wages of men doing similar jobs. As Turkey has regional disparities in terms of economic, 
demographic, and infrastructural characteristics, these disparities may deteriorate the gender wage gap. 
This paper explores the gendered differences based on an analysis of gender-disaggregated data SILC (Survey of Income and Living 
Conditions). To reveal the regional gender wage gap in the regions of Turkey, the years 2017, 2018, 2019, and 2020 are utilized. 
After obtaining regional-based measures of the gender wage gap, the discrimination between men and women is examined for 
different regions by the Oaxaca-Blinder decomposition method. It is expected to find while the human capital characteristics of women 
have a narrowing impact on the wage gap, it deepens with discrimination. Therefore, policymakers should particularly consider 
implementing active public interventions to ensure position and discrimination about vulnerable groups such as women. 
Keywords: Decomposition, Gender Wage Gap, Region, Turkey 

 
Conceptions of Motherhood and Empowerment in Southern Malawi 
Becker, Karoline 
University of Oxford, United Kingdom 
An ongoing discussion between African and Western feminists revolves around motherhood as possible means for empowerment. 
This is assumed by a number of African feminists and differs from Western feminist conceptions of empowerment. 
Western feminism most often presumes that women’s capacity in the sphere of childcare feeds into an increased efficacy in pre-
assigned roles with restricting implications, rather than promoting women’s empowerment (Kabeer, 2020; Molyneux, 2006). 
Empowerment in this context is often defined as enabling women to make strategic life choices’, which entails the exercise of 
‘transformative agency’ which implies resistance against patriarchal power structures (Kabeer, 1999; 2005). On the other hand, in the 
African context, empowering effects of motherhood are recognised to have a strong impact on women’s identity, group membership 
and internal and external respect (see Arnfred, 2011; Amadiume, 1997; Oyewumi, 2000). 
This is supported by my qualitative study for which I interviewed twelve women in the Zomba region in Southern Malawi. According 
to their emic conceptions of empowerment, I found strong views that motherhood indeed has strong implications for women’s 
empowerment and that it is too simplistic to assign women’s actions as mothers to the execution of gender normative roles. 
While preassigned normative roles can be restricting for women, interviewed women showed that within these spheres, women can 
develop a strong sense of agency and pursue life choices, which they indeed perceived as empowering. These dynamics however 
are not necessarily a form of resistance against gendered power structures. Furthermore, I found that those effects can spill over to 
other domains in the household and can lead to women’s greater independence and through this channel could indeed lead to a 
challenging of gendered power structures and the exercise of transformative agency. 
Hence, my findings suggest that the analysis of women’s empowerment needs to be widened to not only look at the restrictive aspects 
of motherhood, but also at the possibly empowering effect and potential for women’s identity and agency within these spaces. This 
needs to go beyond a definition of empowerment as resistance against patriarchal restrictions and acknowledge how women 
themselves understand their actions and exercise agency within patriarchal social structures around them (Grenier 1998; Mahmood, 
2001; Mohanty, 2005). 
Keywords: empowerment, women, motherhood, qualitative research 
 

Feminist Economics vs. Gender Economics: What Difference Does It Make? 
Berik, Günseli1; Kongar, Ebru2 
1University of Utah, United States of America; 2Dickinson College, United States of America 
In this paper, we distinguish between critical feminist economics scholarship and mainstream economics that has selectively adopted 
insights from feminist economics scholarship—a literature we refer to as gender economics (earlier known as economics of gender). 
We argue that while gender economics incorporates feminist insights its explanatory and transformative power is limited by its 
neoclassical framework, where self-interested individual is the basic unit, historical and institutional context, unequal power relations, 
and conflicting interests among social groups are absent from the analysis or receives minimal attention. This approach emphasizes 
efficiency gains of gender equality, where gender equality is envisioned as achievable within the hierarchy of capitalist economy. By 
contrast, critical feminist economics scholarship that incorporates power relations, interrogates and challenges norms and structural 
constraints, and does so through an intersectional lens has more transformative power to improve the lives of all. Critical feminist 
economics builds upon the principles of the social provisioning approach, which draws upon institutionalist economics and classical 
political economy. We provide examples of the transformative feminist economics literature mainly drawing from The Routledge 
Handbook of Feminist Economics, which we recently edited (Berik and Kongar 2021). 
Keywords: Feminist Economics, Economics of Gender 
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Air Pollution and Female Working Hours in the US 
Bhattacharjee, Protika 
University of New Hampshire, United States of America 
This paper investigates the impact of air pollution on female labor supply in the US combining Environmental Protection Agency (EPA) 
data with American Community Survey (ACS) data for the years 2006-2019. The two potential sources of biases in the estimation 
are due to endogeneity and sample selection has been taken into consideration. A joint IV-Heckman method is used to address the 
potential problems of endogeneity and sample selection introduced by OLS. Thermal inversion strength has been used as an 
instrumental variable to solve the problem of endogeneity. The baseline results suggest that a 1 percent increase in average PM2.5 
concentration leads to a 0.35 percent decrease in female working hours in the US counties. Furthermore, this study finds strong 
evidence of racial disparity in air pollution exposure and female labor supply. The PM2.5 concentrations have a larger and more 
significant impact on the working hours of black women than white women. It is also observed that the working hours of the females 
with dependents below five years of age and females from higher-income households are more affected by exposure to air pollution. 
Keywords: Air Quality, Female Labor Supply, Joint IV-Heckman 
 

 
Gendering Displacement: Women’s workforce participation in the aftermath of forced eviction 
Biswas, Arpita 
University of Massachusetts Amherst, United States of America 
The relentless drive to demolish slums and redevelop freed-up land into more “productive” uses constitutes an integral part of the 
neoliberal capitalist project in Indian cities. Policy makers claim that these measures will not only revitalize economic growth but would 
also arrest multi-dimensional urban problems of poor-quality housing, unemployment, and segregation. They argue that the latter 
potential would be attained through relocation of the poor from “illegal” settlements to formally recognized localities. Critical 
scholarship on lived realities in resettlement colonies casts doubts on this distributional rhetoric of the demolition-relocation policy. 
Though enlightening and pertinent, most of the research in the area focuses on examining the policy’s impacts at the level of 
(relocated) families. In doing so, they treat the family as a unitary entity whose members are affected by relocation in the exact same 
ways. Feminist studies on displacement, however, underscore that it is a gendered process. Motivated by those and the branch of 
feminist literature that problematizes the family as a locus of both cooperation and conflict, this paper examines the effects of forced 
displacement on women’s participation in market work in India’s capital city. It asks how eviction from central city areas and relocation 
to far-off rural-urban fringes affect the workforce participation rate (WPR) among women belonging to the lowest echelon of the 
working class. Does the subsequent disruption of livelihoods and life-making processes push more women to taking up market work, 
or does it further hinder their WPR? What are the varied socio-spatial factors responsible for the observed outcome? 
The paper is based on nine-month long fieldwork conducted in one of the oldest and largest resettlement colonies (RCs) of post-90s’ 
Delhi and two inner-city slums which are located close to areas from where some other slums got demolished in early 2000s with 
inhabitants relocated to the chosen RC. Treating working-age women from the latter settlements as the control group, we utilize 
bivariate and multivariate analyses to see if WPR among working-age women in the RC vary significantly from that in the slums. 
Controlling for the demographic profile of these women, such quantitative analyses also help us identify potential socio-spatial factors 
causing the observed differences in WPR across the two types of settlements. We then use insights drawn from open-ended 
interviews and ethnographic observations to elucidate the ways in which those factors might be affecting WPR among the relocated 
womenfolk vis-à-vis those residing in inner-city slums. 
Keywords: Displacement, women's employment, slums, India 
 

Jessica Peixotto criticism of the U.S.Thrift culture during the Progressive Era 
Blayac, Juliette 
Triangle-Université Lyon 2, France 
According to Calder (2009: 50), “Thrift had long been deemed a core value of American citizenship, as well as a mainspring for 
national prosperity.” Going back to Benjamin Franklin’s Poor Richard Almanac published in the 18th century, thrift is a moral art of 
living that frugality, wise spending, and saving. It knows its heyday during 1910-1930, instrumentalized by the government's need to 
channel household savings into war bonds (Tucker, 1991). This culture is notably supported by the Home Economics movement 
founded by Ellen Swallow Richards in 1899. Its goal was to improve the living conditions of American households through the 
education of women on various questions such as hygiene and nutrition. As women became the main household consumers, this 
notion gradually became increasingly important in their training. In particular, through the distribution of budget books, Home 
Economics courses wanted to transform American women into good consumers with thrifty behavior (Yarrow, 2014). This article aims 
to present the criticism of the thrift culture at the beginning of the consumerist society by the economist Jessica Peixotto. Professor 
at Berkeley, she helped to found the Department of Home Economics in 1916. Through her innovative cost of living studies (Peixotto 
1923 and 1927), she also showed that the lack of thrift in poor households was not due to families’ supposed mismanagement of 
their budget but instead to the deficient level of their wages. Indeed, in this period characterized by price inflation, unprecedented 
consumption possibilities, and the general increase of living standards, thrift was an unattainable ideal that needs to be demystified. 
Keywords: U.S history; Thrift; Peixotto; Home Economics 
 

Panel: Moving the needle on women’s economic empowerment: Insights from UNCTAD’s work 
Chair(s): Guerra, Natalia (United Nations Conference on Trade and Development, Switzerland), Trentini, Claudia (UNCTAD) 
Presenter(s): Santos-Paulino, Amelia (UNCTAD), Miller, Anthony (UNCTAD), Bonilla-Feret, Stephania (UNCTAD), Larouche-
Maltais, Alexandre (UNCTAD) 
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Sustainable and inclusive economic recovery will require innovative policies that put gender equality and women’s empowerment 
front and center. In the past 50 years, UNCTAD’s thinking has made a significant contribution to shaping the global development 
agenda. The pandemic has drastically changed all the areas for which UNCTAD serves as a focal point for the UN system, including 
trade, investment, and sustainable development. Times of disruption require new strategies and provide an opportunity to address 
sustainable development, and gender equality, more deliberately. This panel provides a window into UNCTAD’s work on gender and 
economic development and presents papers that focus on how it works together with government and the private sector on key areas 
to unlock progress on women’s empowerment. 
The first paper analyzes the international transmission of gender policies and practices from multinational enterprises (MNEs) to the 
host economies in which they operate. MNEs can affect gender equality in host countries directly, through employment practices in 
foreign affiliates and indirectly, through spillovers in local labour markets. UNCTAD’s research is the first to present empirical evidence 
on the indirect spillover effects to local firms and labour markets. It brings together case studies based in econometric analysis, 
covering five countries across Africa, Asia and Latin America. 
The second paper provides an overview of UNCTAD's Sustainable Stock Exchanges work on gender equality in corporate 
boardrooms. This includes quantitative analysis of the boards of more than 2,000 companies in G20 countries as well as qualitative 
analysis into the policy environment shaping current outcomes. It will include recommendations of capital market stakeholders on 
how exchanges can further advance gender equality in their markets. 
The third paper looks at how special economic zones (SEZs) can contribute to women’s economic empowerment. MNEs are 
increasingly reporting on the gender impact of their activities, generating both a demand and an opportunity for government agencies 
in charge of attracting investment, including SEZs, to support them in facilitating gender-inclusive linkages with the local economy. 
The paper will analyze case studies in developing countries in the post-pandemic and draw policy recommendations. 
The fourth paper looks at gender-based barriers to trade in developing countries. Even though men and women face similar macro 
constraints to international trade, particularly border trade, female traders are overwhelmingly impacted by time constraints, costs of 
burdensome cross-border trade procedures, limited access to trade regulations and especially exposed to verbal, economic, physical 
and sexual violence at the borde 
Keywords: gender equality, women's economic empowerment, gender gap, gender provisions, trade and investment 
 

A Suitable Girl: The Effect of Girl’s Education on Dowry Payments 
Bora, Manika1; Mitra, Shabana2 
1O.P.Jindal Global University, India; 2Shiv Nadar University, India 
The social and economic costs of marriage for the bride represent a significant burden for low-income families and contributes to the 
disempowerment of girls within their natal and marital households in multiple ways. The ancient custom of dowry, or groom price, has 
been associated with domestic and marital violence, sex selective abortions and daughter aversion in modern India. In this paper, we 
use large-scale primary dataset from rural eastern India to examine the association of dowry with women’s education. We test two 
hypotheses: (a) the education effect i.e. education can potentially reduce the incidence of dowry by increasing the girls’ human capital 
and improving her economic circumstances; (b) the matching effect, i.e. education can increase the incidence of dowry via the search 
for a potentially higher-income groom who will demand a higher premium (dowry payment) in the ‘marriage market’. Since the level 
of education of the bride, in terms of investment itself is affected by dowry concerns and so is in general endogenous, we use a policy 
intervention by the state governments to improve enrolment in secondary school, specifically grade 9. The policy is the cycle program 
introduced by the state government to improve mobility and educational access for girls as an instrumental variable in the study. 
Using this we are able to separate the pure effect of education and see that more educated girls will have lesser dowries. The overall 
effect, is found to be positive, that is more educated girls seem to have higher dowries. Therefore our study finds that the education 
effect is weaker than the matching effect, and the overall effect is that dowry increases for women with higher levels of education and 
income. 
Keywords: dowry, marriage, education, matching, cycle program 
 

Academy to Action Part II: Strategy and Engagement 
Chair(s): Heintz, James (University of Massachusetts Amherst, Political Economy Research Institute) 
Presenter(s): Balakrishnan, Radhika (Rutgers University), Elson, Diane (University of Essex), Esquivel, Valeria (ILO), 
Rodriguez Enriquez, Corina (Interdisciplinary Centre for the Study of Public Policy, Development Alternatives with Women for a 
New Era), Oré Aguilar, Gaby (Wellspring Philanthropic Fund), Borrowman, Mary (International Center for Research on Women) 
Meeting the goals intrinsic to feminist economic scholarship entails strategic engagement beyond the academy, working with 
advocates, activists, policymakers, and institutions towards common goals. This roundtable builds on a dialogue started at the last 
conference and continued throughout a series of online events this year, bringing together economists, advocates and activists to 
strategize together on the ways in which we can learn from and support each other. The panel will also discuss how to practically 
establish and sustain relationships and co-create research agendas to drive change. This session will explore the role multilateral 
institutions which promote feminist agendas can play, and how we can push for their participation in creating collaborative frameworks 
and relationships which mutually reinforce a shared vision for feminist economic transformation. 
Keywords: advocacy, policy, justice, economics 
 

Academy to Action Part I: Creating and Operationalizing Narratives 
Chair(s): Bahn, Kate (Washington Center for Equitable Growth) 
Presenter(s): Kabeer, Naila (The London School of Economics and Political Science), Borrowman, Mary (International Center for 
Research on Women), Mahoney, Melissa (University of North Carolina Asheville), Nijhawan, Amar (Oxfam Canada) 
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Constructing a feminist economic policy agenda necessitates engaging with feminist theory, empirical research, and narrative building 
in policy spheres. Underscoring each of these efforts are critical questions on framing of empowerment and power. Frameworks of 
so-called “empowerment” too often rely on individualistic, and perhaps androcentric, viewpoints that disregard key contributions from 
feminist economics literature on settings for empowerment, social provisioning, and the role of both households and communities. 
This roundtable will feature work across feminist economic scholarship and applied policy analysis to build a dialogue on how to push 
forward mutually reinforcing economic theories and empirical research projects to build a cohesive narrative that will foster equity, 
agency, and justice 
Keywords: theory, policy, advocacy, economics 
 

Gender Integration in Multilateral Development Banks' COVID-19 Response Efforts 
Bourgault, Shelby; O'Donnell, Megan 
Center for Global Development, United States of America 
Research has demonstrated that the COVID-19 pandemic has had differential effects by gender, with women experiencing higher 
job and income loss, increased rates of domestic violence, and mounting care burdens seen in contexts around the world. While local 
organizing and national institutions have been pivotal to mitigating the impacts of the pandemic, international bodies, and multilateral 
development banks (MDBs) in particular, also played a significant role in financing and implementing COVID-19 response projects. 
MDBs are institutions with significant financial resources and policy leverage but have not traditionally prioritizes the needs of women 
or considerations of gender. What role can or should MDBs take in ensuring a gender-inclusive response to the ongoing health crisis? 
In considering issues of governance and accountability, this paper examines the extent to which gender was considered in four 
multilateral development banks’ COVID-19 response efforts. Using project data from the World Bank, African Development Bank, 
Asian Development Bank, and Inter-American Development Bank, this paper documents and compares gender integration in COVID 
response across institutions, geographies, and project sector and highlights the main gaps in MDB response efforts as well. It also 
documents how gender was integrated into project results frameworks and what indicators were used. Using previous analysis of the 
ways in which women were disproportionately impacted by COVID-19, this paper considers whether the MDB COVID-19 response 
attempted to address these areas of disproportionate impact. 
Keywords: COVID-19, Multilateral Development Banks, Policy response, Gender integration. 
 

Publishing in Feminist Economics 
Chair(s): Braunstein, Elissa (Colorado State University, United States of America) 
Presenter(s): Braunstein, Elissa (CSU) 
This roundtable will be geared to emerging scholars in the field of feminist economics, and include discussion and advice on how to 
publish in the journal. 
Keywords: academic publishing, feminist economics 
 

Gender Stereotypes and Entrepreneurship for Women of Color 
Brodmann, Jennifer1; El Hag, Sherine2; Turner, Monique3 
1California State University Dominguez Hills, United States of America; 2California State University Dominguez Hills, United States 
of America; 3California State University Dominguez Hills, United States of America 
The exacerbation of gender stereotypes, roles, and the expectations has disproportionately affected women, especially the extrinsic 
risks caused by the global pandemic. Our study examines this phenomenon from an interdisciplinary perspective of psychology, 
entrepreneurship, and economics. We argue that these environmental influences have predicated the disadvantages that women 
have experienced, collectively. This has further led to racial inequality cross-culturally in the labor market. Our study explores the 
extrinsic risks that can lead to psychological distress and discuss how societal competition can lead to further distress such as, 
cognitive dissonance for Women of Color (WOC). Cognitive dissonance results from the clash of two fundamental motives: one 
striving to be successful, which motivates us to pay close attention to what other people are doing and to heed the advice of trustworthy 
communicators; but also, one’s belief that one’s actions are leading them to success. A person’s self-deception may even lead directly 
to their own self-destruction. WOC business owners can begin to self-destruct their own capital and crowdfunding opportunities if 
they allow themselves to be influenced by stereotypes, perceived expectations that may be a caused from societal competition, and 
extrinsic risks. Preliminary analyses and perceived notions of intersectionality and positionality will be presented that further explain 
the social context for entrepreneurial activity, including barriers and area of strength (Dy & Agwunobi, 2018). 
Keywords: Gender Stereotypes, Women Entrepreneurship, Women of Color Entrepreneurs 
 

YSI-INET @ IAFFE 2022 
Chair(s): Brosio, Magali (University of Birmingham / Young Scholar Initiative (INET), Germany) 
In this session, we will have presentations delivered by young scholars who applied through the YSI Gender and Economics Working 
Group of the Institute for New Economic Thinking (INET). This session will provide a space for students who might not have written 
full papers yet to present their work in progress/ideas and, in turn, receive feedback from both peers and senior scholars in a 
supportive and friendly environment. 
Keywords: Young Scholars - Feminist Economics 
  

Stratification Economics and Occupational Prestige: A Theoretical & Empirical Approach 
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Buder, Iris Alexandra Gabriela1; Fields, David2; Donahue, Gwyneth1; Ramirez, Maria1 
1Idaho State University, United States of America; 2Department of Workforce Services Housing and Community Development 
Division 
A number of researchers in various fields of study have made important contributions regarding labor market disparities. While the 
notion of occupational prestige is mentioned, it, generally speaking, has been understudied and underused when studying disparities 
and inequities in the U.S. As social comparisons of distinct categories of social standing can illuminate the degree to which there are 
social gradients, we analyze occupational prestige disparities by race/ethnicity and gender, and the intersection thereof, after 
controlling for relevant sociodemographic factors. This analysis focuses on the differentials between industry classifications and also 
within specified occupational groupings. Such social standing differentials by gender and race/ethnicity are important to address as 
they influence social mobility and social positioning. Hence, such differentials have wide ranging implications regarding the distribution 
of social resources and life chances, which can translate into nested sets of social inclusion and exclusion. We seek to further 
illuminate economic and social disparities in the labor market by noting that, such differentials are not explanatory on the basis of 
personal responsibility or cultural practices, unlike the stance usually taken by public policy discourse. We find that gender is not only 
significant as a single effect on occupational prestige inequality, but is compounded when intersected with other social locational 
variables like race and ethnicity. This validates the extent to which capitalism, as explicitly constituted in the workplace, is an inherently 
unstable socially combative system. Hierarchical social structures of status are arranged and exploited to rationalize and perpetuate 
privation and privilege, the foundation upon which capitalism rests. This paper provides another avenue for illuminating research in 
the field of stratification economics, which has become a powerful framework to address the extent to which social location is relevant 
for analyzing inequities concerning resources requisite for one to reach his or her full potential. This study reveals that gender, 
race/ethnicity and the intersection of race/ethnicity are significant factors impacting social status inequalities, which provides further 
evidence of the non-socially optimal forces of capitalist market processes. We argue that a more holistic approach is needed when 
analyzing gender and racial/ethnic disparities in labor market outcomes. 
Keywords: Stratification economics; race/ethnicity; gender; occupational prestige; economic sociology 
 

Why time deficits matter: implications for gender equity in Thailand 
Bui, Thi Minh Tam 
Srinakharinwirot University, Thailand 
Thailand has witnessed a downward trend in labor force participation among Thai women over the last decade, from the hike of over 
79% in 2011 to 62% in recent years. In 2015, over 11 mil. women were out of labor force, compared to only 5.7 mil men. It has been 
evidenced in the literature that women’s labor force participation is very dependent on their time availability after household duties 
including chores and unpaid care work. Using the time-use survey data of Thailand in 2015 of 73,306 individuals, this study measures 
time deficits of Thai men and women. I construct benchmarks for each of the four categories of activities, namely income-generation 
activities, household production, domestic and care services, personal care, and everything else (leisure, volunteer work) as the 
weighted means for 13 age groups by gender and their residential location. 
The findings show that time poverty is prevalent in rural and urban areas alike with an incidence of 19%. A higher incidence is 
observed among men than in women, due to high time in paid work. Time deficit is deeper in urban areas with urban men face higher 
shortage of time than women, except the elderly group but the reverse is seen in rural areas. On average, the amount of time spent 
on unpaid household production and services are constant across the age groups in rural areas but increasing in urban areas as 
people age. With no surprise, a large proportion of women who are time poor also overly spend on unpaid household work. Men and 
women with an education lower than elementary level account for half of the time poor and non-educated women are mostly likely to 
time poor with unpaid household production/services. Using the 2-stage least squared technique, this study also estimates the 
correlation between time poverty and time deficits and the likelihood of women participating in the labor market and their labor supply. 
The research results aim to provide policy makers with recommendations to improve women’s lives, their economic benefits and well-
being with respect to their household unpaid work. 
Keywords: unpaid work, time deficit, time poverty, gender inequality, labor supply 
 
Time allocation dynamics in Thai households during the Covid-19 pandemic: Policy implications for unpaid 
care work redistributions and ICT skills 
Bui, Thi Minh Tam; Permpoonwiwat, Chompoonuh Kosalakorn 
Srinakharinwirot University, Thailand 
The Covid-19 pandemic has reinforced the need for care provided by informal caregivers to their vulnerable family members. 
Lockdown measures and school closing in Thailand through several waves of high infections, have changed the way people organise 
their daily lives including unpaid childcare, elder care and domestic work. We investigate the time allocations of Thai men and women, 
who are insured by social security in both formal and informal sectors, to unpaid family work beside the employment turbulence in 
their paid work and the influence of ICT skills on carework and paid work in this period . 
An online survey has been conducted in two rounds during the 2nd waves and the 4th waves of the pandemic in different regions of 
Thailand. By comparing existing data from a nationally representative time use survey in 2014/2015 to the survey results from over 
600 respondents, we found an exacerbating burdens of unpaid work on Thai women across the age groups, levels of education and 
types of employment during the 2nd wave. However, some small improvements have been made in redistributing those unpaid work 
to their spouse and other family members in the later wave. One unique feature of our study is to include the ICT skill levels of Thai 
women and men into the analysis of paid/unpaid work distribution. To build upon the momentum gained through those hard times, 
we draw some policy approaches toward a more consistent equal distribution of unpaid care work from a gender perspective and the 
ICT development and training for people’s work in the outset of the post-covid 19 recovery. 
Keywords: unpaid work, timeuse, informal caregiving, ICT&telework, Covid-19 pandemic 
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Envisioning a just, feminist and sustainable recovery: Innovative tools and metrics to track progress on care 
and gender equality 
Chair(s): Parvez, Anam (Oxfam GB, United Kingdom) 
Presenter(s): Azcona, Ginette (UN Women), Bhatt, Antra (UN Women), Butt, Anam Parvez (Oxfam GB), Oloo, Ruth (Oxfam 
GB), Nanda, Sharmishtha (Independent Consultant) 
Covid-19 has exposed and deepened long-standing economic, racial and gender inequalities, hitting women and girls the hardest, 
particularly those living in poverty and from marginalised groups. They have suffered higher job and income losses, increased care 
workloads which have contributed to poorer mental health, economic insecurity and time poverty and an intensification of gender-
based violence. Building a more just, feminist, and sustainable post-Covid world relies on placing the needs and voices of women 
and girls in all their diversity at the centre of all response and recovery efforts. It also requires ensuring laws and policies address the 
underlying structural drivers of gender inequality by fundamentally transforming harmful gender norms and unequal power relations. 
Central to this effort are tools and metrics, including gender data, which can help assess the extent to which policies have a 
transformative impact on the lives of women and girls, particularly those most likely to be left behind, and track progress on gender 
equality within the context of Covid-19. A key area which has received little attention in public policy discourse and existing measures 
and indices is unpaid and paid care, poverty and access to social protection by sex. This panel will bring together Oxfam and the UN 
Women to share examples of key assessment and data visualisation tools: These include Oxfam and partner’s Care Policy Scorecard, 
an evidence-based policy tool that can help care advocates assess how care-related policies are adopted, budgeted for, and 
implemented by governments; The UN Women, UNDP and Pardee Center policy scenarios analysis which evaluates the impact of 
the pandemic on poverty rates by sex and simulates alternative policy scenarios, as well as UN Women’s latest data visualization of 
progress on SDG 5. The panel will also reflect on the findings from the application of these tools and their implications for policy 
advocacy for a gender transformative Covid-19 recovery. 
Keywords: Unpaid and paid care, gender data, poverty, gender equality, SDG 5 
 

Long-Term Care and Family Caregiving 
Byambasuren, Binderiya 
American University, United States of America 
One in six Americans provide unpaid family care to 50+ elderly individuals. Half of those caregivers are adult children taking care of 
their ailing parents. As the baby boomer generation ages and life expectancy increases, so too does the projected demand for family 
caregiving in the United States. Given the gendered division of unpaid care work, demographic aging and demand for family care are 
expected to exacerbate the existing gender gaps in employment and earnings. One labor market outcome that receives little attention 
in policy discourse is the compounding effects of family caregiving on caregiver’s lifetime earnings. My paper analyzes the gender 
gap in unpaid caregiving among adult siblings and examines the caregiver sibling’s earnings over the life cycle. I develop a dynamic, 
structural model where two siblings mutually benefit from a public good – the parental well-being – to which each can contribute with 
their unpaid care. The mutuality of public good allows siblings to consume, work and save inter-dependently. To capture how much 
a sibling provides care in relation to one another, I employ an approach previously been applied to married households – a non-
cooperative Cournot-Nash framework. Given the absence of an external enforcement mechanism, the framework allows siblings to 
rely on self-enforcing agreements to provide care. 
Using the Health and Retirement Study, I find that the sibling who provides more than 20 hours a week of care are likely to be a 
daughter who works and earns less compared to her siblings providing no or less care. Interestingly, I find that sons provide 
significantly less unpaid care when they have a sister, as opposed to daughters who give a sizable amount of care regardless of the 
gender composition of their siblings. Additionally, the structural model I develop capture the empirical patterns regarding the gender 
gap in family caregiving through two main channels. Each sibling has endogenous ‘preference’ for public good that can be shaped 
by gender norms and varying social constraints they face (or do not face). Also, the main caregiver faces a lower opportunity cost, 
which can result from preexisting gender gap in pay and their previous labor market exits due to childcare. I intend to run a 
counterfactual exercise where the parent needs less unpaid care from their children due to a public provision or subsidy of long-term 
care. The lifetime earnings of the main caregiver sibling are hypothesized to increase substantially under the counterfactual. 
Keywords: Aging, unpaid care work, gender norms, structural models, game theory 
 

Gender gaps in the textile sector: Understanding the offshoring of the textile sector worldwide 
Calvo, Elena; Duarte, Rosa; Sarasa, Cristina 
University of Zaragoza, Spain 
Globalization has an impact on the international distribution of production and, thus, on employment and income. Previous literature 
has paid attention to the impacts of the evolution of global value chains, the consequences of the specialization in one sector or 
another, and the growing export orientation of some countries. However, much less attention has been given to the impact of 
globalization in terms of gender. Recent research has identified that sectors such as textiles have been key to explain the most recent 
trends in female employment, especially in developing countries. 
In this context, the main objective of this paper is to examine the impacts of the offshoring of the textile sector on the female 
participation in labour market, the gender gap in employment and the gender pay gap for the global economy from 1991 to 2019, an 
interesting period regarding globalization in the textile sector. Specifically, this work aims at understanding prior premises as the 
expected increase in the amount of women workers due to the delocalization of the textile sector in developing countries, and their 
implications when the technological upgrading of the country starts. 
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To this purpose, and in order to capture the interrelationships between the different sectors involved in the global textile chain, a multi-
sector and multi-regional input-output (MRIO) model is developed, including a high disaggregation to 189 countries and 26 sectors 
of economic activity for the years 1991 and 2019. This methodology shows the interrelations and responsibilities existing among 
sectors and countries worldwide. This model is extended to implement male and female jobs and wages by sector and country using 
and linking data from ILO and EORA databases. 
This methodology allows us to evaluate the differences among countries with more gender gaps generated due to their final demand, 
than in their own country and workforce, and countries where gender gaps respond to foreign demands. Additionally, the paper 
evaluates the main driving forces that have contributed to the evolution of gender gaps through a Structural Decomposition Analysis 
(SDA). 
The results show the high spatial and economic heterogeneity conforming the gender gaps associated to the textile activity, the role 
of the supply chains modulating these gaps, and the different evolution of employment and pay gender gaps linked to the processes 
of delocalization and technological change of countries 
Keywords: Textile sector, Gender inequality, Female participation, Global value chains, Multi-regional-input output. 
 

 
Health Insurance Coverage and Health Outcomes Among Transgender Adults in the U.S. 
Campbell, Travis2; Rodgers, Yana1 
1Rutgers University - School of Management and Labor Relations, United States of America; 2University of Massachusetts Amherst 
This study provides evidence of health and insurance coverage disparities between the cisgender and transgender U.S. populations 
using repeated cross sections from the 2014-2020 Behavioral Risk Factors Surveillance Systems. The analysis tests whether 
increasing the incidence of insurance coverage among transgender people could alleviate the health disparity. The empirical 
approach uses a fuzzy regression discontinuity design that leverages breaks in government health assistance eligibility by age. 
Results indicate that for transgender recipients only, insurance coverage meaningfully improves mental health of transgender 
recipients; for cisgender recipients only, insurance coverage reduces difficulties with concentration and memory; and for both the 
transgender and cisgender populations, insurance coverage contributes to important improvements in physical health, overall health, 
and healthcare access. 
Keywords: Transgender, mental health, health insurance, LGBTQ, Affordable Care Act 
 

Feminist Political Economy:A Global Perspective 
Chair(s): Teasdale, Nina (Glasgow Caledonian University, United Kingdom) 
Presenter(s): Cantillon, Sara (GCU), Stevano, Sara (SOAS), Mackett, Odile (Wits University), Elson, Diane (Essex University), 
Ossome, Lyn (Institute for Economic Justices) 
This roundtable provides a discussion on the importance of feminist political economy to understanding the gendered dimensions of 
contemporary capitalism particularly in light of the gendered fall out and repercussions from Covid19. Short presentations will be 
provided by the co-authors (Sara Cantillon, Wise Centre for Economic Justice, Sara Stevano, Department of Economics, SOAS and 
Odile Makett, School of Governance, Wits University) on three thematic themes from their upcoming book, Feminist Political 
Economy: A Global Perspective The book sets out the power relations that shape household, national and global dynamics and 
explores the relations between the economic, the social and the political in the reproduction of inequality. In particular, it engages 
with debates that are relevant for both the global North and South. Addressing the public private divide; the paid unpaid divide; and 
policy approaches the inputs will give a flavour of the book and provide an opportunity to discuss the current role of gender relations 
of power in the global economy 
The Roundtable will also have two discussants, Professor Diane Elson, Essex University and Lyn Ossome, Senior Research 
Specialist, Institute for Economic Justice Johannesburg, who will provide their responses to the presentations from the book. There 
will then be an open discussion with the members of the Roundtable and with session participants through Q and A. The session will 
be Chaired by Dr Nina Reasdale, Senior Research Fellow, GCU. 
Keywords: Political Economy, Gender, Care, Social Reproduction, Labour 
 

The Economic Effects of Abortion Restrictions 
Caraher, Raymond Patrick 
University of Massachusetts, Amherst, United States of America 
According to the Guttmacher Institute, the past year has seen the most attempts to restrict abortion in the United States since the 
passage of Roe v. Wade in 1973. In 2021 alone, there have been over 100 legislative attempts to reduce access to abortion, most 
perniciously demonstrated by Texas’s total ban on abortion after 6 weeks. 
These restrictions will hit some women far more fiercely than others. Reproductive Justice advocates have long argued that those 
who are already the most marginalized will face the brunt of restrictions which increase the financial and time requirements in seeking 
an abortion. For example, while wealthier women may have the capacity to travel across state lines and rent a hotel room to avoid 
state-level abortion restrictions, poorer women, disproportionally women of color, may be unable to do so. 
The inability to get an abortion if one is desired could result in several different outcomes. On one hand, a literature which studied the 
effects of abortion legalization at the state-level prior to Roe v. Wade have generally found that abortion access increases labor 
market participation, especially for black woman. While abortion restrictions may roll-back some of these effects, another possibility 
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is that they push women who were otherwise in full-time education or training to improve their lifetime earnings into low-wage work, 
limiting occupational mobility, and increasing the likelihood of living in poverty in the long-run. 
To understand the effects of these policies, I will compile a dataset of abortion restrictions passed over the last two decades. These 
restrictions broadly come in two forms: supply-side restrictions, which target abortion providers and attempt to prevent them from 
operating (i.e., TRAP laws), and demand-side restrictions, which are designed to prevent women from seeking abortions (i.e., 
gestation limits). Using a difference-in-differences model and county-level data, I will then estimate the effect of these restrictions on 
women’s’ socio-economic outcomes, examining labor market outcomes, poverty, and other measures of wellbeing, and focusing on 
the differential impacts of these policies by race and class. 
Abortion rights activists contend that the recent onslaught of restrictions is meant to provoke the Supreme Court to re-visit Roe v. 
Wade, threatening to overturn federal abortion protections and returning the jurisdiction of abortion regulation and ultimately its legality 
to the states. This paper is an attempt to understand the possible implications of such an outcome by studying the restrictions which 
have already been put in place. 
Keywords: Abortion, Labor Force Participation, Poverty 
 

 
 
Transformative philanthropy. From colonial to community led 
Carballo Briceno, Xiomara 
Independent consultant, Costa Rica 
Understanding the present landscape of Black feminist-informed, participatory, context responsive, movement accountable 
grantmaking process, this paper presents a review of the practices of existing participatory grantmaking mechanisms, informed by 
progresive grantmakers globally, reviewing the best practices in low barrier and accessible funding, ofering a critical view of existing 
mechanisms rooted in colonial practices of aid, and offering recommended scenarios for participatory grantmaking processes, rooted 
in community led practices, ancestral knowledge and accountability, centering the voices of activists and communities. 
Keywords: Philanthropy, black feminism, community led, participatory, grantmaking, human rights, feminisms 
 

Remote work during Covid-19: an intersectional analysis on the Brazilian case. 
Cardoso, Luísa1; Matos de Oliveira, Ana Luíza2; Alloatti, Magali Natalia3 
1Fundação Getúlio Vargas FGV Rio de Janeiro; 2FLACSO Brasil; 3State University Santa Catarina, Brasil 
Within the field of feminist studies, there is consensus that mid and long-term social and economic impacts of the Covid-19 pandemic 
are shaped by structural gender inequalities. Social distancing and the closure of institutions that support social reproduction have 
fueled concerns on the overburden of paid and unpaid care and domestic work among women, with special attention to the Global 
South. 
In Brazil, the unequal impacts of the crisis among women are shaped by intersections in labor market participation, considering race, 
social class, age and skills, and region. In the country, a precarious infrastructure and a progressively defunded social system have 
been unable to cope with the needs of women and families in their diversity. Inconsistent policies and absent gender-sensitive budgets 
have put special pressure on women regarding the performance of unpaid domestic and care work while under remote working 
regimes. 
Pioneer work from Brazil shows the increased workload and stress of unpaid care work among women during the pandemic. We 
contribute to the field by describing the sexual division of labor in Brazil and the Covid-19 impacts based on the current literature 
while conducting an intersectional analysis of individuals performing remote work in the course of 2020 along the lines of gender, 
race, region, and education. Our study is based on the PNAD Covid19, a representative survey conducted between April and October 
2020 by the Federal Government in Brazil. 
Our analysis shows that different groups were impacted in an unequal manner by the crisis, conveying the weight of previous 
inequalities in emerging labor trends. The disproportionate impacts experienced by women relate to their intersectional social position. 
Our discussion illuminates how data analysis on remote work helps to understand the pandemic’s effect inside and outside the 
household. Therefore, it adds to the debates on obstacles and possibilities for mid and long-term recovery. 
Keywords: Covid-19 pandemic, remote work, intersectionality, unpaid care and domestic, Brazil. 
 
The impact of early marriage on the life-satisfaction, subjective health and education of young women in 
India 
Carmichael, Fiona1; Darko, Chris1; Egyei, Richmond4; Kanji, Shireen2; Vasilakos, NIcholas3 
1UNIVERSITY OF BIRMINGHAM, United Kingdom; 2Brunel University, United Kingdom; 3University of East Anglia, United 
Kingdom; 4Kings College London, United Kingdom 
Ending child marriage has become a prominent gender equality goal on the international development agenda. Child marriage often 
signifies poverty (Paul, 2019; Roest 2016) and limits to women’s agency (Hanmer and Klugman, 2015). We contribute to 
understanding of the effects and circumstances of child marriage in India by asking two interrelated questions. First, whether one of 
the antecedents of young women marrying before the age of 18 is lower well-being at age twelve, that is, before marriage. Poverty 
and other adverse circumstances that we know to be associated with early marriage (Raj, Jackson and Dunham, 2018) are likely to 
be associated with lower well-being, keeping some women in a lower well-being trajectory of which early marriage is one dimension. 
Second, we ask whether early marriage has a causal negative effect on young women’s self-evaluated life-satisfaction, their 
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subjectively assessed health and their educational attainment. The analysis uses panel data from the Young Lives Survey. We 
estimate logistic regressions with the dependent variable recording whether or not a young woman married before the age of 18 and 
tobit regressions with the censored outcome variable recording age of marriage. The results establish that lower self-reported life-
satisfaction at age 12 is a statistically significant antecedent of child marriage and younger age at marriage. Our key empirical 
contribution is to examine through difference-in-differences analysis whether early marriage has a causal effect on well-being, 
subjective health and educational attainment. Using propensity score matching we match on observed characteristics a treated group 
of women who married early to a group who did not, examining their self-reported life-satisfaction, subjective health and educational 
grade attained at ages12 and 22 (before and after the treatment). While women who married early both started (at age 12) and 
finished (at age 22) with lower life-satisfaction, the analysis did not show that child marriage caused a significant reduction in this 
measure of well-being. However, women who married early did not record worse subjective health or educational attainment at either 
age 12 or earlier at age 8, but they did record significantly worse health and educational outcomes by age 22. The implication is that 
the circumstances in early life that lead to the lower life-satisfaction of girls who marry early uphold difficult circumstances of which 
child marriage is one component. Nevertheless, the result that delayed marriage is associated with better health and educational 
outcomes in consistent with previous research. 
Keywords: child marriage, well-being, India, women's status 
 

 
Extensión de la licencia maternal y la participación laboral femenina en Chile 
Castaneda Letelier, Macarena Fernanda 
Universidad de Chile, Chile 
Esta investigación analiza la incidencia de la política pública de licencia maternal chilena en la decisión de mujeres trabajadoras que 
han tenido hijos/as de volver a trabajar en 5 tramos de tiempo: entre los 0 a 3 meses, 3 a 6 meses, 6 a 12 meses, 12 a 18 meses o 
después de los 18 meses del nacimiento. Para ello se analiza una muestra de mujeres trabajadoras en los periodos 2006-2010 y 
2012-2016, que marcan el antes y después de la extensión del postnatal de 3 a 6 meses, mediante la ley n°20.545 el año 2011. El 
análisis se realiza a través del modelo econométrico Probit Ordenado sobre la decisión de volver a trabajar por cada tramo de tiempo, 
contrastando entre mujeres trabajadoras que acceden al postnatal y quienes no. 
Los resultados muestran diferencias en las decisiones de las mujeres trabajadoras, tanto entre quienes acceden al postnatal y 
quienes no, como antes y después del año 2011, aunque no es posible establecer relaciones causales. Las mujeres con y sin 
postnatal antes del 2011 parecieran tener la misma tendencia en su toma de decisiones, siendo más probable que retornen al trabajo 
entre los 0 a 3 y 3 a 6 meses del nacimiento, y luego disminuyendo la probabilidad en el tiempo. Mientras que después del 2011, la 
probabilidad es inversa entre mujeres con y sin postnatal: las mujeres sin postnatal mantienen la tendencia pre-2011, mientras que 
para las mujeres con postnatal es más probable que retornen después de los 18 meses. Además, los factores que inciden en la toma 
de decisión son 20obilizaas entre grupos de mujeres con y sin postnatal. Mientras las mujeres con postnatal se ven incididas por 
factores asociados a la estabilidad laboral, para las mujeres sin postnatal marcan los ingresos y redes de apoyo. 
Se resalta el retraso en el retorno laboral y la importancia de la estabilidad laboral, ingresos y redes de apoyo, abriendo la pregunta 
sobre qué se desea proteger con la política: proteger el trabajo en las mujeres trabajadoras o proteger la maternidad para todas las 
mujeres facilitándoles entrar al mercado laboral. En el contexto pandémico, estas políticas son necesarias para recomponer la brecha 
de desigualdad laboral femenina, facilitando la compatibilidad trabajo-familia, por lo que entender cómo toman decisiones las mujeres 
y su relación con el mercado laboral es clave para orientar las políticas de manera asertiva al problema actual. 
Keywords: participación laboral femenina, licencia maternal 
 

Women and self-employment in the UK: a social provisioning approach 
Castaneda Navarrete, Jennifer 
University of Cambridge, United Kingdom 
This paper examines the gendered impacts of COVID-19 on self-employed people in the United Kingdom. Building upon the social 
provisioning approach (Power, 2004), the paper analyses how gender, race, and social class influence trajectories in and out of self-
employment. The research follows a mixed-methods design involving duration analysis of survey data and in-depth interviews with a 
diverse group of women reporting different trajectories in and out of self-employment. Survey data analysed comes from the Labour 
Force Survey conducted by the Office for National Statistics, and the Understanding Society Survey conducted by the Institute for 
Social and Economic Research (ISER). 
The COVID-19 pandemic impacted self-employed people disproportionally. The self-employed were more likely to be affected in the 
number of hours worked, their income and indebtedness (ONS, 2021a). These impacts, along with labour shortages and tax reforms 
have pushed many out of self-employment. This trend is remarkably different to that observed in the financial crisis of 2008/09, when 
self-employment became a key livelihood. In 2011 self-employment jobs accounted for 90% of total new jobs in the UK (ONS, 2021b). 
Ethnic minorities have been hit the hardest, being more likely to work fewer hours, experience earning losses and to leave employment 
altogether (Bracke et al, 2021; Powell et al., 2022). Meanwhile, women were more likely to be furloughed, and to spend signif icantly 
more time on unpaid household work and childcare (ONS, 2021). However, little is known on the specific impacts experienced by 
those self-employed. This paper aims to fill this gap. 
Emerging findings indicate that, from the first quarter of 2020 to the first quarter of 2021, self-employed women were less likely than 
men to transition to employee status, but more likely to leave employment altogether. The latter is particularly true for self-employed 
women with dependent children. Ethnic minorities were more likely than their white counterparts to transition from being self-employed 
to not working at all. Women and ethnic minorities also benefitted less from the Self-Employment Income Support Scheme launched 
by the UK government on 26 March 2020 (HMRC, 2021). 
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The paper aims to inform gender sensitive policy approaches targeted at self-employed people and to contribute to broader debates 
on the precarisation of work and the crisis of the care system. 
Keywords: Self-employment, gender, social provisioning, mixed-methods, United Kingdom 
 

Gender gaps and the role of female bosses: evidence from matched employer-employee administrative data 
Ceni, Rodrigo; Galvan, Estefania; Parada, Cecilia 
FCEA, Uruguay 
Despite substantial advances in terms of female education and labor force participation, large gender disparities persist in labor 
market outcomes, and the process of convergence has significantly slowed down since the 1990s (Blau and Kahn, 2017; Goldin, 
2014). In particular, women continue to earn less than men do, and they are underrepresented at the top hierarchical positions of the 
firms. A large strand of literature has focused on investigating the causes of this female under-representation at top hierarchical 
positions, and high-income countries have implemented policies addressing these issues. However, we still know little about the 
effects of having more women with decision-making power at the top firm hierarchy on the gender wage gaps among the firm’s 
employees. If the gender of the bosses plays an important role in the gender gaps within firms then a greater number of female 
bosses would decrease the gender gaps and thus contribute to overcome the structural disadvantage for women. 
This paper investigates how the gender composition among top hierarchical positions at the firms affects labor market outcomes of 
male and female workers. We use matched employer-employee administrative data for Uruguay coming from firms’ declarations to 
social security administration. Our data are particularly suitable for this analysis, as they contain full-employment histories of all formal 
workers through the period 1997-2013. This allows us to control for endogenous selection of workers into group of bosses at each 
firm, by controlling for time invariant unobservable characteristics of both employees and bosses. 
Our results show that having a higher representation of female bosses at the firms leads to better wages for female workers. The 
gender pay gap in firms with only male bosses is 23.3 log points. Both, men and women working in a firm where there is at least one 
female among the group of bosses earn on average lower salaries than in those firms where all bosses are males. However, the 
gender pay gap in firms with at least one female boss is smaller than in those with only male bosses by 1.77 log points. These 
differences are less pronounced when taking hourly wages instead of salaries. In the specification accounting for unobserved 
heterogeneity of bosses and employees, we find that working for a female boss reduces the gender pay gap by 1.51 log points relative 
to men. 
Keywords: gender gaps, firms, bosses, promotions 
 

Covid19 and Fiscal Policy for Unpaid Care Economy 
Chakraborty, Lekha 
NIPFP, India 
Against the backdrop of covid19 pandemic, measuring unpaid care economy is significant to capture the roles and well-being of men 
and women. This paper analyses the unpaid care sector in India using the recent Time Use Survey 2020 and explores the fiscal 
policy measures to address the sector. Time poverty affects income poverty. The evidence from the time use survey across Indian 
States revealed the gender and geographic differentials in the time use pattern across men and women. The allocation and efficiency 
of nonmarket working time in the unpaid care economy is important for economic growth along with market working time. As the 
macro policies are constructed only on the basis of market economy, the nonmarket work in the unpaid care economy continues to 
remain statistically invisible. The link between fiscal policy and time allocation suggest that worsening public infrastructure investment 
affects the market work with evident gender differentials. The broad conclusion is that fiscal policies designed to redress income 
poverty can be partial if they do not take into account the aspects of time poverty. 
Keywords: Care Economy, Unpaid work, Macroeconomic policy, Gender Inequality, Gender Budgeting 
 
CRYPTO CURRENCY AND ITS POSSIBLE GENDER IMPLICATIONS 
Chair(s): Balakrishnan, Radhika (Rutgers) 
Presenter(s): Chakraborty, Lekha (NIPFP, India ; LEVY ECONOMICS INSTITUTE OF BARD COLLEGE), Grey, Rohan 
(WILLAMETTE UNIVERSITY), Fatima, Rawshan (RUTGERS), Walch, Angela (St. Mary’s University School of Law in San 
Antonio,Texas) 
The proposed panel will engage in the deliberations on the gender implications in access and 21obilizatio of crypto and the plausible 
challenges for women in the realm of digital currency – with the macroeconomic contexts, 21obilization21 finance and specific case 
studies. 
Keywords: Crypto currency, digital currency, finance, money, blockchain technology, fintech 
 

Gendered Vulnerabilities and Adaptation to Climate Change of Male and Female Headed Households of 
Tonle Sap Riverine Communities in Cambodia 
Cheng, Chansereiyut 
Royal Melbourne Institute of Technology University, Australia 
The purpose of the research is to examine the relationship between gendered vulnerabilities and gendered adaptation strategies to 
climate change in male and female headed households in the Tonle Sap riverine communities in order to develop gender-responsive 
climate change adaptation strategies. The research used feminist ontology and feminist standpoint theory, specifically social 
ecofeminism, as its theoretical framework, and applied mixed methods of exploratory sequential design. 
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Previous studies identified that males and females are impacted differently by climate change. Still, most of the available literature 
has focused on the vulnerabilities of females to climate change and lacks the focus on males. Therefore, this research aims to provide 
opportunities for both males and females to identify their vulnerabilities and the adaptation strategies to climate change to understand 
these gendered differences better. 
The quantitative data showed that female heads are burdened with paid and unpaid work, whereas male heads are more involved in 
paid work. 95% of the male headed households compared to 72% of the female headed households depend on farming. No 
statistically significant differences were found between these two groups regarding the number of people earning and income sources, 
having assets such as land and house, stability of income, and access to climate information. Both male and female headed 
households reported that climate change had impacted their farming, fishing, and livelihoods. Water for farming was inadequate, and 
droughts damaged crops and lowered production. The amount of fish declined, and fishers had to spend a long time fishing. Income 
from farming and fishing decreased, forcing some to seek alternative livelihoods. Migration was primarily taken by males, mainly to 
the capital city of Phnom Penh and Thailand, to become construction or factory workers. The migration of household members left 
agricultural and household workloads to mostly females, and potentially led to family break up. In addition, it was noted that their 
children’s education was impacted by climate change. The quality of learning was reduced because floods prevented some children 
from accessing school and damaged school infrastructure. 
The male’and female headed households used various adaptation strategies to climate change for farming, fishing, and livelihoods. 
However, the adaptation strategies they used were not statistically different. The implications of their adaptation strategies between 
the male and female headed households differed in some areas. The relationship between gendered vulnerabilities and gendered 
adaptation strategies of the male and female headed households of Tonle Sap riverine communities was bidirectional. 
Keywords: feminist standpoint, gender, vulnerability, adaptation, climate change 
 
‘Care is not a burden’: A 7-4-7 framework of action for 22obilization22tio the Triple R 
Chopra, Deepta; Krishnan, Meenakshi 
Institute of Development Studies, UK, United Kingdom 
The normative case for including care as central to all policy has been argued by feminists across disciplinary divides. The Triple R 
agenda has 22obiliz attention on the most critical objectives of Recognising, Reducing and Redistributing unpaid care work, in order 
to achieve gender-transformative outcomes. Despite women globally facing an increase in the time and effort required for care tasks 
because of the COVID-19 pandemic, our empirical analysis of government policy responses to address this increase in women’s 
unpaid care and domestic work, across 59 countries of Asia and the Pacific region, shows that less than 30 per cent measures are 
care-sensitive (i.e. they directly or indirectly tackle the unequal distribution of care) and of these only 12 per cent are gender-
differentiated (i.e. in addition to being care-sensitive, they explicitly target women). The challenge, therefore, is – how do we bring the 
Triple R agenda into practice in policies and programmes, such that gender-transformative outcomes can be achieved? 
Our paper provides a first attempt to 22obilization22t the Triple R agenda, with a focus on developing a care-integral approach, 
thereby making a practical case for how policy responses can lead to gender transformative outcomes when unpaid care is 
incorporated as a central concern. We propose a unique three-tier framework for policy action constituting: (i) seven foundational 
care normative principles (ii) typology of four care-sensitive policy categories, and (iii) seven levers of change to guide implementation. 
Together this 7-4-7 framework presents comprehensive strategies for policymakers to operationalize the Triple R agenda of 
‘Recognise’, ‘Reduce’ and ‘Redistribute’ unpaid care work. Further, this paper makes a unique contribution by redirecting attention of 
the Triple R approach on quantity of care, to make a case for improving the overall quality of care. 
In this paper, we go beyond the need for policies to be care-sensitive (that directly or indirectly tackle the issue of unequal distribution 
of unpaid care work on women’s shoulders) and contend that a care-integral approach is essential for policy outcomes to be gender 
transformative. This implies that care is integrated into policies as a foundational component. This would address the needs of both 
care providers and care receivers, with a view to improving the quality of care and transforming gender relations. In this way, we aim 
to redirect current attention of the Triple R framework on recognition, reduction, and redistribution of the quantity of care, towards also 
improving the quality of care. 
Keywords: Care-integral, Triple R, unpaid care work, ethics of care, gender-transformative policy 
 

Wage Employment or Self-Employment? A Gender Analysis of Graduates’ Choice for Jobs in India 
Choudhury, Pradeep Kumar 
Jawaharlal Nehru University, India 
One of the most predominant contemporary public policy debates in India is to boost up self-employment opportunities among the 
youth, specifically for women-folk, and this is linked to the ‘demographic dividend, the country is currently passing through. The 
recently adopted National Policy on Education (NEP) 2020 underlines the urgency to impart quality skills and training among Indian 
youth to engage them meaningfully in the labour market. It is argued that entrepreneurial skills and attributes achieved through higher 
education play a critical role in driving up self-employment (vis-à-vis wage and salaried jobs) opportunities in India. While we find a 
few recent works examining the role of higher education and training on job preference, studies in understanding the issue through a 
gender lens are sparse. Given the patriarchal set-up of the Indian society and also wide gender inequality in subject choice 
(significantly a smaller number of women enrol in STEM courses) in higher education, it is critical to look at the gender inequality in 
graduates’ choice for jobs. Using a nationally representative household survey data (Periodic Labor Force Survey 2018-19), this 
paper analyses the gender differences in the employment preferences (wage employment vis-à-vis self-employment) among 
university graduates in India. Specifically, we analyse how the socioeconomic and demographic characteristics of the students matter 
in explaining such variations. We find that female graduates have significantly higher chances of getting employment in wage/salaried 
jobs (over self-employment) as compared to males – with stark differences by household’s economic status and region. Also, females 
with postgraduate degrees and with technical qualifications are more likely to be employed in salaried occupations. We provide 
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evidence that young graduates (particularly male youth) are more likely to go for self-employment than their older counterparts. The 
findings of the study are instrumental in understanding the changing contours of the labour market for higher education graduates in 
India through a gender lens. 
Keywords: Gender inequality, choice, graduates, self-employment, wage employment 
 

How does fertility affect female employment? Evidence from Albania 
Cinque, Andrea1; Poggi, Cecilia2; Miluka, Juna3; Guiraud, Claire4 
1Leibniz University of Hannover, Germany and Université Paris 1 Panthéon-Sorbonne, France; 2Agence Française de 
Développement (AFD), France; 3University of New York Tirana, Albania; 4Expertise France, France 
This paper examines the relationship between fertility and employment of women, using both a quantitative and qualitative approach 
to gauge their nexus for rural and urban Albania over the 2000s. Instrumenting the reproductive decision with having two first-born 
daughters in a 2SLS model of employment, we find that having an additional child negatively influences the employment probability 
for rural women, but it does not influence the employment decision in urban areas. Rural women are particularly dependent on their 
fertility decision if they have low levels of education. This effect is not particularly relevant to specific types of rural employment, but 
it is reinforced by demographic traits of the household, such as if there are seniors in the household, or if the partner is working. The 
presence of seniors living in the household or the current employment status of the partner reinforce the negative association between 
fertility and employment. The paper then examines how structural settings can affect the contextual surroundings where women make 
their decision, inspecting through focus groups the experience of women in rural areas in three distinct municipalities in Albania. 
Employer focus groups are also considered, tapping into demand-side factors, which are otherwise not captured by survey data. As 
per the findings of the focus-groups, the absorption of rural women in the labor market is limited by the types of available jobs, the 
majority of which are still offered in the urban areas, as well as lack of training, skills mismatch, and often lack of information regarding 
job-search and employment services. Rural women make their decisions on very diverse trajectories vis-à-vis urban women. Lack of 
child-care and inadequate coverage of child-care during working hours, long distances to jobs, low remuneration, deteriorating 
working conditions, lack of transportation and high costs of transportation, reinforcing social norms towards the primary role of women 
as care-givers are among the main factors identified by the focus groups as the inhibiting contextual setting of women’s employment 
in the rural areas, decreasing the trade-off between the choice of having children and working. Consistent with the 2SLS findings, 
focus groups in the rural areas point out that presence of grandmothers in the household is an unreliable and often short-term solution 
to child-care, substantiating women’s role as care-givers within the household. These finding display the differential roles that policy 
could play to favor rural women’s insertion in the labor market. 
Keywords: Albania, Female employment, Fertility 
 

Making Childcare services available, accessible and good quality: research findings and recommendations 
Chair(s): Cos Montiel, Francisco (UNRISD) 
Presenter(s): Cos Montiel, Francisco (UNRISD) 
Caring for children is one of the primary unpaid care work responsibilities for women. Childcare impacts women’s sleep and rest 
adversely, in addition to shaping their participation in the paid economy (in terms of location, amount and type of paid work) (Chopra 
et al. 2021). The Covid 19 pandemic has also re-emphasised the need for childcare services, especially for the 0-6 age group, which 
is when the intensity of childcare tasks is the most. Access to quality childcare services are a right not only of children, but also of 
mothers and other female care providers, in order to achieve gender equality and promote women’s well-being. In this panel, we 
explore what this right to childcare means from the perspective of parents and paid childcare providers. Interrogating primarily state-
run provision of childcare services in the Asia and Pacific region, we present a framework for this analysis that incorporates four main 
outcomes of investments in childcare: a) Accessibility of childcare services; b) Availability of childcare services; c) Quality of childcare 
services and d) decent work of childcare service providers. We focus on state-run service provision with the view of the state being 
the guarantor of rights for its people, although where this was not possible because of the paucity of these services, we have also 
collected data from private or NGO/ community run childcare centres. While the regional synthesis provides an overview of childcare 
services across the Asia and Pacific, the in-depth case studies from the countries delve in much greater detail on each country’s 
policy context for childcare services, the 23obilization of childcare services in the country, and an assessment of the availability, 
accessibility and quality of these services. These country studies use interviews with parents (mothers and fathers) and childcare 
service providers for their assessment of these services, and also for understanding whether these provide decent work to the 
childcare providers (also mostly women). The panel has a distinct focus on working through policy recommendations for future 
investments in childcare, in order that the right to childcare services can be 23obiliza adequately and effectively. 
Keywords: Child care 
 

A feminist approach to sovereign debt problems: how to shift from debt sustainability to care sustainability? 
Chair(s): Reyes, Emilia (Equidad de Género, Cuidadanía, Trabajo y Familia) 
Presenter(s): Jones, Tim (Jubilee Debt Campaign UK), Rodríguez, Corina (Development Alternatives with Women for a New Era 
(DAWN)), Vásconez, Alison (UN Women), King, Katiuska (Universidad Central de Ecuador) 
The impacts of increasing sovereign debts on women’s rights and gender inequality have been largely proven. Unsustainable debts 
have been addressed by international financial institutions like the IMF or the World Bank, and by governments all over the world, 
with the same recipe for many years: fiscal consolidation implying budgetary cuts, structural reforms and 23obilization23. Debt distress 
management has largely undermined public services, and led to the increase of non-paid domestic work and the precariousness of 
care paid work. Macroeconomic policies implemented to deal with debt distress have not only been gender blind, but actively 
enhancing and perpetuating intersectional gendered inequalities. 
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With new debt vulnerabilities arising in many countries, particularly in the global south, the risks of a new austerity wave are increasing, 
endangering women’s rights even more, beyond the impacts of the pandemic. 
We understand, however, that there should be another way of tackling debt crises. A feminist way. The organisations co-convening 
this proposal are starting a process to discuss feminist alternatives to the neoliberal approach to debt sustainability and the economic 
policies that are implemented all over the world to achieve it. 
The IMF defines debt sustainability as a government’s ability “to meet all its current and future payment obligations”. As a 
consequence, macroeconomic policies in highly indebted countries – and even in not so highly indebted ones- are addressed to 
facilitate the capacity of the governments to fulfil their financial obligations with their lenders. The main goal is to ensure that the debts 
are being paid, over guaranteeing human rights, including women’s and girls’ rights, fighting the climate emergency or advancing in 
the achievement of the SDGs. 
We want to challenge this approach, by shifting its focus from the creditors’ rights to the people’s rights. As the UN Independent 
Expert on Debt and Human Rights stated in 2016, “if debt payments prevent human rights to be fulfilled, then debt is not sustainable”. 
But, what if instead of debt sustainability the goal of macroeconomic policy would be care sustainability? 
In this roundtable we propose to analyse how to define feminist alternative approaches to debt sustainability. We will hear from debt 
experts and feminist economists on the limitations and impacts on gender inequalities produced, but also how to shift the approach 
from debt sustainability towards care sustainability. 
Keywords: Debt sustainability, care economy, IFIs 
 

Gendered Language and Gendered Violence 
Davis, Lewis3; Mavisakalyan, Astghik1; Weber, Clas2 
1Curtin University, Australia; 2University of Western Australia, Australia; 3Union College, USA 
Violence against women (VAW) is pervasive. According to the estimates by the World Health Organization (2018), nearly 1 in 3 
women globally have been subjected to physical and/or sexual violence in their lifetime. VAW has enormously negative consequences 
for the health and well-being of survivors and their children (Aizer, 2011; Wagner, 2015; Beleche, 2019) and imposes significant social 
and economic costs on societies (UN Women, 2016). 
A key impediment behind implementing effective policies to combat VAW is our lack of understanding of the contributing factors. 
Existing studies highlight the significance of historical circumstances that have shaped social norms that legitimize VAW, including 
the legacies of conflict (La Mattina, 2017; La Mattina et al., 2017), historical family structures (Tur-Prats, 2019; Beltra ́n Tapia and 
Gallego-Mart ́ınez, 2020), and socio-economic hierarchies (Leyaro et al., 2017; Alesina et al., 2021). Contemporary informal norms 
around marriages and post-marital residence continue to influence VAW (Jacoby and Mansuri, 2010; Khalil and Mookerjee, 2019). 
Formal institutions, like the features of inheritance and divorce laws also affect VAW (Amaral, 2017; Garc ́ıa-Ramos, 2021). 
This paper aims to add to knowledge on the cultural causes of VAW by offering a novel explanation to the literature: gender in 
language. Different languages vary strongly with regards to grammatical gender. In some languages gender marking is ubiquitous, 
in oth- ers it is entirely absent (Corbett, 2013). We build on the growing literature that suggests that speaking a gendered language 
may lead to more pronounced gender roles and greater disparities in outcomes across men and women (Mavisakalyan, 2015; Davis 
and Reynolds, 2018; Gay et al., 2018), to argue that gendered language has implications for VAW too. 
We posit that gendered language makes gender schemata more salient and more likely to be triggered in individuals who speak a 
gendered language. Hence, the associated gen- der related norms and behavioral scripts have a stronger influence on their behavior. 
The raised salience of gender schemata also raises the likelihood of perceived deviations from the gender prototype. In particular, 
women are more often perceived as falling short of the exemplar of a good wife. These deviations are often interpreted as sanctionable 
24obilizati- sions, which may justify or even mandate violent punishment. Conclusively, in contexts where individuals speak a 
gendered language, we expect to see a higher prevalence of gen- dered violence. We provide evidence based on the analysis of 
micro- and macro-datasets consistent with this conjecture. 
Keywords: gender, language, cultural norms, violence against women. 
 

Building up Intersectional Vulnerabilities: Syrian Women’s Labour in Seasonal Agricultural Work in Turkey 
Dedeoglu, Saniye 
Mugla University, Turkey 
This paper aims to show how Syrian female and child labour are used in paid and unpaid activities directly related to the production 
of low-cost crops that compete in international markets or support low wages of domestic consumers. The intersecting vulnerabilities 
of female and child labour whose labour has been a part of successful negotiation process of Syrians enable further precarization of 
agricultural labour in Turkey. Moving all members of a family together to work is the strongest indication of how worker families rely 
on the interconnectedness of productive and reproductive work to gain access to income-earning potential in the agricultural sector, 
mostly through immeasurable use of female labour. Productive work in agriculture is only possible because of the work women 
perform in the realm of reproductive work, which systematically subsidizes capital and enables ultra-exploitation of migrant labour. 
Therefore, an analysis of the precarization of refugee labour is 
considerably determined not only under the impact of intensification and/or informalization of productive work but also in the ways 
social reproduction internalizes production costs to workers, families and communities, in this case Syrians. 
Based on my fieldwork findings carried out in the rural tent areas of the Adana Plain between April 2017 and January 2018 and on 
in-depth interviews with a total of 50 people, including 25 Syrian refugees, 10 local agricultural workers, 10 landowners and five 
agricultural labour intermediaries – called a dayıbaşı or elçi locally as well as a large-scale survey with Syrian agricultural workers. 
With a focus on intersectional vulnerabilities and the 24obilization of precarisation of Syrian labour in Turkey, I aim to highlight the 
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interconnectedness between women’s production and social reproduction. Therefore, I develop a sociological multidimensional 
dynamic way of thinking about the integration of Syrian refugee labour in Turkey’s seasonal agricultural labour markets. 
Keywords: Syrian refugees, 25obilization work, social reproduction, productive labour, gender 
 

Looking at the Three ‘I’s of Poverty among Same-Sex Couples in the United States 
Del Río, Coral; Alonso-Villar, Olga 
Universidade de Vigo, Spain 
A decade ago scholarship begun to document the vulnerability of LGBT people (Lesbian, Gay, Bisexual and Transgender) and their 
children to poverty, a population that had been invisible in poverty studies until then (Albelda et al., 2009; Badgett et al., 2013; Prokos 
and Keene, 2010). Recent research also sustains that, when dealing with poverty, LGBT population is not a group to be overlooked 
(Brown et al., 2016; Badgett, 2018; Badgett et al., 2019; Schneebaum and Badgett, 2019; Census Bureau, 2021). Drawing on different 
datasets, this literature shows that poverty impacts LGBT population at least as much as it does the rest of the population. 
So far, the few studies that explore monetary poverty among the LGBT population focus on whether the poverty rate of this group, or 
subgroups within it, is higher or lower than that of non-LGBT people. These studies provide the rates observed in the data and also 
determine the risk of poverty when accounting for factors that affect poverty. To do this, they often relay on probit or logit regression 
models to determine the corresponding probabilities together with the role played by each covariate (Prokos and Keene, 2010; Brown 
et al., 2016; Badgett, 2018; Schneebaum and Badgett, 2019). 
However, when measuring poverty, one may be interested not only in its incidence—i.e., the percentage of individuals below the 
poverty line, illustrated by the poverty rate—but also its intensity. How far is the LGBT population from the poverty line? Additionally, 
we may wonder whether the inequality among the poor is stronger for LGBT people than it is for the rest of the population. Al though 
these questions are central in the poverty measurement (Jenkins and Lambert,1998; Foster et al., 2010), as far as we know, they 
have not been explored within this group. 
The aim of this paper is to delve deeper into the monetary poverty of female and male same-sex couples and their families in the 
United States, as compared to different-sex couples, accounting for the three poverty dimensions: incidence, intensity, and inequality 
among the poor. We determine the poverty levels in the actual income distribution and in a counterfactual in which the groups are 
equal in terms of basic characteristics that are associated with poverty, such as education level, employment status, racial/ethnic 
composition, number of children, geographic location, and so on. To build this counterfactual we follow the semiparametric approach 
proposed by DiNardo et al. (1996) 
Keywords: Sexual orientation, gender, poverty 
 

Dropping Out, Being Pushed Out or Can’t Get in? Decoding Declining Labour Force Participation of Indian 
Women 
Deshpande, Ashwini; Singh, Jitendra 
Ashoka University, India 
The stubbornly low and declining level of labor force participation rate (LFPR) of Indian women has prompted a great deal of attention 
with a focus on factors constraining women’s labour supply. Using 12 rounds of a high frequency household panel survey, we 
demonstrate volatility in Indian women’s labour market engagement, as they exit and (re)enter the labor force multiple times over 
short period for reasons unrelated to marriage, child-birth, or change in household income. We demonstrate how these frequent 
transitions exacerbate the issue of measurement of female LFPR. Women elsewhere in the world face a “motherhood penalty” in the 
form of adverse labour market outcomes after the first childbirth. We evaluate the motherhood penalty in the Indian context and find 
that mothers with new children have a lower base level of LFPR, but there is no sharp decline around the time of childbirth. Blinder-
Oaxaca decomposition of determinants of female LFPR suggests that none of the total fall (10 percentage points) in our study period 
is explained by a change in supply-side demographic characteristics. We suggest that frequent transitions, as well as fall in LFPR, 
are consistent with the demand-side constraints, viz., that women’s participation is falling due unavailability of steady gainful 
employment. The high unemployment rate and industry-wise composition of total employment provide suggestive evidence that 
women’s participation is falling as women are likely to be displaced from employment by male workers. We show that women’s 
employment is likely to suffer more than men’s due to negative economic shocks, as was seen during the fallout of 25obilization25t 
of 86 percent of Indian currency in 2016. Our analysis contests the prominent narrative that women are voluntarily dropping out of 
the labor force due to an increase in household income and conservative social norms. Our results suggest that India needs to focus 
more on creating jobs for women to retain them in the labor force. 
Keywords: female labour force participation rate, employment, social norms, India, labour demand 
 

The impact of motherhood on labour market outcomes 
Dev, Pritha 
Indian Institute of Management Ahmedabad, India 
The arrival of the coronavirus pandemic has given rise to various studies that seek to identify its impact on outcomes of health, 
income, employment, and more. Research on the labour market impact investigates whether the pandemic aggravated the gender-
gap in employment outcomes. Our study aims to further this research in the Indian context by identifying whether motherhood has 
been a contributing factor to these results. Motherhood and its impact on labour market outcomes of employment status, hours 
worked, promotion, and income, has been widely discussed in the context of developed countries. However, India was lacking in a 
rich panel dataset that would allow such an investigation. Our research aims to fill this gap by using Consumer Pyramids Household 
Survey (CPHS) data which is a household-level panel dataset that provides information on employment, income, and other 
socioeconomic indicators. The unit of analysis is the individual and being at the household level, it allows us to infer parent-child 
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relationships within families. We seek to understand if parenthood, specifically motherhood, adversely affects labour market outcomes 
at the intensive as well as the extensive margin. Our study compares the labour force participation rate and hours worked prior to, 
and after the pandemic. 
India has witnessed a steep decline in its Female Labor Force Participation Rate (FLFPR). Though, the initial impact of the pandemic 
was borne hard by everybody in the labour market, women were found to bear majority of the job-loss impact (Dang & Nguyen, 2021). 
Our study will focus on parents by identifying household heads, spouses, daughters-in-law, and married sons as possible parents. 
We look at the pre, during, and post lockdown effects on the labour force participation (status) of married women and men, comparing 
individuals with children to those without, as well as comparing overall gender-based outcomes. There are multiple factors that could 
discourage the labour force participation of women during the pandemic and we seek to identify whether children and childcare is a 
prominent one. 
Keywords: Motherhoold Penalty, Labor Markets, Covid-19 Lockdown, India 
 

Political-economic transformations in the perspective of the Feminization of Poverty in Brazil 
Dias de Moraes, Tais 
State University of Campinas, Brazil 
This paper proposes to offer a study of the socioeconomic contradictions among gender, by analyzing, quantitatively and qualitatively, 
the Households Headed by Women as a key variable for the understanding of Feminization of Poverty in Brazil between 1995 and 
2015. Thus, the question that guides the paper is the magnitude and characteristics of the situation of poverty and vulnerability of 
these households, as well as the influence of the socioeconomic conditions of women in the intergenerational transmission of poverty 
within transformations in the Brazilian political-economic scenario and the presence, or not, of social policies and programs during 
the presidential terms of the period. Through quantitative analysis of PNAD (National Survey by Household Sample – Brazil) data 
and theoretical research on this topic, the study found that, in Brazil, neoliberal policies intensified, during the period, the reproduction 
of the vulnerability of women and the households headed by them, not only in income, but also in relation to structures that allow 
quality of life. However, even though policies considered developmental have represented certain advances in this range, they have 
not shown significant changes due to the restrictive action of peripheral states in the face of a context of globalization and “neoliberal 
capitalism”. In other words, even in a period characterized by relative stability and economic growth, in the recent history of re-
democratization in Brazil, women and their families remained in a more vulnerable position, whether due to the lack of full and equal 
female insertion in the labor market or the continued reproduction of social exclusion of poor women and black population through 
restrictive policies. Therefore, this vulnerability becomes even clearer in times of crisis, especially in global crises and as wide-ranging 
as that of Covid-19. The pandemic exacerbated the severity of the lack of basic structure in public and universal services, especially 
in health and education, as well as showing how problematic it is to have a highly informal labor market as Brazil does. All these 
aspects, notably, highly increase the inequality of income, gender and race in an economy, affecting even more severely women, and 
the households headed by them, in the most diverse and perverse ways. 
Keywords: feminization of poverty, intergenerational transmission of poverty, female-headed households, Brazilian political-
economic transformations, women and neoliberalism 
 

Proposal: Feminist Political Economy Analyses of Work and Social Reproduction in Africa 
Chair(s): Dieng, Rama Salla (UNIVERSITY OF EDINBURGH, United Kingdom) 
Discussant(s): Dieng, Rama Salla (UNIVERSITY OF EDINBURGH, United Kingdom), Mackett, Odile (Wits School of Governance, 
South Africa), Kariuki, Juliette (Centre of African Studies, University of Edinburgh), Tekwa, Newman (South African Research 
Chair in Social Policy, University of South Africa) 
Feminist research in Political economy has contributed to the recognition of the intersections of gender, power, and social 
differentiation. Feminist scholars have often used this theoretical approach to carry a feminist political economy (FPE) analysis of 
work with the view to assess its gaps and key steps to make it more inclusive for the most vulnerable in society. Feminist scholars 
have also critiqued the 26obilization26tio of African women in gender and development discourse (Mohanty, 1988; Win, 2004; 
Cornwall, Harrison and Whitehead, 2007). Therefore, it has be 26obilizati that centring intersectionality in analysing gender, class, 
and race together can provide a more accurate picture of postcolonial economies (Crenshaw, 1989; Pollard, McEwan and Hughes, 
2011; Salem, 2018) and acknowledging ‘situated’ FPE in analysing different political economies is crucial (Haraway, 1988; Oyewumi, 
1997; Nzegwu, 2006). 
Work is a key theme in these analyses. Feminist scholars have also emphasized the need to address capitalist exploitation and 
patriarchal oppression together by developing a unitary theory (Dalla Costa, 1973; Vogel, 1983; Mies, 1986). Their work have been 
important for understanding the changing dynamics of work and social reproduction, especially as the COVID-19 pandemic unfolds 
(Al Ali, 2020; Stevano, Ali and Jamieson, 2021; Stevano et al., 2021). Against this background, Social Reproduction Theory (SRT) 
seeks to render visible human labour and work in its analysis (Laslett and Brenner, 1989; Bhattacharya, 2017). Therefore, feminist 
political economists and activists have been researching back and talking back by producing theoretical and empirical evidence to 
advance the agenda of 26obilizatio unpaid care work, promoting decent work, building better infrastructures of care and social policies 
that support inclusive and sustainable development, addressing issues of climate change and reproductive justice, and holding states 
accountable to their duty of care to their citizens. 
This 26obilizat session is interested in using a FPE lens to critically analyse recent transformations in Work and their implications for 
the social reproduction of African Political Economies. The contributors provide multidisciplinary analyses on recent dynamics of work 
and social reproduction within and beyond African labour markets to contribute to the existing literature. The presenters hope to 
contribute to advancing research on the themes of the symposium, particularly on the following questions: 

- Gender & Class dynamics of Work in GVCs & GPNs 
- Precarity & Work 
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- Power & Resistance to Capitalist Domination and Colonialism through Work 
- Care Work and its recognition in National Statistical Accounts through Time-Use Surveys 

 
Keywords: Social Reproduction, Work, Labour, Africa, Feminist Political Economy 
  

Presentations of the Symposium 
  

Who cares for the unemployed? Employment-based dependency ratios and unpaid reproductive work in the 
South African household 
Mackett, Odile 
Wits School of Governance, South Africa 
The debate about who ought to care for vulnerable members of society is an ongoing one. Many countries have adopted various 
policy frameworks which sought to allocated the burden between households, the state, and the market. Where this burden is not 
explicitly carried by the state or the market, the responsibility has defaulted to the household. One way in which to measure the extent 
of care which takes place in a household is through the use of dependency ratios. The study of household composition and 
dependency ratios has often been undertaken to study the burden of care as it relates to the elderly and children. These studies have 
shown that women are worst affected by this care burden, as they tend to be the primary labourers of unpaid reproductive work and 
are also more likely than men to be living with children and the elderly. These patterns are not different in South Africa, although 
South Africa presents the unique challenge of having an exceptionally high unemployment rate combined with limited social security 
to support the unemployed. Consequently, these individuals have become the responsibility of the household, or more aptly, the 
responsibly of women. These circumstances have both pushed women into wage labour to support households and supplement 
household income and resulted in them working longer hours; given that, despite an increase in time spent on market work, they 
remain primarily responsible for unpaid reproductive work in the household. While a large body of literature has coalesced around 
activity-based dependency ratios, where dependents are defined as children and the elderly, less is known about how employment-
based dependency ratios are related to women’s time-use; where dependency includes the unemployed as dependents. Using the 
2010 South African time-use survey, this study will conduct additional research to investigate the extent to which unemployed 
household members present a care burden for women, given the large inequalities which remain in time-use. 
Key words: time-use; dependency ratio; unemployed; household composition; social security; reproductive work 
  

Precarious Employment and Socio-economic Well-Being in Ghana: A Case Study of Lived Experiences of 
Women Internal Migrants in Tamale. 
Naami, Anna 
Savannah International Academy, Tamale, Ghana 
For the past three decades, sociologists and commentators have widely debated the concept of precarious employment in the informal 
sector. Globalization and migration contribute to rising jobless growth rates in urban cities like Tamale in Ghana. Research by 
Cassiman Ann (2010) in North-Eastern Ghana and others on migration of head potters, popularly called “Kayaye” confirm the internal 
migratory movement of women to be seasonal and temporal. However, in recent times, such movements are permanent. While 
relocation reduces social capital for women internal migrants, jobless growth pushes them towards precariousness. 
This research draws insights from literature and lived experiences of women internal migrants. It presents a multifaceted 
understanding of precariousness and feminization of precarious employment in the informal sector in Ghana and its influence on their 
socio-economic well-being. 
The study is based on previous qualitative research approach using convenient, purposive, and snowball to recruit women in their 
“prime earning years” of 15-44 years (Vosko, 2016, p.26; OECD, 2020; ILO, 2020) for face-to-face, in-depth, semi-structured 
interviews and informal conversations. Also, phenomenology research approach was used to guide this study because not much 
studies has been done in the area of focus. This evidence-based research approach and method exposed the study to the complexity 
of social interactions and surroundings expressed in the daily lives of precariat women. Further fieldwork will be conducted in the 
same area. 
Key words: Precarious employment, social capital, women, internal migrants, jobless growth, socio-economic well-being 
  

Technology, Gender, and Women’s social realities in Development Interventions Targeting Coastal Fish-
smokers in Ghana 
Evans, Aincre Maame Fosua 
Institute of African Studies, University of Ghana 
In the last decade, many African societies have implemented ‘green economy’ approaches which have emphasized a less than 
meaningful focus on women workers and entrepreneurs. For informal women workers in countries like Ghana, Nigeria, Zimbabwe, 
and Kenya, NGOs and government programmes have capitalized on the increasing availability of funding for green technology within 
development projects. Acknowledging that technology-centric development provides a site for contesting conceptions of labour, this 
paper explores the need for further dialectic and theorization in the power relationships between technology, gender, and women’s 
informal labour in Africa’s ‘Greening Economy’. 
To do this, I draw from my field research (2019-2020) around NGO intervention in Ghana’s fisheries value-chain where I explored 
how green technology reflects but also imports conceptions of labour that do not align with women’s gendered realities. My study 
used in-depth interviews and focus groups with over 35 women who process and smoke fish in Jamestown, Accra and NGO project 
leads involved in technology distribution in Ghanaian fishing communities. The study concluded that, in making production more 
‘sustainable’, NGO technology also exacerbated the social and gendered barriers informal women workers encountered in their value 
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chains and daily lives. The result being that many women workers refused to adopt new technology that had been distributed. Building 
on this, I stress an incumbent need to explore how technology-based approaches to development are nested within wider structural 
systems that directly shape women’s realities. This will be the purpose of the additional field research. 
In considering these issues, my paper suggests Social Reproduction Theory as a method that could provide situated and meaningful 
insights into women’s social relationships around their labour, and in turn might encourage technological interventions to reflect rather 
than impose upon this. Such considerations are imperative in working towards a more cohesive and meaningful understanding of 
women workers multiple needs in informality and production in the Global South. 
Key words: African Gender studies, Development, Technology, Social Reproduction Theory, Fisheries, Ghana 
  

Mama Mboga Food provisioners in Kenya 
Kariuki, Juliette 
Centre of African Studies, University of Edinburgh 
Women’s responses to food provisioning in urban spaces in Kenya raise important questions for feminist political economy of work 
in Africa. Through a study of Mama Mboga, African retailers 28obilization in the sale of fresh fruit and vegetables in the city, this article 
deploys an African feminist lens to unpack the ways in which African women (Mama Mboga) are using food provisioning to challenge 
the patriarchal nature of society that often serves as a barrier to their potential. 
This research stems from fieldwork conducted in Nairobi Kenya in 2017. The qualitative study relied on the insights and experiences 
of eighty-seven participants operating in urban food markets in Nairobi. The research employed a participatory and ethnographic 
inspired approach building a rapport with Mama Mboga who felt safe to “explain, show, discuss and analyse, plan, present, and share 
their knowledge and experience” (Mkabela 2005). This method permitted an understanding of how Mama Mboga operate and 
negotiate their existence in the marketplace of food. 
The study identified the Mama Mboga’s as the key food provisioners in Nairobi, actively challenging the colonial construct of the urban 
marketplace of food, a space in which the economic activities of African trade is not welcomed. The urban market for Mama Mboga 
traders embodies the promotion, maintenance, and reproduction of gender subordination and social reproduction of women’s work 
in new and continuous forms, excluding women’s participation and propel a 28obilization28tion of women’s work as less commercial 
and economically productive. Mama Mboga embody the multiple identities that make an African woman, challenging the marketplace 
rebranding themselves as commercially viable retailers operating on the margins of the urban retail marketplace. 
Key words: Food systems, urban retail, women, social reproduction, Kenya, resistance 
  

Women’s Work and Land Reform in Zimbabwe: A Social Reproductive Perspective. 
Tekwa, Newman 
South African Research Chair in Social Policy, University of South Africa 
While the future of work in Africa is increasingly becoming an important area of research, a feminist political economy holds potential 
to illuminate the gendered nature of agricultural work within global agricultural value chains. Time-use surveys, designed with a social 
reproduction lens, gathered data regarding women’s time allocations for unpaid reproductive work, leisure and paid productive work 
within a context of land reform. 
The study comprised three sites located in a remote district, 432 kilometres southeast of Zimbabwe’s capital, Harare. Site 1 is well 
integrated into high value global commodity chains comprising a former sugar estate wholly acquired by government and sub-divided 
into a block of A2 medium-scale sugarcane plots subsequently redistributed to female and male beneficiaries under a private grower 
scheme. Site 2, a former game reserve comprises an export oriented small-scale A1 farming area engaged in chilli production under 
contract farming. A counterfactual communal site was integrated into the sample. Time-use data were complemented with in-depth 
and focus group discussions with participants drawn from participating female and male-headed households. 
Preliminary findings indicate that whilst access to bigger pieces of land and integration into high value global commodity chains 
enhanced economic gains from women’s work, a social reproductive lens reveals the often undiscounted gendered, class and 
28obilizati cost emanating from state absence in shaping women’s experiences of the ‘everyday.’ The ability of high-income A2 female 
sugarcane farmers to switch their care burden to other women through paid helps is a luxury which lower A1 peasant women are not 
able to do. L argue that whilst liberating, land reform of its own, does not necessarily improve the care burden of women. Often 
missing are conscious 28obilits to address the care burden inequality to ensure that the latter does not become a hidden discount on 
women’s agricultural incomes. 
Key words: Women’s work, land reform, social reproduction, Zimbabwe, agricultural value chains 
  

Fragmented Classes of Labour in Horticultural Value Chains in Senegal 
Dieng, Rama Salla 
Centre of African Studies, School of Social and Political Science, University of Edinburgh 
Horticulture is one of Senegal’s three most promising export sectors with potential for future growth alongside tourism and the service 
sector (English 2016). The flourishing of this sector in Senegal is interesting in many regards. Firstly, the post-1980 rise of high value-
crops (including Fresh-fruits and vegetables) which put an end to the “golden age” of large-scale estates farming pre-1960 is a 
common feature to most African economies (Baglioni and Gibbon 2015: 1563-1569). After 1970 in Senegal, the Niayes region saw a 
boom in market-gardening and export horticulture led by local capitalists owning estates with timid investments from domestic and 
foreign capitalist investors (Mackintosh, 1989; Fall & Fall, 2001; Baglioni, 2015). At the same moment, the River Valley Region 
(Northern Senegal) which received significantly more public investments in agricultural infrastructures than the rest of the country 
failed produce the desired outcome in terms of producing enough rice (one of the most-consumed food staple) for national food self-
sufficiency. In this context, the late, yet spectacular rise of the export Fresh-Foods and Vegetables sector in the Senegalese River 
Valley Region after-1990, was an interesting development. 
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This article seeks to go beyond analysing the governance of land deals and the role of the state(Wolford et al., 2013; Kaag & Zoomers, 
2014), and processes of acquisitions and political reactions (Prause, 2019; Benegiamo, 2020) to zoom in on labour relations following 
land deals. In fact, several studies on the ‘land rush’ or ‘large scale land investments’ literature have focused on the centrality of 
labour (Li, 2011; Oya, 2013; Hall et al., 2015). While there is still a focus on the lower than expected creation of permanent and highly 
skilled jobs, this article seeks to understand which dynamics of labour 29obilization and control takes place in horticultural production 
networks. 
The evidence presented in this article is based on two rounds of fieldwork (three months each) using a multi-site comparison based 
on mixed research methods at two fresh fruits and vegetable export firms in the Lake de Guiers, and the Delta of the Senegal River 
in Saint-Louis. Further fieldwork will be conducted in the same area. Using a materialist feminist approach and intersectionality, I 
argue that export horticulture investors rely more and more on extra-firm networks of caring labour for capitalist social reproduction. 
Key words: Global Value Chains, Feminist Political Economy, Social Differentiation, Social Reproduction Labour, Capitalism, Senegal 

 
Vietnam's economic development through a feminist lens 
Do, Thuy Thi-Thanh 
Simon Fraser University, Canada 
“Doi Moi” policy, a renovation policy that introduced the transition from a centralized economy to a “socialist-oriented market economy” 
in Vietnam in 1986, has significantly impacted Vietnam’s economic development. Since then, Vietnam has experienced a remarkable 
economic growth rate: average GDP per capita has increased from USD 200 in 1989 to above USD 1,000 in 2009. Women’s 
participation in economic development has also increased significantly: 71.7% of women participate in and account for 48% of the 
national labour force; 24.4% of all deputies in the National Assembly are women, and 31% of employees in state agencies are women. 
However, Vietnamese women mainly participate in vulnerable employment and get paid 10%-20% lower than men for the same jobs. 
Besides, the male/female birth rate is112/100 in 2014; 60% of Vietnamese women suffer from domestic violence; 6000 women were 
trafficked for sexual exploitation between 2005-2009. This paper will examine how Vietnamese women are represented in Vietnam’s 
economic development. What factors affect Vietnamese women’s status and representation in Vietnamese society? The paper will 
analyze current liberal and critical social policies in Vietnam to provide an overview of the significant policies and laws and the 
dilemmas of reform in Vietnam. The paper also accesses the changing distribution of gender roles and resources accessibility of 
Vietnamese women and men. I argue that state policies reinforce women’s traditional roles in families while increasing their 
participation in economic development. That women’s situation leads to a double burden limiting women’s opportunities in education, 
professional development, and social and political participation. In addition, gender mainstreaming and Confucian ideology have 
shaped the status and representation of Vietnamese women in economic development. 
Keywords: economic development, women's status and representation, traditional roles, economic particpation 
 
Roundtable: Reclaiming the feminist space in the global “trade and gender” debate: What role for human 
rights? 
Chair(s): Dommen, Caroline S (International Institute for Sustainable Development, Switzerland) 
Presenter(s): Fontana, Marzia (Institute of Development Studies, UK), Bethel, Marion (Member, Committee on the Elimination of 
Discrimination Against Women) 
Geneva provides the ideal setting to consider how discussions about women’s economic empowerment in international economic 
institutions reflect feminist imperatives and the women’s rights normative framework, as the city is home to the global human rights 
mechanisms and the World Trade Organization (WTO). Doing so is essential this year as WTO members formally embark on a work 
programme on gender equality and women’s economic empowerment, and as momentum grows in regional trade agreements to 
include gender-related provisions. 
This roundtable will bring together a panel of feminists, human rights advocates and trade policy officials to explore how to ensure 
that the trade community applies a feminist, human rights-based approach to its work on gender equality and women’s economic 
empowerment. It innovates in bringing together speakers with women’s rights, feminist economics and trade policy profiles to critically 
and constructively assess opportunities to advance gender equality and women’s rights in the trade policy context. 
The objective of the roundtable is to draw attention to the spaces in trade-related policy arenas where effort can be directed to ensure 
that the direction of work on trade and gender is consistent with an inclusive and rights-based feminist agenda. 
Specifically, speakers will be asked to address the following points: 

- Critical analysis of recent gender-related provisions in trade agreements, from a feminist perspective. 
- Strengths and weaknesses of current approaches to gender equality and women’s rights in trade policy, with reference to 
the women’s rights normative framework and inclusion and equity objectives. 
- What are the spaces in trade fora for promoting gender equality and women’s rights ? 
- What complementary policies are needed to ensure gender equality and women’s rights to complement trade-related 
measures? 
Speakers: 
- Marzia Fontana (Senior Researcher, Institute for Development Studies / University of Sussex, UK) Gender lens analytical 
framework 
- Adrienne Roberts (University of Manchester, UK) Political economy perspective 
- Marion Bethel (Member of the Committee on the Elimination of Discrimination against Women, Bahamas) Women’s rights 
perspective 
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- Maria Sagrario Floro (American University, USA) Feminist approaches to development perspective 
- Trade official (to be confirmed) Spaces and challenges to considering gender equality and women’s rights in trade policy 
- Caroline Dommen (International Institute for Sustainable Development) Moderator 

Keywords: International trade, gender, feminist economics, women’s rights, CEDAW 
 
Human rights economics – how the international legal framework can support a feminist economy 
Dommen, Caroline S1,2 
1Human Rights Economics project; 2International Institute for Sustainable Development, Switzerland 
Feminists have articulated a concept of feminist economics which has infused many areas of economic policy. And a growing number 
of economic actors are now stating their adherence to gender equality objectives. But these objectives and the way they are being 
pursued are not necessarily consistent with feminist economics’ objectives and values nor with the objectives, values and norms of 
women’s rights. 
This paper draws on work undertaken in the Human Rights Economics project, to examine how the human rights (including women’s 
rights) framework can contribute to improving the ability of economics to respond to the social and environmental imperatives of our 
time. 
The paper will present the key human rights principles that need to be embedded in economics – including accountability, non-
discrimination and participation. It describes how human rights law and practice can strengthen the normative foundations of economic 
decisions, and better respond to the needs and experiences of those who are often left out of mainstream economic calculations. It 
also notes how the human rights community can better articulate its convictions and its own key tenets in as clear and influential a 
way as feminist economics (or other branches such as ecological economics). The paper draws on the experience of feminist 
economists to illustrate why embedding these principles in economics can change the way the discipline is practiced. It will also 
describe how a human rights approach is supportive of the application of feminist economics. 
The paper will take a legal, political economy and advocacy approach to describe how insights from human rights economics can be 
put into practice through litigation, legal advocacy and application in economic policies. Amongst the ways forward that will be 
described will be how to boost the ability and willingness of the human rights community to speak out in defense of women’s rights in 
the economy, and partnerships with groups working for new economic systems, such as the Well-being Economy Alliance 
Keywords: human rights, macroeconomics, women's rights, CEDAW, new economic thinking 
 

Immigrant Women and the Double Negative Effect: New Evidence from the ACS Survey 
Donahue, Gwyneth Camille; Buder, Iris 
Idaho State University, United States of America 
While research has consistently shown that immigrants to the United States contribute significantly to the national economy, in the 
time of anti-immigrant rhetoric, the benefit that immigrants bring are often minimized or completely ignored. Rather, immigrants often 
face high levels of discrimination within the workplace, where research indicates that this discrimination typically increases the longer 
immigrants stay in the country (Szaflarski & Bauldry, 2019). This discrimination is often attributed to factors such as skin tone and 
proficiency in the English language, often leading to economic exploitation, occupational segregation, and wage differentials and 
furthering economic inequalities by race/ethnicity within the U.S. While portions of the wage gap can be explained based on human 
capital differentials (e.g., educational attainment and skills/experience), a portion remains unexplained and is likely rooted in 
racism/discrimination. While immigrant wages tend to converge to that of native workers the longer they are in the country, the initial 
wage gap and rate of convergence has been shown to vary based on the immigrant’s country of origin. Additionally, immigrant women 
may be more likely to be disproportionally impacted in the labor market, due to what is known as the “double negative effect.” This 
study seeks to extend the research by further investigating the possible interaction that gender and nativity has on female immigrant 
wage outcomes and assessing whether this impacts the rate at which female immigrant wages converge with that of native workers. 
Using data from the American Community Survey, we analyze the rate of convergence of female immigrant workers to native wage 
rates (men and women) and immigrant men, while controlling for relevant covariates such as gender, nativity, English proficiency, 
time since arrival in the country, and other demographic attributes. Theoretically, it has been established that, compared to their native 
counterparts, immigrants in “unskilled” occupations earn lower wages, on average, than those in “skilled” occupations. However, the 
assignment of occupations to skilled and unskilled categories is often arbitrary. We circumvent this issue through the use of 
occupational prestige scores, which “rank” occupations based on a weighted average of income and education. Thus, we analyze 
whether or not the “double negative effect” impacts immigrant women differently given the quantile in which they fall based on these 
occupational prestige score rankings along with the rate of convergence within these quantiles. 
Keywords: immigration, wage differential, wage gap, wage 
 

Righting the economy: how to bring human rights frameworks into economic thinking 
Chair(s): Leite, Marianna (ACT Alliance), Donald, Kate (Center for Economic and Social Rights, United States of America) 
Presenter(s): Guillem, Andrea (Third World Network), Muchhala, Bhumika (The New School), Kohonen, Matti (Financial 
Transparency Coalition) 
Until recently, human rights and the economy were barely talked about in the same breath. Recently, however, there has been a 
growth of interest in and examination of the interconnections, with academic work especially by Balakrishnan, Elson and Heintz 
leading the way, and civil society organizations like the Center for Economic and Social Rights exploring the concept. The UN High 
Commissioner for Human Rights, MIchelle Bachelet, is now regularly using the idea of a “human rights economy” in her speeches. 
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A call for a rights-based economy is in the continuum of previous attempts to rewrite the rules of the economy towards rights and 
social justice within a democratic society, but with an explicit focus on the norms and tools human rights that is largely missing in 
mainstream economic literature. Therefore, the potential for human rights to shape economies has not been fully explored. 
Traditionally, human rights has been seen by scholars and practitioners as components external to economies. Under this lens, 
human rights are perceived to be a tool that can be used to handle the distortions caused by neoliberalism. Seldom, have human 
rights been seen as a fundamental axis and principled approach to (re)shape neoliberalism to avoid these distortions from taking 
place. 
But, what does it mean to base economies on human rights principles and standards? And how does the global economy come into 
this? How does a rights-based economy differ or overlap with other alternative visions for the economy, like the Green New Deal or 
feminist visions? How can calls for a “Rights-Based Economy” build on the groundbreaking work of feminist economists to recenter 
economic thinking around issues of care and gender equity? This panel will discuss these issues from different perspectives and 
disciplines, based on a conversation between economists, human rights practitioners, and beyond. Views and feedback will be sought 
from the audience as to the challenges and opportunities they see in linking human rights frameworks and the economy. 
Keywords: Human rights, economics, care, norms 
 

Valuing the Cost of Informal Elderly Caregiving in Sri Lanka 
Dorabawila, Samanmala; Williams, Melani Imesha 
University of Peradeniya, Sri Lanka 
The proportion of care work for the elderly in any country is greater than childcare. With a 12.3% old aged (60+ years) population in 
Sri Lanka in 2012 and by 2050, it is projected that the elderly population will increase to 25%, where the majority of them will be 
females. This indicates that the policymakers have to be foresightful enough to formulate mechanisms to meet the demand and create 
a supply process to accommodate the drastic increase in the long-term care requirement of the country. In this process, not only in 
the developed countries, due to the influence of sociocultural systems in the South, the majority of the households also adopt informal 
elderly care structures. The informal elderly care systems are of two forms - Informal paid care and informal unpaid care. This study’s 
objective is to measure the cost of informal elderly care in Sri Lanka. 
For this study a random sample of 96 paid and unpaid informal caregivers were selected from a Grama Niladari division from the 
Kandy district. This study used the opportunity cost approach to value the informal unpaid elderly care. 
Extracted data from the Sri Lankan 2017, Time-use Survey (TUS) data are used to estimate the total expected cost of informal elderly 
care in Sri Lanka. In 2017, according to TUS data, of the total population, 98% of the elderly did not receive outside care and whereas 
only 1.67% of the total elderly received formal elderly care. Of the study sample, a higher percentage of the caregivers were females. 
Study estimates show that the monthly paid informal caregiver’s economic value is Rs 15,698.95 ($ 104.66) and the informal unpaid 
caregivers' monthly opportunity cost is Rs 13,368.00 ($ 89.12). This shows that family caregivers who give up their careers or leave 
the labor force entirely to meet full-time caregiving demands can face substantial economic risk and both short-term and long-term 
financial difficulties. 
Keywords: Caregiving, Informal paid care, Informal unpaid care, Time use survey 
 

Income and Time Poverty: Definitions, Thresholds and Tradeoffs 
Dorn, Franziska1; Folbre, Nancy2 
1University of Goettingen, Germany; 2University of Massachusetts, Amherst 
A full understanding of patterns of economic deprivation requires attention to both leisure time and income and much depends on 
how these terms are defined and measured. Leisure and work are generally considered opposites, but a major theoretical divide is 
apparent: Neoclassical economists typically define work as activity that delivers no intrinsic benefits, while other economists (as well 
as most time-use researchers) typically define work in more objective terms as activities that someone else could, in principle, be 
paid to perform. Neoclassical theory emphasizes the subjective well-being or joint utility of households, quite distinct from the material 
living standards of primary interest to poverty researchers. These paradigmatic differences lead to divergent methods for imputing 
the market value of non-market work, with important consequences for definitions of household income that bear on the specification 
of income and time poverty. We challenge the neoclassical assumption of continuous substitutability between cash expenditures and 
unpaid household services, but argue that existing threshold-based approaches require additional empirical research. 
Keywords: time and inomce poverty, unpaid work, substitutability 
 

The Impacts of Rural Outmigration on Women’s Empowerment Evidence from Nepal, Senegal, and Tajikistan 
Doss, Cheryl1; Slavchevska, Vanya2; Hillesland, Marya1; Mane, Erdgin2 
1University of Oxford, United Kingdom; 2FAO 
Using primary survey data collected in Tajikistan, Nepal and Senegal, three countries with high outmigration of men, this study 
analyzes the impacts of migration on the empowerment of women who remain in rural areas. The study uses indicators from the 
Abbreviate Women’s Empowerment in Agriculture Index (A-WEAI) to measure women’s empowerment in five domains (decision-
making autonomy around agricultural production, resources, control over income, group membership and workload) and instrumental 
variable approaches to address the endogeneity between the migration of a family member and women’s empowerment. It finds that 
male outmigration leads to women’s empowerment in agriculture in some domains and disempowerment in others. In Tajikistan, 
where women start with low levels of empowerment, women in households with a migrant are more likely to be involved in decisions 
in productive activities on the household farm, control income, own assets and achieve workload balance than women in non-migrant 
households. In Nepal and Senegal, women start at higher levels of empowerment and we see fewer differences in their empowerment 
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based on whether they live in a migrant-sending household. The impacts of migration on empowerment depend on the context, 
whether the household receives remittances or owns land, and women’s position within the household. 
Keywords: rural outmigration, women’s empowerment, A-WEAI 
 
COVID-19 and reconfigurations in the labor market and the home: Effects on intimate partner violence 
against women in Peru 
Duran, Rosa Luz 
Universidad de Lima, Peru 
Worldwide, Peru is one of the countries that have been most affected by the COVID-19 crisis. By the end of June 2021, Peru was the 
country with the highest number of deaths per 100K population in the world (587.21) and the second country with highest case fatality 
(9.4%). 
The pandemic has deeply affected all aspects of Peruvian daily life, from public and private health care, to job security, organization 
within the home, mobility, among many others. Recent evidence indicates that in these times of pandemic intimate partner violence 
against women has increased within households, which could in part be related to the job changes experienced by both women and 
their partners. Yet, there are still few studies that quantitatively identify or explore the causalities and mechanisms that connect 
disruptions in labor markets with repercussions in the home. Little is known about how unemployment and pre-existing inequalities 
of individuals within the household affected and continue to affect the incidence and severity of violence against women in the context 
of the pandemic, and to what extent we are seeing the upsurge of a violence that was already present, versus the generation of new 
situations of violence where it had not been registered before. This paper contributes to fill these gaps, taking into account the 
evolution of trends that may have developed in the second year of the pandemic. 
Using nationally representative quarterly data from the Peruvian Demographic and Health Surveys (DHS) and the National Household 
Surveys (ENAHO) for 2020 and 2021, this paper evaluates: 

i) Differentiated dynamics between loss (or changes) in employment and intimate partner violence, related to the 
occupational categories or the economic sector of work of the spouses. 
ii) Connections between the impact of the pandemic on the number of hours worked by the spouses and patterns of 
victimization. That is, does the aggressor's action, manifested in the type of abuse of the victim, vary according to the 
workload of the spouses? 

Disaggregations include different types of violence (psychological, physical, sexual), simultaneity of these types of violence, severity 
of physical violence, as well as two axes of analysis: rurality and wealth quintiles. 
Keywords: COVID-19, intimate partner violence, labor market, gender inequality 
 

Women and LGBTIQs experiencing homelessness 
Eberhardt, Viktoria 
Institute of Conflict Research, Austria 
Homelessness is the most extreme form of poverty and manifestation of economic inequality. Socioeconomically weak populations 
experience the harshest effects in a time of crisis. Due to the economic long-term effects of the global pandemic, low-income 
households are increasingly struggling to make ends meet. 
Article 25.1 of the Universal Declaration of Human Rights states that everyone has the right to an adequate standard of living, including 
housing. The right to housing is deeply linked with other basic needs, among them physical and psychological health. The Word 
Health Organisation states that housing is the most important environmental factor associated with disease conditions. 
In 2020, the European Parliament called on all EU member States to end homelessness in the Union by 2030 and set this as a goal 
at the EU level. This paper argues that, to end homelessness effectively, it is vital to look at risk factors and needs correlating with 
homelessness from an intersectional perspective. 
Vulnerable groups, namely women and LGBTIQs, experience homelessness in a different way than heterosexual cisgender men and 
are at higher risk of becoming victims of gender based and/or sexualised violence. Therefore, it should be a top priority in national 
strategies to provide safe spaces for vulnerable groups experiencing homelessness and to take measures that help to prevent 
homelessness regarding the specific risk factors of these groups. 
The author draws her conclusions based on a series of over 80 in-depth interviews conducted during two separate research projects 
with focus on Vienna, Austria – including interviews with experts, practitioners and, most importantly, women and LGBTIQs 
experiencing homelessness themselves. 
Keywords: Homelessness, LGBTIQ, Women 
 

Counting Missing Women – A Reconciliation of the `Flow Measure’ and the `Stock Measure’ 
Ebert, Cara1; Klasen, Stephan2; Vollmer, Sebastian2 
1RWI - Leibniz Institute for Economic Research, Germany; 2University of Göttingen 
Existing estimates of the ̀ stock of missing women’ suggest that the problem is mostly concentrated in South and East Asia, and often 
related to sex-selective abortions and post-birth neglect of female children. In contrast, estimates of yearly excess female deaths, 
referred to as the `flow of missing women’, suggest that gender bias in mortality is much larger than previously found (about 4 to 5 
million excess female deaths per year vs. around 100 million missing women in total), is as severe among adults as it is among 
children in India, and is larger in Sub-Saharan Africa than in South and East Asia. We argue that these findings largely rely on the 
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choice of the reference standard for sex-specific mortality and an incomplete correction for different disease environments in the flow 
measure. When alternative reference standards are used, the results of the flow measure can be reconciled with previous findings of 
the stock measure. 
Keywords: Missing women, gender bias, mortality, disease, age, Sub-Saharan Africa, China, India 
 

Gendered Impacts of the Late Pandemic on Labor Markets, Care Work, and Domestic Violence 
Chair(s): Erten, Bilge (Northeastern, United States of America) 
Discussant(s): Ilkkaracan, Ipek (Istanbul Technical University), Erten, Bilge (Northeastern) 
This session examines the gendered effects of the late pandemic episode on labor market outcomes, care work, and domestic 
violence in both developed and developing country contexts. The first paper focuses on the effects of social distancing in response 
to the pandemic on the reporting of domestic violence to the police in the United States, and shows how stimulus payments had a 
significant impact in reducing domestic violence calls. The second paper examines how paid work, household responsibilities and 
care work were impacted by the pandemic and ongoing health crisis in Italy. The third paper analyses how paid and unpaid work time 
changed in Turkey in response to the normalization in the economy during the late pandemic. The last paper examines how labour 
force participation, employment rates, industrial job growth, and employment among manufacturing firms changed by gender during 
and the late pandemic episodes. Keywords: Covid-19, paid work, unpaid work, care, domestic violence, employment 
  

Presentations of the Symposium 
  

Social Distancing, Stimulus Payments, and Domestic Violence: Evidence from the US during Covid-19 
Erten, Bilge 
Northeastern 
We examine the effects of social distancing in response to the COVID-19 pandemic on the reporting of domestic violence to the police 
in the United States. Using daily domestic violence calls from 31 police departments for the January-September 2020 (compared to 
2019), we find that the early spike in police calls disappears around mid-April, coinciding with the distribution of CARES Act stimulus 
payments. We observe that domestic violence calls for areas with higher concentration of Hispanics and noncitizens remain elevated 
even after this period. These results underscore the importance of improved access to social safety programs in combating domestic 
violence. 
  

How enduring is the impact of the pandemic on gender gaps in paid and unpaid work in the post-Covid era?: 
Evidence from Turkey 
Ilkkaracan, Ipek 
Istanbul Technical University 
Time-use data and evidence on the impact of Covid-19 on working patterns suggest that men increased their unpaid care time during 
the first phase of the pandemic, faced with a decline in paid work, ability to telework and an increase in care needs, although women 
still performed the majority of the unpaid care work. Some emerging evidence is showing that this trend reversed in the second phase 
of the pandemic. This paper uses a unique data source compiled from three field surveys in Turkey conducted pre-pandemic, during 
the first phase of the pandemic under lock-down conditions and the second phase of the pandemic under relative normalization, all 
surveys entailing a standard recall time-use question. The findings confirm the decrease in unpaid work time and increase in paid 
work time both for women and men in the second phase of the pandemic, and show that the gender gaps in both are almost back to 
their pre-pandemic levels. Nevertheless, the pandemic seems to have left an enduring effect on higher unpaid work time for men, 
small in absolute levels but non-negligible in relative terms compared to the very low levels pre-pandemic. The more enduring effects 
of the pandemic pertains to paid work patterns, attitudes towards telework and provisioning of social care services. There is a 
noteworthy increase in the share of teleworking particularly for women but also for men, and teleworking is associated with shorter 
work weeks. The majority of women and men indicate preference for hybrid forms of work and overall there is overwhelming support 
for care leave policies public provisioning of care services. 
  

Families in the Pandemic in Italy: Work, Household Responsibilities and Care 
Corsi, Marcella 
University of Rome 
On March 11, 2020 the World Health Organization (WHO) declared the coronavirus (COVID-19) outbreak a global pandemic. At that 
time, Italy was the first country after China to undergo restrictive measures due to the pandemic, and school closures lasted longer 
than in other countries, consequently. This paper relies on data stemming from a web-survey carried out in the period from May to 
June 2020 (with 1,000 participants) to explore how the lockdown measures were affecting family life and the division of care/domestic 
work within the household. In the questionnaire, respondents were asked to report their feelings associated to unpaid work activities 
during the lockdown too. The analysis highlights that lockdown measures had an impact on the total workload borne by women, but 
also on the division of unpaid care work within the household. Women reported that their partners slightly increased their share of 
unpaid care and domestic work during the lockdown. However, the change in the use of time during lockdown does not suggest that 
a stable change in the division of unpaid work has occurred, so to achieve a rebalancing of family roles (parental and non-parental). 
The lack of rebalancing shows its effects, on the subjective wellbeing perceived by women: they reported more stress and tiredness 
in association to paid and unpaid work activities while, only in relation to childcare, the majority of mothers highlighted to have 
experienced a greater sense of meaningfulness. 
  

Gender and the future of industrialization in a post-pandemic world 
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Braunstein, Elissa 
Colorado State University 
Using pandemic-contemporary, gender-disaggregated data from UNIDO, the ILO and World Bank Enterprise Surveys, we reviews 
change in labour force participation, employment rates, industrial job growth, and changes in employment among manufacturing 
firms. We find that women’s labour-force participation and employment have fallen farther and are slower to recover than men’s, 
offering the troubling possibility of the longer- term reversal of gains in gender equality in the labour market. Despite women’s 
concentration in trade-related manufacturing industries, which have been harder hit than other industries by the pandemic, we find 
that these industries have been less impacted in terms of women’s employment losses when compared to the economy as a whole. 
At the same time, within manufacturing, women face greater risks of job loss than men, particularly in firms where women constitute 
a majority of the full-time workforce. In light of these findings, the paper concludes with recommendations for gender-inclusive 
industrial policies. 
 

Crisis de los cuidados vs. Crisis de la reproducción: cadenas globales y locales de cuidado el caso de 
Tumaco, Colombia 
Escobar, Natalia1; Balanta, Sandra2 
1Observatorio para la Equidad de las Mujeres, Colombia; 2Observatorio para la Equidad de las Mujeres, Colombia 
Las enormes desigualdades socioeconómicas que afectan de manera desproporcionada a regiones y poblaciones históricamente 
excluidas tienen efectos significativos sobre las posibilidades de dar y recibir cuidados de calidad. En los países del Norte Global y 
en regiones centrales y urbanas del Sur Global se presenta la denominada crisis de los cuidados; que no es más que el déficit de 
cuidados que se gesta por dos fenómenos poblacionales: la entrada masiva de las mujeres al mercado de trabajo y por el 
envejecimiento poblacional creciente. Este déficit de cuidados es enmendado en muy buena parte con la contratación en condiciones 
de precariedad de mujeres empobrecidas que migran con el objetivo de generar ingresos para sus familias. 
No obstante, las mujeres migrantes en sus lugares de origen deben renunciar a cuidar a las personas que están a su cargo, 
principalmente hijos menores y padres en edades avanzadas, y dejarlas a cargo de otras mujeres con las que se comprometen a 
enviar dinero para el sostenimiento del hogar. Esto genera un fenómeno en cadena que termina por ahondar la crisis de la 
reproducción y una precarización generalizada de las condiciones de vida en estas regiones empobrecidas y con altas tasas de 
feminización de la pobreza. 
En este documento nos proponemos avanzar en la comprensión del fenómeno de las cadenas globales y locales de cuidado con la 
novedad de que elaboramos la primera encuesta representativa sobre dicha temática en una región que tiene altas tasas de 
migración. Esta encuesta además busca ahondar en las dos puntas de la cadena: las que migran y las que cuidan en los lugares de 
origen. 
La encuesta fue aplicada a 574 mujeres en la región de Tumaco, en el pacífico colombiano, en la que encontramos que el 26% han 
migrado a otras ciudades del país y países vecinos y se han insertado en trabajos asociados a los cuidados y al trabajo doméstico. 
De las mujeres que han migrado, el 54% tenían hijos menores de edad al momento viajar y de estas, la mitad dejaron a sus hijos al 
cuidado de otras mujeres de la familia. De esta misma forma encontramos que el 9% de las mujeres se encuentran cuidando a algún 
menor de edad que tiene a su madre en otro país y un 3% cuidando una persona en edad avanzada. 
Keywords: Cadenas globales de cuidado, Tumaco, Reproducción, Crisis cuidados 
 

Género y mercado laboral en Uruguay: secuelas de la pandemia 
Espino, Alma1; de los Santos, Daniela2; Fernández, Mayra3 
1CIEDUR; 2CIEDUR; 3CIEDUR 
A partir de marzo de 2020, en Uruguay y el resto de los países de la región hemos estado viviendo -con las particularidades propias 
de cada uno-, una experiencia inédita debido a la pandemia provocada por el Covid19, que derivó en una crisis no solamente 
sanitaria, sino económica y social. Las asimetrías y diferencias estructurales e históricas entre países, subregiones y grupos sociales 
contribuyeron a determinar la gravedad y las características de los impactos recibidos de esta crisis multidimensional. Desde una 
perspectiva de género, los análisis sobre las repercusiones de la situación originada por la pandemia y las medidas para mitigar sus 
efectos nos han mostrado el impacto sobre las desigualdades entre hombres y mujeres. En general, estos han contribuido a ampliar 
las brechas de género y han puesto en cuestión, los procesos de autonomía, independencia personal y empoderamiento económico 
de las mujeres. Este documento tiene por objetivo analizar la situación de las mujeres y las desigualdades de género en Uruguay, 
especialmente con relación al empleo y los ingresos como resultado de esta situación. Para cumplir con este objetivo se describen 
y analizan las principales medidas de política para enfrentar la pandemia y sus efectos sobre las condiciones de vida de las personas 
y los hogares, así como la evolución de los principales indicadores del mercado laboral. Complementariamente, se revisan otros 
indicadores relacionados con la pobreza y se discute la importancia de la carga de cuidados que ha afectado principalmente a las 
mujeres debido a varias de las medidas implementadas para evitar los contagios. Posteriormente, se sugieren orientaciones de 
política que se desprenden de la evidencia presentada. 
Keywords: Género, empleo, trabajo, empoderamiento económico 
 

Roundtable: Promoting decent employment for women through inclusive growth policies and investments in 
care 
Chair(s): Esquivel, Valeria (ILO) 
Presenter(s): Fontana, Marzia (IDS), Seguino, Stephanie (University of Vermont), Ilkkaracan, Ipek (Istanbul Technical 
University), Seth, Anuradha (UN Women), Esquivel, Valeria (ILO) 
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The COVID-19 pandemic has had devastating impacts on women’s employment. The closure of schools and other care services and, 
in many cases, the caring for those infected by the virus but suffering only mild symptoms, created an unprecedented demand for 
care within the home, the majority of which has fallen on women. Women who have left the labour market are not returning to it, and 
employment creation seems to be leaving them behind. 
The UN Women-ILO JP “Promoting decent employment for women through inclusive growth policies and investments in care” adapted 
rapidly to this new situation by producing three policy tools to respond to the new challenges at the country level. These tools: “How 
to assess fiscal stimulus packages from a gender equality perspective”, “Assessing the gendered employment impacts of COVID-19 
and supporting a gender-responsive recovery” and “A guide to public investments in the care economy” are being applied in the five 
countries the Joint Programme is being implemented (Argentina, Egypt, Ethiopia, Morocco and Nepal) and in several others. 
This Roundtable will bring together the authors of the tools and the Joint Programme coordinators to elaborate on how these tools 
and their application are contributing to a gender-responsive and job-rich recovery, one which brings investments in the care economy 
to the fore. 
Keywords: inclusive growth, macroeconomic policy, employment policy, gender-responsive policies, care economy 

Gender and Structural Transformation 
Chair(s): Bárcia de Mattos, Fernanda (ILO) 
Discussant(s): Dasgupta, Sukti (ILO) 
Two stylized facts could describe the starting points of the relationship between gender and structural transformation. First, economies 
change their sectoral structure as they develop and experience increases in their value added, their overall productivity and their 
living conditions. As structure changes, value added and employment reallocates from low to high productivity sectors in ways that 
positively affect aggregate labour productivity growth, both directly (as average productivity increases) and indirectly through induced 
changes in sectoral productivity. Structural transformation processes thus entail compositional shifts that might have different 
implications for women’s and men’s employment, depending on where their job opportunities emerge. The second stylized fact is that 
gender segregation patterns persist in sectoral employment: across the world, women dominate employment in some sectors (for 
example, in health and in education, the care sectors) while men dominate employment in other sectors (typically, manufacturing). 
Structural transformation should, in principle, help reduce sectoral gender segregation, as a result of increased opportunities in high 
productivity sectors and, given women’s growing educational credentials, presumably women’s higher ability to benefit from them. 
That would be reflected in changes in the gender composition of sectoral employment, with high-productivity sectors, typically male-
dominated, feminizing as their employment grows; and low-productivity sectors contracting their employment and presumably de-
feminizing, even if the starting point is a high proportion of women workers. The picture is however more complex, and the results of 
structural transformation processes might be less promising for women. 
The papers in this Symposium analyze processes of feminization and de-feminization across sectors (both within the manufacturing 
industry and more widely), focusing particularly on labor-intensive and export industries, like apparel and footwear. One of the papers 
analyses the gendered employment impact of the changes in global trade as a result of COVID-19, and two of the papers compare 
the situation before and after the 2008-9 crisis, to understand the current structural transformation drivers and disentangle their 
expected gendered impacts. 
Keywords: employment, structural transformation, macroeconomic policy, automation, trade, gender 
 

Presentations of the Symposium 
  

The state of the apparel and footwear industry: Employment, automation and their gender dimensions 
Bárcia de Mattos, Fernanda1, Esquivel, Valeria1, Kucera, David1, Tejani, Sheba2 
1ILO, 2University of Birmingham 
New technologies have the potential to change how products are made, services are provided and supply chains organized and 
managed. A good deal of attention has been devoted to studying the impacts of technological upgrading and automation on 
employment. Many acknowledge that these outcomes are uneven, varying across regions of the world, economic sectors, as well as 
amongst groups of workers, including women and men. Yet there is little evidence on the processes behind these outcomes and, in 
particular, why they seem to further reinforce rather than alleviate gender inequalities. The main goal of this paper is to review the 
state of the apparel and footwear industry as it relates to automation, employment and gender issues in context of the ILO-EU project 
“Building Partnerships on the Future of Work” project. The paper highlights the importance of the sector for women’s employment 
and the gendered nature of the industry; summarizes the literature on the effects of industrial automation and digitization on 
employment in the apparel and footwear industry, in particular their gender dimensions; and presents a brief overview of the apparel 
and footwear sector in the project countries, namely Germany, Indonesia, Mexico, Romania and Spain. 
  

Gender Segmentation, Trade and Industrialization in Developing Countries 
Tejani, Sheba1, Nassif Pires, Luiza2 
1University of Birmingham, 2Levy Economics Institute of Bard College 
In this paper, we examine the horizontal aspects of gender inequality in manufacturing for a group of 14 developing countries that 
have relied heavily on exports of labor-intensive and assembly industries to strategically enter global markets. We are interested in 
the dynamics and drivers of industrial segmentation in these countries in order to understand whether gender inequalities have risen 
or diminished alongside shifts in the feminization or defeminization of labor at the aggregate level. Using accounting decomposition 
methods and a two-digit level panel dataset for the purpose, we find that gender segmentation declined in most countries in our 
sample over time according to three indices of segmentation: Index of Dissimilarity (ID), Information Theory Index (IT) and Divergence 
Index (DI). However, when a gender parity reference distribution is used to measure segregation, some of these trends are reversed. 
In terms of the drivers of gender segmentation we find that the shifting sex composition of industries rather than their changing size 
was an important factor behind the trends and that export-oriented industries contributed most to gender segregation at the aggregate 
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level. Finally, we explore whether the decline in gender segmentation we observe in different countries is consistent with the loss of 
jobs in female intensive sectors or a gain in jobs in male dominated sectors. 
  

Do women gain from structural hange? Employment feminization/de-feminization and sectoral productivity 
growth 
Esquivel, Valeria 
ILO 
This paper seeks to understand whether and how women benefit from structural transformation processes by exploring whether these 
processes are associated with sectoral feminization or defeminisation dynamics. It follows on the steps of the structural transformation 
literature that seeks to understand the sectoral contributions to aggregate productivity growth (Kucera and Roncolato 2016; Kucera 
and Jiang 2018) and extends this work to also include the relationship between these two dimensions and feminization/ defeminisation 
processes. It also contributes to a strand of heterodox feminist literature that has posed the same question in the past (Seguino and 
Braunstein 2019), this time using a dataset that has far more sectoral disaggregation (11 sectors) for 58 countries, particularly suitable 
for unpacking the role of the service sector. 
  

The Gendered Employment Impacts of the Covid-19 Trade Collapse and Post-Recovery Symptoms 
Jiang, Xiao1, Kucera, David1, Chan, Loritta2 
1ILO, 2University of Edinburgh 
This chapter uses input-output analysis to estimate the employment impacts of changes in global trade as a result of Covid-19 for 
about 45 developing and emerging countries around the world and how this differs for women’s and men’s employment. The chapter 
distinguishes between the period of greatest trade collapse from the onset of the crisis up till mid-2021 and the period of relative 
recovery thereafter, assessing which industries and countries were hit hardest in terms of job loss but also which recovered relatively 
well. Because of the need for high-frequency trade data, the analysis relies on the monthly bilateral import data from each of our 
sample of countries to the EU and US. Results are situated within discussions on how the causal channels of the Covid-19 trade 
collapse differed from that of the 2008-09 economic crisis, on possible implications for global trade patterns and the restructuring of 
global supply chains, and on the impact of recovery policies in developing and emerging countries as well as in the EU and US. 
 
Psychological well-being of working mothers in South Africa: A panel analysis of working mothers of young 
children. 
Ezeobi, Olivia 
Stellenbosch University, South Africa 
Mothers face inequalities in the labour market and within households – in the form of motherhood penalties and the disproportionate 
time spent on unpaid work at home. Women with young children face additional work-place discrimination and wage penalties, when 
compared to women with no children or older children. In addition to working during the day, mothers are faced with a “second shift” 
where they do the bulk of unpaid care work when they get home from their paid employment. 
This paper uses nationally representative South African longitudinal data to analyse the tension between paid work responsibilities 
and caring for a very young child. The measure of psychological well-being that is utilized in this the data set is the CES-D scale 
(Center for Epidemiologic Studies Depression Scale). Multilevel regression analyses is done with the following variables of interest - 
CES-D score, age of youngest child, intra-household power, and hypertension. Hypertension is a variable of interest because it shows 
the dynamics between weight, physiological health and mental health. The sample is restricted to women who were aged 18 to 49 at 
the time of wave 1, with the assumption that most women older than 50 would not have very young children. 
Covid-19 has brought mental illness into sharper focus, given that the incidence of stress, anxiety and depression increased during 
the Pandemic. This study provides a baseline of the mental health of working mothers between the years 2008 and 2017, with results 
showing higher levels of psychological distress among black mothers who have low-income jobs, compared to their higher income 
and white counterparts. The results of this study contribute to the literature on intersectionality, unpaid work, and mental health. 
Keywords: second shift, mothers, mental health, intersectionality, unpaid work 
 
Tareas del cuidado y asistencia escolar de las niñas colombianas. 
Fajardo, Claudia Liceth 
Universidad Icesi, Colombia 
La mejora del capital humano es un elemento fundamental de la reducción de la pobreza. Por tanto, la participación de los niños en 
las escuelas primarias y secundarias desempeña un papel importante en el desarrollo de la infraestructura social en los países sobre 
todo de los más pobres. Aunque se ha establecido una fuerte correlación negativa entre las responsabilidades laborales de los niños 
en el mercado y el rendimiento o los logros educativos, se ha prestado menos atención al efecto del trabajo doméstico con y sin 
remuneración de las niñas en su escolarización, y muy poco se ha trabajo el impacto de los cuidados a cargo de las niñas en la 
escolarización o el éxito escolar. Este trabajo explora la relación entre la decisión de los hogares colombianos de enviar a las niñas 
a la escuela y las tareas de cuidado al interior de los hogares, así como otras variables que pueden impactar esta decisión. 
La relación entre las actividades de cuidado y la escolaridad se complican porque hay factores que afectan tanto la capacidad de 
una niña para ir a la escuela como su carga de cuidado al interior de los hogares, además hay factores que afectan a ambos, es 
decir, el cuidado puede afectar la capacidad de asistir y tener éxito en la escuela, mientras que el fracaso escolar puede llevar a que 
un hogar decida que la niña se quede en casa ayudando con las tareas del cuidado, lo que implica una relación de doble vía entre 
la asistencia escolar y el cuidado. La metodología propuesta en esta investigación consiste en modelar la probabilidad conjunta del 
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cuidado y la asistencia escolar de las niñas colombianas con un modelo de regresión probit bivariado usando los datos de la Encuesta 
Nacional del Uso del Tiempo ENUT del año 2017. 
Los resultados preliminares muestran que la estrategia de modelar asistencia escolar y las actividades de cuidado de manera 
conjunta es adecuada, además se tiene que variables como: la escolaridad de la madre, el acceso al agua potable, los hogares con 
niños menores de 5 años, ser la primogénita y los estereotipos de género siguen impactando la escolarización de las niñas 
colombinas y las actividades del cuidado a su cargo. 
Keywords: Economía del Cuidado, actividades no remuneradas, uso del tiempo, Colombia 
 
The Gender Factor in Monetary Policy: a Diff-in-Diff Approach 
Favaro, Donata1; Giraldo, Anna2; Paggiaro, Adriano2 
1University of Padova, Department of Economics, Italy; 2University of Padova, Department of Statistics, Italy 
The article aims at assessing whether monetary policy preferences of central banks’ chairwomen differ from male chairs’ monetary 
policy preferences. We study the relationship between the gender of central banks chairs and central banks’ attitudes towards a more 
(or less) conservative monetary policy. A “monetary hawk” is a more conservative central banker who advocates keeping inflation low 
as the top priority in monetary policy. In contrast, a “monetary dove” is a less conservative central banker who emphasizes other 
issues, especially low unemployment. 
The study focuses on the gender of the presidents of central banks and not on the female composition of central banks’ committees, 
as largely done in the existing literature. We employ a Differences-in-Differences (DD) methodology, which is one of the innovative 
aspects of our analysis compared to previous studies. The analysis is based on an original database of 179 central banks observed 
over the period 1980-2018. 
In the first part of the article we define the theoretical model of reference and assume that the central bank minimizes a loss function 
that weighs the deviation of inflation from the inflation target and the deviation of output from potential output. The central bank 
minimizes the loss function in a general economic equilibrium framework and obtains a policy rule that explains the relationship 
between inflation and output. 
Given this policy rule, we carry out the empirical analysis and estimate differences in the policy rules between chairmen and 
chairwomen. We adopt an event strategy and estimate the change in inflation in the years that follow a change in central bank’s 
president in function of the initial output gap. To identify the gender factor in monetary policy, we adopt a DD strategy with propensity 
score matching. The DD method allows us to evaluate the differences in the change in inflation over time between the two groups: 
the “treated” group, which is given by banks where new presidents are females, and the “reference” group, which is given by banks 
where new presidents are males. 
Differently from previous literature, our analysis suggests that women are more “dovish” than men are in using monetary policy tools; 
female central bankers appear to emphasize, more than chairmen, issues other than low inflation, such as higher growth. This is an 
interesting and original result compared to the existing literature. 
Keywords: Monetary policy, gender, diff-in-diff 
 

Mental health as optional: An autoethnography of mental illness among “Coloured” women in South Africa. 
February, Sandra 
University of South Africa (Unisa) 
The treatment gap for mental illness in South Africa is over 90%. About 4.5 million South Africans suffer from depression. Structural 
racism and discrimination are chronic stressors that have a significant association with poorer mental and physical health. In articles 
written by psychiatrists, material hardship and poverty were shown to be correlated with higher incidence of both depression and 
post-traumatic stress. Marginalised and oppressed communities have higher incidence of mental illness than communities with race 
and class privilege. People from poorer black and coloured communities in South Africa are also less likely to seek or receive help 
for mental illness. In South Africa there are four racial classifications, stemming from apartheid. South Africans are classified as white, 
black/African, coloured or Indian/Asian. Within the South African context, you are classified as coloured if you have mixed racial 
ancestry. This paper will explore mental illness within coloured communities in South Africa. Autoethnography, as methodology, 
challenges accepted ways of doing research and argues for research that is politically and socially just. It also challenges the 
colonialist practise of researchers entering a culture, and exploiting cultural members, to write about the culture for professional and/or 
monetary gain. The author of this paper is a coloured women, first generation university graduate, who grew up in poverty. My 
reflections and narratives are based on my lived experience within a low-income and marginalised coloured community. This study 
uses data from the five waves (2008, 2010, 2012, 2014 and 2017) of the South African National Income Dynamics Study (NIDS) to 
analyse mental health among South African women. As auto ethnographer I reflect on the data as well as literature on mental health 
of South African women, and I write narratives as an insider – a coloured woman who has experience of mental illness, writing about 
mental illness and the perception of mental illness among coloured women. 
This study adds to the literature on intersectionality of inequalities faced by women, and how it impacts their mental health. 
Keywords: mental health, health economics, intersectionality, autoethnography, methodological pluralism 
 

Cash transfer, Time use, and women’s mental health 
Ferrone, Lucia1; Poggi, Cecilia2; Otchere, Frank3 
1University of Florence, Italy; 2Agence française de développement; 3UNICEF Office of Research Innocenti 
This article analyses the link between time allocation and women mental health in rural households in Ghana. It quests how the 
bargaining over household tasks management and labour market participation influences mental health. We address several 
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questions. First, what is the pattern of time use and mental health for women in rural Ghana? How does intra-household allocation of 
duties vary according to socio-normative and inter-generational differences? Second, what can policy do to favour better mental 
health? How does time allocation within the household affects women stress levels after receiving the cash transfer (CT) LEAP 1000? 
Preliminary regressions with nationally representative data inspecting the relationship between number of activities on both subjective 
wellbeing and depression status suggest that an increasing number of domestic activities is associated with lower wellbeing for both 
men and women, but with higher depression for women. Interestingly, no activity at all is also associated with lower subjective 
wellbeing and increased depression for both men and women. Further analyses on productive activities confirm some of the results 
found. Next, the analysis inspects as policy instrument the LEAP 1000, using its evaluation survey data for the Northern and Upper 
East regions and relying on a discontinuity design around the threshold defined by the Proxy Mean Testing. The study examines the 
interaction between the CT and time use of women and men in the household, and the perceived stress of women. Preliminary results 
on the effect of the CT on time use indicate that it increases the probability of men between 18 and 64 years of age to engage in 
caring and household activities. However, it does not seem to have a mirror effect on women’s activities. Narrowing the age groups, 
we observe that this effect is concentrated in men aged 35 to 54. Additionally, the biggest share of the effect is due to men switching 
from 0 to at least 1 hour of care work. We interpret these preliminary results in light of a comparison of the likely drivers of male vs 
female time use schedules. The article concludes exploring the role of policy to accompany social health protection measures better 
catered to female mental health. 
Keywords: time use, mental health, cash transfer, Ghana 
 

Feminist Development Policies: What does “Feminist” mean for women in the Global South? 
Chair(s): Figge, Natalia (Friedrich-Ebert-Stiftung e.V., Germany) 
Presenter(s): Figge, Natalia (Friedrich-Ebert-Stiftung e.V., Germany) 
Established in some countries of the Global North and in major international organisations, feminist policies have been put into action 
to target and promote women better in their foreign and development policy. The rationale behind many of these policies is a concern 
for basic justice and also basic economics. In other words, women are seen as vehicles to make families and countries more 
prosperous. On the other hand, interrogating development models has been a perennial concern of Global South feminists. While 
these have been part of wider debates on social justice, many of these feminist development policies leave current development 
paradigms intact. 
This roundtable co-organised by FES and UNRISD aims to facilitate a lively discussion on what a feminist development policy should 
be and how it should be framed to respond to the global project of gender justice, more specifically: 

- What does a feminist development policy entail? 
- How does it respond to broader concerns of gender justice rather than to a simple instrumental approach in which women 
continue to be seen as “good for development”? 
- How can feminist foreign policy truly transform current development models? 

 
The Marginal Child? Rethinking the Estimation of Divorce Child Support 
Friedman-Sokuler, Naomi1; Gottlieb, Daniel2 
1Bar Ilan University, Israel; 2Hebrew University in Jerusalem 
A large body of literature reveals a negative association between divorce and children’s outcomes such as wellbeing and education. 
An important driver of these detrimental effects is the material implications of divorce. While total (pre-divorce) household income is 
not expected to rise after a divorce, the dissolution into two households entails an increase in expenditure levels dues to the loss of 
the benefits from economies of scale (Nelson, 1988; Browning et al., 2013). The central instrument for ensuring the material wellbeing 
of children, after divorce, is child support. In this paper, we use Israeli household data to estimate the cost of divorce in terms of 
household expenditure and propose an innovative theoretical framework for the determination of child support. Traditionally, the 
determination of child support rests on the concept of the “cost a child”, interpreted as the marginal effect of a child on household 
expenditure. Our analysis highlights the normative and practical implausibility of this concept as it assumes separability of household 
consumption between children and their parents. In our framework, the optimal level of child support aims to meet a level of household 
expenditure (income), post-divorce, which ensures a decent standard of (material) living, in relation to the household’s standard of 
living prior to divorce. While estimates of the cost of the “marginal” child assume as given the existence of public goods used by adults 
in the household, our approach recognizes that a decent standard of living cannot be achieved for one member of the household (the 
child) separately from that of the parent with whom the child resides. As a result, standard of living thresholds are set at the household 
level and therefore include transfers to secure the standard of living for all household members, post-divorce. We use the FEI method 
(Ravallion, 2010) to construct two standard of living thresholds---minimal standard of living (FEI poverty line) and decent standard of 
living (food security is just guaranteed and the marginal utilities of food and non-food are equal). Applying the model to households 
in Israel, we show that standards are binding for the majority of households in Israel, up to the 7-8 income deciles (depending on the 
number of children), and entail higher child support than alternative models imply. Finally, we discuss the effect of divorce on material 
well-being for households at the lower end of the income distribution and the role of the state in mitigating these effects. 
Keywords: Equivalence scales; Standad of Living; Divorce; Household expenditure 
 

Worker rights, gender, and the global apparel industry 
Chair(s): Fukuda-Parr, Sakiko (The New School, United States of America), Tejani, Sheba (University of Birmingham) 
Presenter(s): Fukuda-Parr, Sakiko (The New School), Tejani, Sheba (University of Birmingham), Ruwanpura, Kanchana 
(University of Gothenburg), Anner, Mark (Pennsylvania State University), Silliman Bhattacharjee, Shikha (University of California 
Berkeley Law School), Mezzadri, Alessandra (SOAS) 
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This roundtable will discuss public policy options to address human rights violations in apparel supply chains in the global and national 
economic contexts. The exploitative conditions in the feminized apparel industry – wage theft, unsafe conditions, sexual harassment, 
long working hours, sub-standard wages and more – are well known. They can be traced to the structure of power and incentives 
along the apparel value chain and the nature of market competition in the industry, which is driven largely by low prices, high volumes 
and labor costs. Covid-19 has thrown the industry further into crisis and brought particularly dire consequences for women workers 
at the lower end of the chain in the global south. Although most countries have signed on to international labour standards, their 
implementation and monitoring has remained weak or lacking, particularly in the global south. Given this situation, this roundtable will 
explore labour regulation policies and trade and investment frameworks that can be viable and sustainable in the context of 
international competition and mobile capital. How can global working conditions be harmonized upwards to ensure safe working 
conditions, job security and a living wage? What global and national institutions and policies can help to reform some of the 
asymmetric structures of apparel value chains? The panel will reflect on past attempts in this direction and offer thoughts and 
suggestions for the future. 
Keywords: human rights, labor standards, apparel industry, global value chains, trade and investment regimes 
 
 
Feminist digital economy: A framework of gender and feminist qualities of digital platforms 
Fuster Morell, Mayo 
UOC, Spain 
The digital revolution has resulted in the development of the platform economy, which refers to the production, consumption, and 
distribution of work and capital among physically disseminated groups supported by digital platforms. The COVID-19 crisis has further 
accelerated the expansion of the platform economy (pe), and is disrupting work and life organization. Since its inception, the platform 
economy has been greeted as a more open, inclusive, and democratic model than the traditional economy. However, the effects of 
the platform economy on gender equality are largely unexplored. On the one hand, the contribution will provide a state of the art on 
gender perspective on platform economy. On the other hand, the paper will provide an analytical framework of gender and feminist 
qualities of digital platforms. This set of dimensions serves to characterize and analyze the gender equality of the digitally mediated 
economic activity. While economic analysis on platform economy tends to consider only the social axes to characterize economic 
models (from more profit to more socially oriented), the application of these dimensions will allow the characterization of economic 
activity based on its alienation or not to gender equality (from more patriarchal to more gender and feminist equalitarian). The initial 
set of gender equality dimensions to consider is to investigate how they take form and operate in the socio-technical settings of a 
digital platform concretely are (1) economic mission and value system: favoring social provisioning of needs and placing life at its 
center; (2) work-life care balance: favoring a better production and reproduction balance and contributing to reducing an unequal 
distribution of care; (3) favoring fair treatment and non gender-based violence on platforms; (4) favoring equal inclusion and 
participation of women at all levels; (5) intersectional access and impact: reducing other axes of inequality such as class and race; 
(6) contributing to equal access and empowerment of women and the reduction of privileges for men; (7) performativity: contributing 
to equal performativity, and values and beliefs aligned with gender equality; (8) gender neutral technology: technological design 
favoring gender equality. The framework will be empirically applied to the analysis of two platforms, one socially oriented and another 
one profit oriented. 
Keywords: digital economy 
 

Structural violence and market values in socio-educational services. Intersectional perspectives on the 
privatization of survivors’ aid. 
Gambardella, Miria; Fredi, Silvia 
Emica APS, Italy 
Ordinary pervasiveness of gender inequity builds interpersonal and care relationships. Convinced that deconstructing discriminatory 
hierarchies starts with critical work on awareness, this research questions the construct of structural violence, looking into different 
ways in which violences can be replicated, even within services dedicated to survivors and victims of abuse and investigates the links 
between gender based violence and market economy’s values. 
Anti-violence centers in Italy have a history that takes its origins from women’s and feminist movements during the 70’s. Between the 
80’s and the 90’s more than 70 Anti-violence centers were born over the national territory. Further than to welcome and protect 
women, they were created to promote a political project aimed at raising awareness and stimulating an institutional response to the 
responsibilization of women for the violences they suffered, shifting the focus on the structural nature of the phenomenon. 
Nowadays these services situate themselves between private and public sector and can count on the support of professionals from 
a variety of disciplines, together with multiple volunteers and activists. In the attempt to account for the complexity and variety of the 
phenomenon, this research analyzes their voices focusing on how contemporary privatization of care work and socio-educational 
services affects the quality of the support they offer. Influences of economic values were observed in order to retrace and assess 
their impact on the projects addressed to women who experienced forms of violence. A particular focus was dedicated to the multiple 
ways in which economical concepts such as “profit maximization”, “efficiency”, "productivity" and “monetization” are progressively 
applied to professional care work even within anti-violence services. In this context, the aim is to underline possible tensions between 
feminist theories and market values, in particular when it comes to the structural bases of patriarchal oppressions and its links with 
contemporary capitalist society. The intersectional perspective was used to account for stratified discriminatory structures, presenting 
multiple levels of oppression, therefore making violence's identification, contrast and prevention a challenge. 
Keywords: Gender Based Violence - Anti-violence Centers - Patriarchy - Market economy 
 

Gender Budgeting: A Fiscal Innovation Tool to Address Gender Inequality and Propel Growth in Asia 
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Garg, Shatakshi1; Chakraborty, Lekha2 
1eGovernments Foundation, Bengaluru, India; 2National Institute of Public Finance and Policy, New Delhi, India 
There is evidence globally of unemployment, wage inequality, the burden of unpaid care, and drop out from schools/colleges that 
have pushed more women out of paid economy and into poverty since the onset of the Covid19 pandemic. The growing recognition 
among scholars that higher growth by itself does not guarantee higher gender equality has thus necessitated to leverage Gender 
Budget (GB) as a key fiscal tool to adequately put forth gender concerns in the policymaking realm to address the growing gender 
imbalances. We argue in this paper that GB is a fiscal innovation tool because it unpacks the social content of macro policies through 
a gender lens and gives the much-needed space for incorporation of gender concerns in the macroeconomic policymaking. We use 
the capability-commodity-functioning framework of Amartya Sen to establish the relation between gender and growth, and present a 
case for gender budgeting as a fiscal innovation tool to actuate growth. 
Given the dynamic nature of this fiscal innovation tool which varies across regions and across time, we suggest it being used as an 
instrument to propel growth and development, to help address the extant gender differential impact of the pandemic in various sectors 
of the economy. Using empirical evidence from Asian countries, we find strong evidence in support of our hypothesis that gender is 
a significant explanatory variable for explaining GDP growth per capita in our panel. We thus suggest that calibrated efforts in this 
direction can have far-reaching consequences in spurring growth in Asian countries in our sample. We can also expect this higher 
growth to have a gender-equalizing nature since the specific innovative intervention of gender budgeting in fiscal policy duly integrates 
gender concerns. Our analysis reveals that addressing gender inequality concerns needs specific intervention in policy making 
because the assumption of gender-neutrality in macroeconomic policymaking severely constrains recognition of gender concerns in 
the policy realm, and thus growth by itself does not translate into better gender outcomes. Gender Budget can provide a promising 
roadmap to incorporate the gender concerns right from the planning to the execution stage of budgeting for it is in the anatomy of 
gender budgeting to provide a targeted intervention of gender concerns being duly incorporated in the budget making exercise. It is 
thus a key fiscal innovation tool to tackle concerns of growth and development in the economic sphere from a new perspective (gender 
lens). 
Keywords: Gender, Budgeting, Innovation, Growth, Inequality 
 
Gender and Global Governance in Times of Crisis 
Garikipati, Supriya1; Kambhampati, Uma2; Kondraganti, Abhilash3 
1University of Liverpool, United Kingdom; 2University of Reading, United Kingdom; 3University of Liverpool, United Kingdom 
In a previous study, we show that women-led countries have significantly lower number of COVID-cases and deaths in the first quarter 
of the pandemic when compared to male-led countries. To ensure comparison, we matched women-led countries with men-led using 
a range of socio-economic variables. In this paper, we ask if this early advantage has endured through later waves of the pandemic. 
We find that women-led countries continue to experience better outcomes, especially in terms of lower death rates. This also enabled 
their economies to open up early, thus defying the initial expectations of dichotomy between savings lives and saving the economy. 
We triangulate some of our results by examining the early speeches given by national leaders to consider if women and men leaders 
differed in the way they communicated crisis. We find that women leaders were more urgent in highlighting the crisis and empowered 
their citizens by indicating what they can do to contain the pandemic; while male leaders tended to focus on the role of government 
in protecting citizens. We speculate that these differences may have been important to how citizens perceived the threat and their 
initial responses, which can be critical in defining the future path for the pandemic. 
Keywords: Gender, Leadership, Communication, Crisis, COVID-19 
 
Housework and Well-being in Dual-earner Work from Home Households 
Garikipati, Supriya2; Hui, Neha1; Kambhampati, Uma Sarada1 
1University of Reading, United Kingdom; 2University of Liverpool, UK 
The COVID-19 pandemic has caused an unprecedented spike in work from home. Following this structural change, how much and 
what type of housework do men and women do in dual-earner families goes to the heart of gender inequality. We use a survey of 
585 women and their spouses from urban India to explore this. To capture base level patriarchy, we propose the novel analytical 
frame of ‘patriarchal spectrum’ and devise a corresponding empirical measure. Controlling for household gender norms enables 
distilling shifts in gender division of housework. Component task analyses reveal that the housework increased for both partners, 
though women did more time-inflexible tasks than men. Pre-existing gender norms, availability of domestic help and women’s income 
matter most for partner’s willingness to take on additional housework. We reflect what this means for men and women’s leisure and 
well-being and implications for policy. 
Keywords: Housework, Well-being, Dual-earners, Work from Home, COVID-19, Patriarchy 
 

Recovery for All? Intersectional Disparities in the US Labour Market During the Pandemic 
Gezici, Armagan1; Ozay, Ozge2 
1University of West England, Bristol; 2Fitchburg State University, United States of America 
The race and gender disparities in labour market outcomes have been a persistent feature of the US labour markets. The sudden 
increase in the US unemployment rate due to the COVID-19 pandemic has been no exception. The recent studies have shown that, 
at the onset of the pandemic, Black and Hispanic women experienced a higher likelihood of unemployment than any other group, 
controlling for labour force characteristics (education and age), as well as labour market position of individuals such as industry, 
occupation, and region (Gezici and Ozay, 2020). As the initial jump in the national unemployment rate is reversed, reaching pre-
pandemic levels in December 2021, the question of whether the pandemic has changed racial and gendered inequalities in labour 
market outcomes remains to be explored. 
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In this paper, we examine the differential labour market outcomes by focusing on the intersection of race and gender with the 
expectation that race and gender fuse to create unique experiences for each group of gender and race/ethnicity combinations. Using 
the Current Population Survey data from pre-pandemic (December 2019) and post-pandemic (December 2021) periods in a 
comparative perspective, we adopt the categories of white men, white women, black men, black women, Hispanic men and Hispanic 
women. Using microdata allows us to capture individual characteristics not only of the unemployed, but also of those who are not in 
the labour force. As the decline in the labour force participation rate has been an important feature of the “recovery” in the labour 
market, it is important to identify whether cross-group differences exist for those who are out of the labour force, including discouraged 
workers. Specifically, we first estimate a difference-in-difference model to assess whether the higher likelihood of unemployment 
experienced by Black and Hispanic women during the early pandemic has dissipated by December 2021. Second, we explore whether 
Black and Hispanic women have a higher likelihood of being among the discouraged workers compared to other groups in December 
2021. 
Keywords: Covid 19, unemployment, intersectionality 
 
Migration and Gender Gaps in Central America and Mexico. An Unresolved Winding Road 
Giron, Alicia 
PUEAA-UNAM, Mexico 
One of the results of covid-19 and the economic development in the post-pandemic was to highlight the causes of the growing female 
migration and gender gaps in Central America and Mexico during the last decades. The fall of 6.5% of GDP in Central America and 
9.0% of GDP in Mexico evidenced the high risk of the female population due to the type of occupation in the sectors where they 
worked, due to the breakdown of production chains and the closure of borders. In the Central American region, 62% of employed 
women worked in high-risk sectors, the most affected by confinement; another 19% of women were found in the medium risk 
population. In Mexico, women employed were at high risk above the most vulnerable population in the Latin American region, 
representing 66%; medium risk women rose to 16% and low risk 18%, according to figures of the Economic Commission for Latin 
America (ECLAC, 2021: 5). A large part of the women was the most affected by working in the informal economy, by the sudden 
change towards digital activities, by lacking public infrastructure for access to water, education, and health, and by returning to 
confinement not only to take care of the family, but many continued working from home. 
The research questions raised in this brief investigation allow us to question why do women emigrate? Why research through a 
feminist economic perspective and a gender economy is important? Is it important to intertwine macroeconomics with microeconomics 
through mesoeconomics? How to demonstrate the dialectical relationship between the macro and micro spheres through the 
intertwining of the spaces of production and circulation? Is it possible to reduce gender gaps and how? How do you explain the 
intersection between gender, the rationality of bodies, ethnic origin, patriarchal relations, and public policies? What is the perspective 
of the feminist and gender economics in public policies to improve the autonomy and empowerment of women in the framework of 
sustainable development? 
Keywords: Women Migration, Central America and Mexico, Global Gender Gaps, Public Policies 
 

Do Feminists economists form a community of scholars? An account of IAFFE presidents’ cognitive 
interactions and trajectories 
Gomez Betancourt, Rebeca1; Orozco Espinel, Camila2; Rebours, Anthony3 
1Universite Lyon 2 6895, France; 2Regards, Université de Reims Champagne-Ardenne; 3LED/EA, Université Paris 8 
This article analyzes the intellectual and professional trajectories of 28 women who structured the field of feminist economics through 
their academic contributions and administrative responsibilities in IAFFE. Our actors are the twenty-four presidents of the IAFFE 
between 1992 and 2019, the founding editor of the Journal of Feminist Economics, and three feminist economists who helped develop 
IAFFE. Our corpus of analysis comprises different types of materials. First, their academic CVs (gathering and systematizing 
information relative to the university where they received their Ph.D., their dissertation topic, their advisers’ name, specialty, and the 
list of their academic and non-academic affiliations). Second, using Clarivate Analytics’ Web of Science we identify a list of 871 papers 
produced over the period 1966-2015 by these authors. The thousands of references these publications contain allow us to measure 
the intellectual proximity of our key authors quantitatively as expressed through their publication behavior. We pay particular attention 
to the way these authors cite each other and the scholars they mention most often over the different periods we explore. 
We started describing their professional trajectory, subjects of their research, focus areas, and methods. We follow studying their 
academic contributions and measure the impact of feminist economics outside their field by identifying the type and discipline of 
journals where the group studied publish their work. This article will answer questions about how they form a community? How did 
they interact? How were their trajectories? The idea is to go beyond the presentation of their individual trajectories and look for the 
trends that connect these women as a group. 
Keywords: feminist economics, history of economics, community of scholars, IAFFE 
 
Gender differences in domestic work during COVID 19 in Uruguay 
Gonzalez, Cecilia1; Amabile, Florencia1; Bucheli, Marisa1; Lara, Cecilia2 
1Universidad de la Republica, Facultad de Ciencias Sociales, Uruguay; 2Universidad de la Republica, Facultad de Ciencias 
Economicas y Administracion, Uruguay 
The pandemic generated by Covid-19 caused a shock that would change households’ distribution of domestic work. Based on a 
survey conducted in 2020 in Uruguay, this paper analyzes changes in the hours devoted to childcare and housework of a sample of 
highly educated population living with a partner. We find that women and men increased their hours of domestic work, and this is 
related to decreasing time in the labor market, but there is no relationship with spouses’ time in paid work. The rise (decline) of female 
(male) time in the labor market leads to equal sharing of couples’ domestic work. Finally, the respondents declared that the increase 
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in their domestic work was more intensive than their partners, with women in particular stating they did more housework than men. 
The sharing domestic work gap tended to decline, but the final result is sensitive to the gender of the respondent. 
Keywords: Covid-19; gender time use gap; domestic work; childcare; unpaid work; Uruguay 
 
Gender Issues in Taxation: What is known and frontier issues 
Grown, Caren 
World Bank Group, United States of America 
This paper proposes a gendered fiscal incidence methodology that goes beyond simple disaggregation of key variables by sex to a 
more elaborately developed household typology that makes use of the respective roles of men and women in social reproduction. 
The paper makes two main contributions to the literature. First, it uses the Commitment to Equity (CEQ) framework to bring taxes 
and benefits together to examine the differential impacts on men and women of the overall fiscal system. The methodology proposed 
here deepens this work especially adding further nuance to the creation of household typologies. Second, this paper is the first to 
weave social reproductive roles and activities into a comprehensive fiscal incidence model and use the creation of household 
typologies as a guide to which social reproductive roles and activities are supported or hindered by fiscal policies. 
 
Negotiation unpaid care work, formal and informal work: Voices from the Global South 
Chair(s): Meurs, Mieke (American University) 
Discussant(s): Guerrero Ramirez, Nayana Maria (UNAM), Hoveni, Jamela (Milpark Business School), Ntsonge, Sinazo (Rhodes 
University South Africa), Rodriguez del Villar, Violeta (UNAM) 
In 2020 the world faced an unprecedented health crisis that exposed the precarious nature of existence for women in many developing 
countries. The health and economic crisis revealed structural problems related to widespread unemployment, income poverty, and 
what feminist economists termed time poverty. In the face of the covid-19 pandemic, issues around female entrepreneurship, gender 
differences in wage, education, and health outcomes, precarious work in the informal economy, and support from extended family 
have been at the forefront of policy discussions around dismantling the notion of unpaid household care work being a woman’s job 
as more women begin to engage in paid labor outside the home. This homemaker role, which is automatically assigned culturally and 
traditionally to women, has often limited women from participating in paid work activities outside the household. Consideration of its 
influence as it relates to the care of young children and the elderly becomes all the more important in light of the changing social 
landscape of missing male breadwinners. The presenters in this panel provide a view from the Global South, focusing on the push 
and pull dynamic that often occurs when women begin to engage in paid work outside the home. The case studies each provide a 
snapshot of what the time negotiations between unpaid and paid work look like for women in Mexico and South Africa, countries that 
are still in their respective development trajectories, and were closing the gender gaps remains a challenge to resolve. Crit ically, the 
four presentations will offer an international overview of how to ensure women’s inclusion and equity in the Global South to contribute 
to a fairer and gender-responsive post-COVID-19 recovery. 
The first paper on co-residency, unpaid care work in South Africa focuses on the role of coresident grandmothers in the care of young 
children where young mothers are absent from the home. The second paper is on the prevalence of the gender perspective in informal 
markets highlighting the challenges faced by women in the informal Prickly Pear market in the Nelson Mandela Bay Metropolitan 
Municipality, Eastern Cape, South Africa. Another perspective is on the intersectional challenges for closing gender gaps in the 
Mexican labor market focusing on the 2021 National Survey of Occupation and Employment. Finally, the last paper considers whether 
the family is a catalyst for female entrepreneurship by analyzing empirical evidence from Mexico with artificial intelligence tools. 
 Keywords: unpaid care word; labor markets; formal work; informal work; global south 
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Is family a catalyst for female entrepreneurship? Analysis of empirical evidence from Mexico with artificial 
intelligence tools 
Guerrero Ramirez, Nayana Maria 
UNAM 
Family is rooted in Mexican female business owners’ behavior. The family unit is the most important in the Latino culture. It influences 
the perception of its members as to how they see themselves and the outside world. Therefore, it is essential to understand how does 
the family influences the decision of a woman to be an entrepreneur. During the pandemic from March to December in 2020, we 
conducted interviews with 27 female entrepreneurs from Mexico by videoconference. We performed a descriptive analysis of the 
empirical evidence expressed by the interviewers with artificial intelligence tools to identify patterns related to the impact of family 
members in the decision of professional life of the businesswomen. We identify that each member has a role in the Mexican family, 
therefore in this paper, we seek to analyze from the women entrepreneur’s perspective and with artificial intelligence tools, what is 
the role of the mother, of the partner, and the sons and/or daughters in Mexican businesswomen’s decision to be an entrepreneur. 
  

Coresidency, unpaid work and childrens health and wellbeing in a Village in South Africa 
Hoveni, Jamela 
Milpark Business School 
According to Maurer-Fazio, Connelly, Chen, and Tang (2011) co-residency with an elder parent improves women’s labour force 
participation in China since elderly parents can be relied on to care for younger children in the household. This finding is contrary to 
the findings in the US and Europe where co-residency with the elderly increases the burden of elder care. This paper uses data 
collected from qualitative interviews in a rural village in Limpopo province of South Africa to test the hypothesis of Maurer-Fazio et 
al., (2011) by focusing on the link between co-residency and unpaid childcare to determine how co-residency impacts children’s 
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emotional health and wellbeing. South Africa is characterised by high levels of inequality in service delivery. Furthermore, South 
Africa also has not achieved universal access to health and education with the result that most children in the villages are not in a 
formal pre-school or early childhood development centres. In the villages many parents are migrant workers who have left the village 
to seek better employment in the cities. It is in this context that grandparents, especially the maternal grandmother, play a critical role 
in the caring of young children while their parents are away. The unpaid care provided by maternal grandmothers is important as it 
allows mothers to participate in the labour market and further their education and training. In the context of African communities there 
are benefits to coresidency that flow in both directions – parents of younger children benefit from childcare provided by grandparents 
while the grand parents also receive companionship. Using qualitative data collected through the use of the Snowball technique and 
the reliance of social networks prevalent in the community the paper aims to uncover some of these benefits which might be 
overlooked. While the caring for younger children by the maternal grandmother is expected to firstly improve the health and well-
being of children and secondly impact mothers’employment prospects positively, it also adds to the grandmother’s burden. This study 
will therefore also look at the possible negative effect of the grandmother’s own health. 
  

The prevalence of the gender perspective in informal markets: The challenges faced by women in the 
informal Prickly Pear market in the Nelson Mandela Bay Metropolitan Municipality, Eastern Cape, South 
Africa 
Ntsonge, Sinazo 
Rhodes University South Africa 
It is well documented in the literature that women represent the majority of participants in informal markets in both developed and 
developing countries. In developing countries specifically, informal markets are recognized as important sources of livelihood 
sustenance alongside the formal economy. Considering the history of racial segregation in developing countries like South Africa, 
many of the women in urban informal markets usually come from rural areas. As a result, the challenges they face in urban informal 
markets are more pronounced. This paper explores the challenges that were expressed by women in the Nelson Mandela Bay 
Metropolitan Municipality (NMBM)’s informal Prickly Pear (Opuntia ficus-indica) market, which is the fruit from a plant that is alien and 
invasive to South Africa. This paper discusses challenges revolving around the issue of unpaid care work and how it dictated how 
much time was allocated to the informal market activities, especially in cases where the women in question were in the position of 
household headship. This paper separated the women into two groups; one was the group of women with children of school-going 
age and those with no children that needed to be taken care of. In their responses to how many children were under 18 years, none 
of the women mentioned having children under school-going age. The children were either in primary or high school. A mixed-methods 
approach was employed, which consisted of interviews with the participants of the informal Prickly Pear market majority of whom 
were women. Direct quotes from the interviews with the women are provided in the findings. Descriptive statistical analysis was used 
to present the demographic information of the female informal traders, the different household income sources as well as how those 
incomes, including the income from the Prickly Pear trade, were affected by the division of time between household demands and 
time given to the informal Prickly Pear market. The findings revealed that traditional gender roles and cultural expectations which 
place undue responsibility on women to take care of children or elderly people in the household not only contributed to the women 
ending up in the informal economy in the first place but were still affecting their ability to earn an income, even income through informal 
means. 
  

The intersectional challenges for closing gender gaps in the Mexican labor market. A clustering analysis of 
the 2021 National Survey of Occupation and Employment 
Rodriguez del Villar, Violeta 
UNAM 
The negative differences in women's wages, compared to men's, continue to be an unresolved challenge in Mexico. It is a problem 
that not only needs adequate measurement by the authorities but also needs to be analyzed considering its coexistence with other 
gender gaps, such as the higher exclusion of women from the pension systems, full-time jobs, and the top positions at work. Gender 
gaps are highly influenced by intersectional characteristics of women, which can be measured by their specific socioeconomic 
attributes and the contextual issues they face. While some of the former cannot be considered a matter that the implemented policies 
should change to close the gender gaps in the labor market, these policies should be powerful enough to eliminate the contextual 
issues causing gender discrimination. This paper will present a calculation of intra and inter-group gender gaps in the Mexican labor 
market. These were obtained through data clustering on the occupied people using variables that reflect their intersectional 
characteristics, such as age, place of birth, place of residence, education level, number of members in the family, number of children, 
role in the household, and time devoted to the care of others. The intra-group gender gaps were calculated as the average percentual 
differences between women’s and men’s wages and participation in different categories of jobs prevailing in the Mexican labor market. 
Those categories were outlined using variables such as the size of the firm, the access to the employment benefits, as well as the 
position in the work and time devoted to it. Having been calculated for groups of workers with the same intersectional attributes except 
for their sex, the intra-group gender gaps reflect differences that arise from the merely fact of being women or men,. On their side, 
the inter-group gender gaps were calculated by comparing the average percentage differences between clusters, in the women’s 
wages and participation in the types of jobs considered. By comparing the inter-group and the intra-group gender gaps, it was possible 
to observe how and in what extent, the socioeconomic characteristics and contextual aspects enhanced the discrimination faced by 
women in the Mexican labor market. 
 
Valuing Unpaid Care Work in Sri Lanka using the National Time Use Survey 2017: First Estimates 
Gunewardena, Dileni1; Perera, Ashvin2 
1University of Peradeniya, Peradeniya, Sri Lanka; 2Verite Research Private Limited, Colombo, Sri Lanka 
Valuing care work is important because it recognizes the worth of unpaid care, promotes more “accurate and comprehensive” 
valuation of the work that takes place in economies (UNDP 1995) and strengthens the argument that those who provide unpaid work 
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to family or household members are entitled to a fair share and control over income generated by those members (Budlender 2013). 
This study is the first study to value unpaid work in Sri Lanka using the National Time Use Survey 2017. It uses an input, replacement 
method approach with both generalist and specialist wages, drawing on wage data from the 2019 Labour Force Survey. Time use 
patterns reveal unsurprisingly that more women than men engage in unpaid work in general; the gender gap is largest in food and 
meals management, cleaning and maintaining of own dwelling, care and maintenance of textiles and footwear, other unpaid domestic 
services, childcare and instruction, care of dependent adults and travelling related to caregiving. Results indicate that the value of 
unpaid house work, care work and voluntary work in Sri Lanka is by no means negligible, being equal to over 10 percent of GDP in 
the lowest scenario, and over 40 percent of GDP in the best scenario. The vast bulk of this work is conducted by women, who 
contribute over 85 percent of the value added from unpaid work. These results make a strong case for the recognition of the 
contribution that Sri Lanka’s women make through unpaid work. 
Keywords: Sri Lanka, gender, measurement, time use, unpaid care work 
 

Women’s inheritance rights and time use: Evidence from the Hindu Succession Act in India 
Gupta, Tanu 
Indira Gandhi Institute of Development Research, India 
This paper examines the impact of the Hindu Succession Act on married women’s time use in India. The Hindu Succession Act was 
amended between 1976 and 2005 by giving equal inheritance rights to women for inheriting ancestral property in India. To estimate 
the causal effect of the equal inheritance reform, I devise a difference-in-difference strategy by exploiting the features of the reform. 
Using the nationally representative Time Use Survey 2019, I find that women exposed to the reform are investing 46 minutes per day 
more in employment. Moreover, women exposed to the reform are spending 44 minutes per day less time on home production, with 
no change in their leisure time. By looking at the individual components of home production, I find that the reduction in home 
production is driven on account of a decline in time spent on domestic chores, with no change in childcare work. In addition, I find 
that women exposed to reform devote slightly more time to learning. This implies that the reform has led women to substitute their 
time from home production to market work. These findings are consistent with an increase in women’s autonomy effect. An increase 
in a woman's legal ability to inherit property increases her bargaining power in the household. This increase in bargaining power 
increase women's control over resources as well as on her earnings and thereby raises her gains from working outside. This induces 
her to invest more time in market work. I also find evidence of intra-household substitution of home production work for exposed 
women through sharing the burden of home production by other household members, especially the male members. In addition, I 
find evidence of a reallocation of women’s time across different kinds of leisure activities. For instance, women are shifting away their 
time from religious activities (a marker of status production) to socializing and self-care because of exposure to the inheritance reform. 
This suggests that inheritance reform could be a form of reversal of the devaluing of women’s domestic and reproductive labour. 
Keywords: time use, gender-equal inheritance reform, women, India 
 
Working women and earning men – An insight into earning experiences of young South African women aged 
18-35 in the first years of the pandemic 
Hamukoma, Nchimunya Chipo; Coovadia, Fuaad 
Harambee Youth Employment Accelerator, South Africa 
South Africa faces a huge employment crisis with the expanded unemployment rate at 46.6%. Young black women bear the brunt of 
this and are the group most impacted and vulnerable to economic shocks. During Covid 19, this became incredibly pronounced as 
young women’s participation in the formal economy declined. However, the disparities faced by young women continued even when 
they crossed the employment barrier and entered the workforce. Analysing Harambee’s network of over 2.4 million workseekers by 
sampling participants through the MyJourney survey tool, this paper looks the employment experiences of young women through the 
pandemic. With a focus on the wage disparity between young men and women across employment categories and the underlying 
barriers that influence it, notably, type of occupations for young women and access to childcare. 
Keywords: Gender Pay Gap, Poverty, Inequality 
 
Women's Control Over Income: Distinguishing Between Strategic and Executive Control 
Hansrod, Humaira 
University of Oxford, United Kingdom 
The mainstream development approach to women’s empowerment has generally been fixated on women’s ‘choice’ and ‘decision-
making’ ability as either direct indicators of, or proxies for, women’s agency. Control over income has been one such dimension of 
agency. This paper makes an empirical contribution that complicates a simplistic view of control over income; I examine whether it is 
possible, using qualitative interview data, to use an existing typology of money management that distinguishes women’s control over 
income in the household as strategic and/or executive in order to identify and analyze their agency. 
Drawing from qualitative analyses of over 70 semi-structured life-history interviews and focus group discussions with agricultural 
wageworkers in South Africa’s Western Cape province, this paper provides empirical evidence for women farmworkers’ ways of 
managing income, and helps us understand whether, how, and why they pursue strategic and/or executive control over income. 
Executive control is akin to having managerial power. It is a person’s (here woman’s) ability for making certain regular decisions about 
income, and the responsibility “for managing money on a day to day basis” (Vogler, 1998, p. 691). For example, grocery shopping 
often falls in the category of routine consumption decisions in married households (Vogler, Lyonette, & Wiggins, 2008) and the person 
who is responsible for this category of spending displays executive control. However, the person who manages the money may have 
little to no influence over important financial decisions. Strategic control on the other hand is twofold: it reflects one’s influence in 
financial decisions that are important and less routine, such as whether to buy a large household item (Vogler et al., 2008), and the 
ability to allocate finances to purposes that are potentially different than originally intended. Strategic control opens the possibility for 
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one to change the normal course of action, such as the content and amounts of expenditures, and underlines the agent’s ability to 
independently decide or jointly negotiate where and how much to allocate all or part of her income. 
This distinction is not always clear-cut; women respondents often described instances where the line between strategic and executive 
control can get blurred. Rather than distorting the analysis, this blurring enriches it by improving our understanding of women’s agency 
when it comes to control over income. 
Keywords: women's empowerment, agency, agricultural wage laborers, South(ern) Africa, capabilities approach 
 
Aumento en las cargas de cuidado por la pandemia del covid-19 y oferta laboral de las madres en Colombia 
Hernandez Bonilla, Helena Maria 
Pontificia Universidad Javeriana, Colombia 
En Colombia, por la pandemia del covid-19, los colegios, las guarderías y otros servicios de cuidado se suspendieron en 2020, al 
menos presencialmente. Esta situación aumentó las cargas domésticas y de cuidado en los hogares. Por medio de la técnica 
econométrica diferencias en diferencias, este trabajo examina el impacto del aumento en las cargas de cuidado en el hogar sobre la 
oferta laboral de las madres de niños pequeños en Colombia. Se encuentra una disminución específica en la tasa de participación 
laboral de las madres de 1,4 puntos porcentuales en comparación con las mujeres sin hijos de 14 años o menos. No se encuentran 
efectos significativos sobre la tasa de ocupación ni sobre las horas de trabajo semanales. Las madres más afectadas por el aumento 
en las cargas de cuidado fueron las que tenían pareja, las de mayor nivel educativo y las madres de niños entre 5 y 14 años. Para 
las madres de alto nivel educativo se encuentra una disminución de 2 puntos porcentuales en la tasa de participación y de 3 puntos 
porcentuales en la tasa de ocupación en comparación con las mujeres de alto nivel educativo sin hijos. 
Keywords: oferta laboral materna, cuidado infantil, covid-19, cierres colegios 
 

Roundtable: Gender and care economy by Quanta - Care and Gender 
Chair(s): Tribín, Ana María (PNUD) 
Presenter(s): Herrera-Idarraga, Paula (Pontificia Universidad Javeriana, Colombia), Tribín, Ana María (PNUD), Ramirez -
Bustamante, Natalia (Los Andes), Cicowiez, Martín (CEDLAS) 
This roundtable aims to disseminate the results of Quanta, the leading project on gender and the care economy in Colombia. During 
the last years, this initiative has brought together academia, policymakers, and women's rights organizations to transform qualitative 
and quantitative knowledge on care economy generating new tools that help influence public policy. Our work has contributed to the 
understanding of the worsen in the labor market outcomes of women in Colombia through our research and reports. Our impact has 
been recognized in the national media (El Tiempo, 2021; Revista Semana, 2020, among others). The project's incidence has been 
so relevant that we were named “Characters of the year 2021” by one of Colombia's main newspapers (El Espectador, 2021). 
Quanta is directed by three leading experts in the care and gender economy in Colombia, with wide national and regional recognition: 
Ana María Tribín, Natalia Ramírez, and Paula Herrera-Idárraga, who have worked extensively in the qualitative, quantitative, and 
legal areas of the care economy. Besides the co-founders, the project works closely with an expert in macroeconomics and general 
equilibrium models, Martín Cicowiez. 

1. "Unpaid care work in Colombia" by Ana María Tribín ana.tribin@undp.org. This intervention summarizes the context of 
unpaid care in Colombia using a quantitative approach that delves into the distribution of tasks in the household, and the 
relationship between the care burden and women's labor outcomes. 
2. “Paid care work in Colombia" by Paula Herrera-Idárraga pherrera@javeriana.edu.co. This intervention will present 
findings of workers in the care sector in terms of their working conditions, demographic characteristics, and the gender 
biases associated with care related jobs. 
3. "Qualitative vision of gender care" by Natalia Ramirez ramirezb@uniandes.edu.co. This intervention presents the results 
of qualitative studies on the care economy, regarding the beliefs and perceptions associated with care, the existence of 
informal institutions, and the meaning that individuals confer to this work. 
4. "The unpaid care economy as a GDP sector", by Martín Cicowiez mcicowiez@gmail.com.This intervention will show the 
results of a Computable General Equilibrium model with a gender approach, GEM-Care, which includes the unpaid care 
sector as part of GDP, and allows us to analyze how changes in the care economy can affect the supply of female labor, 
labor productivity, economic growth, poverty, and income distribution. 

Keywords: care, unpaid care work, paid care work, gender, gaps 
 
Care-led vs Care-leading Growth? The role of care infrastructure in Colombia cities 
Herrera-Idarraga, Paula1; Jaimes, Martha Susana2 
1Pontificia Universidad Javeriana; 2The New School 
We use employment data during the last decade for a panel of 23 Colombian cities. Female employment increased nearly 50% in 
cities with the highest growth and less than 15% in those with the least variation in this period. We defined a care paid sector, following 
the methodology proposed by Hernández-Bonilla et al. (2021). Through decomposition analysis, we examine which sectors drive 
changes in female employment and explore the relationship between changes in the care sector and the overall female share of 
employment. We first explore whether cities with a weaker care infrastructure (% of care workers) had lower growth in female 
employment. We then examine if the increase in care infrastructure (% of care workers) above average drove the rise in employment. 
Preliminary findings suggest that while growth in care infrastructure led to higher growth in female employment for a group of cities, 
such was not the case in cities where an increase in care infrastructure did not accompany overall female employment growth. 
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Following Brauntein, Seguino, and Altringer (2019), we classify cities as high-road or low-road regimes. Most Colombian cities exhibit 
a low-road regime in which high female employment can be associated with low wages and poor working conditions for women. 
Keywords: care, employment, gaps 
 
Ethical, feminist trade as anti-imperial trade or bust 
Herten-Crabb, Asha Kiri 
LSE, United Kingdom 
International trade agreements have the power to instigate, perpetuate, or transform inequalities between and within states. 
Recognising the limitations of existing, largely neoclassical, approaches to international trade, Hannah et al. recently proposed a 
‘feminist trade agenda’ including the need to: redefine the purpose of global trade to value and support social reproduction; centre 
trade policy within a more holistic understanding of the economy; and democratize global trade relations. Meanwhile, Canada and 
the EU espouse their own feminist and ethical approaches to trade, respectively. And yet absent from these approaches is 
consideration for the ways that global trade theory and relations were developed in concert with, and help to perpetuate, Western 
and elite imperial dominance, extraction, and exploitation. This paper builds on the proposed feminist agenda by articulating an anti-
imperial, feminist framework for analysing international trade. Drawing on primary documents and interview data, I apply this 
framework to the key principles of neoclassical trade, namely comparative advantage and reciprocity, and the recent MERCOSUR 
negotiations with the EU and Canada. In doing so, this study explicates the enduring imperialism of both neoclassical and more 
progressive approaches to trade and questions their capacity to bring about the equal and equitable trading relations they respectively 
espouse. 
Keywords: trade, feminism, anti-imperial 
 
Intrahousehold decision-making around water demand and use 
Hillesland, Marya Lynn; Doss, Cheryl 
University of Oxford, United Kingdom 
Households make complex sets of decisions around water demand and use. When households have limited access to piped water, 
there may be multiple sources of water to choose from that are of different quality, reliability, and cost. Within the household, members 
may use water for multiple purposes. The uses include both water for domestic use, such as cooking, cleaning and hygiene, as well 
as water to generate livelihoods, producing both for home consumption and for the market. Different water sources may be chosen 
by different people for these different purposes. While household members may share some vision regarding water choices, these 
may also be contested. An extensive literature, particularly that in economics, provides strong evidence that it is important to look at 
the intrahousehold dynamics to understand how households make decisions. While little of this literature specifically looks at water 
demand and use, in this paper, we build on this literature to develop a framework for looking within the household to understand 
household decisions about water. 
Understanding power dynamics and how decisions are made within the household is key to understanding household water choices 
and intrahousehold distributional consequences. These distributional consequences include who bears the costs, including both the 
monetary and non-monetary costs. The latter may include the physical load and time burden of water collection. It also includes the 
distribution of benefits in terms of meeting basic needs, as well as the income and output from productive uses of water. 
This paper contributes to the growing literature on intrahousehold dynamics in economics and fills an underexplored area within the 
water literature. 
Keywords: gender, intrahousehold dynamics, decision making, household models, water choices 
 
Revisiting Race and Gender (In)equality, Social Reproduction and Sustainability in a post-pandemic context 
Chair(s): Hopkins, Barbara Ellen (Wright State University, United States of America) 
The COVID-19 pandemic has uncovered the social and economic costs of neglecting race and gender inequality within and outside 
of the workplace. In this panel, we will explore these issues through three intersectional lenses, a focus on both workplace/institutional 
policies as well as in the context of larger institutional structures. Covid 19 has shifted the structure, meaning, and places of work as 
well as highlighting areas where policy has neglected to address inequalities. This panel will explore the ways the pandemic has 
accelerated inequalities in the workplace/social contexts, including class, racial, gender, and digital divides such as those between 
frontline and office workers, working parents and individuals without family obligations, and others. Panelists will offer their insights 
on how to create workspaces that reflect values of anti-racism, gender equity, and social justice as well as emphasizing broader 
policy needs beyond workspace improvements. 
 Keywords: Race and Gender Equality; Social Reproduction; Covid 19; Institutional Structure; Workplace Institutions; Social 
Sustainability; 
 

Presentations of the Symposium 

  

The Crisis of Social Reproduction and Institutional Change: building solidarity to confront a gendered work 
ethic during the pandemic 
Hopkins, Barbara Ellen 
Wright State University 
This essay links the literature on social reproduction to theories of institutional change. I consider whether the “Great Resignation” 
represents a turning point in the evolution of the work ethic in the United States. I use this as an example of the relationship between 
the crisis of social reproduction that has been illuminated by the collective experiences of the pandemic and the work ethic and the 
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nature of institutional change. The pandemic highlights three aspects of the contradictions between the processes of social 
reproduction and the work ethic. First, the tensions between responsibility for raising the next generation of workers and the ideal 
worker performing a work ethic consistent with present gendered norms. Second, the renewed challenges of maintaining the well-
being of workers during the pandemic including the social aspects of mental health. And, finally, the difficulties of reproducing the 
work ethic as a norm given the disconnect between the circumstances of the pandemic and the ideology of the work ethic. 
  

 
 
 
 
The Rise of Inclusive Corporate Leadership and Racial Equity Initiatives on Wall Street in the Age of 
Pandemics and New Social Movements such as Black Lives Matter 
Fisher, Melissa S. 
New York University 
This proposed paper examines the development of newly created roles for leaders on Wall Street focused on advancing diversity, 
equity, and inclusion (DE&I) initiatives in the age of pandemics, new social movements such as Black Lives Matter (BLM), and the 
rise of social justice initiatives in business. Specifically, drawing on fieldwork conducted in financial firms, it will explore the ways these 
new leaders, many of whom are women of color (WOC), are tasked with identifying, developing, and promoting scalable and 
sustainable policies and corporate best practices to address systemic racism and sexism, and social injustice. In particular, it will 
examine emerging partnerships between recent U.S. based led racial equity business initiatives and Wall Street created in the wake 
of the 2020 murder of George Floyd, the impact of these collaborations on developing a new generation of leaders focused on racial 
equity in finance, and the ways these leaders are, in turn, developing new practices and policies to recruit Blacks onto Wall Street, 
such as creating links between firms and historically Black Colleges and Universities. Ultimately, the paper will combine insights from 
the anthropology of finance (including my earlier work on gender and Wall Street), gender and sexuality studies, and interdisciplinary 
work on racial capitalism, to examine the intersections between race, gender, leadership, and power in finance, and the ways new 
social movements, such as Black Lives Matter, are reshaping organizational life, leadership, and policy making on Wall Street. As 
such, it will contribute to broadening scholarly attention on inclusive corporate leadership and governance beyond the focus on boards 
and leadership in the highest echelons of corporations. 
  

Rethinking social sustainability in the context of COVID-19 
Olmsted, Jennifer C 
Drew University 
Building off earlier work that argues that social sustainability has been neglected by policy makers and that gender is key to assuring 
social sustainability, in this paper I explore how COVID 19 has brought sharply into focus the cost of neglecting social sustainability, 
as well as the importance of centering social reproduction not only within discussions of social sustainability, but also more broadly 
within the context of the three pillars (social, economic and environmental). The major question the paper will address is how the 
COVID-19 experience has brought to light the importance of acknowledging the interconnectedness between the three sustainability 
pillars, ways of integrating approaches to sustainability that weigh trade-offs and synergistic links between the three pillars. I argue 
that in addition to gender, class and nationality are key lenses through which such analysis must be carried out, to assure equitable 
policy outcomes as well as emphasizing the key role that corporate, state and intergovernmental actors must play to further social 
sustainability. 
 

Baby booms and busts: The impact of import competition on local labor markets and U.S. birth rates 
Hrovat, Emily Christine 
Colorado State University, United States of America 
Population changes have always been closely linked with economic growth, from post-industrialization booms to urbanization and 
migration as people travel to find work. In recent decades, population dynamics in advanced economies have been characterized by 
rapid ageing and declining birth rates as real wages have fallen and labor market opportunities for women have expanded. In the 
United States, while birth rates are of lower concern due to its relatively high rate of immigration, previous research has shown that 
birth rates are still falling and have fallen more rapidly in localities with greater levels of economic development (Tavernise, Miller, 
Bui, & Gebeloff, 2021). However, relatively little attention has been paid to the role of globalization and international trade in driving 
these trends. I hypothesize that trade integration may impact the birth rate through two possible competing mechanisms: first, an 
income effect in that increased import competition suppresses wages through decreased employment, making birth and child raising 
more expensive relative to income and depressing birth rates; and second, a substitution effect in that the decreased employment 
caused by import competition decreases women’s opportunity cost of having children, thus exerting upward pressure on fertility. I 
utilize a two-stage least squares panel model to test the impact of trade (measured by the net value of imports) on local birth rates, 
instrumenting for manufacturing employment. To construct the panel, I use commuting zone-level data on births and employment 
from 1991-2018 in order to focus on local labor markets over time. Using Autor, Dorn, & Hanson’s (2013) method, I combine local 
employment with trade data by matching industry codes to estimate the extent to which trade has impacted local labor markets. I find 
that higher levels of trade have a positive effect on birth rates, suggesting that the substitution effect dominates and that women’s 
labor market opportunities (or lack thereof) are largely responsible for current trends in birth and fertility in the United States. 
Keywords: birth rates, trade, labor markets, fertility, employment 
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Migrant Mothers’ Empowerment and Children’s Mental Health: New Evidence from Korea 
Huh, Yunsun1; Rodgers, Yana2 
1University of Wisconsin-Whitewater, United States of America; 2Rutgers University, United States of America 
Most previous studies examining the relationship between children’s health and maternal empowerment focus on the physical well-
being of children, usually in the context of the overall population. Women’s empowerment is usually defined in terms of educational 
attainment, employment status, or decision-making ability within the household. Few studies have focused on the psychological well-
being of children and how that varies with women’s empowerment, and even fewer have examined this question in the context of 
immigrant families. This study employs ordinal regression and a novel dataset on immigrant households to examine how the mental 
health and self-confidence of immigrants’ children in South Korea are shaped by their immigrant mothers’ empowerment. Utilizing 
data from the 2015 Korea Multicultural Family Survey, children’s mental health and psychological well-being are assessed through 
self-reported depression and self-confidence measures. Immigrant mothers’ empowerment is measured through their decision-
making power within the household on matters related to spending, children’s education, and labor market participation. Preliminary 
results indicate that migrant mothers’ empowerment has a positive and statistically significant association with their children’s mental 
health and reported self-confidence. 
Keywords: Mother Empowerment, Immigrant Children, Mental Health 
 
30 years Network Caring Economy and its contribution to feminist ecological and care economics as well as 
to the environmental and care movement 
Jochimsen, Maren A.1; Knobloch, Ulrike2 
1University of Duisburg-Essen, Germany; 2University of Vechta, Germany 
This year, the inter- and transdisciplinary Network Caring Economy celebrates its 30th anniversary. We take this anniversary as an 
opportunity to reflect on the network's contribution to feminist ecological and care economics as well as to the environmental and care 
movement. We will do so in three steps. 
1. We will outline the network’s background and working method. Exemplified by selected research projects and practical case 
studies, the pluralistic character of the network’s theoretical and practical approach and its dealing with related differences and 
disparities, such as the importance of ethics, the culture-nature debate, or the global dimension, will be carved out, see e.g. the 
volume on Economics of Provisioning (Oekonomie des Versorgens) edited by Ulrike Knobloch in 2019 for the theoretical approaches 
of the network members in all their pluralism and the documentations on the practical projects studied. 
2. Particular attention will be paid to reconstructing and reflecting on a) the network’s conceptualization and creation of the term 
“caring economy” (Vorsorgendes Wirtschaften) attempting to grasp the importance of caring activities as well as ecological processes 
as the foundations of any future oriented economy and b) the network’s formulation and further development of three defining 
principles of any caring economy: provision (Vorsorge), cooperation (Kooperation), orientation towards what is necessary for the good 
life (Orientierung am für das gute Leben Notwendigen). To conceptualize the characteristics of the caring economy approach a 
vocabulary of its own is needed, see e.g. the care glossary by Ulrike Knobloch and Ann-Christin Kleinert (forthcoming) starting with 
80 explanations of care terms. 
3. Over the last 30 years, the number of caring economy networks has increased, being a part of the nascent and increasingly urgent 
care movement. Working at the intersection of justice and care, sustainability and ecology, feminism and gender, they are not only 
concerned with the social, economic and ecological aspects of care, but also with the future-oriented design of existentially necessary 
care work as the basis of sustainable economies and social coexistence. Their transformative potential can be strengthened through 
better networking, using synergies and building on what has already been achieved in order to spread the challenges of careful 
transformations over as many shoulders as possible and to support each other, see last year's IAFFE presentation by Ulrike Knobloch, 
Maren A. Jochimsen and Ann-Christin Kleinert. 
Keywords: care economics, feminist ecological economics, pluralist feminist economics, caring economy networks, economic 
terminology 
 
Women in the Farmers' Struggle in India 
Kaur, Navpreet 
Janki Devi Memorial College (University of Delhi), India 
The imposition of the Three Farm Laws by the union government of India in 2020 was intended to further corporate encroachment in 
agriculture. However this resulted in an unprecedented resistance movement of farmers and workers in many states. A striking fact 
of the farmers’ movement was the large-scale participation of women. Women, both farmers and otherwise, from different parts of 
the country actively participated in these protests, both at Delhi’s borders as well as in the various protests in a number of states. 
Given that women have had lower mobility, even in terms of employment, due to the manner in which social constraints unequally 
impinge on them, the paper intends to examine the role and mobilisation of women in the year long struggle. Women’s participation 
in the protests against the farm laws has led to a rise in their understanding and organisation, as evidenced by the large mobilisation 
on Mahila Kisan Diwas (women farmers' day) (January 18, 2021). However, women were not passive participants in the farmers' 
struggle. They were aspiring to make the protest more inclusive, for instance, by demanding that non-inclusive slogans, speeches, 
songs, etc. should not be part of the struggle. They achieved a fair degree of success in this endeavour for a more inclusive struggle. 
The paper points out that participation in the farm protests against the three farm laws was primarily because these laws would have 
adversely affected employment and income, and also would have increased food insecurity for women. The paper further elaborates 
that Women in Punjab and Haryana also carried out a significant part of most of the agricultural activities especially since many rural 
men were participating in the protest at locations away from their farms. The paper concludes that efforts to make the farmers' struggle 
against the corporate takeover of agriculture more inclusive, attention also needs to be paid to the fight against gender oppression. 
Keywords: Farmers' proteset, India, gender oppression, three farm laws, rural livelihood 



 

Book of Abstracts, 30th IAFFE Annual Conference, June 29 – July 1, 202 2 49 

 
Microfinance practices in India: Neoliberalising modes of gendered governance of the postcolonial state 
Kaushal, Tanushree 
Graduate Institute Geneva, Switzerland 
Microfinance, a mode of rural credit extension which targets women borrowers primarily in the Global South, has become increasingly 
financialised over the past decades. This is further accompanied by ‘professionalisation’ of the workforce and changing employee 
practices which are becoming increasingly ‘financial managerial’. Compared to non-financialised rural credit schemes that were built 
around self-group groups (SHGs) that used women’s collective savings as collateral against which loans are extended, financialisation 
of credit is based on non-collective, individuated loans governed by financial contractual agreements. These novel modes of 
governance entail new gendered subject constructions and practices. SHGs are both ‘bottom up’ and ‘top down’ in using local 
expertise and combining with trainings and assistance from India’s development banks. These SHGs are part of the state’s larger 
priority of extending easy and low-interest credit which began in the 1970s and targeted women impacted by chronic rural 
indebtedness. In contrast, financialised credit is extended by ‘private’ financial entities starting in the mid-1990s; these financial entities 
are encompassed by the state and not distinct from it. This paper will compare the modes of governance, employees’ self-
identification, subject construction of ‘womanhood’ of the borrowers in two distinct credit schemes to further evaluate the transitioning 
character and practices of the (postcolonial) state and its exercise of (sovereign) power across different modes of developmental 
governance that have originated in different spatial-temporal periods. This paper will approach the neoliberalising postcolonial state 
not as a vertical and purely functionalist entity but as encompassing financial entities and civil society; this is most evident in research 
on public-private partnerships and governmental NGOs (GONGOs) but is more widespread beyond institutional frameworks. This will 
be done by comparing collective SHGs with financialised non-banking financial corporations (NBFCs) operating in India through 
fieldwork constituted of interviews with employees, borrowers and state actors as well as direct observation conducted between July 
to November 2021 in New Delhi and Kolkata. This will demonstrate how the postcolonial state continues to stay ‘relevant’ in gendering 
developmental practices, albeit in changing forms. 
Keywords: microfinance, state, financialisation, gender, subject construction 
 
Thorstein Veblen and Radical Turn: How the Crisis can truly act as a Trigger for self-organising a New 
System of Gender and Resilience? 
Kho, Mu-Jeong 
University College London, United Kingdom 
In the context of contemporary socioeconomic inequality deepening in capitalism, we currently face challenging times: Covid-19 
pandemic and economic crisis. Major adaptations are necessary. The fundamental challenge must be institutional: existing institutions 
are inadequate, and a greater period-of-experimentation is necessary. This is why we should look at the basics of institutional theory 
in economics, particularly of heterodox-feminist literature including Marxist-traditions stepping outside the ruling neoliberal consensus. 
However, the vulnerability of most institutional theories in Marxist-traditions hampering their affluent capability seriously to challenge 
the ruling-consensus is their weak integration to radical theory, particularly of Veblen (Veblen must not be stranger to Marxists, 
though), on the question unaddressed hitherto, how the Crisis ‘Covid-19 Pandemic’ can truly act as trigger for self-organising a new 
system of gender-and-resilience. This question in turn can lead to the sub-questions: (1) in pre-Covid Times, how capitalist systems-
of-gender get to organisation-structuration in real-world; (2) what the root of disorder is in such system at Pandemic; (3) during this 
Pandemic, how the crisis can act as trigger for self-organising, possibly by the variations: market vs. non-market; on the other, pro-
capital vs. anti-capital (by those categories of structuration, we can constitute an institutional-matrix); (4) whether or not they truly acts 
as a trigger to self-organising a new system of gender-and-resilience on the philosophical-value ‘social justice’ against social 
inequality; (5) if untruly in value-and-history, what the normative solution for a new system of gender-and-resilience can be envisioned, 
with the duality of reformism to make such capitalist systems work better within it versus radicalism looking beyond it by reclaiming 
an evolution. This paper, defining (a) ‘order’ as ‘structure,’ (b) ‘self-organisation’ as ‘social process reorganising, reconstituting and 
restructurating an order out of disorder,’ (c) ‘capital’ as ‘result of the laws-institutions’ rooted in capitalist relations-of-production, and 
(d) ‘evolution’ as ‘self-organising change for survival,’ seeks to answer the questions through deeper understanding on Veblen, with 
its empirical application to case of South Korea since 2007-2008 financial crisis to the current ‘Pandemic’ times. In doing so, this 
paper argues: beyond superficial issues of State-versus-market or Keynesianism-versus-Neoliberalism, there is a deeper real-world 
issue of structuration on capitalist systems-of-gender in Korea, which can be addressed well by most institutional theories in Marxist 
traditions. But this in turn is only valid if it is connected with radical theory, particularly of Veblenian, looking beyond such capitalistic 
system; and such connection is also one of the pre-conditions for deepening Marx. 
Keywords: Veblen, Marxist, Institutional Theory, Radical Theory, Structuration, Self-Organisation, Gender and Resilience, Republic 
of Korea 
 
The Problem of Gender in the Economics Profession in the United States 
Kim, Marlene 
University of Massachusetts-Boston, United States of America 
In the United States, much research finds gender disparities in economics departments, including publication rates, tenure rates, 
citations, and satisfaction in the profession. Women are less likely than men to feel valued and to be included socially and intellectually, 
and they are more likely to feel that they have been discriminated against. Only 16% feel their gender is respected. Sexual harassment 
in economics prevents women from participating in conferences and conference events, and the fear of being accused of sexual 
harassment leads to male colleagues excluding women from social events. The result? More women than men leave PhD programs 
and academia. Many suggest that implicit bias or differential treatment and institutional practices are factors leading to these gender 
differences. Fortunately, institutional practices can change. After synthesizing the literature on this topic, I review suggestions that 
can lead to more gender equity and open the floor to discussion on how we can achieve this. 
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Rights-based alliances for inclusive governance: the trajectories of India and Nepal 
Koehler, Gabriele1; Namala, Annie2; Alina, Saba3 
1UNRISD; 2Centre for Social Equity and Inclusion (CSEI), Delhi; 3Centre for Economic, Social and Cultural Rights, New York 
As the IAFFE call lays out, we need to transform (global) governance for social justice. We propose looking at the fight for human 
rights by exploring recent governance and contestation trajectories in two countries: India and Nepal. 
Both countries display systemic rights violations, in the form of pervasive intersectional inequities along vectors of economic class, 
gender, caste, ethnicity and indigeneity, and faith, among others. This is in contrast to a notional commitment to economic, political 
and social justice expressed in both countries’ governance models. 
In the 2000-noughts, India and Nepal experienced a “social turn” (UNRISD) – implicitly promising to address power relations and 
explicitly promising equitable political representation and socio-economic justice and inclusion, referring to a human-rights normative 
framework. In Nepal, this was the outcome of a protracted civil war, and in India, of years of contestation by civil society, and a federal 
election result. Both countries introduced extensive, rights-based (albeit under-funded) socio-economic policy programmes; Nepal 
also revamped its political constitution, becoming a federated secular state. 
Those progressive commitments – the social turn – have, however, since the mid-2010s, been completely overturned in the case of 
India, and diluted in the case of Nepal. The paper will examine and compare the fates of the two social turns, discussing how traditional 
power elites succeeded in re-asserting their dominance. 
In the case of India, this is by outright authoritarianism, oppression, government-tolerated violence against marginalised communities, 
and a systematic de-funding of socio-economic programmes as well as of progressive civil society. Conversely, in Nepal, formally, 
there has been progress: civil/political and social/economic rights are covered in the Constitution adopted, after much contention, in 
2015, although formal political representation remains in the hands of the patriarchal elites, and is hollowed out at the level of 
implementation. Oppression and socio-economic exclusion along gender, caste, indigeneity and faith remain in both countries. 
Yet, in both countries, rights-based alliances for inclusive governance continue to defend the social turn. In its second section, the 
paper will present a number of progressive civil society movements dedicated to achieving political representation and socio-
economic equity, and analyse their approaches and respective impacts. Examples include region-wide movements against caste-
based discrimination, and country-level movements addressing gender equality and intersectional inequities, or identity and 
environmental justice. 
In closing, the paper will distill some tentative suggestions, drawing on the authors’ field research and advocacy work, on next steps 
to consider, and how academe might be supportive. 
Keywords: social turn, intersectional inequities, socio-economic programmes, rights-based alliances, contestation 
 
Gender and Presumptive Taxation on Small and Micro-Enterprises in Ethiopia 
Komatsu, Hitomi 
World Bank Group, United States of America 
Presumptive taxes on small and micro-businesses use an indirect method of calculating firm profits. Their tax rates are particularly 
important for women because women are predominantly involved in this sector in many African countries. This paper estimates the 
gender implications of the tax burdens of presumptive taxes on small and micro-enterprises in Ethiopia. A newly available data on 
household enterprises in the 2018/2019 Ethiopian Socioeconomic Survey, which asks questions on tax payments and payment 
status, enables us to calculate the tax incidence disaggregated by sex of the owner. We find that taxpaying female-owned enterprises 
pay about 11 percent of turnover in presumptive tax compared to 9 percent using self-reported methods and 7 percent using imputed 
methods for male-owned firms. We show exempting all firms with an annual revenue of below 50,000 Birr and charging a fixed 2.5 
percent of turnover in tax payments for firms above the threshold are likely to increase tax revenue and reduce the regressivity of tax 
for low revenue firms. 
Keywords: tax, informal sector, micro enterprises, gender 
 
Revaluing Care: An Indian Experiment 
Kotiswaran, Prabha 
King's College London, United Kingdom 
Revaluing Unpaid Work: An Indian Experiment 
In the wake of the COVID pandemic, debates once confined to the margins of feminism have now entered the mainstream. Care is 
in the air and materialist feminist texts on social reproduction inform debates on the highly gendered and unequally distributed patterns 
of unpaid care and domestic work rendered visible by the pandemic. As millions of women lose jobs the world over, workforce 
participation rates threaten to return to levels of the 1980s necessitating efforts to rethink issues of work-life balance and women’s 
double burden. However, in developing countries like India with large subsistence economies and low female labour force participation 
rates, the challenges of social reproduction are different. Women perform not only unpaid domestic and care work but also unpaid 
economic work which goes unaccounted for. Conventional ways of recognising unpaid work commitments through legal measures in 
the formal sector workplace do not make much sense. Instead states pursue a broader social reproduction agenda through the 
provision of housing, health care, toilets and water. In the context of the 2021 and 2002 state assembly elections, another novel 
proposal in the form of unconditional cash transfers to women has emerged. I offer a normative assessment of the feminist debates 
on these proposals and draw on initial empirical insights into the functioning of these transfers to suggest that this novel experiment 
could well help realise the promises of SDG 5.4 even as it helps theorise the Indian welfare state from a feminist perspective. 
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Feminist AI & New Economic Models 
Chair(s): Kraft Buchman, Caitlin (Women at the Table / <A+> Alliance for Inclusive Algorithms, Switzerland), Rizk, Nagla 
(American University Cairo) 
Presenter(s): Celis, Elisa (Yale University), Ricaurte, Paola (Tecnologico de Monterrey), Oliver, Nuria (ELLIS: The European 
Laboratory for Learning and Intelligent Systems) 
Roundtable: Feminist AI & New Economic Models will bring feminist economists together with an interdisciplinary and global group 
of data scientists, ethnographers and political thinkers to urgently focus on the creation of social and economic models of 
allocation/distribution made more possible or more equitable through innovative use of new or big data in Algorithmic Decision-Making 
Systems. 
These ‘new’ models might be inspired by historical indigenous practices, commons systems, communitarian experiments, or recent 
social science theory, experiment or practice which, with thoughtful algorithmic thinking, could be combined or reanimated to result 
in new algorithmic paradigms to potentially transform systems at scale with feminist thinking at their core. 
This decade there is a unique opportunity to not only mitigate, but correct for historic inequities buried in the data, put in the algorithm, 
implicit in the model, embedded in machine learning, then wired intricately in neural networks. The opportunity, as new systems are 
being designed and swiftly proliferated, is to revisit old assumptions and conceive of social services with ideas of efficacy and equity 
at the core-- to go beyond only digitizing old programs for 'efficiency' -- much of which only will enable a strengthened Patriarchy 4.0. 
Feminist AI‘s goal is Artificial Intelligence and Algorithmic Decision-Making Systems that are harnessed to deliver equality outcomes; 
designed with inclusion at the core; creating new opportunities & proactive, innovative correction of inequities. Feminist AI focuses 
on bringing social programs in line with 21st century research and values, dedicated to finding ways to make AI + the technology 
more inclusive and transformational, not only more ‘efficient’, but to actively course correct to make systems rebalance power 
dynamics and deliver more truly equal opportunity and social justice. 
Keywords: AI, models, social protection, Automated Decision-Making, systems change 
 
Work and Care: Unpacking normative ideas underpinning India’s Maternity Benefits Act 
Krishnan, Meenakshi 
Institute of Development Studies, UK, United Kingdom 
Existing scholarship on women-related social policy in India has uncovered a maternalist bias (Nangia 2018) where the state focuses 
on women as mothers, and gendered familialism ideology (Palriwala and Neetha 2011), where the state tends to conjoin caregiving 
of children with the female body (Nandy and Banerjee 2017). Why and how do these normative ideas hold sway in policy making? 
Research by feminist economists and public policy analysts has highlighted the role of gender norms, rules of behaviour and social 
practices within policy and institutional spaces. However, there is less research on the ethical imperatives and taken-for-granted, 
background public philosophies that underpin policy making. 
This paper engages with the underlying normative ideas and ethical assumptions implicit within the Maternity Benefits policy in India. 
Maternity benefit policy sits at the intersection of employment, care, gender equality, and social protection policies (Doucet et al, 
2020). It engages with the tensions between women’s ‘worker’ and ‘carer’ identities, offering a unique opportunity to examine the 
interlocking concerns of women’s productive and reproductive work. This paper adopts an innovative historical, interpretive process 
tracing methodology, to analyse four significant legislations over 100 years of the policy – a) the first ever Maternity Benefit bill tabled 
in the Central Legislative Assembly, 1925, b) Bombay Maternity Benefit Act, 1929, c) Maternity Benefit Act, 1961 and, d) the 2017 
amendment to the 1961 Act. 
Empirical findings demonstrate that despite shifts in policy actors, problem definitions, policy goals, and design elements in the last 
100 years, the normative ideas and underlying public philosophies informing the Maternity Benefit Act have remained unchanged. 
The dominant discourse centres around mother-child as an indivisible dyad, the female caregiver, and welfare capitalism or corporate 
paternalism. Competing discourses of universal social protection and rights-based gender justice are present alongside, however 
remain subordinate ideas. The paper argues that dominant public philosophies exert normative legitimacy that forecloses possibilities 
for competing discourses to gain power or policy influence. Policy ideas fall along a continuum of how closely aligned or not they are 
to dominant public philosophies. Ideas that fall within the ‘range of acceptability’ are likely to succeed in shaping policy while ideas 
that fall outside this range, will be deemed radical and get rejected. 
These findings have implications for how feminist normative ideas such as universal maternity entitlements or feminist ethics of care 
can be embedded, as a new moral orientation and ethical imperative, into social policy making. 
Keywords: maternity benefits, childcare, ethics of care, normative ideas, public philosophy 
 
Gender Segregation and Earnings in the United States Federal Workforce 
Kroeger, Teresa 
Brandeis University, United States of America 
While gender disparities are well-documented in the private sector, labor market outcomes are thought to be more equitable for 
workers in the public sector. The United States’ public sector workforce is characterized by rigid pay-setting mechanisms that should 
practically eliminate bias and discrimination against women and minorities that lead to inequitable earnings. Yet, the literature offers 
limited insights into gender equity in the U.S. federal workforce. 
This research study explores: (1) gendered employment sorting patterns in the U.S. federal workforce and the wage implications of 
those patterns; (2) gendered patterns of employment transitions into, out of, and within the federal workforce; and (3) changes in 
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these patterns over time. Achieving these goals, the research will contribute a comprehensive understanding of the federal workforce’s 
pay-setting mechanisms, occupational and agency segregation, pay equity, and spillover effects, with respect to gender equity in the 
labor market. 
In order to carry out these analyses, the research leverages a unique and scarcely used federal personnel dataset, which includes a 
near-complete census of the 2.1 million workers employed annually in the federal civilian workforce from 1973 to 2013. Econometric 
methods including fixed effects regressions, Kitagawa-Oaxaca-Blinder decompositions, Duncan segregation indices, and Markov 
transition probabilities are used. 
This research fills an important empirical gap in the literature, as well as gaps in theory. The panel data employed here enable 
empirical analyses of gendered pay inequity and occupational segregation across four decades, allowing a more thorough, in-depth, 
and detailed analysis of these economic phenomena than any study in the extant literature. That empirical contribution permits a 
critical extension of the economic theories that purport to explain these phenomena to the public sector, where they are relatively 
understudied. Importantly, this research contributes to an understanding of how employment segregation by gender impacts workers’ 
earnings in the federal workforce and in the workforce writ large. 
The U.S.’s federal employment patterns have significant implications for economic and gender equity. As the single largest employer 
in the United States, the federal government controls the economic status of millions of workers on its payroll. The federal workforce 
also sets standards for the broader labor market, as federal earnings and employment effects can spill over to the private sector 
workforce and induce competition. By exploring gender segregation during a period of significant gender integration, this research 
has policy implications for eradicating gender employment and earnings inequities that remain throughout the workforce today. 
Keywords: employment, wage gaps, labor market, occupational segregation, pay equity 
 
Roundtable on “Rethinking Care Work in Feminist Economic Analysis” 
Chair(s): Kuiper, Edith (State University of New York at New Paltz, USA) 
Presenter(s): Agarwal, Bina (University of Manchester, UK), Desai, Sonalde (University of Maryland, USA), Folbre, Nancy 
(University of Massachusetts at Amherst, USA), Davis, Ann (Marist College, NY, USA), Barker, Drucilla (University of South 
Carolina, USA) 
The last two decades have seen a growing recognition in economic analysis of women’s unpaid labour within the family. Care work, 
long neglected in mainstream economic theory and research, is now moving to the forefront when conceptualizing women’s work and 
employment, time use data, national income accounts, and policy making. In some countries, childcare, elder care and paid parental 
leave are even being articulated as necessary ‘social infrastructure’. And an increasing number of scholars now place their analysis 
of labor market outcomes centrally within the care economy framework. It is also the most discussed aspect of the impact of COVID-
19 on women. 
In this growing embrace of the concept of care, however, some have been arguing that the framework has been overextended. For 
example, would we count highly well-paid doctors (predominantly male) and nurses as “care workers”, as some have been doing? Is 
the conflation of women and care ‘essentializing’ care work and ignoring male provisioning? Demographically, are we factoring in 
falling fertility rates, women choosing to be childless, and changing family structures? Is a decline in childcare years being replaced 
by rising intensity and quality of care expected? Has the predominant focus on care work, especially but not only under COVID, led 
to the neglect of other serious effects on women such as rising poverty and asset depletion? 
This roundtable will focus on these questions, which also point to the need to reconceptualize care work and how we address it in 
feminist economic analysis. 
Keywords: Care Economy, Care Work, Conceptualizing Care, Social Reproduction 
 
Caste and Socio-Economic Mobility in India 
Kumar, Avinash 
Jawaharlal Nehru University, India 
One of the aspects of Human development is quality of life which can be measured through the kind of education, occupation and 
income an individual. A comprehensive study of three factors would provide an understanding of an individual’s wellbeing. A lot of 
factors impact the kind of education, occupation and income of an individual among which are parental wellbeing, religion, caste, race 
etc. In Indian context, people inherit caste from their parents and they are expected to follow the norms of their caste, their entire life. 
Given that, capabilities are assumed to be equally distributed across various socio-economic groups, a society which is highly mobile, 
may be able to grow faster by making better use of the capabilities of its members. This paper brings about the impact of parental 
wellbeing and the social identity on the individual’s wellbeing. The paper focuses on the impact of social identity on intergenerational 
mobility of education, occupation and income to have a holistic understanding. Intergenerational mobility analysis is needed to assess 
the level of sons as compared to their fathers and the importance of social group as the hindrance or an advantage in this movement 
on socio-economic ladder of the society. Using Indian Human Development Survey 2011-12 and Periodic Labour Force Survey, it 
can be comprehended that given the same level of capabilities, belonging to an upper caste is an advantage whereas lower caste is 
a hindrance for upward mobility. Different methodological tools such as mobility matrices, descriptive analysis and logit regression 
has been used to do the analysis. 
Keywords: Caste, Inequality, Mobility, Equality of Opportunity 
 
Money talks: what do we want form the gender budget? An analysis of Gender Responsive Budgeting in 
India post the Covid19 pandemic 
Kumaran, Akhila1; Garg, Shatakshi2 
1Tata Institute of Social Sciences, Mumbai, India; 2eGovernments Foundation, Bengaluru, India 
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The paper is written against the backdrop of the Covid19 pandemic that has disproportionately affected the poorest and the most 
marginalized, including women and girls. The following numbers convey gender differential impact of the pandemic in India, as 
suggested by recent reports - during the first lockdown in 2020, only 7 per cent of men lost their jobs, compared to 47 per cent of 
women; the share of unpaid care was increased by steep 30 per cent during the pandemic; more girls than boys were left out of 
school during the pandemic and 65 per cent of parents surveyed were reluctant to continue the education of girls and resorting to 
child marriages to save costs. These figures along with the fact that the share of Gender Budget (GB)in Total Expenditure has 
plummeted from 4.91% in 2019-20 to 4.33% in 2022-23, suggest a serious lack of understanding in India of what is the original goal 
of GB: gender justice. It is in this context that this paper traces the beginning of GB in India, how it has turned into an accounting 
statement, and how its scope needs to be broadened to address the larger goal of gender justice in the wake of the pandemic. 
In tracing the GB efforts in India, the findings suggest that GB in India is characterized by poor fiscal marksmanship, arbitrariness of 
the schemes considered to have a gender impact, and most critically, the lack of rationale regarding planning and allocation to certain 
schemes, which we argue, points to serious lack of understanding of what is the original goal of the gender responsive budget: gender 
justice. The paper suggests the need to build on the quantitative statement and make comprehensive changes, which include, the 
need of qualitative studies using gender lens to understand the situations on ground, the need to move beyond the binary classification 
of gender, and to evaluate schemes that do not reinforce gender stereotypes, and broaden the scope of GB to include and understand 
more than the usual axes of reproductive rights, education, maternal health, and intimate partner violence. The paper concludes by 
reiterating the need for the government to go back to the drawing board and explore the economic logic of the GB so as not to reduce 
the GB as an accounting statement but rather see it as a constitutional right of the 48 per cent women who are citizens of the country. 
Keywords: gender, budget, justice, government policy 
 
Smallholder farming and income diversification in Uganda: narratives from women small holder farmers in 
Uganda 
Kyoheirwe, Florence Muhanguzi 
Makerere University, Uganda 
In Uganda, farming has remained an essential source of income for majority of rural households, majority of whom are women 
smallholder farmers. However, these women continue to struggle with agricultural shocks characterized by crop failures, price 
fluctuations, pests and disease outbreaks owing to the changing climate, amidst a poorly functioning value chain, limited access to 
productive resources, gender discrimination and poverty. Drawing on mixed methods study conducted in western and northern 
Uganda, the paper will articulate women smallholder farmers income options amidst challenges of agricultural shocks and how they 
have been able to navigate the economic disruptions by COVID19. 
Keywords: smallholder farmers, women, income diversification, Uganda, economic disruptions 
 
Does marriage and motherhood impact women's participation in labor markets in India? 
Lahoti, Rahul; Abraham, Rosa; Swaminathan, Hema 
UNU WIDER, Switzerland 
Marriage and motherhood are almost universal and among the most critical events in a women's life in developing countries. The 
impact of childbirth on labour market participation of women has been discussed extensively in the context of developed countries, 
but impact of marriage and in a developing country context are limited due to lack of longitudinal data. 
In this paper, using a Life History Calendar approach, we collect retrospective information on major events ( marriage, childbirth, 
labour market transitions) and the concurrent employment status of men and women over their adult lives. Using an event study 
model, we estimate the impact of marriage and first childbirth on women’s labour market participation. Our main findings are twofold. 
First, there is a sharp and sustained jump in women's labor supply after marriage. Second, women do not experience any penalty in 
their labour market participation after childbirth. These findings are robust to inclusion of additional controls and various other 
robustness tests. We find that the increase in women's labor supply post marriage is driven by agricultural informal work. It is 
concentrated among women who get married at younger ages, are less educated and belong to poorer households. 
Our results might seem surprising and counter-intuitive at first, but the Indian context helps understand them better. Informal nature 
of the Indian economy offers flexibility in entry and exit that are absent in more formal economies. This allows for women to enter or 
remain in workforce on marriage and childbirth. In addition, the norms surrounding mobility and employment are more conservative 
for unmarried women compared to married women making outside employment more acceptable for the latter. Early age of marriage 
(half before 18) and the need to earn to support marital family also help our results. 
Our work underscores the importance of context when considering women’s work. Household responsibilities after marriage and 
childbirth may not be binding constraints as is often believed, especially in developed countries. 
Keywords: Marriage, Childbirth, India, Labor markets 
 
Breaking the silos: A feminist political economy of women's enterprise initiatives 
Langworthy, Melissa E 
Ladysmith, Kuwait 
In producing a feminist political economy accounting of entrepreneurship, this research aims to highlight the interrelationships 
between institutions – including the household--, individuals, governments, and public policy around women’s enterprises. The rise 
in women’s entrepreneurship since the 1980s has coincided with the rise in neoliberal policies that promote austerity and the reduction 
of social protection policies. In many ways, the easy availability of finance – especially microcredit – transmuted these responsibilities 
from the state to the individual under the neoliberal auspices of ‘individual responsibility’ and economic citizenship. Further, 



 

Book of Abstracts, 30th IAFFE Annual Conference, June 29 – July 1, 202 2 54 

international organizations and financial institutions (e.g., the World Bank and the IMF) have emphasized the ‘smart economics’ of 
promoting women’s economic opportunities at the same time that women’s enterprises shifted from the purview of NGO-led initiatives 
to state- and IO-led ones. 
This paper seeks to break the silos that restrict women’s enterprise discourses and initiatives to three major normative and institutional 
typologies. In the first, microfinance, savings groups, and poor women’s enterprises which are the focus of development organizations 
and NGOs. Second, Western (largely middle and upper-class) women’s enterprises – oft labeled ‘mumpreneurs’ – who seek alternate 
income-earning activities to balance care demands in contexts of weak labor market policies and protections. Third, many 
governments are instituting a strong push for entrepreneurship programs, particularly ones ensconced in the language of poverty 
alleviation and social protection presents another institutionalized form of women’s enterprise, often in isolation from a fully functioning 
economic and business ecosystem. 
This paper, while joining a growing body of critical enterprise discourse seeking to highlight the darker elements of entrepreneurship, 
introduces a unique lens via the feminist political economy perspective. In so doing, it proposes that a full accounting of the political 
economy of women’s enterprises is necessary to illustrate the role of women’s enterprises in service of prominent institutions, 
including governments, international organizations, and financial institutions. Further, it proposes that a political economy lens 
provides a fruitful approach to women’s enterprises, such as moving the discourse past simplistic and gendered divisions, such as 
opportunity and necessity motivation, and towards more sustainable institutional identifiers, such as asset-based versus credit-based 
women’s enterprises. In breaking the silos of women’s enterprise discourse, it is possible to move beyond the primary tropes that 
have stagnated women’s enterprise development and to more fully embed women entrepreneurs as subjects created by and important 
to multiple institutions. 
Keywords: feminist political economy, entrepreneurship, institutions, women's economic empowerment 
 
Embodied rent and the limits of liberalism: The case of Kuwait 
Langworthy, Melissa E1; Dannreuther, Charles2 
1Ladysmith, Kuwait; 2University of Leeds 
This paper explores the embodied nature of citizenship rent in Kuwait to show how patriarchal values persist and coexist with 
liberalizing economic and political reforms through the lived experience of women. A gender and social reproduction lens shows how 
citizenship rent flows unevenly to citizens based on their embodied characteristics, especially those determined by their gender. 
These include formal access to welfare payments, entrepreneurship and informal gendered structures in the market. Most clearly 
these rights are accessed according to laws that attach them to the body of citizens over migrant workers. But women are also 
incentivized to access these rights as homemakers and as public sector workers rather than entrepreneurs. 
Therefore, rent seeking behaviors within an embodied rent system promote the continuation of social reproduction of patriarchal 
values and behaviors even when liberalizing reforms have been made. Indeed, where many liberal policies have been adopted in 
recent years towards more gender equality, we argue that areas where these policies have not been liberalized, such as citizenship 
rights, are the same areas where threats to the current embodied rent flows are greatest. 
Primarily, citizenship rents design the benefits of women’s state sponsored roles in social reproduction in ways that overshadow 
incentives for entrepreneurship. Using the high rent economy of Kuwait as a case study, we show that history matters in the 
determination of social reproduction and that class and nation contribute to the gendered reproduction of rentier cultures. We critically 
engage with existing rentier state theories around how the embodiment of rent works with wider discourses on market orientalism, 
ideas like “unproductive rentier mentalities”, and the durability of patriarchal structures of rent in capitalism. We further engage with 
work on women’s enterprise in other GCC areas to show that the embodiment of rent in Kuwait explains how women’s enterprise has 
not caught on in Kuwait, and further, has curtailed women’s access to and opportunities for enterprise. 
Finally the paper explores how embodied rent helps us to understand the social reproduction of rentier capitalism and in particular 
the political implications of defending citizenship rent in the politics of migration, property and family. 
Keywords: rentier state, social reproduction, embodiment, GCC, gender 
 
“New normality” in economic discourse on post-pandemic cities 
Lapniewska, Zofia 
Jagiellonian University in Krakow, Poland 
“New normal” is a term that appeared in particular in economists’ discussions after the outbreak of the financial crisis in 2008, although 
it was used before, both in relation to economic fluctuations (e.g., the dot-com bubble (Labarre 2003)) and changes caused by 
pandemics (e.g., 2005 avian influenza (Sandman and Lanard, 2005)). The title of an article that appeared in Bloomberg in 2008: 
“Post-Subprime Economy Means Subpar Growth as New Normal in U.S.” (Miller and Benjamin, 2008) can be considered significant 
for defining “normality” in economics, that is, pointing directly to economic growth as a determinant of “business as usual”.  The post-
crisis moderate growth assumed by economists stems directly from the neoclassical theory, which assumes that markets will 
automatically adjust and reach a new equilibrium. 
This time, however, in the era of COVID-19, the rhetoric has changed and there has been a breakthrough. Economists adopting a 
social or intersectional perspective began to express hope for change, calling for a deeper reflection on the way human beings are 
robbing the planet in the Anthropocene era (Schwartz, 2019), on climate change (Hoy, 2021) and on inequalities growing at an 
alarming rate (Jackson and Victor, 2021). “Build back better” is one of the frequently repeated slogans, as is “getting things right” 
(The White House, 2021; Cooper 2020) and world governments and institutions are being called upon to use the epidemic to break 
through the inertia of existing economic activity (Florida 2020). “Normality” has been questioned: “<<normal>> is not working for a 
majority of society” (Asonye 2020) – especially for people from racial and ethnic minorities, women, migrants, i.e. first-line workers or 
essential workers in cities. 
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Our interdisciplinary research (combining theories and concepts from sociology, economics, human geography, anthropology, 
performativity studies, languages and literature) - “Normality under uncertainty. Praxeological approach in research on the 
(re)production of ‘normal’ urban life” - will investigate how (urban) future is being arranged through entanglements of everyday 
practices and political and cultural frameworks. At the IAFFE conference, I would like to present the economic side of the project, that 
is the discourse on the “new normality” in Polish economy and the transformation of cities and their vision of the future from a feminist 
economics standpoint. 
Keywords: COVID-19, (post)pandemic cities, new normality, feminist economics, urban future(s) 
 
Equitable Gender Norms and Men’s Involvement in Domestic Life: A Mixed Methods Study of Male 
Participation in Unpaid Work and Gender Norms Change in Medellin, Colombia. 
Legros, Sophie 
London School of Economics, United Kingdom 
Gender justice entails a more equitable distribution of care responsibilities. Although there is widespread scholarship on factors that 
influence women labour force participation, determinants of male involvement in unpaid household responsibilities are less widely 
researched. This paper explores why men’s involvement in domestic and care work appears resistant to change despite increases in 
women’s participation in paid work in Medellin, Colombia. It draws on sixteen months of fieldwork for my doctoral research and is 
based on ethnographic, primary household survey, and qualitative interviews data. 
The paper starts with a historical account of cultural norms governing household gender relations in the Antioquia region of Colombia, 
where Medellin is located. The decrease in the all-encompassing role of the housewife and weakening of social sanctions against 
men’s domestic participation have resulted in greater variations in male involvement in Medellin’s urban households. Based on 
quantitative and qualitative evidence, I map levels of male involvement in unpaid work – from complete absence to exceptional cases 
where men take on a larger share of domestic and care responsibilities – and explore how these relate to different types of household 
structures. 
I then analyse the determinants of male participation in Medellin’s low-income households, with a focus on gender norms. By 
comparing findings from survey items on gender norms from a household survey conducted between February-March 2021 and 
interpretations of these questions in qualitative interviews, I offer a critical stance towards recent efforts at social norms measurement 
and argue that mixed methods provide greater understanding of the drivers and barriers to more equitable care norms. 
There remains limited understanding of gender norms’ dynamics of change and why some norms might be more resistant than others. 
Whereas standard economic and behavioural models emphasise punctuated equilibrium and “norm cascades” trajectories of change, 
feminist scholarship has showed that gender norms can change in multiple ways (Pearse and Connell 2016), they influence bargaining 
processes but can also be the object of bargaining negotiations (Agarwal 1997). Research findings suggest that in the Colombian 
context, because of the cultural significance of the family, persuasions and negotiations between generations emerges as a key 
pathway through which norms change or are reproduced, in addition to negotiations between husband and wife. I argue that 
intergenerational change and continuity beyond socialisation is key to explaining variations in the unpaid division of labour, and that 
it points to broader structural factors that are not as apparent in household surveys. 
Keywords: Social norms; household bargaining; interdisciplinary; division of unpaid work; urban Colombia 
 
Gender Inequality: Women in MENA countries at the crossroads 
Chair(s): Liouaeddine, Mariem (Ibn Tofaîl university, Morocco) 
To the extent that the Gender construct influences both the causes and consequences of poverty, the international community has 
recognized that Gender Equality is essential for sustainable economic growth and sustained social development (World Bank (2012), 
OECD (2015). 
However, although gender equality is a universal human right, the benefits of development and access to opportunities and decision-
making power seem to be more in favor of men than women. 
Indeed, on a global scale, women represent only 38% of the wealth of human capital against 62% for men. This finding is even more 
contrasted in low- and lower-middle-income countries, where women represent one-third or less of human capital (World Bank, 2018). 
At the regional level, and particularly in the Middle East and North Africa regions, women's labor force participation rates are among 
the lowest in the world with inter-country variations. Women in the MENA region are involved only in small economic activities that 
serve to support their reproductive role and enhance their contribution to their family's economic resources. They are excluded from 
public policies as a whole and, consequently, from those that are geared toward commercial opportunities, more advanced 
technologies, and higher wages. 
In this context, this session aims to highlight many aspects of gender inequalities (education, health, work, opportunities, etc.) in 
countries from the MENA region. 
 Keywords: women, inequalities, MENA region 
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Advocacy and the struggle for women inclusive governance in time of Covid-19 crisis: The case of MENA 
selected countries 
Elmjiyad, Samar 
Ibn Tofaîl university 



 

Book of Abstracts, 30th IAFFE Annual Conference, June 29 – July 1, 202 2 56 

The concept of inclusive governance is justified as a means of ensuring the representation and participation in decision-making 
processes of all population categories and currently requires increased attention from academics, practitioners and political leaders. 
The female population being concerned by this simple semantic innovation, or factually by the issues involved by the inclusive 
governance notion? Such a question is important since we are now witnessing a reopening of gender gaps in many fields due to the 
successive socio-economic consequences of COVID-19. 
The paper takes up this question in order to identify the changes that refer public policies towards an inclusive and holistic paradigm, 
which includes already marginalized populations; the women. We will focus on five countries of the MENA region (Egypt, Morocco, 
Tunisia, Jordan and Lebanon) in order to identify the main constraints to the women’s economic inclusion and the issues revealing 
inequalities with the Covid-19 crisis. The economic inclusion of women is first explained in terms of participation in the labor market 
and then in positions where economic decisions are made. 
Our research is based on a quantitative approach using the analysis of several sources of data from: Global Gender Gap Reports 
(GGGR), data from the International Labor Organization and finally data from the International Monetary Fund (IMF) Economic 
Outlook and leads us to deduce that the economic inclusion of women is above all linked to socio-cultural, political and economic 
constraints that are exacerbated in times of health crisis and limit women's access to the labor market. The question reveals to us a 
persistent symptom of exclusion from the governance specific to the region of which Morocco belongs, in this case MENA. 
  

Gender gap Challenges and firm performances: evidence from the MENA countries. 
Ouanaim, Imane 
Ibn Tofaîl university 
All governments around the world are more interested in supporting the empowerment of women and girls, however, the countries of 
North Africa have taken an open position in favor of gender equality by subscribing to international commitments, progress in 
education, health indicators for women and even modifying their constitutions. 
Previously, female labor was seen as a supplementary or was limited in agricultural field and domestic work with no social protection, 
low pay, no support to pursue her professional life. Nowadays, with technological progress, companies promote the integration of 
women into management positions in the same as men and their skills are said to be necessary even vital. We can therefore wonder 
about the existence of female skills and their effects on the economic performance of the company? What is the interest of the 
organization to value these performances? 
to capt the gender relationship with firms' performance, we explore the recent Enterprise Survey (World Bank) to show how women 
are still less represented in high decision positions and their impact on economic performance. 
  

Covid-19 effect on Female academics: Evidence from Morocco 
Liouaeddine, Mariem1, Naji, Fairouz2, Elmjiyad, Samar1 
1Ibn Tofaîl university, 2University of Chouaib Doukkali 
The effect of the epidemiological transition is not only linked to health status, but has a direct and indirect impact on the socio-
economic spheres. Thus, the “epidemiological transition” study the complex change of health models, their interaction and their 
demographic, economic and social consequences (Omran, 1971). 
This is the factual case of the coronavirus disease (COVID-19), which was classified as a pandemic by the World Health Organization 
(WHO) on March 11, 2020. The COVID-19 affects all the segments of the population and particularly to women for whom the 
inequalities were deepened. 
It is well established that academics women are underrepresented. Before the pandemic, academic women suffered from a so-called 
“motherhood penalty” (Ceci et al. 2014; Cheng 2020). Indeed, the lockdown imposed the shift to working from home and as the 
schools closed, this situation hits academic women hard because much of the responsibility for childcare still falls on them. 
Thus, this study has as objective to estimate the impact of the pandemic on the productivity of female academic in Morocco. 
The research question is as follow: What can explain the disproportionate productivity slowdown among women researchers since 
the onset of the pandemic? 
For this, we conduct a survey to researcher from Morocco, Algeria and Tunisia. The participants to the survey are academicians who 
had published at least one article in the past five years. the survey has an objective the estimation of the productivity, both before 
and after the start of the COVID-19 (the average number of hours per day spent on research, childcare, housework, sleep, stress and 
inequality/exclusion feeling) etc. 
In order to estimate the effects of COVID-19 disruptions on productivity we will use a difference-in-differences approach. 
• Preliminary Results: 
- reduced daily work hours 
- drop in research time and scientific publications among women 
- for academic women: an increase in time spent on childcare and other housework 
- women were more stressed by the effects of the pandemic than men 
• Conclusions and Implications: 
The so-called “motherhood penalty” is still persistent 

The necessity of the implementation of gender equality 
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Liouaeddine, Mariem1; Naji, Fairouz2; Elmjiyad, Samar1,3 
1Ibn Tofaîl university, Morocco; 2University of Chouaib Doukkali; 3Ibn Tofaîl university, Morocco 
The effect of the epidemiological transition is not only linked to health status, but has a direct and indirect impact on the socio-
economic spheres. Thus, the “epidemiological transition” study the complex change oh health models, their interaction and their 
demographic, economic and social consequences (Omran, 1971). 
This is the factual case of the coronavirus disease (COVID-19), which was classified as a pandemic by the World Health Organization 
(WHO) on March 11, 2020. The COVID-19 affects all the segments of the population and particularly to women for whom the 
inequalities were deepened. 
It is well established that academics women are underrepresented. Before the pandemic, academic women suffered from a so-called 
“motherhood penalty” (Ceci et al. 2014; Cheng 2020). Indeed, the lockdown imposed the shift to working from home and as the 
schools closed, this situation hits academic women hard because much of the responsibility for childcare still falls on them. 
Thus, this study has as objective to estimate the impact of the pandemic on the productivity of female academic in Morocco. 
The research question is as follow: What can explain the disproportionate productivity slowdown among women researchers since 
the onset of the pandemic? 
For this, we conduct a survey to researcher from Morocco, Algeria and Tunisia. The participants to the survey are academicians who 
had published at least one article in the past five years. the survey has an objective the estimation of the productivity, both before 
and after the start of the COVID-19 (the average number of hours per day spent on research, childcare, housework, sleep, stress and 
inequality/ewclusion feeling) etc. 
In order to estimate the effects of COVID-19 disruptions on productivity we will use a difference-in-differences approach. 
Preliminary Results: 
- educed daily work hours 
- drop in research time and scientific publications among women 
- for academic women: an increase in time spent on childcare and other housework 
- women were more stressed by the effects of the pandemic than men 
Conclusions and Implications: 
- The so-called “motherhood penalty” is still persistent 
- The necessity of the implementation of gender equality 
Keywords: covid-19, women, academics, morocco 
 
Learning Lab: Conceptualizing Climate Justice from a Feminist Perspective 
Chair(s): Reyes, Emilia (Equidad de Género: Ciudadanía, Trabajo y Familia) 
Presenter(s): Reyes, Emilia (Equidad de Género: Ciudadanía, Trabajo y Familia), Chowdhury, Joie (ESCR-NET), Muchhala, 
Bhumika (Third World Network), Serafini, Verónica (Latindadd) 
Background 
The contemporary world climate emergency forces us to see the structural political and economic dimensions at play, and thus a 
notion of climate justice is key to today's feminist movement. The recently adopted IPCC AR6 2022 report contains for the first time 
an attempt to define climate justice. However, to unpack this concept and to define its key elements it is necessary to generate a 
plural dialogue from a feminist macroeconomics and decolonial perspective, with diverse groups and communities that are impacted 
by climate injustice and that are the frontlines struggling for a just transition to a sustainable world. A collective bottom-up analysis 
from their perspectives can contribute to an enriching framework to understand, with a dynamic and participatory approach, the key 
elements of climate justice to ground this concept and help develop an environmentally conscious feminist economic model. This 
includes going beyond pursuing the inclusion of women in a green economy to analyse the transformation of fundamental socio-
economic structures that underpin inequalities and uneven gender power imbalances. 
Furthermore, understanding climate justice from a feminist economic perspective means redefining what we consider “value” beyond 
prices set in the market, placing care and the protection of local ecosystems at the heart of climate mitigation and adaptation policies 
and programmes. To develop a common narrative on climate justice and identify its key components we would ask how distributional 
and procedural justice in climate action could be achieved from a feminist perspective? What alternative economic models do we 
need to drive the shift to a sustainable and gender-just society? What role can the international human rights and institutions play to 
develop alternative narratives and be used as key advocacy spaces and pressure points to advance climate justice? What are the 
main things we should value and place at the centre of a feminist economy? 
Objectives: 
The learning lab will convene a small group of experts and civil society organizations currently working on the climate, gender equality 
nexus and feminist economics to identify the key understandings and main components of “climate justice”. The event will be an 
opportunity for experience and knowledge sharing between panellists. It will furthermore contribute to breakdown silos between 
feminist, economists and environmental academics, experts, and civil society organizations to jointly develop a common narrative 
that can, in turn, inform and ground further research and advocacy. 
Keywords: Climate justice, climate mitigation and adaptation, gender equality, rights-aligned feminist alternatives. 
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Women’s empowerment and household water resource management in water-scarce countries: Does 
greywater treatment technology (GWT) empower rural women in Jordan? 
Ludgate, Nargiza 
University of Florida, United States of America 
The Hashemite Kingdom of Jordan is one of the driest countries in the world struggling to cope with limited freshwater resources to 
meet the growing demand from the economy and the domestic sector, while striving to balance the environmental considerations of 
sustainability. To cope with continuous water shortages, the Government of Jordan examined various cost-effective strategies for 
water supply and demand management, including the improvement of water-use efficiency through greywater reuse in rural 
households. A number of international organizations, including the International Center for Agricultural Research in the Dry Areas 
and International Fund for Agricultural Development, in collaboration with Jordan’s National Center for Agricultural Research and 
Extension, have implemented community-based water interventions that tested 27 and installed more than 400 constructed wetland 
systems to treat greywater within household compounds in eight governorates in Jordan. While most greywater treatment studies 
focus on the technical aspects of treatment technology, this study explored the social aspects of technology implication by 1) 
evaluating the impact of GWT technology use on gender roles and relations in intra-household water resource allocation and 2) using 
supplemental water provided by the GWT technology determined what contributes to women’s decision-making agency within rural 
Jordanian households. The fieldwork compared data between technology users and non-users, men and women. The key findings 
of this research include: 1) There is a positive shift in the gendered division of labor in households. More household tasks are being 
shared with couples or all household members in managing water resources and home garden production. 2) Women’s command 
over the GWT technology is likely to lead to joint decision making in the water and home garden management. Finally, 3) Broader 
socio-economic and household relations including household composition, age, education, and women’s social capital are important 
determinants of rural women’s agency in Jordan. By combining a mixed-method approach and collecting sex-disaggregated data, the 
study directly examined the relationship between men and women’s decision making and intra-household resource allocation. 
Keywords: Women’s empowerment; greywater treatment technology; water; intra-household decision-making; Jordan 
 
Roundtable: Feminist conversations on social reproduction: Exploring struggles and solidarities within 
global production systems 
Chair(s): Lupo, Luisa (Graduate Institute Geneva (IHEID), Switzerland), Fernandes Cavadini, Marianna (Université de Lausanne. 
Switzerland) 
Presenter(s): Bakker, Isabella C. (York University), Benya, Asanda (University of Cape Town), Dedeoğlu, Saniye (University of 
Muğla), Mezzadri, Alessandra (SOAS University of London), Prügl, Elisabeth (Graduate Institute Geneva (IHEID), Switzerland) 
How does the majority of the world’s population labour and live under contemporary capitalism? What struggles and opportunities for 
solidarity does a social reproduction lens bring to light in sites of large-scale industrial exploitation in the global periphery and semi-
periphery? Drawing on interdisciplinary research from feminist political economy, geography, sociology and feminist economics, and 
empirical evidence from a range of sectors and industries, involving mineral extraction, agribusiness and the garment industry, this 
roundtable interrogates current nexuses of production and social reproduction in commodity/value chains and production networks. 
It will explore the ways in which individuals and institutions at different scales negotiate both production and social reproduction and 
examine the way in which gender, race and class lines underwrite processes of appropriation and extraction. The starting point for 
this roundtable is the concept of social reproduction – defined as the activities and relations that involve the sustenance of life, both 
daily and generationally, such as cooking, cleaning, raising children and caring for the elderly, as well as access to shelter, healthcare, 
education and the regeneration capacity of ecosystems. As an analytical lens to examine the operations of the current world economy, 
it entails a fundamental broadening of the horizon of what counts as labour and value producing, re-centering the functioning of 
capitalism around the struggles of living labour and gendered forms of exploitation that unfold across economic and extra-economic 
realms. The organization of transnational production in commodity/value chains and production networks is ubiquitous and 
persistently entangled with ecological degradation, economic competition and rivalries, and crises of care heightened by the ongoing 
COVID-19 pandemic, particularly for individuals, households and communities in the periphery and semi-periphery of the world 
economy. Social reproductive activities and relations have been Janus-faced, at times intensifying rates of exploitation in homes, 
farms, and factories, while creating openings for resilience and solidarity. By building on repertoires of feminist concepts and praxis, 
this roundtable brings together scholars from across disciplines and feminist standpoints to engage with the concept of social 
reproduction both theoretically and empirically. The main objective is to have a dialogue on the role of social reproduction to advance 
current understandings of commodity/value chains and production networks. Towards this objective, the invited experts will consider 
one or a combination of the following themes: understanding social reproduction, exploring the imbrication of production and 
reproduction in supply chain-based capitalism, social reproduction as a means to build solidarities. 
Keywords: social reproduction, global value chains and production networks, solidarity 
 
Social reproduction at the bottom of food and textile supply chains: Exploring labour practices and politics 
in South-eastern Turkey 
Lupo, Luisa; Dedeoğlu, Saniye 
Graduate Institute Geneva (IHEID), Switzerland 
This paper examines the relations of production and social reproduction that sustain the construction of South-eastern Turkey as the 
bottom of food and textile supply chains in the global economy. Drawing on feminist international political economy scholarship on 
social reproduction and Nancy Fraser’s notion of capitalist labour as consisting of expropriated, exploited and housewifised labour 
practices, we focus on two interrelated dimensions. The first comprises the range of paid and unpaid activities performed by workers 
and their families, especially women, that sustain production and are at the same time unacknowledged as forms of work, how these 
are experienced and negotiated generationally and in daily life, appropriated and disenfranchised. The second is the political order 
that renders such exploitation, expropriation and housewifization possible through the construction of gendered, raced and classed 
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subjects.The analysis is based on fieldwork findings collected in 2017 and 2021, comprising ethnographic observation and semi-
structured interviews during repeated field visits in the provinces of Adana and Şanlıurfa, which contribute to the largest share of 
agricultural products from Turkey in the global markets of cotton, wheat, fruits and vegetables, as well as a survey in Adana. A total 
of 70 interviews were held with workers, labour intermediaries, farm owners and key informants such as representatives of industry 
associations and NGOs in both settings. The survey was conducted among 112 worker households selected within four tent 
settlements in Adana to better understand the demographic profiles of migrant workers in the region, their living and working 
arrangements. We argue that relations of production and social reproduction are hardly separable, as cheapness is sustained through 
precarious and underpaid labour arrangements and the systematic blurring of work and home boundaries for workers and the 
members of their households. Crucially, in South-eastern Turkey, this is rendered possible by a conservative-patriarchal politics that 
establishes domestic work as women’s natural responsibility, the adverse incorporation of a labouring underclass of Syrian origin and 
development planning through the South-eastern Anatolia Project (Güneydoğu Anadolu Projesi, GAP). This is the largest regional 
development project implemented to date in the Middle East, consisting of uneven agricultural subsidies and investments that 
profoundly changed the politics of production and social reproduction in the region. By bringing these dynamics to light, this paper 
contributes to current debates on social reproduction and governance at both global and local levels, with significant implications for 
how we imagine a global economy that prioritizes life over profits. 
Keywords: social reproduction, supply chains, expropriation, housewifization, Turkey 
 

Desafíos de la economía feminista - y las economistas feministas - en el Estado. Experiencias en Argentina 
durante la pandemia de la COVID-19 (2020 - 2021). 
Marcelo, Josefina 
Unidad de Género y Economía (UGE) Ministerio de Hacienda y Finanzas de la Provincia de Buenos Aires, Argentina. Universidad 
Nacional del Centro de la Provincia de Buenos Aires, Argentina. Con la asunción del actual gobierno en Argentina (Diciembre 
2019) se abrió un interesante espacio para que varias economistas feministas que previamente venían desarrollando sus aportes e 
investigaciones generalmente desde ámbitos académicos, pudieran tener la oportunidad de llevar a la práctica muchos de los 
temas que hasta el momento habían propuesto sólo desde lo teórico. Es así que durante los años 2020 y 2021 principalmente 
desde el Ministerio de Economía de la Nación, específicamente desde la Dirección Nacional de Economía, Igualdad y Género, y 
también desde el recientemente creado Ministerio de las Mujeres, Géneros y Diversidad, junto a múltiples espacios de género en 
otros Ministerios y organismos del Estado, se promovieron por primera vez como política pública a nivel Nacional acciones que 
hasta el momento sólo habían sido realizadas a una escala menor o desde espacios con menor visibilidad y capacidad de acción. 
Temas como las brechas de género en el mundo del trabajo, la centralidad de los cuidados y el trabajo no remunerado, y el 
presupuesto con perspectiva de género, entre otros, de los cuales se habló históricamente en los Congresos de IAFFE y en tantos 
otros sobre la temática, pasaron a formar parte de la agenda pública y varias economistas feministas fueron quienes lideraron (y 
actualmente lideran) dichas acciones. La autora vivió en primera persona y de manera muy cercana varias de estas experiencias y 
como tal, en la presente ponencia se propone repasar los principales hitos respecto a lo que describe como "la economía feminista 
-y las economistas feministas - en el Estado", haciendo hincapié en los desafíos que se presentaron para llevar adelante las 
distintas experiencias, como también en los principales logros de las mismas, considerando que solo llevan dos años de gestión, y 
en un contexto extremadamente complejo como fue el de la pandemia global por la COVID-19. 
Keywords: Estado, Políticas Públicas, Economía Feminista, COVID-19 
 
Do I look good enough for electoral success? 
Marin Diaz, Nayssa Alejandra 
Universidad de Chile, Chile 
Este es el primer paper de mi tesis doctoral sobre economía política y género. En este paper exploro la relación entre variables 
relacionadas con la apariencia física y el éxito electoral en elecciones locales en Colombia. La hipótesis principal es que mujeres y 
hombres se enfrentan a estereotipos de género distintos y por ende, al exponerse a la política, son evaluados de forma distinta por 
el votante. Como fuente de información proceso cerca de 13.000 fotografías de las(os) candidatas(os) de las últimas 3 elecciones 
locales en Colombia y a partir de ello, utilizando algoritmos de procesamiento de imágenes obtengo mediciones de su rostro que me 
permiten construir las variables de apariencia: belleza, dominancia y expresiones faciales de las fotos del tarjetón electoral. Elijo 
esas tres variables porque apuntan a argumentos de discriminación y estereotipos a los que se enfrentan las mujeres. Por medio de 
regresiones con efectos fijos donde testeo diferentes mecanismos, encuentro como resultado final que a las mujeres bonitas, con 
expresiones "nobles" (alegría, neutralidad) les va mejor, pero que cuando muestran dominancia, el votante las prefiere menos. En 
cambio, a los hombres les va mejor cuanto más rudos y dominantes se muestren y no importa si son o no bellos. Este paper aporta 
a la discusión de la economía feminista al mostrar con datos empíricos la discriminación e injusticias a las que se enfrentan las 
mujeres cuando participan en política. También, aporta con evidencia a la pregunta ¿por qué hay pocas mujeres en cargos públicos? 
y por lo anterior, sirve como insumo al debate público de por qué es importante tener cuotas de género, pues existen aspectos, como 
el que muestra mi paper, que no está bajo el control de las candidatas. 
Keywords: Political economic, gender, sterotypes, attractiveness, dominance 
 
Economic Vulnerability of Sexual Minorities during the Pandemic 
Martell, Michael E; Roncolato, Leanne 
Bard College, United States of America 
Despite improvements in the legal and social environment, economic outcomes for LGBTQ+ individuals suggest a high degree of 
vulnerability. Recent research documents differential impacts of the Covid-19 pandemic for racial and ethnic minorities across the 
United States, but little attention has been given to members of the LGBTQ+ community. We use data collected from July 21, 2021 
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to December 13, 2021 as part of US Census Bureau’s Household Pulse survey which is the Bureau’s first survey to collect self-
reported sexual orientation and gender identity. We use linear probability models to estimate several questions related to the 
economic experience of lesbian, gay and bisexual (LGB) individuals during this time period. We find that lesbian women, bisexual 
women, and bisexual men were more likely to be in a household that experienced pandemic related job loss. Bisexual men were also 
less likely to work than their heterosexual counterparts. The higher likelihood of LGB individuals to work remotely did not shield LGB 
individuals from financial distress. Gay and bisexual men were more likely (approximately 7 to 15% respectively) to have difficulty 
paying their expenses in the last week. Not surprisingly, the differentials are larger among those who are not working. We find a 
similar pattern among women, though the disadvantage for lesbian women is not robustly significant. These results indicate a higher 
degree of economic vulnerability among the LGB population during this stage of the pandemic. This vulnerability cannot be explained 
fully by employment status. Rather it is likely connected to systematic differences in the quality and nature work for sexual minorities 
as well as decreased access to savings and social safety nets. The mechanisms through which this greater economic vulnerability 
emerges as well as interaction with vulnerability of racial and ethnic minorities will be explored in greater depth in the next round of 
analysis. 
Keywords: sexual orientation, economic vulnerability, global pandemic, labor 
 
Searching for a tech job while caring: Estimating women’s willingness to pay for caring 
Martínez-Restrepo, Susana1; Herrera-Idárraga, Paula2; Matinez-Fernandez, Erika1; Cortés-Sánchez, Pablo1; Osio, Juan1 
1CoreWoman, Colombia; 2Economics Department - Pontificia Universidad Javeriana, Colombia 
This paper aims to study how time scarcity is a barrier to women's reskilling for technological jobs. The spread of Covid-19 has 
accelerated the technological change in labor markets and prompted an increase in women's unpaid care work time, leading to a 
gender gap of about five hours per day in the Colombian case. We implemented a behavioral experiment through discrete choice on 
a sample of mid-skilled jobseekers who voluntarily registered at one of Bogota's most important employment agencies. We 
hypothesized that receiving benefits to ease unpaid care from employers may lead to changes in women's professional decisions 
concerning reskilling in technological abilities. The sample was built using Web Scraping and Natural Language Processing 
techniques to get a reliable database of people with basic technological skills or proven technological interest. The discrete choice 
experimental design included three attributes: i) wages, ii) training time, and iii) benefits to ease unpaid care work. The data collection 
was developed through the automation of a Chatbot to avoid mobility costs and not expose participants to the virus. Findings suggest 
that: 

1. Women are more likely than men to perceive the time required for reskilling as an additional cost. 
2. Labor benefits for unpaid care work are critical for women job seekers. 
3. People with unpaid care are willing to renounce more significant portions of salary in return for unpaid care job benefits. 

This paper provides crucial evidence about the barriers women face for reskilling, in times of Covid-19, with women's unemployment, 
increased demand for mid-skilled technological jobs, and increased unpaid care burden. 
Keywords: digital economy, care, discrete choice experiment, willingness to pay 
 
A gendered local economic recovery for Africa: A case study of South Africa 
Maziwisa, Michelle Rufaro1; Zonde-Kachambwa, Memory2 
1Dullah Omar Institute, University of the Western Cape, South Africa; 2African Women's Development and Communications 
Network 
The Covid-19 pandemic has had devastating economic effects on women across the world, and Africa is no exception. Research has 
shown that women experience a double, and sometime triple impact of emergencies, such as the Covid-pandemic. This can increase 
the intersectional vulnerabilities experienced by women. In the past, the focus would have been on national governments duty to 
address the plight of women in such circumstances, yet the Covid-19 pandemic, described as a ‘complex intergovernmental problem’ 
has illustrated that not everything needs to be handled at the central government. In fact, in South Africa, most of the Covid-19 
measures fell within local government competences. Among the three categories of local government in South Africa, cities are 
emerging as key global actors, including on economic matters. Particularly, cities have a crucial mandate to ‘promote social and 
economic development’ and to involve local communities in matters of local government (section 152 of the Constitution). Cities are 
also responsible for the provision of basic services such as water and electricity reticulation which are pivotal for both small and large 
business operations. Local governments have important decision-making power when it comes to investment opportunities, 
incentives, tax breaks and even local markets, making cities especially important for women’s integration into the post-Covid 
economy, whether as street vendors, corporate executives, entrepreneurs, employees, employers etc. This paper investigates 
whether there is any space for a gendered approach to post-Covid economic recovery in South African cities, and drawing illustrative 
examples from selected cities in the region. The paper argues that cities must play a key role in promoting women’s participation and 
enjoyment in post-Covid economic recovery. This paper is structured as follows: (1) first it provides a basic introduction (stating the 
key problem and clarifying the research question and arguments. (2) It then explains the decentralized system of government in South 
Africa and the devolution of powers. (3) The next step is to examine selected multilevel economic recovery measures implemented 
in South Africa during the pandemic, and to evaluate them through a feminist lens focusing on whether, and to what extent women 
were included in processes, decision-making and benefits. (4) The paper then explores anticipated localised economic recovery 
programmes through a feminist lens. (5) The paper then draws conclusions and makes recommendations for key stakeholders 
drawing from international and domestic practice. 
Keywords: Cities, Local Economic Development, Women, Government, Decentralisation 
 
Expanding methodological debates: Creativity, storytelling, and play in the study of empowerment 
McNamara, Katie R1; McOmber, Chesney2; McKune, Sarah1 
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1University of Florida, United States of America; 2University of Conneticut, United States of America 
Empowerment is central to developing a feminist agenda for development economics and can support projects that address social, 
economic, health, and even environmental challenges in families and communities. However, the vast body of literature on 
empowerment is informed by research that uses a relatively limited set of methodological tools. Many researchers, regardless of their 
affinity to qualitative, quantitative, inductive, or deductive methods of data collection and analysis, acknowledge the benefits of 
studying empowerment through multi-method approaches. This article expands contemporary debates about the role of research 
methods in the pursuit of a feminist agenda for development economics by considering how including creative methods in our 
methodological toolkit might support the central aims of the field. We discuss how art, storytelling, and play in the study of 
empowerment not only improve researcher and participant experience, but it supports a more flexible, dynamic, and multidimensional 
conception of empowerment. We close our discussion by reflecting on our experiences developing and implementing Community 
Concept Drawing, a participatory visual method that embodies the creative and democratizing spirit of feminist economics research 
while pressing forward alternative visions of an empowered future. 
Keywords: empowerment, research methods, gender and development 
 
Differentiated distributional effects of Covid-19 on tax systems: microlevel evidence from Ecuador 
Mencias, Jameson Alejandro1; Chamorro, Carla Nathali2; Andrade, Karen Gabriela3 
1CELAG, Ecuador; 2Servicio de Rentas Internas Ecuador (SRI); 3Pontificia Universidad Católica del Ecuador (PUCE) 
The discussion around distributional effects of COVID-19 widely agree on a deterioration of equality levels around the world. While 
many lost their jobs and businesses were forced to close due to lockdown measures, a few performed economically better or, at least, 
were less affected by the same measures. Workers and business owners were expected to be affected differently, within them and 
between them. We argue that gender is embedded in such relations and effects. 
Under this context, we explore the gender dimension of distributional effects of COVID 19 on tax payers in Ecuador. We focus our 
analysis on the source of income, thus, differentiated effects for workers and earners of capital returns and autonomous workers are 
observed. Our data comes from Ecuador IRS tax records from 2015-2020. We find that covid-19 was more hamrfull within autonomos 
workers and business owners than witin contract workers workers in terms of equality; and, that women within the capital returns 
earners and autonomos work group, suffer a 61% higher deteriotation of equality levels than men. Our results suggest that differences 
in class within gender groups are also a source of the differentiated distributional effects we found. 
Keywords: Gender Tax Distribution COVID19 Ecuador 
 
La importancia del Federalismo Fiscal para la construcción de un Sistema Integral de Cuidados 
Mendez Santolaria, Noelia Veronica1; Gervagi, Antonella2 
1Centro Interdisciplinario para el Estudio de Políticas Públicas (CIEPP), Argentine Republic; 2Centro de Investigación en 
Administración Pública (CIAP), Argentine Republic 
En Argentina avanzan las agendas que buscan impulsar el Sistema Integrado de Cuidados (SIC) que potencie políticas que 
redistribuyan las responsabilidades del cuidado entre los distintos actores de la sociedad. Las políticas de cuidado incluyen un 
conjunto heterogéneo de prestaciones enmarcadas en distintos ámbitos institucionales, con diferente grado de financiamiento y 
diversas formas de articulación entre los estados, la comunidad, el mercado y las familias. Por la variedad de prestaciones y 
programas es fundamental pensar los sistemas de cuidado desde la integralidad. Esto implica buscar mecanismos que permitan 
reconocer las políticas de cuidado y articularlas no sólo de manera transversal (a lo largo de todos los ámbitos institucionales de un 
mismo nivel de gobierno) sino también de manera vertical (en los diferentes niveles de gobierno: nacional, provincial y municipal). 
Por lo tanto, uno de los desafíos que debe afrontar esta iniciativa es la de encontrar esquemas de financiamiento y provisión pública 
sostenibles, federales y que abonen a cerrar las brechas de desigualdad presente en la sociedad. El presente trabajo realiza una 
serie de sugerencias en este sentido. Para realizar las propuestas se indagó sobre las condiciones actuales del sistema de 
federalismo fiscal, los mecanismos de transferencias entre jurisdicciones, la magnitud de los recursos distribuidos y se analizaron 
experiencias previas de financiamiento y provisión de servicios públicos descentralizados en el contexto de la profunda desigualdad 
estructural entre las distintas provincias. Las propuestas incluyen impulsar un Pacto Fiscal por los Cuidados en donde se concerte 
un esquema de financiamiento en donde tanto el gobierno central como los subnacionales sean responsables concurrentes del 
esfuerzo fiscal y la distribución de los fondos. Para ello se cree necesario determinar la afectación específica de distintos recursos 
del estado central y subnacional a Fondos de Cuidado. Además, se considera necesaria la conformación de un Ente Federal de 
Cuidados (compuestos por el gobierno nacional y subnacionales) responsable de llevar a la práctica los indicadores necesarios para 
la actualización de los índices de reparto, el monitoreo la calidad de las prestaciones de cuidado, la ejecución del gasto, entre otras 
tareas que demande el SIC (como coordinar políticas, asesoramiento, etc.). 
Keywords: cuidados, federalismo, estado, financiamiento 
 
“O Father, Where Art Thou? Early maternal employment and child development when fathers and 
intrahousehold task division come into the picture.” 
Mendez, Luciana; Perazzo, Ivone; Sánchez, Guillermo 
Facultad de Ciencias Económicas - Universidad de la República, Uruguay 
We study the relationship between maternal labor supply and early child development in Montevideo, the capital of Uruguay. We first 
analyze the extent to which maternal labor supply decisions influence her child's probability of attaining certain development domains. 
Second, we explore whether a mother's labor intensity, that is, whether the mother decides to not work, to work part-time or full-time, 
affects her child's development. Third, we study the extent to which the timing of maternal entry to the labor market after childbirth 
affects infants' cognitive and non-cognitive abilities. Finally, we focus on intrahousehold decisions regarding childcare and household 
task distribution, emphasizing fathers' involvement in childrearing, and its effects on maternal employment decision and, indirectly, 
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child development. Thus far, empirical studies have analyzed the impacts of early maternal employment as well as the effects of other 
family care arrangements on children's development, but done so separately, and with no conclusive results yet. Previous studies 
have not yet properly addressed causality between early maternal employment and child development, nor accounting for the attitudes 
and norms that influence families' decision process regarding childcare and maternal labor supply, that could also affect the effects 
of early maternal employment on her child’s development. In this study, we follow instrumental variable analysis and conditional mixed 
process analysis to account for endogeneity and simultaneity issues that may arise in these types of studies. We contribute to the 
literature on early maternal employment and child development in several ways. First, we provide evidence for a developing country; 
far less addressed in the literature. Indeed, most related literature stems from Anglo-American countries with labor markets, family 
structures and cultural norms regarding maternal labor supply and childrearing that may differ from those in developing countries. 
Second, we build on previous literature and account for causality between maternal employment decisions, child care arrangements 
and child development; by using conditional mixed process and instrumental variable analysis. Third, we consider the effects of 
fathers' involvement on childcare and the prevailing gender norms regarding intrahousehold distribution of tasks on maternal 
employment and child development. Although fathers may partially offset the loss of maternal time by increasing their involvement, 
economic empirical studies fail to recognize the key role of fathers as caregivers in their children's development. Thus, we provide a 
broader picture on those factors that likely affect the potential conflicts that families face regarding early maternal labor supply and 
its effects on child development. 
Keywords: Child development; Parenting behavior; Maternal work conditions; Childcare; Uruguay 
 
Paid Domestic Workers and the Care Deficit in Brazil 
Meurs, Mieke1; Vieceli, Cristina2; Rodriquez, Rafaela3 
1American University; 2Federal University of Rio Grande do Sul/DIEESE; 3American University 
The availability of paid care work is an important factor in allowing women to participate fully in the labor force. Where institutional 
care is underdeveloped, or where in-home care is preferred, domestic workers of various types may provide an important form of 
paid care. In this paper, we examine the role of domestic workers in providing paid care in Brazil, using the Household Budget Survey 
(Pesquisa de Orçamentos Familiares) Paid care work is an important factor in allowing women to participate fully in the labor force. 
Where institutional care is underdeveloped, or in-home care is preferred, domestic workers may provide an important form of paid 
care. In this paper, we examine the role of domestic workers in providing paid care in Brazil, using the Pesquisa de Orçamentos 
Familiares 2017-2018. We extend recent work on this issue (Ipea, et. al., 2021), developing a quantitative measure of the care deficit 
(Guarnizo and Rodriguez, 2017) in households and its relationship to household demand for domestic workers. Paid domestic work 
in Brazil has particular importance, since the country has 6 million domestic workers (PNAD,2019), almost 8% of global paid domestic 
workers (ILO, 2021). The majority of the domestic workers are black, linking care practices to the slaveholding past. 
Keywords: care deficit, paid work, Brazil 
 
When women enter male-dominated territories in the platform economy: Gender inequalities among drivers 
and riders in Argentina 
Micha, Ariela1,2; Poggi, Cecilia3; Pereyra, Francisca2 
1Consejo Nacional de Investigaciones Científicas y Técnicas, Argentina; 2Universidad Nacional de General Sarmiento, Argentina; 
3Agence française de développement, France 
A growing literature looks at the expansion of the platform economy and its effects on labour conditions, identifying possible 
challenges that this new work modality may bring about. At the same time, it also suggests there may be some advantages to it , like 
the flexibility offered by platforms, which could promote labour participation for certain groups that face restrictions in terms of time 
schedules, and/or could increase the opportunities for mobility. Both aspects may be relevant to women, due to the burden of care 
work socially assigned to them. However, such expansion may induce a reproduction of gender inequalities in platform occupations, 
a phenomenon still understudied, particularly in the context of developing countries. In Argentina, the massive entry of platforms 
coincided with a severe economic recession that only worsened with the Covid-19 pandemic. Unemployment has affected women 
more strongly than men, constituting an incentive for many female workers to try their luck in employment opportunities promoted by 
the incoming platforms. This article analyses gender inequalities among platform drivers and riders in the Buenos Aires Metropolitan 
Area, based on in-depth interviews and a quantitative survey with platform riders and drivers (male and female), collected between 
July 2020 and March 2021. Although these activities are predominantly male-dominated, available data indicates that platforms are 
facilitating female participation. While in traditional employment their involvement is almost non-existent, currently women represent 
around a fifth of all platform workers involved as riders or drivers. Even if this could be considered a positive trend, the scarce global 
evidence available suggests that there may be significant gender gaps that warrant investigation. The study thus explores female 
versus male performance among riders and drivers in terms of hours worked and earnings. The article also investigates the obstacles 
faced by women for accessing the more profitable days and time-slots. While doing so, the analysis dives into the factors imposing 
restrictions to female work behaviour. This includes some well-known determinants such as women’s socially imposed burden of 
care. Moreover, it inspects some specific aspects related to these occupations, such as women’s vulnerability towards street 
insecurity, violence and harassment, and their lower access to faster/more efficient vehicles. The article also examines the ways in 
which algorithmic management – through its associated structure of rewards and penalties – tends to reinforce pre-existing gender 
inequalities. It concludes by drawing on possible lessons learnt to apply to future gender-sensitive regulations of these occupations 
in Argentina. 
Keywords: Digital labour platforms, Gender inequality, Argentina 
 
Panel Discussion: Low labour force participation of women in India - Explaining the policy gaps 
Chair(s): Mitra, Sona (IWWAGE, India), Atmavilas (TBC), Yamini (Bill & Melinda Gates Foundation) 
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Presenter(s): Parushya, Parushya (IWWAGE), Narasimhan, Mridulya (LEAD at Krea University), Mahajan, Kanika (Ashoka 
University), Swaminathan, Hema (IIM Bangalor) 
Increasing women’s participation in the labor force has been a priority for policymakers in India over the last few years. Female labor 
force participation (FLFP) is hindered by many factors including, limited employment opportunities, the gendered impact of 
technological change, widening gender wage-gaps, high concentration of women in low paying sectors and a high burden of unpaid 
care work. In addition poor measurement of women’s work also contribute to estimation errors of labour force participation of women. 
All these are core policy issues that are discussed widely in academia and the practitioners' networks but less so in the policy circles. 
Programmes and schemes dedicated to closing gaps often fall into the cracks of the systemic bottlenecks existing in the complex 
governance structures. The panel discusses several perspectives on a range of topics concerning measurement and policy issues in 
women’s labour force participation. The selection of papers in the panel brings forth novel methods of surveys that could be built into 
the existing LFS as well as gaps in current policies targeted to close the gender gaps in crucial sectors of employment for women. 
The first paper in the panel discusses the results of a five-state large-scale survey in India investigating factors that enable women’s 
participation in the workforce, incorporating data from a time-use instrument. The second paper presents results from a choice 
experiment to measure the impact of gendered norms and biases on hiring practices in India. The third paper shows how 
mechanization disproportionately pushes women out of the labor force in the agrarian sector and highlights the gendered skill and 
knowledge gaps in agriculture. The fourth paper highlights challenges to measuring women's work by contrasting self-reported results 
against results reported by proxies. The objective of the panel is to enrich existing discourse around demand and supply side 
contributors to declining women’s workforce participation and deliberate on probable policy solutions. 
Session topics and speakers: 

1) Closing policy gaps to improve women’s labour force participation: Evidence from 5 states - Parushya, Researcher - 
IWWAGE-LEAD at Krea University* 
2) Measuring gendered perceptions, hiring biases and enterprise-level constraints and its implications for FLFP - Mridulya 
Narasimhan, Researcher - LEAD at Krea University* 
3) Gender and Mechanization: Evidence from Indian Agriculture - Kanika Mahajan, Assistant professor, Ashoka University 
4) Who is asked and what is asked? Evidence on the measurement of women’s work from two Indian states - Rosa 
Abraham, Research Fellow, Azim Premji University 

Keywords: Women, policymaking, measurement, employment, India 
 
New Political Economy Insights from Feminist and Queer Theory 
Chair(s): Moos, Katherine Alys (UMass Amherst), Nassif Pires, Luiza (Levy Institute) 
Discussant(s): Kuniper, Edith (SUNY New Paltz), Espino, Alma (CIEDUR) 
This panel includes diverse perspectives on feminist political economy. The authors draw on feminist intellectual traditions, in 
particular social reproduction, intersectionality theory, care theory, and queer theory, to investigate current political economy 
questions. 
 Keywords: intersectionality, social reproduction theory, feminist theory, queer theory 
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Care in Crises and Crises of Care 
Miller, Brody 
UMass Amherst 
Social reproduction theory analyzes the production of labor-power on a daily and generational basis (Katz, 2001). As a theoretical 
invention it is then broadly interested in the mode of reproduction of capitalism. Whereas other approaches, such as that of Louis 
Althusser in On the Reproduction of Capital (2014), focus on the production of capitalist subjects through ideology, SRT is concerned 
not only with interpellation, but also the material construction of the individual. Also, social reproduction theory is entuned to the 
various forms of oppression (gender, sexuality, race, dis/ability) that overdetermine the reproduction of capitalist relations 
(Bhattacharya, 2017). The particular strength of social reproduction theory is that it provides a way of connecting various oppressions 
with the production of surplus-value through the elaboration of the capitalist subject as a whole. However, one critical process that 
SRT omits is the way in which crises are negotiated so as to allow for the continuance of reproduction. Social reproduction theorists 
have not paid due attention to the constant interruptions of subject production. Individuals become sick, they are fired, experience 
deaths, and they resist interpellation. Grief, illness, alienation, and the experience of oppression are all normal parts of existence 
within the social. When this occurs, production of the subject often cannot take place as it did before. These crises are negotiated at 
both the family and extra-family levels in ways which produce, or fail to produce, the conditions under which reproduction can continue. 
As a starting point, I draw from Susan Ferguson's "Children, Childhood and Capitalism: A Social Reproduction Perspective" (2017), 
which attempts to understand how children exist in excess of the constraints of the capitalist order. While childhood is a particularly 
crisis prone period, individuals negotiate with hegemonic subjectivities throughout their entire lives (Stryker, 2013; Butler, 2011). What 
are the implications of this for social reproduction? Drawing on queer and trans theory, I hope to address this absence. 
  

The role of paid care work in the development of capitalism: Colombia’s education system 
Ramos Jaimes, Laura 
UMass Amherst 
I employ a historical perspective of the evolution of Colombia’s education system, during the first half of the twentieth century, to 
investigate the relationship between education and the development of capitalism in developing/Peripheric countries. Using Social 
Reproduction Theory, I frame education as the essential non-household social reproduction sphere, mainly constituted by paid care 
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work, and assert that national educational systems are co-constituted with the country’s position within the international division of 
labor. According to the later, Central countries like the United States export manufactures and capital, and Peripheric nations like 
Colombia export raw materials and import capital. Peripheric countries are prone to commodity dependency for multiple reasons: 
their production structure is export-led, their wages are subsistence and below-subsistence levels, and they exhibit a disarticulated 
accumulation process given that production and investment are tied to the international demand and not to their national markets. 
During the first half of the twentieth century, the evolution of access, investment, and quality of education in Colombia was compatible 
with the cheap labor demanded by an agricultural labor market. But when Colombia and the US formalized their economic relation 
with the Thompson-Urrutia treaty in 1914, Colombia increased its capital imports from the US aiming to produce raw materials and 
commodities to export to the US and the global markets. Upon the arrival of US capital, national industrial transformation was stalled 
by national elites seeking to concentrate production capacity on commodities. Without industrialization, there was no large-scale 
source of demand for broad basic education. However, I argue that at the same time US capital set in motion the virtuous circle 
between manufacturing and education. International corporations increased semi-skilled labor demand, and spurred workers to 
organize and request improved working conditions and social rights, out of which education was the most contentious topic. Therefore, 
Colombia’s role as commodity exporter also gave leverage to the Colombian (mainly) rural proletariat in their struggle for education 
by diversifying employment sources, increasing educational supply for semi-skilled labor, and setting the conditions for the foundation 
of national and regional workers organizations, which turned into the most progressive national political movements of the second 
half of the twentieth century. 
  

De-Territorializing the Margins: Against Domination by Agglomeration 
Medina, Daniella 
UMass Amherst 
In Stability in Competition (1929), Harold Hotelling argues that the nature of the stability of a competitive situation is characterized in 
part by “an undue tendency for competitors to imitate each other in quality of goods, in location, and in other essential ways.” 
Hotelling’s spatial location model figuratively attempts to explain the lack of product differentiation in duopoly markets, as market-
dominating firms tend to produce largely undifferentiated products– agglomerating in the center of a market space and imposing the 
greatest transportation cost possible on marginal consumers– and marginal firms, which do not closely replicate normative production 
(determined by firms with significant market power) face marginalization and therefore loss of profit to the extent of dissolution. Per 
Simandan (2019), we can conceive of the market as “an assemblage… of individual and collective dynamic adaptive systems 
responding to one another’s moves in an attempt to maintain or improve their various resources (space, capital, market share, 
economic moat, status, positional goods, political influence, legitimacy).” For bell hooks (1989), “as a radical standpoint, perspective, 
position, ‘the politics of location’ necessarily calls those of us who would participate in the formation of counter-hegemonic cultural 
practice to identify spaces where we begin the process of revision.” To be located in the margin is to be “a part of the whole but 
outside of the main body.” The margin, hooks perceived, should be regarded thus not merely as “sign” of domination, but too for the 
oppressed, exploited, and colonized, as position and place of resistance. 
This paper, dedicated to bell hooks, aims to ask: (1) How can spatial location theory be used to describe the social formation and 
mapping of intersectional identities into the figurative space of identity consumption?; (2) How does power/domination in the market 
for identity constrain the social formation and mapping of intersectional identities to produce tractable paths of figurative 
consumption?; (3) how can this application of spatial analysis be extended to describe the current paradigm in western culture, in 
which markets caricaturize and territorialize complex identities to create generalized focal points in markets to which we are positioned 
to gravitate?; and (4) what if we, the intersectionally marginalized, root ourselves in the margins to resist and reconfigure the sign 
dominant culture has branded upon it as an act of radical decoding and thus de-territorialize the margins– disrupting the very schema 
which marginalizes us in efforts to liberate those rendered invisible and held captive as subjectivities, necessarily, to produce and 
reproduce a culture of domination? How might the marginalized resist re-territorialization? A meditation on these questions consults, 
among others, the philosophy of Joy James (captive maternal theorizing) and Gilles Deleuze (de-territorialization). Implications for 
social reproduction and political economy are discussed. 
  

Women of Maré: women in the Maré slum complex leading the resilience experiences in the context of the 
COVID-19 pandemic 
Pereira, Letícia, Olivera, Margarita 
NuEFem/IE/UFRJ 
Patriarchal capitalism, especially in its predatory neoliberal phase, generates levels of production, consumption and financialization 
that are unsustainable, devastating the planet. Thus, in recent decades, the system has reproduced itself on the basis of recurrent 
multifaceted crises: financial, economic, climatic, political, health and social reproduction, but which are the result of the capitalist-
patriarchal-colonial power structure that uses extractivism, the exploitation of human labor and the exploitation of bodies and body-
territories to guarantee accumulation and profits. In Brazil, women and feminized bodies, especially racialized ones, start from a 
situation of profound structural and structuring inequalities. Thus, crisis situations, such as the recent COVID-19 pandemic, tend to 
strongly increase these inequities, due to the increase in time gaps between genders that result from the unequal social organization 
of care from which women are primarily responsible for life maintenance. This precariousness also affects women in the labor market, 
reinforcing segregation, job losses and salary disparities (gender and race), as well as greater exposure to illness, given the 
feminization of the care economy. Thus, women are overloaded, unemployed and with severe physical and mental disorders, 
increasing inequalities in time, income, employment and opportunities. In peripheral territories, such as Complexo da Maré, where 
structural inequalities are much more present, given the various forms of discrimination and the lack of services, infrastructure and 
public policies, the COVID-19 pandemic worsened this situation. But women did not give up. Through the construction of community 
networks, they seek collective responses to the intensification of oppression and the absence of the State, both demanding measures 
from the public power, and offering and building solutions from and for the territory itself (FENIZOLA, 2020). The main objective of 
this article is to contribute to a critical debate on alternative forms of organization of production and consumption that reduces gender 
and racial inequality, rethinking the sexual division of labor and the social organization of care in Brazil. Through interviews, workshops 
and literature review on the subject, we aim to map, understand, visualize and articulate existing popular and territorial alternatives. 
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The focus will be placed on the experiences carried out by women who, through community and solidarity practices, break with the 
economic logic of accumulation and profit of the markets and guide a social organization that puts life at the center. 
 
Inequalities and State Intervention: The Role of the Government in Economic Well-Being 
Chair(s): Moos, Katherine Alys (UMass Amherst, United States of America), Nassif Pires, Luiza (Levy Institute) 
Discussant(s): Bahn, Kate (Washington Center for Equitable Growth), Matos de Oliveira, Ana Luíza (ECLAC) 
This session brings together papers that discuss different aspects of the government’s role in ensuring or undermining women’s and 
families’s economic well-being and opportunities. Topics such as the role of public benefits, services and taxation, as well as laws 
pertaining to reproductive rights and healthcare, will be discussed in the context of feminist political economy. It brings together 
empirical evidence on the importance of the state as a determining factor in individuals’ and households’ wellbeing in Brazil, UK and 
the US. This international session provides a critical discussion of the importance of the state as well as the limits of the government 
as a distributor of well-being. 
 Keywords: economic well-being, public benefits, taxation, reproductive rights, unpaid household production 
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The Gendered Organization of Social Reproduction in the US and the UK: Evidence from the Luxembourg 
Income Study (LIS) and Multi-National Time Use Study (MTUS) 
Moos, Katherine Alys1, Gonalons-Pons, Pilar2 
1UMass Amherst, 2University of Pennsylvannia 
Feminist research in political economy, sociology, and related social sciences has advocated for integrating analyses of markets, 
households, and states to better understand how both paid and unpaid work contribute to the reproduction of human capabilities and 
society at large, on a daily basis and intergenerationally. The contemporary resurgence of interest in social reproduction theory (SRT), 
which relies heavily on definitions from Laslett and Brenner (1989), provides an opportunity to study questions of socio-economics 
and gender, while cutting through some of the traditional intellectual silos and divisions between research on the welfare state, family, 
and labor. A major contribution of SRT has been to articulate the important socioeconomic role of women within households in 
maintaining and replenishing the labor supply through caring and household labor. More recently, SRT has broadened its focus to 
include the role of the state in social provisioning as well as the role of labor standards, regulation, and compensation. This paper 
employs survey data to offer a quantitative comparative analysis about the organization of social reproduction in the United States 
and the United Kingdom from the 1970s to the 2010s. We use data from the Luxembourg Income Study (LIS) and the Multinational 
Time-Use Surveys (MTUS) to construct an integrated dataset of harmonized household survey data on income, government transfers, 
and unpaid household labor. We include additional data on governmental spending on health and education from the Organization 
for Economic Co-operation and Development (OECD Statistics). Our analysis focuses on three key components of social reproduction 
– unpaid work, paid work, and government transfers – and examines how these components change over time and vary across 
households, in particular across social class and race. Our analysis is an extension of Moos (2021) which uses aggregated macro 
data from the U.S. National Income and Product Accounts (NIPA) to analyze the distribution of costs of social reproduction in the 
United States. Ours is the first comparative quantitative analysis of the organization of social reproduction using survey microdata. 
Our analysis illustrates that during the late 20th and early 21st centuries, the distribution of the responsibility for social reproduction 
experienced nuanced shifts and subtle variations in its gendered, socio-economic, and—in the case of the US, racialized—
organization. We argue that the overall consistency in the distribution of responsibility for social reproduction should be understood 
as indicative of the persistence of reliance on the household —and women within them—as the primary site of and contributor to 
social reproduction, even as there are important changes in the political economy and socio-cultural environment. 
  

The Power of the Pill or the Power of Abortion? Reconciling the Literature 
McGrew, Annie 
UMass Amherst 
In the early 2000s, two papers (Bailey (2006) and Goldin and Katz (2002)) kick started a now-abundant literature on effect of the birth 
control pill on women’s family formation and labor market outcomes. These papers leveraged plausibly exogenous variation in young 
women’s access to the birth control pill in the 1960s-70s when many states lowered their age of consent from 21 to 18 (for reasons 
generally unrelated to access to birth control). These laws had the unintended side effect of granting young women access to the 
birth control pill without needing parental consent. This “power of the pill” literature has consistently found that access to the pill 
increases the age at which women have their first child. In 2016, however, Caitlin Myers published a paper indicating that this literature 
underestimates the “power of abortion”. Myers conducts an extensive review of the legal environment in the 1960s and 70s, updating 
the legal coding of when women younger than 21 gained access to the birth control pill. With her new legal coding, she finds that the 
effect of abortion access on age at first birth dwarfs that of pill access. I replicate Myers’ findings as well as the results in Bailey’s 
(2006) foundational paper to identify what is driving the difference in their results. I find that a disagreement in young women’s year 
of access to birth control in 5 states informs this difference. Additionally, I evaluate which econometric specification produces the 
most reliable results. Myers’ results on the effect of abortion rest on her use of a continuous treatment design which is uncommon in 
the literature. Finally, I extend the analysis to labor market outcomes to evaluate whether previous findings of the positive effect of 
pill access on labor market participation are robust to Myers’ updated legal coding. Previous studies have emphasized delayed fertility 
as the main pathway through which the pill affects women’s labor market outcomes. Therefore, if the pill has only a small effect on 
fertility, we should re-evaluate its effect on labor market outcomes. Indeed, if the pill still influences labor market outcomes, it may 
indicate that pill legalization affected women’s labor market outcomes through more indirect channels such as altering women’s 
expectations or bargaining power within the household. Additionally, if abortion has as large of an impact on fertility as Myers’ results 
indicate, we should see an effect on labor market outcomes. 
. 
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Interrogating Austerity: An Intersectional Political Economy Perspective: Evidence from the Levy Institute 
Measure of Economic Well-Being (LIMEW) 
Nassif-Pires, Luiza1, Zacharias, Ajit1, Moos, Katherine Alys2 
1Levy Institute, 2UMass Amherst 
While many scholars correctly identify neoliberal economic policies as drivers of economic inequality, the net effect of U.S. fiscal 
policy on individual and societal well-being is not well-understood. Conventional economic theory posits that social programs and 
public benefits put upward pressure on wages and working conditions by increasing workers' "reservation wage" and, therefore, their 
bargaining power relative to employers. However, it appears that U.S. social programs have the opposite effect and instead are 
subsidizing low-wage employment and chronic underemployment. Furthermore, most analyses of public finances and economic 
inequality neglect the household's economic role in providing essential goods and services through unpaid care and domestic labor. 
U.S. public spending has increased as taxes have been reduced for the wealthy and corporations, as well as for middle- and lower-
income households. This has occurred as wages have stagnated and employer-provided benefits have decreased for many U.S. 
workers, a consequence of deregulation and an assault of collective bargaining. Thus, despite the increases in net government 
spending, there has been a stagnation of economic well-being throughout the 2000s because of a fall in labor income. The impact of 
the fall in labor income on economic well-being is offset by government spending for low- and moderate-income households. 
This paper demonstrates a greater complexity to the ultimate effect of fiscal spending, often framed in terms of more or less funding. 
We discuss the need not only to fight back against austerity discourse but also highlight how better-crafted public spending can lead 
to sustainable and inclusive economic growth. To make these connections, we analyze the distributional implications of public 
expenditure and taxation based on a feminist, political-economy perspective and comprehensive, nationally representative database 
of individuals and households for 2019 and 2020 in the US. The new database extends the existing database for a comprehensive 
measure of household economic well-being, the Levy Institute Measure of Economic Well-Being (LIMEW). Our analysis is conducted 
at the level of the individual/household and group categories (such as class, race and gender) in light of the trends in economic well-
being and inequality in the United States since 2000. We identify how labor income, public benefits, household wealth, and household 
care work contribute to the economic well-being of different social groups as a means of illuminating the redistributive effects of 
government expenditures and taxation. In particular, we compare the recent distributional outcomes to that of the Great Recession 
and the subsequent fiscal policy response. 
  

What is the Role of Taxes and Welfare Redistribution in Addressing Racial and Gender Inequalities in Brazil? 
di Rada, Ruthi, Pedro Gomes, Joao 
University of São Paolo and MADE/USP 
Taxation emerges as an essential element in the search for equalization of access to services and promotion of well-being for all 
individuals who share coexistence within a society. In this sense, the public budget allows the rights of historically marginalized groups 
in Brazilian society, such as blacks and women, to be expressed in practice in a material way. However, despite their significant 
contributions as quantitatively majority groups in Brazil, such populations still suffer from difficulty in accessing public policies that 
cover their specific needs, as well as suffering from considerable disproportionality in terms of responsibility in financing the same 
policies under discussion. Based on the Family Budgets Survey (Pesquisa de Orçamentos Familiares - POF) in Brazil between 2017 
and 20118, this paper aims to characterize the possible meanings of progressive income taxation rules and its impact on racial issues 
that affect the society in debate - in this way, the paper also seeks to understand which taxes are regressive and which are progressive 
based on a racial perspective. From this, income inequality is placed as a central element and interspersed with racial ones, in order 
to show how the design of public policy has implications on race that are rarely discussed but that can be the objective of targeted 
anti-racist public policies capable of reducing inequalities. Thus, we analyze the importance of direct taxes for transfers between 
social groups. We show how spending on Brazilian education has become more progressive, for example. Government programs 
such as Bolsa Família have had significant intergenerational impacts and gains in female autonomy for black women who frequently 
are heads of their families. 
 
Participación laboral y diferencias por sexo entre las actividades de cuidado al interior del hogar en 
Colombia 
Mora Rodriguez, Jhon James1; Fajardo, Claudia2 
1Universidad Icesi, Colombia; 2Universidad del Cauca, Colombia 
Este articulo analiza los factores que explican las diferencias regionales entre las actividades relacionadas con el cuidado del hogar 
y la participación laboral por sexo para Colombia. Como la decisión de participar en el mercado laboral está estrechamente 
relacionada con las actividades de cuidado en el hogar, nosotros utilizamos un modelo probit bivariado para estimar esta probabilidad 
conjunta de realizar actividades de cuidado y participar en el mercado laboral. Los resultados muestran que los estereotipos de 
género siguen impactando la sobrecarga de las mujeres colombianas en las actividades no remuneradas. Variables como la edad, 
la escolaridad, el sexo y la jefatura de hogar siguen siendo relevantes cuando se incluye el cuidado tanto directo como indirecto en 
el análisis de la participación laboral y que esta relación varia a nivel regional. 
Keywords: Economía del Cuidado, Participación laboral, Diferencias en el cuidado por sexo 
 
Gendered austerity in Ecuador during the COVID-19 era: How women become shock absorbers of public 
sector budget cuts recommended by International Monetary Fund loans 
Muchhala, Bhumika1; Guillem, Andrea2 
1The New School, New York and Third World Network (Global); 2Centro de Derechos Económicos y Sociales (CDES), Ecuador 
(https://cdes.org.ec/web/) 
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This paper examines the dynamics and implications of gendered austerity in Ecuador in the context of the fiscal consolidation 
framework recommended in the country’s International Monetary Fund (IMF) loan programme, through three channels. First, that of 
the public health sector and the experiences of women public health workers. Second, that of unpaid care work and significant 
augmentations in home-based health care of family members as well as education support. And third, increases in consumer debt 
incurred by women through extractive short-term lenders. To illustrate the lived experiences of women, interviews were conducted 
with a leader of a nurses’ union in the capital city of Quito and with women engaged in informal work and mutual aid collectives. 
Results were also collected from external published focus group surveys with women engaged in unpaid and paid care work as well 
as in community savings organizations. Two key theoretical frameworks are employed within feminist political economy. First, the 
social provisioning approach within the feminist standpoint, where economic activity encompasses unpaid and paid work, human 
well-being is the yardstick of economic success, and power inequities, agency and economic outcomes are shaped by gender. 
Second, the literature on gender, care work and macroeconomics which articulates a reorientation of fiscal policy from expenditure 
control to investment in publicly funded social services in order to achieve gender equality, protect women’s human rights as well as 
create fiscal space. Three areas of recommendations and reconsiderations are addressed in the conclusion: reformulating fiscal 
policy design, revamping debt sustainability assessment (DSA) methodology, and establishing process and protocol for an effective 
and legitimate Gender Strategy within the IMF. The fiscal policy reformulation involves a fundamental reorientation of public spending 
from being categorized as “consumption” to “investment” within fiscal policy design. Expanding DSAs from narrow economic criteria 
to the incorporation of human rights, climate and gender equality commitments is critical. Such an integration transforms the 
methodology of DSAs from a simplistic assessment of a country’s ability to pay its creditors to accounting for how servicing debt might 
undermine the fiscal ability to fulfil the economic and social rights of people. In order to establish a legitimate Gender Strategy, the 
IMF could establish a binding guidance mechanism for IMF country teams to assess gender inequality; institutionalize in-house gender 
expertise by hiring experienced feminist economists and gender equality professionals; and enhance collaboration with practit ioners 
and academics in the field of women’s rights and gender equality. 
Keywords: gender inequality; fiscal austerity; unpaid care; time poverty; public health; public systems; healthcare 
 
Does Gender-based Awareness Campaign Improve Girls’ Educational and Learning Outcomes? Empirical 
Evidence from India 
Mukhopadhyay, Jyoti Prasad1; Mitra, Sona2; Javadekar, Sayli3; Mishra, Narbadeshwar1 
1IFMR Graduate School of Business,Krea University, Sri City, India; 2IWWAGE, New Delhi, India; 3University of Bath, UK 
In 2015, the Government of India launched Beti Bachao Beti Padhao (BBBP), a flagship gender-based awareness campaign program, 
to promote girls’ survival and education in India. The existing literature has a dearth of rigorous empirical evidence on the impact of 
this program on girls’ well-being. This study fills this gap in the literature. We examine the impact of the BBBP program exclusively 
on girls’ educational and learning outcomes. Using data from multiple large nationally representative surveys we estimate the impact 
of BBBP program using difference-in-differences approach. Our district-level results suggest that the BBBP program had a positive 
impact on girls’ enrollment. However, child-level analysis finds no impact on girls’ enrollment, their grade completion, and girl-specific 
educational expenditure. We also do not find any statistically significant impact on girls’ learning outcomes. These results are robust 
to alternative empirical specifications. Additionally, this study examines heterogeneity of results across different age-cohorts in rural 
and urban India as well as states with disparate levels of economic development. We also triangulate some of our quantitative results 
using qualitative interviews. Furthermore, we examine the financing aspect of the program and find evidence of underutilization of 
funds. 
Keywords: gender, India, awareness campaign, difference-in-differences, education 
 
Neoclassical Economics as a Facsimile Science 
Muller, Sean Mfundza 
University of Johannesburg, South Africa 
The scientific status of neoclassical economics is important both for the discipline’s self-image and the credence it is given in policy 
making and broader societal decision-making. While this status was once a central concern of the methodology and philosophy of 
economics literature, that sub-field has in recent decades abandoned the question as unfruitful and largely adopted the position that 
economics is a ‘separate science’. There are many reasons why that stance is unsatisfactory. One of those reasons is that many of 
the problems with the neoclassical mainstream of the discipline identified in the feminist economics literature, and elsewhere, arguably 
arise from the disjuncture between the purported scientific authority of economics and the flawed analysis it often produces in practice. 
Those flaws may be conceptual, empirical, normative or some combination of these. Seeking to engage with those flaws in an ad 
hoc, or isolated, manner is likely to be a fruitless endeavour if their shared origins lie in the philosophically mistaken conception of 
economics as a science. This work proposes an alternative account of the scientific status of economics, starting with consideration 
of fundamental questions about the ontological characteristics of what economists seek to study. As with earlier scholars such as 
Tony Lawson, the analysis argues that the ontology of economic phenomena and entities are unsuited to the methods economists 
deploy. However, unlike some earlier work that proceeds directly to propose alternative approaches, this analysis seeks to first 
develop further the implications of that observation for how neoclassical economics can be appropriately classified vis-à-vis the 
sciences. Doing so requires a return to first principles regarding the essential nature of scientific inquiry. Our analysis adopts a 
widespread notion of science as truth-seeking, or at least truth-approximating (verisimilitude). The combination of ontological 
characteristics with methodological (epistemological) limitations means that neoclassical economics is simply unable to meet the 
requirements of a truth-approximating discipline and therefore cannot be legitimately characterised as a science. The analysis goes 
one step further and proposes a variation on Naomi Oreskes' notion of ‘facsimile science’. In our expanded version of this concept, a 
discipline that seeks to imitate scientific practice in an ontologically unsuitable domain can be appropriately referred to as a facsimile 
science. The conclusion is that this is indeed the appropriate classification for neoclassical economics. 
Keywords: scientific status of economics, methodology of economics, philosophy of economics, demarcation, facsimile science 
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Analysing Gender Inequalities amid COVID-19 Pandemic 
Nandal, Santosh1; Nandal, Harsh2 
1Maharshi Dayanand University, Rohtak; 2Pt. Neki Ram college, Rohtak 
The COVID-19 pandemic, since its inception, has created an enormous economic downturn world-wide which has led to serious and 
unprecedented economic implications along with political and structural change in the economies. The onset of pandemic has 
engendered the growing rift among the different groups in the society. Not all have been effected in same way and its becomes 
imperative to analyse the effects of pandemic on different groups. The focus of this study is to analyse the effects on the group: 
Women. The progress towards “gender equality” has been halted amid pandemic and inequalities across various dimensions has 
been exacerbated leading to instability among groups. The created vulnerabilities and economic insecurities further intensified these 
inequalities and pose a greater risk for women and girls. Women have been stereotypically assumed to have an obligation to provide 
care to others which in turn puts them at higher risk of being susceptible to the vulnerabilities caused by the pandemic. The 
subordination faced by the women was intensified by socioeconomic uncertainties and widened the inequalities within the nation. The 
present study aims to explore the transition in the Indian economy amid COVID-19 pandemic with special focus on gender inequalities 
and to understand the “gendered impact” of the crisis. 
Keywords: COVID-19, gender inequalities, pandemic, women 
 

How intra-household decisions impact sustained use of agricultural crop technologies in Eastern Uganda 
Nasirumbi Sanya, Losira1; Kyazze, Florence Birungi1; Agea, Jacob Godfrey1; Akello, Sarah1; Shimali, Fred1; Nakazi, 
Florence2; Nchanji, Eileen3 
1Makerere University, Uganda; 2Economic Policy Research Centre; 3Alliance of Bioversity International and CIAT 
This paper examines the intra-household decision-making patterns related to sustained use of crop technologies among agricultural 
households in eastern Uganda. A mixed methods research approach employing both quantitative and qualitative data was used to 
examine spousal differences in decision-making power and technology use. The qualitative data was collected through focus group 
discussions and in-depth individual interviews while quantitative data were collected through a cross-sectional survey in which both 
primary female and male decision makers were interviewed separately. The results indicate significant differences between men and 
women in their rating of the extent to which their level of involvement in key decisions contribute to sustained use of maize crop 
technologies. Further analysis indicate that major differences exist between men and women on how decision-making power for crop 
related decisions is distributed within the same household. Primary female decision makers tend to allocate themselves higher scores 
in decision-making power than was assigned to them by their counterparts. Higher female participation in decision-making was 
associated with sustained use. The results of this study point to the need for gender transformative approaches that engage both 
primary male and female decision makers within the same household in interventions if sustained use of agricultural technologies is 
to be enhanced. 
Keywords: Agricultural technology, decision-making, sustained use, Eastern Uganda 
 
Structural inequality in Brazil: Policy lessons from one of the most unequal countries in the world. 
Chair(s): Nassif Pires, Luiza (Levy Economics Institute and MADE, Brazil), Moos, Katherine Alys (Umass/AMherst) 
Discussant(s): Olivera, Margarita (IE/UFRJ) 
Brazil is one of the most unequal countries in the world according to many measures. Historically, Brazil has experienced alternating 
periods of government intervention with marginal inequality reduction and long periods of increase in inequality. One aspect of Brazil's 
income inequality is that it deeply intersects with race, gender and region. Brazil's characteristics make it a very special case of 
interest. Studying Brazilian inequality, its determinants and evaluating policy intervention in this country can bring many insights to 
the field of feminist economics. This session brings together four papers on gender and racial inequality in Brazil. Overall, the session 
provides an overview of structural inequality in Brazil in its multidimentionality, analyzes factors that contribute to the persistence of 
racial and gender gaps and evaluates micro and macroeconomic public policies with regard to its racial and gender impacts. 
 Keywords: Brazil, Gender and Race Inequality, Structural Racism, Public Policy 
 

Presentations of the Symposium 

  

White top and black bottom: how the Brazilian income distribution reflects structural racism? 
Bottega, Ana1, Bergamin, José1, Cardomingo, Matias1, Nassif Pires, Luiza2, Peron, Fernanda1 
1University of São Paulo and Made/USP, 2Levy Institute and MADE/USP 
This paper characterizes the race and gender composition of the Brazilian income distribution. Despite the greater prominence of 
racial and gender inequality within the recent public debate, new methodologies for measuring top incomes lead us to describe an 
even more unequal picture than the one commonly portrayed. To do so, we use the Distributional National Accounts methodology to 
more accurately measure top income inequality that is usually underestimated in surveys. The contribution of this paper is adding a 
racial and gender analysis to this state-of-the-art methodology of measuring income distribution. We then construct an unprecedented 
database of recent Brazilian income distribution combining information from the survey of detailed family budget “Pesquisa de 
Orçamentos Familiares” (POF) from 2017-18, with the personal income tax records and national account data. In this final database, 
we observe a marked increase in inequality measures. For instance, the Gini Index rose from 0.574 using only survey data to 0.631 
in the final database. When we focus on interracial and gender inequality, measured either by the racial and gender composition of 
each income bracket or by the appropriation of income by these categories, we observe a higher inequality than reported by previous 
studies. Amongst our main findings, we observed that although the black population constitutes 54% of adults, it is overrepresented 



 

Book of Abstracts, 30th IAFFE Annual Conference, June 29 – July 1, 202 2 69 

in the first (poorer) decile. To be more specific, this group represents 70% of the bottom 10%, with whites being the remaining one-
third. However, when we look at the top of the distribution, the scenario is reversed: blacks only represent 19.5% of the top 1% and 
17% of the 0.1% - for comparison, white men form 57% and 83% of those respective income groups. Moreover, looking at what 
fractions of the total Brazilian family income each of these demographic groups appropriates, the situation is even direr. We found 
that white adult males in the top 10% - approximately 8.6 million people - detain 41.6% of all income. This magnitude is seven 
percentage points higher than the income appropriated by all black adults (35%) - more than 67.7 million people. There is also a 
gender issue in this regard. According to our top-adjusted database, the top 1% white males, which are 0.57% of the total analyzed 
population (705 thousand people), hold 15.3% of all income. This fraction is still larger than the one detained by all black women in 
the country (14,3%), but they represent more than 26% of the adult population, adding up to 32.7 million people. Given these statistics, 
we concluded by briefly discussing how it is possible to design an anti-racist tax policy, despite the current Brazilian government 
proposal for changes to the personal income tax. 
  

Decomposing the gender and racial income gap in Brazil: what can we gain from equity? 
Taioka, Tainari1, Bergamin, José1, Duarte Gomes, Rikelme1, Viegas de Moraes Leme, João Pedro1, Cardomingo, Matias1, 
Nassif Pires, Luiza2 
1University of São Paulo and Made/USP, 2Levy Institute and MADE/USP 
Contemporary literature in applied social sciences has engaged in demonstrating the existence of patterns of inequality and identifying 
the main factors that contribute to their persistence, as well as the characteristics that hinder attempts at mitigating or reversing 
secular trends of racial and gender-based discrimination. A more recent branch of works in the field, however, has tried answering a 
slightly different question: how much is society losing, in terms of economic output, with the maintenance of this unequal dynamic? 
Or, conversely, what is there to gain, quantifiably, with a more equal distribution of opportunities and outcomes in terms of gender 
and race? Inspired by the framing proposed by Buckman et al. (2021), this study seeks to provide numerical benchmarks as to how 
much different could Brazil's economy be if racial and gender-based discrimination ceased to be a major factor in determining 
individuals' occupations and earnings. Using both historical and contemporary official data, we have constructed nine different 
variables, comprising three population groups (based on race, gender and age), as well as four evaluation metrics of inequality 
between them (educational attainment; type of occupation; employment rate and proportion of members in active economic workforce 
(PEA). Three counterfactual scenarios were subsequently tested. The first estimated the economic gains (in BRL trillions) perceived 
by attributing the average monthly effective income of white people to black people. The second decomposed the dimensions of 
inequality between the population groups, calculating economic gains through two vectors: (i) reduction of inequalities associated 
with the population's distribution (ΔQ); and (ii) reduction of inequality in terms of earnings (ΔE) – considering individuals from the 
same gender and age groups. Furthermore, the third captured the outcomes of reducing inequalities in both dimensions (gender and 
race) simultaneously. This resulted in a more expressive increment in terms of income, since levelling white males and black females 
generates bigger returns in earnings than levelling white and black females. Lastly, this paper's main contribution to economic 
literature is the evaluation and estimation of the economic increment of income equity and its impacts in the long-term trends of 
inequality in Brazil. The estimated gains of aggregate income equity range from BRL 1.9 - 3.4 trillion (pre-pandemic) to BRL 1.4 - 3.1 
trillion (post-pandemic). These figures indicate how much more equal could the economy be if the earnings of individuals with the 
same level of educational attainment and type of occupation were equitable. 
  

Class, Race and Gender: exploring the links between public spending and poverty in Brazil 
Matos de Oliveira, Ana Luíza1, Welle, Arthur2 
1ECLAC, 2Unicamp 
As Gonzáles (2020) and Carneiro (2011) have stated, race and gender remain fundamental to discuss class issues. In Brazil, where 
the public provision of goods and service is still precarious and under retrenchment since 2015, it is important to understand how the 
State interferes in vulnerabilities. This article forwards this issue by discussing the link between public spending (especially in 
education, health and pension systems) and poverty/extreme poverty in terms of gender and race in Brazil. In Brazil, the public 
pension system is composed by the Regime Geral da Previdência Social - RGPS (“general social security system”), which covers 
formal workers in the private sector, and the Regime Próprio da Previdência Social - RPPS (“civil servants social security system”), 
which covers formal public servants and is a known source of income inequality. For this article, only RGPS is analyzed. Following 
Silveira et al (2021), we use Pesquisa de Orçamento Familiar - POF (“Family Bugdet Survey”) 2017 - 2018 to attribute a monetary 
value for these expenditures, which are found by these authors to have a negative impact in the Gini Coefficient in the country. Finally, 
following Nassif-Pires, Cardoso & Oliveira (2021), we reflect on these expenditures’ impact on poverty and extreme poverty in terms 
of gender and race. The article thus adds to the literature by analyzing the importance of public spending in terms of class, race and 
gender in Brazil. The article begins with a revision of class, race and gender inequalities in Brazil, followed by a revision of the role of 
the state regarding those inequalities. The second section presents an analysis on the public expenditures on education, health and 
pension systems. The third section brings our final considerations. We highlight that when public expenditure is curtailed, families will 
not necessarily resort to market substitutes of those services, due to financial constraint; or will find precarious substitutes to those 
services. 
  

Monetary Policy, Exchange Rate and the Dynamics of Gender Inequality in Brazil 
Couto, Patrícia, Brenck, Clara, Bastos Neves, José Pedro 
The New School for Social Research 
There is an increasing body of research on the different effects of gender in macroeconomic policies and how that can impact 
sustainable economic growth. Monetary policy, in particular, has been historically concerned with controlling inflation, using the 
interest rate (and the exchange rate, in the case of developing countries) as its main pool. However, such policies are not gender-
neutral. This paper explores econometrically the effect of changes in the interest rate and exchange rate for female employment 
creation in Brazil. We replicate Seguino (2010)’s panel data for Brazil by estimating an employment loss function after a contractionary 
monetary policy, separated by gender, with state-level data. We also complement the estimation by including the exchange rate. We 
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hypothesize that women are more affected by a contractionary monetary policy, resulting in a disproportionate rise in female 
unemployment. However, depending on the change in the exchange rate, this effect may worsen or not. Using the literature on 
development and structural change, we then discuss the channels through which the interest rate and, especially, the exchange rate 
affect female employment. This paper contributes to understanding the challenges to closing gender gaps, particularly in developing 
economies. 
 
Understanding Women's Contribution as Community Vaccinators in Rural Kenya 
Ndungu, Shelmith Wanjiru 
University of Nairobi, Kenya 
In developing countries, many livestock farmers living in rural areas do not have adequate access to veterinary services. From the 
1990s, the use of Community-Based Animal Health Workers (CAHWs) became more popular, particularly in addressing the animal-
health needs of those disadvantaged in the community, and whose livelihoods heavily depend on livestock. Typically, selection, 
training and support of community-based animal health workers have in the past, been primarily aimed towards men, despite women 
being the main caretakers of and handling most of the labor related to the livestock in the homestead. This study, therefore, sought 
to understand the identity of community vaccinators, and the roles they play in increasing access to Newcastle Disease vaccines for 
chicken. The study was guided by actor-network theory and data were obtained through a purely qualitative approach. We conducted 
in-depth interviews with 30 community vaccinators, 6 key informant interviews, with stakeholders, and 2 focus group discussions with 
men and women chicken farmers. Data were analyzed thematically and results contain verbatim quotes amplifying the voices of the 
informants. Results show that women vaccinators were more than men in this study, making up 70% of the total. Culturally, indigenous 
smallholder chickens belong to women, and their proximity to the homestead places means that they perform a majority of the labor 
as well. It’s important to point out, however, that a vaccine adoption and use increases, smallholder indigenous household chicken 
rearing often tends to veer towards commercialization. In the study, men’s participation in household chicken management and 
vaccination appeared to increase as the enterprise grew. The crossover of men into a traditionally women sphere shows that men 
are changing their perceptions and attitudes towards indigenous smallholder chicken rearing because of financial inducements. By 
implication, the influx of men into this enterprise may mean in the future the number of male vaccinators may surpass that of women, 
threatening to diminish women’s influence over this domain. Time poverty was identified as an aspect that hinders women from fully 
participating and benefitting in the NCD vaccine value chain in Kibwezi West. Roles and responsibilities between males and females 
are socio-culturally defined, thereby perpetuating rigidity on what men and women can do in the community, placing women at the 
center of household responsibilities in Kibwezi West sub-county. This study, therefore, reiterates how the gender-segregated division 
of labor remains critical in increasing women’s time poverty, and the urgent need to protect women's engagement in such activities. 
Keywords: Community vaccinators, Animal health, Agriculture, Gender relations, Unpaid work 
 
Cooperatives in Black America: A Study of the San Francisco Bay Area 
Nelson, Sherice Janaye 
Southern University and A&M College, United States of America 
This work focuses on how Black women used the beauty shop and their earnings to form a collective. The chapter will focus on the 
informal way the cooperative worked through interviews done with Black women who are former beauticians, which worked and lived 
in Richmond, California. The study seeks to fully understand if Black American women understand how their participation in money 
sharing, historically and cultural ties them to the continent. The chapter’s goal is to highlight how racism, predatory lending practices, 
and lack of access to more formal economic structures pushed these women to start the cooperative to keep their businesses alive. 
That these actions, and their encouragement to younger Black generations, replicates a Pan-Africanist tradition 400 years after chattel 
slavery in North America. 
Keywords: Black Americans, Cooperatives, Black women 
 
Femininity and Care work 
Nguyen, Duc Hien 
University of Massachusetts, Amherst, US 
In this paper, I interrogate the relationship between femininity and care works. My starting point is the care penalty, namely the fact 
that while care is morally and socially valued, care workers often receive low economic returns. By combining the feminist literature 
on care labor with identity economic models in the economic literature, I argue that in our contemporary culture, to be a care worker 
is to be feminine and to be feminized. For many care workers, the opportunity to express their feminine gender identity, and have 
their femininity affirmed is one of care work's intrinsic, non-pecuniary rewards. This may lead care workers to accept lower pecuniary 
returns, in a framework similar to compensating differential, but with the important distinction between masculine/feminine gender 
expression versus male/female biological sex. To the extent that care work is more about femininity than biological sex, this allows 
us to challenge the view that care is a “woman job”, and the crisis of care is a “woman issue”. The main dataset I use is the public-
use sample from Wave III and Wave IV of the Adolescent to Adult Health Survey, and occupational data from ONET. Through a 
machine-learning gender diagnostic technique, I develop a measure of femininity independent of respondents’ reported sex. This is 
an expansion of the technique used in Fleming et al. (2017) and Burn and Martell (2020). I compare my measure against the Bem 
Sex Role Inventory (Bem 1974) to show that my measure is consistent and congruent with the BSRI measures. Then, using regression 
models, I show that this measure of femininity has a strong positive association with sorting into care occupations. For female workers, 
one standard deviation increase in femininity score is associated with 4 percentage point increase in the likelihood of being a care 
worker, equivalent to 8.5% increase over the baseline. For male workers, one standard deviation increase in femininity score is 
associated with 1.3 percentage point increase in the likelihood of being an interactive care worker, equivalent to 14% increase over 
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the baseline. I also find that regardless of gender expression, sexual minorities (bisexual and homosexual men and women) are less 
likely to be in care occupations than their heterosexual counterpart 
Keywords: Care work, gender, gender expression, femininity, care occupation 

 
GENDER-RESPONSIVE BUDGETING IN INDIA: PRE- AND POST-COVID-19 ANALYSIS 
Nikore, Mitali; Malhotra, Geetika; Chowdhry, Ashmita; Singh, Unmuktman; Kottaram, Richin S 
Nikore Associates, India 
Feminist theorists have argued that the state is a gendered entity, wherein the gender order permeates the structure as well as 
functioning of state institutions. The state and its arms often preserve patriarchal norms and perpetuate existing gender relations 
which then manifest in the laws, policies, regulations, and procedures set down by these institutions. The result is an embedded 
structural bias towards women (and persons of minority genders). 
We argue that gender-responsive budgeting (GRB) is an important fiscal policy instrument with the potential to break this systemic 
bias in governance. Conceptually, GRB refers to the process of creating budgets to ensure that allocation of public resources 
contributes to advancement of gender equality and women’s empowerment (GEWE). This is typically achieved in practice by 
earmarking government expenditure against monitorable targets to incentivize gender-sensitive actions in the budget. GRB has 
become even more essential in the aftermath of the COVID-19 pandemic, that has widened the chasm between men and women, 
especially since women bore a disproportionate share of job and income losses in the last two years. Moreover, our analysis of data 
from the UN Women and UNDP COVID-19 Gender Response Tracker shows that less than 35 percent of social protection initiatives 
globally were gender responsive, thereby placing women and girls at greater risk of multigenerational gender inequalities post COVID-
19. India is then presented as a case study on GRB – highlighting both the successes and challenges through a time-series analysis 
of India’s GBS over nearly the last two decades – between 2005-06 to 2022-23. Time series analysis of the GBS shows a 
concentration of the Gender Budget in just 5-6 ministries and 10-12 schemes over the last 17 years. Moreover, the uneven adoption 
of GRB at the State level has led to a need for enhancing gender-responsive initiatives post COVID-19. Thus, while India scores 
highly on transparency, as it has been producing an annual Gender Budget Statement (GBS) as part of the Union Budget since 2005-
06, there is a need to improve the GRB processes to make the gender budget more responsive, result oriented and evidence-based. 
Moving forward, India needs to reprioritize GRB at both the Central and State levels through a phased approach focusing on five key 
priority areas, i.e., strengthening the process of formulating the GBS, gender disaggregated data collection of scheme beneficiaries, 
gender mainstreaming in program design, skill training and capacity building, and strengthening institutions responsible for GRB. 
Keywords: Gender-Responsive Budgeting; Gender Mainstreaming; Public Financial Management; Governance; India; COVID-19; 
Budget 
 
Preparedness for financial shocks: A review of women in Savings and Loan Groups in Rwanda 
Nkurunziza, Josephine 
Rutgers The State University of New Jersey, United States of America 
In this paper, I make the case that sub-Saharan women can save and prepare for a rainy day as they grapple for financial 
independence. It explores saving schemes that have worked for women and have helped women in times of financial emergency. 
Women, in particular, have been affected by the onset of the covid-19 pandemic. Living and sustaining their families on meager 
incomes, women during the covid-19 pandemic added daily strains to exacerbated existing gaps of their financial exclusion. The 
existing literature shows that women’s inability to save is based on their low incomes, which is driven by unequal opportunities in the 
informal and formal economic sectors. Those who save pool their funds informally through “Savings and Loan Groups.” Members of 
these groups seem better able to cope and offset the heavy financial constraints, plus they have been better able to support their 
household members during the pandemic. Formal and informal community leadership roles of women also emerged in response to 
the crisis through these groups. In this paper I draw from personal, on-the-ground experiences as well as on data from most recent 
Rwanda Finscope Survey 2020. I assess financial access and use, contrasting the experiences of women who are members of 
Savings and Loan Groups to those who are not. In particular, I explore two key features of financial health: (1) the balance between 
income and expenses and (2) the ability to plan and prioritize for potential future financial shocks. The variables relevant to these 
features are: main source of income, allocation of money spent, indebtedness, responsibility for money management, setting long-
term goals, having money left for saving after covering all spending needs and forms of saving. It is my hypothesis that the awareness 
and agency of Rwandan women to improve their households’ financial conditions shapes how they plan, save, and hence spend. 
Women’s collective effort to build a safety net drives them to design futures together, create synergies and establish networks that 
enable them to circumvent a market failure. The groups enable them to address financial challenges that are unavailable via the 
formal banking sector. I argue while women in the Savings and Loan Groups are rather poor, they manage to create value and 
confidence through the groups. They turn to the group when in financial need. Thus, members of these groups have greater financial 
capacity to apply to their social reality and manage financial shocks. 
Keywords: Financial Inclusion, Financial Shocks, Safety Net, Savings and Loans Groups, Awareness and Agency. 
 
Grassroots feminist disruption of global economic governance for equity and justice 
Chair(s): Kinoti, Wangari (ActionAid International) 
Presenter(s): Muchhala, Bhumika (The New School), Ossome, Lyn (University of the Witwatersrand), Iqbal, Sarah (The Will and 
Flora Hewlett Foundation), Williams, Mariama (Integrated Policy Research Institute (IPRI - Syntropy, US), Institute of Law and 
Economics (Jamaica) & Senior Associate, the Political Ecology and Sustainability Programme, Development Alternatives with 
Women for a New Era (DAWN)), Mandanda, Jessica (For Equality (Africa)), Guillem, Andrea (Central University of 
Ecuador/Centre for Economic and Social Rights) 
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Despite increasing rhetoric around gender and inequality, major global economic governance institutions, such as the IMF, World 
Bank and WTO, continue to prescribe the same sets of neoliberal policies of privatisation, austerity, deregulation and liberalisation. 
Their loan conditionalities and policy advice amount to major infringements of the fiscal space of governments, notably those in the 
Global South whose economies are already fragile and debt-burdened due to legacies of colonialism, structural adjustment, and the 
continued reality of extractivism, illicit financial flows (including tax avoidance and evasion), and their exclusion from global economic 
governance institutions and decision-making. This exclusion can be seen as a deliberate strategy by such institutions - which were 
created by and remain dominated by countries of the Global North - to maintain unequal systems and structures of power. They 
remain opaque, undemocratic and unaccountable, with largely tokenistic engagement with civil society. Moreover, despite some 
concessions in the form of delays to debt repayments and the issuing of Special Drawing Rights, the neoliberal policy dogma has 
been virtually unwavering in the face of the Covid pandemic, when many countries in the Global South are facing crippling impacts 
on their economies and health services, with devastating effects on countless women, especially informal sector workers and those 
working in global supply chains. Building on previous sessions convened by ActionAid, this event will bring together feminist 
economists, activists and progressive funders to explore how the current global economic governance status-quo can be disrupted 
and challenged by feminist activism, including at the grassroots level, in the pursuit of democratic, inclusive, accountable institutions 
that are needed to secure economic justice and the protection of our planet. Questions to explore include: 

• How are women, including activists and feminist economists, organising and engaging at local, national and global level 
in order to disrupt and challenge global economic governance spaces and decision-making? What more needs to happen 
to support these efforts? 
• How are women organising in contexts of shrinking civic space, including due to Covid-related restrictions? 
• What are the implications of rising levels of corporate capture of economic decision-making for activism and potential 
outcomes? 
• What would it mean for governments in the Global South to resist the neoliberal policy dogma of the IFIs? How can they 
viably due this? 
• How do we define meaningful change and shifts in power and what is the scope for realising this? What are the alternatives 
to the current models/orthodoxies? 

Keywords: feminist organising; economic governance; shifting power 
 

Women, gender equality organizations, and deforestation: a cross-national study for the Amazonian region 
Nunes, Debora M; Barbier, Edward 
Colorado State University, United States of America 
Micro-level evidence indicates that, due to unpaid care responsibilities and underpaid opportunities in a segmented job market, 
women in Latin America (and elsewhere) suffer unique impacts from deforestation. These impacts include an increase in unpaid work 
hours and a decrease in the production of craft goods, due to a smaller supply of forestry resources. This raises the question: does 
the presence and activities of institutions focused on promoting gender equality in the Amazonian region successfully decrease 
deforestation, given its unique capacity of increasing living conditions for women? Our contribution focuses on advocacy for gender 
equality, as measured by the number of feminist NGOs per capita, and net deforestation rates per capita. We estimate this relationship 
across 5 countries in the Amazon from 1991 to 2018. Preliminary results indicate a positive and statistically significant relationship 
between the presence of feminist organizations and reduced deforestation. 
Keywords: Deforestation; Feminist Advocacy; NGOs; Latin America; Amazonia 

 
Integrating women’s empowerment into crop biotechnology innovation: the case of BT brinjal in Bangladesh 
Occelli, Martina; Tufan, Hale Ann 
Cornell University, United States of America 
Agricultural innovation plays a key role in unlocking just and sustainable rural transitions in lower and middle income countries. 
However, the distinct lack of attention to gender relations and women’s empowerment in agriculture innovation systems limits their 
effectiveness and impact. Narrowing in on crop improvement as an innovation process, our study pilots a new approach under 
development that integrates measurement of women’s empowerment in relation to crop biotechnology innovation. The study focuses 
on a decade-long project on eggplant (Solanum melongena L.) in Bangladesh. Eggplant is a high-value nutritional crop, widely grown 
and consumed in the country. Being highly vulnerable to pests, farmers frequently spray eggplant fields with pesticides to reduce 
yield losses. To mitigate insect related yield losses, a series of genetically modified varieties of eggplant (BT brinjal) that are resistant 
to pests have been released. By 2020, more than 30,000 farmers cultivated BT brinjal across 64 districts in Bangladesh. Independent 
studies have shown that BT brinjal reduces the use and the cost of pesticides, diminishes pests’ infestation, and increases farmers’ 
net yields and household level income. Furthermore, studies on self-reported health impacts register a decrease of symptoms 
connected to pesticide exposure. In relation to evidence on increase of overall well-being at the household level, little is known about 
how adoption of BT brinjal affects women’s empowerment. To study this, we capitalize on the WEAI (Women’s Empowerment in 
Agriculture Index) data from the Bangladesh Integrated Household Survey (2011 – 2015 – 2018) as a baseline. We present district 
level longitudinal changes to women’s empowerment where Bt brinjal has been released. This paper concludes with future research 
plans and a study design using pro-WEAI to measure changes to women’s empowerment in adopting and non-adopting households 
in a subset of BT brinjal release sites. This study presents a novel use of pro-WEAI and WEAI tools and data in the context of a 
biotechnology crop research. 
Keywords: women's empowerment, biotechnology, agricultural innovation, WEAI, Bangladesh 

 
A Review of Multilateral Development Banks’ Investments in Childcare 
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Odonnell, Megan Elizabeth; Bourgault, Shelby; Ross, Kelsey 
Center for Global Development, United States of America 
COVID-19 led to an unprecedented increase in unpaid childcare work globally, causing women to leave the workforce, magnifying 
pre-existing gender inequalities, and increasing attention to the global childcare crisis. But it remains to be seen whether heightened 
collective awareness of the problem will translate into new policies and investments by governments and international financial 
institutions that meaningfully recognize, reduce, and redistribute women’s disproportionate childcare and broader unpaid care work. 
While childcare (and broader care) provision has traditionally been left to households, and overwhelmingly to women therein, a 
conversational shift is needed to recognize both the human right to care and receive care – as well as the economic development 
opportunity a strong global care economy offers. This narrative shift must be accompanied by long overdue policy reforms and 
increased and improved public and private sector investment to strengthen the global care economy. To contribute to the conversation 
on how global childcare policies and investments should be improved, this paper will seek to establish a baseline, particularly among 
multilateral development banks. MDBs have significant financial resources and policy leverage, but have largely neglected 
investments in childcare and broader care infrastructure, failing to recognize the care economy as critical for the promotion of gender 
equality, human capital, and inclusive economy development. Some recent progress has been made: the IDA20 replenishment 
included a first-ever commitment to invest in childcare, and the World Bank will soon launch a new work program on childcare. But 
to inform these efforts and ensure they are built upon by the World Bank’s peer institutions, we need a better understanding of MDB 
activities related to childcare, allowing MDBs to increase and better steer these investments moving forward. Recognizing a gap in 
the evidence regarding MDBs’ childcare investments, we examine the historical role that MDBs have played in provisioning childcare 
through their development financing and policy operations. We explore the extent to which MDBs have invested in childcare over 
time, across geographies, and through various sectors and activities. Using project data from eight multilateral development banks’ 
project databases, we compile all projects with a childcare component from 2000 to June 2021. Our analysis explores popular 
practices across institutions, identifies remaining gaps, and explores the framing of childcare provision. Finally, our paper examines 
how multilateral development banks engage with both instrumentalist and human rights arguments for childcare provision, and what 
difference this makes to the valuation of and investment in care work. 
Keywords: care, childcare, multilateral development banks 
 

Impact of Covid-19 Measures on Women-owned Enterprises and their livelihoods in Ghana 
Oduro, Abena; Afful-Mensah, Gloria 
University of Ghana, Ghana 
The gendered impact of the covid-19 pandemic in both the labour market and households is evident across countries and Ghana is 
no exception. Among Ghana’s immediate response to the pandemic was the establishment of the Coronavirus Alleviation Programme 
(CAP) Business Support Scheme of GHC 1 billion ($139,535,000) to be made accessible to micro, small and medium scale 
enterprises (MSMEs). Although the policy was not intentionally designed to reach women-owned enterprises, following from the fact 
that women are over-represented in the informal sector in Ghana, and are mostly operating micro and small enterprises, a significant 
proportion of the funds was expected to be allocated to them. Unfortunately, there were some concerns regarding the potential impact 
of the programme as the application process was described as complex. Under the current Ghana Covid-19 Alleviation and 
Revitalisation of Enterprises Support (Ghana CARES) programme, which was rolled out in 2021 and is expected to end in 2023, two 
female-dominated industries (manufacturing, and garment) are among the targeted sectors to receive government support to boost 
production and create jobs. In this regard, the objective for the manufacturing sector is to improve agro-processing and food import-
substitution through support to local businesses while the textile and garment industry is expected to create 50,000 jobs. Aside from 
these supports, there have been various forms of supports from non-governmental organisations, financial institutions, and individuals 
to assist businesses to bounce back. Clearly, the impact of these programmes has important implications on women’s businesses 
and their livelihoods with welfare consequences on their household members too. Therefore, using both the business and household 
covid-19 tracker surveys conducted by the Ghana Statistical Service, the study investigates the impact of the covid-19 relief measures 
on women-owned enterprises and the welfare of female-headed households. There are currently three waves for each of the surveys, 
which are panel in nature. The first part of the analysis which is based on the business tracker survey assesses the effect of the covid-
19 relief measure(s) on operational status, and business turnover of women’s enterprises; and the impact on female work force and 
sales. Then, using the household tracker surveys, we look at the implications on households’ welfare by estimating the impact on 
food security, wellbeing and coping strategy on female and male headed households in the second part of the study. 
Keywords: Women-owned enterprises, livelihoods, covid-19 pandemic, impact, Ghana 

 
Black Women in the COVID-19 pandemic: gender and race inequalities in the Brazilian labor market 
Oliveira, Juliana Santos1; Kuwahara, Monica Yukie2; Abras, Ana Luisa G.2,3,4; Fava, Ana Cláudia P.2,4 
1Federal University of ABC, Brazil; 2Graduate Program in Economics (PPGE), Federal University of ABC; 3Program of Gender 
Analysis in Economics, American University, DC; 4Family and Gender Economics Study Group (GeFam) 
The Brazilian labor market displays different dimensions of inequality intersecting gender and race aspects. The Covid-19 Pandemic 
deepened inequality’s negative effects on women and highlighted new facets of black women’s deprivations. We contribute to the 
studies regarding the situation of black women in developing countries during the pandemic. First, we review the Black Feminist's 
literature and adopt the capabilities approach as a pluralistic theoretical framework for the analysis. Second, we perform an empirical 
exercise with data ranging from May to November in 2020. The data come from a special issue of the National Household Survey 
which concentrated on Covid-related questions (PNAD Covid). During these months, 52.97% of men had worked while just 32.83% 
of women held a job. Moreover, 70.5% of brown women and 67.84% of black women didn't have a job. The double discrimination 
experienced by black women in the labor market is evident. Black women have lower average wages, lower educational attainment, 
and fewer opportunities in high-paying professions. The estimation of the IOP shows that 19.64% of wage inequality is related to 
gender (5.71%), race (8.76%) and education (85.5%) variables. The finding that educational attainment is a substantial contributor to 
wage differences between workers is not surprising. Returns to education are historically high in the country and attendance to public 
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universities was only made more accessible to black women after the national affirmative action of 2012 with mandatory quotas for 
low-income families and people of color. The analysis of the PNAD COVID-19 data indicated differences in job occupations of black 
women compared to white women and men, besides the disadvantages faced by black women in terms of incomes. Analyzing the 
occupation distribution by gender, the women were the majority in domestic work (92.09%), caring for children, the sick or the elderly 
(91.94%), secretarial work or reception (87.54%), sewing (78 .43%), high school health technician (78.09%) and elementary, high 
school or higher education teacher (77.62%). The men were most truck drivers (98.58%), bricklayers (98.33%), mechanics (97.26%), 
delivery persons (96.69%) and drivers of applications, buses or vans (96.29%). The occupations with the highest proportions of black 
workers are among those with the lowest average earnings and lower education requirements. 
Keywords: gender inequality, race inequalities, labor Market, Covid-19, Brazil 

 
Financiarización de la pobreza, endeudamiento, emprendedorismo y la explotación de la mujer en Brasil 
Olivera, Margarita 
NuEFem/IE/UFRJ 
A partir de la globalización, durante la fase neoliberal del capitalismo, se han intensificado las formas de opresión y explotación, 
especialmente sobre cuerpos feminizados y racializados del sur global. Con el avance del proceso de financiarización económica, 
junto con la internacionalización de la producción, en un contexto de políticas de ajuste estructural, se consolidó un perverso e 
insostenible ciclo de acumulación basado en el extractivismo. Por un lado, la nueva división internacional del trabajo llevo a los 
países del sur global a liberalizar sus economías y a cumplir su rol como proveedores de materias primas y de fuerza de trabajo a 
muy bajo costo, perpetuando la lógica por detrás del sistema moderno/colonial. Esto provocó un fuerte aumento de la pobreza y la 
precariedad de la fuerza de trabajo, afectando particularmente a las mujeres, que siempre han sido consideradas mano de obra 
secundaria y con peores condiciones de empleo, contratación y salarios. Por otra parte, el avance de las agendas de política 
económica neoliberal de ajuste estructural y privatizaciones, acabaron perjudicando especialmente a la población más pobre y 
marginada, especialmente a las mujeres. Ellas son socialmente colocadas como garantes de la reproducción, siendo responsables 
por los niños sin guardería ni escuela y los enfermos sin hospital, así como de la seguridad alimentaria de la familia y de la provisión 
de agua en contextos de falta de saneamiento; también son quienes sufren con la falta de infraestructura de cuidados, así como de 
políticas de prevención de la violencia, entre otras. En este contexto de exclusión y precarización, se ha evidenciado un fuerte 
proceso de endeudamiento de la población, afectando especialmente a las mujeres. Así, el capitalismo patriarcal extractivista 
encontró nuevas formas de expandirse mediante la financiarización de la pobreza, extrayendo valor incluso de población más 
postergada. Los círculos viciosos de endeudamiento, que acaban comandando trabajo, se han convertido en los nuevos mecanismos 
de sujeción y servidumbre de la clase obrera superexplotada. El presente trabajo tiene como objetivo estudiar los procesos de 
endeudamiento de mujeres de ingresos medios y bajos en Brasil que, al tener un acceso limitado y condicionado al mercado laboral 
no pueden garantizar su propia subsistencia y la familiar, por lo cual acaban entrando en la lógica del endeudamiento a través de 
créditos y microcréditos, tanto para cubrir los costos de vida inflacionados, como para intentar iniciar alguna actividad por cuenta 
propia, inclusive precaria, que proporcione algún tipo de ingreso. 
Keywords: Capitalismo neoliberal, financiarización de la pobreza, endeudamiento, mujeres, Brasil 

 
WOMEN’S GROUPS CAN INCREASE ACCESS TO LIVESTOCK VACCINES AND VETERINARY SERVICES IN 
MACHAKOS TOWN SUB-COUNTY, KENYA 
Opondoh, Angela Adhiambo1; Muga, Geoffrey1; Oduma, Jemimah1; Muchibi, John2; Bagnol, Brigitte3; Kaluwa, Catherine1; 
Abdirahman, Faduma1; Kitoga, Kyatos1; Mbobua, Jeanette1; Miller, Beth4; Rosenbaum, Marieke5; Amuguni, Hellen5 
1University of Nairobi, Kenya; 2Embakasi Nairobi; 3University of the Witwatersrand, Johannesburg, South Africa; 4International Goat 
Association, Little Rock, Arkansas, USA; 5Cummings School of Veterinary Medicine at Tufts University, North Grafton, MA, USA 
This mixed-methods study examines how social capital in women’s groups can increase access to livestock vaccines and veterinary 
services in Kola and Kalama wards of Machakos town sub-county, Kenya. In Kenya, participation in women’s groups increases 
women’s bargaining power in their households, which is correlated with better outcomes for family and livestock health. The position 
of smallholder women farmers at the household level in Machakos town sub-county is complex and dynamic, and influenced by local 
culture and politics. Gender intersects with ethnicity, age, socio-economic status, education, and marital status to create patterns of 
disadvantage and marginalization from resources, including decision making. Men control most forms of capital except social capital, 
so women are limited to using their strong social networks to achieve their goals. These social networks can be targeted for 
interventional research aimed at increasing access to livestock vaccines and veterinary services. 
Keywords: women's groups, livestock vaccines, veterinary services, gender intersectionality, social capital. 
 
Gender dimensions of COVID-19 crisis in Japan: The impact on the world of work and well-being 
Otobe, Naoko 
Japan Society for International Development, Japan 
More than two years on, the world continues to face and now tries to live with the COVID-19 pandemic, as many countries continue 
to feel its multiple negative impacts. The virus has spread across the globe, leading to worldwide unprecedented crises of health, 
economy, work, and well-being. Globally there are over 448 million confirmed infection cases and the total number now has reached 
over 6 million deaths recorded, increasing to-date. Japan has seen relatively lower numbers of infections than other advanced 
economies with a total of some 5.7 million confirmed cases and over 26,000 deaths (at the time of writing). In general, when a crisis 
hits, those who are economically and socially vulnerable take a bigger blunt of negative impact, especially women. The on-going 
COVID-19 pandemic has had disproportionately negative socioeconomic impacts on women. As the infection numbers rose, the 
Japanese government triggered State of Emergency Declarations and has been implementing preventive measures, covering major 
metropolitan areas and neighbouring prefectures of Osaka and Tokyo and beyond. COVID-19 prevention measures have caused a 
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drastic economic slowdown (annual GDP growth rate of -4.5 and 1.6 per cent respectively for 2020 and 2021) with substantial negative 
impacts on the economy, the world of work, and well-being. Particularly, those who form the bottom rungs of the labour market – 
large majority are women in non-regular employment, have been more negatively affected. Furthermore, due to the closure of schools 
and many care institutions, many people staying home, as well as need to care for the sick, the burden of unpaid care work - mostly 
undertaken by women, has increased. Furthermore, suicides and reported cases of domestic violence against women have 
increased. Despite various support measures taken by the government, it is unclear how long the country would have to manage 
both protecting health of population, and sustaining the economy, the world of work, and well-being of people. The objectives of the 
paper are to: explore and analyze gender dimensions of the impact of COVID-19 pandemic on the world of work and well-being; and 
draw policy implications in Japan, reviewing relevant literature and analyzing published data. 
Keywords: COVID-19, gender, work, Japan 
 
‘Women as Warriors’: A Nuanced Story of Social and Solidarity Economy during Pandemic 
P. J., Christabell 
UNIVERSITY OF KERALA, India 
The COVID-19 pandemic could cost the global economy as much as $8.8trn (£7trn) in losses, or 9.7 percent of global GDP, putting 
half of humanity under some form of lockdown. Due to COVID-19, Indian society experienced the shutting of shops and schools and 
the unemployment rates went to 23.52 percent in urban areas and 24.95 percent in rural areas. Higher retail prices, combined with 
reduced payments, more and more households have to cut down on the quantity and quality of their food consumption, leading to 
severe threats to food security. In rural areas, the wages fell 40 to 60 percent, resulting in substantial female unemployment. Even 
though the governments at various levels tried to initiate measures to arrest the economic and social problems, survival during the 
pandemic phase was a tough job for the population. Across the country, various Social and Solidarity Economy organizations and 
enterprises (SSEOEs) play a commendable job for the benefit of the marginalized sections. One striking example can be observed 
in the case of Kudumbashree, the Kerala state’s poverty alleviation mission, which is primarily a women’s collective of 4.3 million 
women rendered their services to support the communities survive during the dark days of the pandemic. The paper explores how 
the social and solidarity economy acted upon community engagements to help the poor survive during the peak of pandemics in 
various parts of the country. The study uses textual analysis of reports and evidence from the various sources of Kudumbashree. In-
depth interviews with the facilitators and women members are also conducted to reach meaningful conclusions. The pieces of 
evidence point to the fact that Kudumbashree acted as an instrumental role in putting a fight in all respects including the preparation 
of protective materials (masks, shields, gowns, sanitizers, etc.) and extending disinfection services; physical and psychological 
support for the various vulnerable sections including the elderly population, differently-abled children, etc. in order to ensure the 
wellbeing of the public; running community kitchens for COVID affected population, migrant labourers and destitute; supplying 
groceries to ensure food security; ensuring effective communication as well as learning through WhatsApp and FM radio; and so on. 
In all the activities, women play a dynamic and reminiscent role to reach the vulnerable and most needy sections of society. In short, 
the women did play a causative role which can be termed as real warriors in the face of crisis. 
Keywords: Pandemic, Kudumbashree, SSEOEs, Social and Solidarity Economy, Community Kitchens, food security 
 
Declive en la satisfacción a través del curso de vida: género y conciliación del trabajo de cuidados y 
remunerado. 
Paez, Olinca1,2 
1INEGI, México; 2Universidad de Guadalajara 
La investigación explora las trayectorias de vida de hombres y mujeres nacidos entre 1962 y 1997 encuestados en 2017 en México 
(Encuesta Demográfica Retrospectiva), para analizar las diferencias por sexo en el grado de participación en las labores de cuidado 
no remuneradas en los hogares, la distinta inserción al mercado laboral, y la evolución de la satisfacción a través de cuatro periodos 
de la vida de las personas (infancia, adolescencia, juventud y adultez). Los niveles medios de satisfacción reportados, en general, 
son crecientes en la trayectoria de vida y no se perciben diferencias por sexo estadísticamente significativas. Sin embargo, cuando 
se estudia el riesgo de decrecimiento de la satisfacción de una etapa a la siguiente, las mujeres que se han dedicado en exclusiva 
al trabajo remunerado o al trabajo de cuidados (27% de todas las mujeres) son las más resistentes. Les siguen los hombres, 
independientemente de si concilian o no los dos tipos de trabajo. Finalmente, las más propensas al declive de la satisfacción en el 
curso de vida son las mujeres que en algún momento han tratado de conciliar vida familiar y laboral. Las variables que explican una 
mayor propensión a reportar niveles superiores de satisfacción (8, 9 y 10) son distintas en cada etapa de la vida y para cada sexo. 
En la infancia, por ejemplo, la presencia del padre duplica las probabilidades de una satisfacción alta, tanto para los hombres como 
para las mujeres, pero en la juventud esto ya no es relevante para los varones. Como puede suponerse, el trabajo remunerado y de 
cuidados en la infancia incide negativamente en la satisfacción con esa etapa de la vida, pero en la juventud y la adultez tienen un 
efecto positivo, aunque de impacto diferente según el sexo. Destacan entre los resultados de este análisis algunos cambios 
generacionales como una mejor percepción del bienestar en la infancia y una mayor implicación masculina en el trabajo de cuidados. 
Sin embargo, a través de todo el territorio mexicano se observa una brecha de género importante en el porcentaje de personas que 
en algún momento de su vida simultáneamente realizaron trabajo de cuidados y trabajo remunerado. 
Keywords: Conciliar, Cuidados, Curso de vida, EDER, Satisfacción 
 

Political Participation of Women and Gender-Based Violence 
Pal, Srishti; Singh, Jasmin; Javed, Sania 
Jesus and Mary College, Delhi University, India 
Violence against women is a deep-rooted global crisis. Almost one in three women (30% of women aged 15 years and above) have 
experienced physical and/or sexual intimate partner, non-partner sexual violence or both at least once in their life (WHO, 2021). 
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Utilizing the data for a large set of countries for the time period 2000-2018, the study on the prevalence of intimate partner violence 
and non-partner sexual violence, conducted by WHO, reveals that violence against women in low and lower-middle-income countries 
is disproportionately higher. Around 37% of the women living in the poorest countries have been subjected to physical and/or sexual 
intimate partner violence in their life. Despite concerted efforts at the international and national levels violence against women is 
pervasive and rampant. Gender based violence is a serious violation of human rights with strong repercussions for the victims, their 
families and society as a whole. India holds 140th position in the Global Gender Gap Index 2021 rankings, a loss of 28 places over 
the last year could be explained by deterioration on the front of political empowerment. As per the Global Gender Gap Report 2021, 
more than one in four women in India have faced intimate violence in their lifetime. National Family Health Survey-5 (2019-21) reports 
that 29.3% of ever-married women in the age group 18-49 have experienced spousal violence. In addition, 3.1% of the women in this 
group have experienced physical violence during pregnancy. 1.5% of young women aged between 18-29 have experienced sexual 
violence by 18 years of age. In 2012, Iyer and Mani in their paper argued for higher female political representation. They established 
that the introduction of mandated female political representation led to a statistically significant rise in the documented crimes against 
women in India, due to higher reporting of crime. They also find that the presence of women in the local governments rather than 
leadership posts at higher levels have a stronger impact on reporting of crime. The authors were motivated to undertake a similar 
study to evaluate the impact of the increase in women’s political representation on gender-based violence by comparing the political 
representation of women at the state level and local councils with the reporting of crime against women. Additionally, the authors aim 
to explore the existing status of women in politics and leadership in India and suggest ways to improvise their electoral and non-
electoral engagement . 
Keywords: Political Representation of Women, Gender Based violence, Domestic violence 
 
Beyond GDP: A conversation across movements and academia towards feminist, decolonial, and racially 
just alternatives to GDP 
Chair(s): Simeoni, Crystal (NAWI Collective) 
Presenter(s): Pheko, Lebohang (Trade Collective), Rodriguez, Corina (Development Alternatives with Women for a New Era 
(DAWN)), Kinoti, Wangari (ActionAid), Ghosh, Jayati (University of Massachusetts), Berik, Gunseli (University of Utah) 
COVID-19 has underscored the need for a new economic paradigm. This in large part requires shifting our understanding of ‘progress’ 
beyond the most commonly used economic metric of Gross Domestic Product (GDP), and measuring what matters most to humans 
and all sentient beings. GDP’s narrow focus on productivity, profit and accumulation overlooks the significant yet invisible informal 
and unpaid labour provided largely by women, ignoring the deep inequality and injustice experienced by many, especially women in 
the Global South and from racialised groups. Of increasing concern is the failures of GDP to consider wellbeing, environmental 
damage or distribution of wealth. Meanwhile, feminist economists and movements have long called for alternative economic metr ics 
that aren’t premised on orthodox, colonial economics and that measure the genuine wellbeing of people and planet. What is currently 
counted, and the very concepts that underlie the dominant economic model, are increasingly being called into question by a growing 
movement centred on finding and instituting GDP alternatives in the Global South and North. Progress towards a socially just, feminist 
economy can be seen as one in which wellbeing economy is measured by actual and perceived improvement in the wellbeing of its 
people and the health of its environment rather than solely relying on endless growth in GDP and Foreign Direct Investment. This 
requires the development of new conceptualizations of what constitutes an economy and its networks, in combination with local, 
national, regional and global markets, industries and value chains. This interdisciplinary roundtable will bring together feminist 
economists and feminist civil society, to collectively explore what a feminist, decolonial and anti-racist approach to GDP looks like, 
where movements towards such GDP alternatives are happening in the Global South and North, and the potential and nature of these 
movements to give real political weight to alternatives to GDP. It will share insights from Oxfam’s scoping research on these questions 
and provide a timely opportunity to re-think scenarios that move women and other oppressed groups from a problematic fixation of 
dominant economic measures on endless growth, into transformative power towards a more just and sustainable post-pandemic 
world. 
Keywords: GDP, wellbeing, care economy, feminist movements 
 
When domestic service enters the platform economy: An analysis of challenges and opportunities in 
Argentina 
Pereyra, Francisca1; Poblete, Lorena2; Tizziani, Ania1; Poggi, Cecilia3 
1Universidad Nacional General Sarmiento, Argentine Republic; 2Universidad Nacional San Martin, Argentine Republic; 3Agence 
Française de Développement, France 
In Argentina, as in the rest of Latin America, domestic service constitutes an utmost important source of female employment. However, 
it is also a highly precarious occupation where informality tends to prevail. The lack of registration has especially impacted this sector 
during the Covid-19 crisis, mainly through massive job losses. In this context, the platform economy has slowly but steadily expanded 
in the domestic work sector –both in Argentina and in the region in general-. The presentation deals with the effect of platform labour 
on this traditionally relegated activity, paying particular attention to opportunities and challenges for workers involved. The universe 
of digital platforms in the domestic service sector is heterogeneous - with varying business models - and, therefore, its effects on 
workers are dissimilar. This diversity of experiences has received some scholar attention in developed countries but still remains 
understudied in Latin America. The study aims to contribute in this respect, by analysing the case of Zolvers, the only digital platform 
for domestic workers in the Argentina which connects workers with employers (for covering salaried job positions). It uses both in-
depth interviews and a survey with platform domestic workers collected between July 2020 and March 2021 in the Buenos Aires 
Metropolitan Area. Firstly, the analysis compares the relatively high levels of registered contracts attained by the platform to those of 
the sector in general. The article delves into the reasons behind this phenomenon, which are strongly associated with the company’s 
business model, paying attention to how workers experience the situation. The analysis also considers the role that registration played 
amidst the onset of the pandemic in terms of job stability. Secondly, the presentation weights the pros and cons of the fragmentation 
of work schedules propitiated by the platform through its offer of short-hours jobs. Thirdly, it explores the ambiguous effects of this 
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platform’s opaque scoring mechanism. The article concludes with some reflections on the needs for regulation observed for this type 
of labour modality, while pointing out some good practices that could be replicated by other platforms and intermediaries in the sector. 
Keywords: domestic service, platform economy, formalisation, labour conditions, Argentina 
 
Singularidades del cuidado de adultos a partir de la pandemia COVID19: un estudio sobre perfiles y 
trayectorias laborales de mujeres cuidadoras 
Pertusi, Juliana1; Nieva, Dora2; Millán Cruz, Noelba3; Gonzalez, Paulina4 
1Flacso, Argentina, Argentina; 2Universidad de Salta; 3Universidad del Tolima; 4Red Genero y Comercio 
El estudio "Singularidades del cuidado de adultos a partir de la pandemia COVID19: un estudio sobre perfiles y trayectorias laborales 
de mujeres cuidadoras" busca dar cuenta de los sentidos, las particularidades y las dinámicas del cuidado de adultos mediado 
principalmente por mujeres cuidadoras. Del mismo modo, procura recuperar sus trayectorias laborales para reflexionar sobre las 
características que asume el cuidado como actividad y el impacto que implica en la vida de las personas. 
En esa línea, el cuidado es el eje vertebrador de las dinámicas socioeconómicas de los hogares y existe la idea naturalizada que es 
una responsabilidad esencialmente femenina. Desde ese lugar y, más allá de esfuerzo económico que implica, las redes de 
reciprocidad adquieren un rol preponderante para las familias a la hora de elaborar estrategias que faciliten el acceso al mercado de 
cuidados. Sin embargo, es hora de pensar al cuidado como un derecho y a la vez como una responsabilidad común. Desde esta 
perspectiva, tenemos derecho a ser cuidados y también el derecho a no querer cuidar. Por eso, es fundamental generar redes de 
contención, concientización y políticas públicas que garanticen ese bien como derecho y, a la vez, el acceso a un cuidado más 
democrático. Situación que nos interpela y nos obliga a cuestionarnos sobre quienes son quienes cuidan y cómo es ese cuidado. 
Por otra parte, y desde el punto de vista del contexto histórico y también coyuntural, la crisis mundial por la pandemia de COVID19 
puso de manifiesto la centralidad de los cuidados en la sostenibilidad de la vida y, al mismo tiempo, la necesidad de jerarquizarlo, 
profesionalizarlo, corresponsabilizarlo y democratizarlo. En este sentido, la propuesta metodológica de este estudio aborda un diseño 
de corte cualitativo de la mano de la construcción de un estudio de caso, el cual incorpora a las cuidadoras como unidad de análisis. 
Así, el estudio aborda etnografías híbridas multi - situadas, tanto en el espacio tradicional como en el virtual, y localizadas en distintos 
puntos del territorio Latinoamericano. La idea es, a partir de la singularidad del fenómeno estudiado, expandir las conclusiones a un 
nivel macro y así lograr generalizaciones. También, este diseño incluye grupos focales y entrevistas semiestructuradas para la 
generación de datos, los cuales que fueron triangulados en su análisis con información estadística proveniente de distintas fuentes 
oficiales. Finalmente, para recuperar las trayectorias laborales se desarrolla la técnica de relatos de vida. 
Keywords: Trabajo. Cuidados. Mayores. Democratización 
 
Bio Politics, Bio Racism , Bio Power and the impacts on Black Women and Black lives during COVID 19 
Pheko, Lebohang Liepollo1; Kachingwe, Nancy2 
1Trade Collective, South Africa; 2South Feminist Futures 
The deep disparities resulting from class, caste, social and gendered marginalisation during the pandemic crisis have further widened 
pre-existing socio-cultural, economic, and political inequalities within countries, communities and widened gendered social 
stratifications. It represents a reality steeped in “radical inequality, nationalism, and capitalist exploitation (that found) ways to 
reproduce and strengthen themselves within the pandemic zones” (Lorenzini, 2020). In many countries, the pandemic crisis 
dispensed a perfect occasion for neo-orthodox states to impose quasi authoritarianism on the population, dispensing of many 
democratic obstacles under the pretext of public health security, and governing the population as pure fodder devoid of humanity. 
Many Northern explicitly retreated into racist exclusions, exemplified during after the discovery of the omicron variant. The state's 
ability to control, confine, and potentially exterminate the least valued, typically working class or non-waged , non-white communities, 
has also been starkly epitomised during the covid pandemic. The complex of social, political and economic challenges generated by 
the coronavirus pandemic is a reference example of the practical realisation of the concept of biopolitics particularly where states 
have retreated from their role as providers as basic social protection & services, leaving women to subsidise their functions. The 
forms of biopolitics dictated by the pandemic is a performance of toxic bio-power by the state. Yet not all humanity is regarded as 
equal and this has been illustrated through international relations, political economics, migration policies and international health 
governance. This is linked with constructs of bio-racism, bio colonialism and the deeply violent nature of states’ relationships with 
women. The international health-care community, besides having the role of questioning economic protectionism in view of life 
preservation, ought to expand its analysis of the COVID-19 pandemic to understand what is happening in historically dispossessed 
regions of the global south ,in particular, to decolonise knowledge and fully apprehend geopolitical and territorial particularities. Instead 
, troubling patterns of racially skewed distribution of health&vaccine access are being enforced. The scenes of death throughout 
COVID-19 highlight that those whose lives were perceived as worthless by the state before the pandemic continued to be perceived 
this way during the pandemic and will continue to be after the pandemic is over. These will continue to be Black and Brown women, 
elongating the structural racism and sexism that international relations have practised. 
Keywords: biopolitics, bioracism, international relations, health governance, structuralviolence 
 

Women Workers in a South Indian Tea Estate: A Time-use Survey 
Philipose, Anu Mariam 
University of Hyderabad, India 
In a typical tea-estate in the hills of Munnar, Kerala, India, the workers who harvest the tea leaves are at the bottom of the tea-
commodity chain, overwhelmingly represented by women who belong to migrant, caste minority groups. They are assigned long and 
strenuous working hours in the tea estates in their specialized task as tea leaf-pluckers, which has been noted in available literature. 
However, what is often missed is the component of unpaid work performed by these workers outside their job description and any 
discussion regarding their time poverty. The paper employs a Time-Use Survey of 30 households within the premises of the tea 
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estates, using a combination of time-dairy format and in-depth interviews to record the list of activities performed by the women 
workers to understand their nature of work and multitasking of activities. The data was then analyzed to measure the extent to which 
women in low-income households are time poor and how they perceive their daily activities. Spread over a period of one year, the 
study tried to account for differences in the seasonal work pattern and on their off-days from paid work. Their precarious financial 
situation puts more demand on the women to constantly work to earn the necessary/minimum income to keep their household afloat. 
Even amongst those heterosexual households where both the partners are employed, the intra-household distribution of chores has 
been lop-sided, making women mostly responsible for unpaid work. The study found that while the women in the households mostly 
worked for longer hours in their paid jobs and earned higher incomes than their partners, there was no reduction in their share of care 
activities and chores related to the maintenance of the household. The women in these households mostly internalized this ‘need to 
work’ and over-exerted themselves to finish both paid and unpaid activities on a daily basis. The exploitation of their labour power by 
the commodity chains of (tea) production, rigid patriarchal norms of the society and the absence of alternate state support systems 
restrain these women workers, in an intersectionality of oppressions, leaving them with no choice, and trapped in a vicious cycle of 
work burden. 
Keywords: Time-use Survey, Unpaid Work, Intersectionality, Household Division of Work 
 
The effects of voluntary SDG n. 5 disclosure on gender equality achievement at board level 
Pisciella, Arianna 
HEC Lausanne, Switzerland 
Purpose: The aim of this study is to assess the role of SDG disclosure on SDG-related achievement. This is done by comparing 
companies that mention the specific SDG n. 5 about “gender equality” in their sustainability reports, with companies that do not and 
testing the average difference with respect to the achievement of the SDG n. 5 main target indicator over time: the percentage of 
female workers in managerial positions.  
Design/methodology/approach: Using a sub-sample of the EU STOXX 600 stock index, we build a dataset spanning over the period 
2010-2020. Through sustainability reports’ content analysis, we distinguish between “SDG n. 5 disclosers” and “non-SDG n. 5 
disclosers”. A Difference in Difference design is adopted to calculate the average difference in terms of female representation in 
managerial positions between the two groups. 
Findings: The empirical findings demonstrate that SDGs disclosure positively affects SDGs performance. 
Research limitations/implications: We find that general disclosure of the SDGs framework has a positive impact on the percentage of 
women employees but not on women managers. Instead, SDG n. 5 specific disclosure positively influences the percentage of female 
managers and executives. 
Practical implications: We demonstrate that SDG n.5 disclosure can be a useful tool for firms to monitor their progress and 
achievements over time. 
Social implications: We contribute to the stream of research about gender equality in the private sector. 
Originality: The manual content analysis of sustainability reports builds an unique dataset. 
Keywords: Sustainable Development Goals, Female representation, Managerial positions 
 
Financial Literacy, Inclusion, and Women Empowerment: A Cross-Country Study Using the PISA Data 
Polato Fava, Ana Claudia1; Lyons, Angela2 
1Federal University of ABC - UFABC, Brazil; 2University of Illinois at Urbana-Champaign 
Access to means that provides basic needs and agency is a human right (Sen, 2000). Recently, the digital transformation of financial 
services has raised concerns that gender gaps related to financial inclusion and economic empowerment may be widening globally. 
Gender gaps in financial literacy are well documented in the literature (e.g., Agnew & Harrison, 2015; Bucher-Koenen et al., 2016; 
Cupák et al., 2018; Lusardi & Mitchell, 2008; Robson & Peetz, 2020), with evidence that gender gap in literacy starts at an early age 
(e.g., Bottazzi, & Lusardi, 2020; Agnew et al., 2015). This study uses data from the 2018 Programme for International Student 
Assessment (PISA) survey to investigate how the relationship between financial literacy and financial inclusion among young adults 
differs by gender, including access to and usage of both traditional and digital financial services. The 2018 PISA is novel in that it 
asks middle and high school students a comprehensive set of questions about traditional financial knowledge and behaviors, including 
digital financial knowledge and behaviors, not asked in previous survey years. To our knowledge, we are among the first to use these 
data. We define financial literacy using three metrics: (1) a unidimensional metric for whether students completed a subject or course 
related to money management; (2) a multidimensional financial knowledge index based on students’ responses to whether they had 
knowledge of 15 different financial literacy concepts; and (3) a financial task index which captures how often students had encountered 
different financial-related tasks in their school lessons in the last 12 months. We define financial inclusion along two core dimensions: 
(1) access to and usage of traditional and digital financial products and services (including conducting financial transactions via formal 
bank accounts, payment/debit cards, mobile applications, mobile payments, and online shopping); and (2) confidence and ability to 
complete a comprehensive set of financial and digital financial behaviors. The paper relates to two recent strands in the literature: 
one that incorporates social norms and behavior to explain the gender gap in financial literacy (Bottazzi, & Lusardi, 2020; Robson & 
Peetz, 2020), and another that relates digital financial behavior and literacy (Andreou & Anyfantaki, 2019; Bannier et al., 2019; Lyons 
& Kass-Hanna, 2021, 2022; Lyons, Kass-Hanna, & Fava, forthcoming). While financial literacy is related to financial outcomes for 
both boys and girls, improving financial literacy and financial inclusion of women will require addressing societal barriers faced by 
young girls, demanding policy interventions. 
Keywords: Financial Inclusion, Financial Literacy, Gender Gap, Financial Education 
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Going beyond female-headed households: Household composition and gender differences in poverty in 
South Africa 
Posel, Dorrit1; Hall, Katharine2; Goagoses, Linekela3 
1University of the Witwatersrand, South Africa; 2University of Cape Town; 3Genesis Analytics 
In recent decades, South Africa has experienced low and declining marriage rates, the decoupling of marriage and child-bearing, and 
continued patterns of individual migration that separate families (Hunter 2010; Posel and Casale 2013; Posel and Rudwick 2014; 
Posel 2020). In this study, we use national micro data to document attendant changes in household composition, viz. a rise in 
households that are ‘female-dominated’ in that all resident adults are female, and in households that are ‘male-dominated (all resident 
adults are male). In exploring these trends, we consider also the advantages of this household classification for comparing gender 
differences in access to resources. An intractable problem for feminist economics is to distinguish the economic status of women and 
men beyond the labour market. This is because some degree of resource sharing occurs within households, between those who earn 
or receive an income and those who do not. However, the extent of sharing is unknown, making it very difficult to identify individual 
resource access. Consequently, it is not possible to differentiate between the economic status of women and men who live in the 
same household. To explore gender differences in economic status, a typical approach is to distinguish among households according 
to the gender of the household head. Information on household headship is regularly collected in household surveys, helping to 
account for the appeal of this classification. However, because headship is self-identified by respondents (or even assigned by the 
enumerator), what makes someone the household head may differ across cultures and contexts (Rosenhouse 1989). Together with 
considerable heterogeneity among female- and male-headed households, and the possibility that households are not hierarchical, 
this classification has been criticised as a blunt instrument with which to explore gender differences in resource access (e.g. 
Rosenhouse 1989; Varley 1996; Budlender 2003; Chant 2003; Budlender and Lund 2011). The way in which we categorise 
households avoids most of the problems associated with the gender of the head: female- and male-dominated households are specific 
subsets of female and male-headed households, but their identification does not require information on headship; it makes no 
assumptions about the nature of decision-making within households; and including adults of only one gender sharpens comparisons 
of how economic status varies by gender. 
Keywords: female dominated households; gendered poverty; South Africa 
 
Gender Gaps and Family Policies in Latin America 
Querejeta, Martina1,2; Parada, Cecilia1; Galván, Estefanía1; Salvador, Soledad2 
1Facultad de Ciencias Económicas y de Administración, UdelaR, Uruguay; 2Centro Interdisciplinario de Estudios sobre el 
Desarrollo, Uruguay 
Gender equality in the labor market remains a difficult challenge in Latin America. Recent literature shows that child penalt ies play 
an important role in explaining the remaining gaps, and while policies to address gaps related with motherhood were introduced in 
recent decades, evidence of its effects is still scarce. This paper presents comparable evidence on the adoption of family legislation 
in 15 Latin American countries and discusses its relationship with the evolution of the gender gaps on labor market outcomes as well 
as with the prevailing gender norms. We document that from 2000 to 2019 almost all countries have implemented reforms that 
increased the weeks covered by maternal leave, paternal leave or childcare. These policies were accompanied by decreasing trends 
in employment and earnings gaps and with more progressive perceptions on gender roles. Following a similar approach to that of 
Olivetti & Petrongolo (2017), exploiting the variations over time and controlling for country and year fixed effects, we find that an 
increase in the weeks covered by maternal and paternal leaves has a positive effect on female employment. Our findings further 
suggest that there are relevant heterogeneities in place. Leave policies play a stronger role in increasing female employment and 
reducing employment gaps in those countries which depart from a more limited initial adoption of family policies and with more 
traditional gender attitudes. On the contrary, for countries with more progressive gender attitudes we find significant effects of family 
leaves on the reduction of income gender gaps. 
Keywords: Family policies, maternal leave, gender gaps, developing countries 
 
Staking Our Claim: Resourcing For A Feminist Agenda 
Rajan, Anuradha; Purkayastha, Debdatta; Ghosh, Anupriya 
South Asia Women Foundation India, India 
The COVID-19 pandemic had a clear and distinct gendered face, as women, girls and trans* persons especially from marginalised 
communities were disproportionately affected. As a women’s fund, South Asia Women Foundation India (SAWF IN) undertook a 
scoping study to deepen understanding around the gendered effects of the pandemic and resourcing needs emerging in communities. 
Objectives 

• To evolve a feminist agenda for social justice that captures and brings attention to thematic areas and institutional support 
needed to nurture organisations led by women and trans* persons 
• To build a case for indigenous and other resource flows for much-needed social-justice and movement-building work 
• To substantiate the value of promoting leadership of women’s and trans* persons groups in conceptualising, designing, 
and executing programmatic efforts. 
Brief Narrative and Justification 

The study consisted of a desk review of 39 research studies, policy briefs, and academic papers; and a field research conducted 
online with 47 grassroots women and trans* persons organisations across India. Another scoping process is currently underway to 
delineate a feminist funding agenda for resourcing trans* persons led initiatives. 
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The key insights of the scoping study on the gendered effects of the pandemic are organised along two frames (a) Immediate and 
visible gendered effects of the pandemic, as well as long term, sequential effects (Agarwal, B. 2021) and (b) Practical and strategic 
gender needs (Molyneux, M. 2003 and Moser, C. 1989). Some of the key thematic areas that emerged included: 

• Interventions that enable women and trans* persons to own and control economic, political, and digital resources 
• Building sustainable livelihoods, economic and food security in urban and rural settings 
• Building leadership and supporting approaches that place decision making of the change agenda in the hands of women 
and trans* persons, reinforce collective vision and enhance resilience 
• Rebuilding local and transregional knowledge systems between women’s and trans* persons collectives 
• Advancing technology, enhancing control over digital resources, and bridging physical movement building work with digital 
efforts 
• Strengthening networks, intensifying women’s and trans* persons mobilisation, solidarity building and consciousness 
raising work towards gender transformative change 

The study highlighted strategies of making resources more approachable to the groups, enabling spaces for collaborative discussions 
and facilitating flexible and inclusive funding models. It also highlighted the need to focus urgently on economic resilience building 
through livelihood interventions led by women and trans* people. 
Keywords: resourcing, feminist agenda, gender transformative work, enhancing resilience 
 
Unpacking Women’s Work in India: The Dynamics of Time-use and Social Location 
Rajeev, Aishwarya 
Dr. B. R. Ambedkar University Delhi, India 
With the onset of the Covid-19 pandemic and ‘work-from-home’ becoming the ‘new normal’, the household emerged as a site of work, 
production and reproduction, with an increasing burden of unpaid work on women. In India, Chauhan (2020) has shown that during 
the pandemic the burden of unpaid domestic work fell largely on women owing to the sexual division of labour. Similarly, informal 
women workers were faced with precarity due to the lockdown as well as an increase in domestic work (Chakraborty, 2020). This is 
closely linked to questions of time-poverty, which is a serious impediment for women, since it also adds to their double/triple burden 
(Elson, 1995; Moser, 1993). This has been corroborated by estimates from the India Time-Use Survey 2019 as well, where women 
were found to spend less time on leisure and other such activities due to the combined burden of paid and unpaid work (Sinha & 
Rajeev, 2021). As Ghosh (2020) has pointed out, this can manifest in the most banal ways like lack of time for leisure activities, but 
it also has more severe repercussions like affecting women’s ability to participate in paid work. Sinha and Mitra (2021) have argued, 
in the context of the Covid-19 pandemic, that as governments cut down on social expenditures, women bear the brunt of filling the 
vacuum left by the withdrawal of such services, thereby leaving them with lesser time for paid work. This burden also intersects with 
existing inequalities based on social locations like caste and class. Therefore, this paper explores how women’s time-use in various 
activities (paid and unpaid) is intricately linked to their social location. Drawing from 40 in-depth semi-structured interviews in India, 
from the States of Delhi and Kerala, it situates women’s work as a continuum ranging across paid, underpaid and unpaid work, with 
each element influencing each other. It is observed that women across caste and class had varying perceptions regarding their time-
use not only in paid work, but also in unpaid activities and leisure time. This paper also discusses the burden of simultaneous activities 
on women, showing that traditional quantitative time-use surveys, albeit useful, fail to bring out such underlying details of women’s 
time-use. In doing so, the paper aims to account for some of the qualitative and intersectional nuances of women’s time-use on the 
continuum, in order to contribute to a more inclusive and socially just articulation of women’s rights. 
Keywords: Time-use, Women's work continuum, Social location, Intersectionality, India 
 
Bargaining within migrant-sending households: Evidence from Indonesia 
Randolph, Hannah L. 
American University, United States of America 
Collective models of the household represent household decisions as the outcome of a bargaining process, but little is known about 
how this process plays out in the context of migrant-sending households and remittances. If migrants prefer greater investment in 
children and future consumption, then factors that improve migrants’ ability to enforce agreements with sending households should 
increase these investments. This paper evaluates the role of communication in bargaining between migrants and households by 
testing whether or not communication reduces the probability that household members 10-22 are in the labor force. Using instrumental 
variable analysis of cross-sectional data from Indonesia, I find evidence that greater communication between migrants and 
households significantly reduces the probability that members 10-22 work. Consistent with a bargaining model, the effects of 
communication are greater at higher levels of remittances. I also find evidence to suggest that characteristics of the household 
member that makes decisions about remittances play an important role in bargaining over remittances. These results support the 
idea that households bargain with migrants over the use of remittances, and suggest some important avenues for further research 
into the dynamics of sending household decision-making. 
Keywords: International migration, remittances, household bargaining, sending households, Indonesia 
 
A Feminist Green New Deal - Macroeconomic considerations in building a Green Caring Economy 
Chair(s): Reis, Sara (Women's Budget Group, United Kingdom) 
Presenter(s): Himmelweit, Susan (The Open University / UK Women's Budget Group), Onaran, Ozlem (University of Greenwich), 
Calvert Jump, Robert (University of Greenwich), Howard, Marilyn (University of Bristol / UK Women's Budget Group), Nikolaidi, 
Maria (University of Greenwich) 
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Proposals for a Green New Deal to reform national economies while dramatically reducing CO2 emissions have been in development 
around the world for over a decade. There are now a range of groups advocating a Green New Deal and plans share a commitment 
to a ‘just transition’ and to a ‘green economy’. However, until recently Green New Deal proposals have paid inadequate attention to 
gender and intersectional inequality and until recently there has been insufficient critical engagement with environmental and climate 
policies by mainstream feminists. The climate crisis necessitates urgent action to transform our economy and society. Globally, 
women face increased vulnerability to the impacts of climate change, due to their different and unequal social roles and status. At the 
same time, we are witnessing a care crisis in many countries, with millions of people going without the care support that they need, 
and with formal childcare out of reach of many families, with repercussions for children’s life chances and women’s economic 
opportunities. This panel will explore the changes required for a transition to an economy centred equality and environmental 
sustainability. As the Women’s Budget Group’s Commission on a Gender-Equal found in 2020, a caring economy is key to gender 
equality. Alongside investment in transitional physical infrastructure for environmental sustainability, we need the social infrastructure 
to be able to have an economy centred on well-being, care and equality. The papers will focus on the necessary sectoral and 
behavioural changes (e.g. a reduction in consumption in goods and services, a change in travelling habits, the expansion of care 
sectors, etc), alongside the fiscal and monetary tools to fund this ambitious but feasible transition to a green caring economy. The 
papers focus on policies needed in the UK as a case study but the findings and methodologies will be adaptable and applicable to 
other national contexts. 
Keywords: care economy, feminist green new deal, equality, well being, feminist green solutions, feminist macroeconomics 
 
Is health insurance a barrier to women's entrepreneurship? Evidence from state infertility insurance 
mandates in the United States 
Ren, Meiqing 
University of Illinois at Chicago, United States of America 
Approximately 1 in 8 couples have trouble getting pregnant or sustaining pregnancy in the United States. Despite the recent 
technological development and increased usage of infertility treatments, medical treatment for infertility problems remains extremely 
costly. To address a perceived need for coverage, to date 19 states in the United States have enacted some form of the infert ility 
insurance mandate. In this paper, I investigate the impact of state infertility insurance mandates on women's entrepreneurship. Using 
a triple-difference approach applied to data from March Current Population Survey, I find that state infertility insurance mandates 
decrease the probability of being an entrepreneur among older women of childbearing age. I find a larger negative effect on women's 
entrepreneurship for those without spousal coverage than for those with spousal coverage. My results show suggestive evidence of 
“entrepreneurship lock” implying that increased health insurance demand discourages women from pursuing self-employment which 
widens the gender gap in entrepreneurship. 
Keywords: Infertility, Insurance mandates, Entrepreneurship, Self-employment, Health insurance 
 
Gender and Economic Impacts of COVID-19 in Sub-Saharan Africa 
Richards-Melamdir, Morgan Anne1; Reed, Holly E.2 
1City University of New York Graduate Center, United States of America; 2Queens College, City University of New York 
While the COVID-19 pandemic has been less deadly in Africa than in other contexts, the high level of existing precarity means the 
consequences were still severe, especially in terms of disruptions to livelihoods. Further, a small but growing body of literature has 
documented gendered differences in these consequences. This study contributes to this line of research by exploring the extent to 
which COVID-19 restrictions had a different effect on men and women’s employment, food insecurity, and loss of business income 
in Burkina Faso, Ethiopia, Malawi, Nigeria, Uganda. To capture the degree of COVID-19 public health restrictions, we used the 
Stringency Index from the University of Oxford’s COVID-19 Government Response Tracker. We combined this measure with variables 
on economic status and personal and household characteristics from the World Bank Living Standards Measurement Study (LSMS)-
Supported High-Frequency Phone Surveys on COVID-19. Conducted approximately monthly between April 2020 and June 2021 with 
a national household sample, the surveys supplied between six and eleven suitable waves per country and 1,700 to 3,200 
respondents, 20-50 percent of whom were women. The outcomes of interest included whether or not respondents: 1) engaged in any 
income generating activities in the last seven days, 2) ran out of food in the last 30 days because of a lack of resources, and 3) had 
lower non-farm business income than before the pandemic. We used random effects logistic regressions to accommodate the panel 
data and binary outcome variables. Across the five countries, the stringency index was significantly associated with lower probability 
of employment and higher probability of food insecurity and loss of business income. However, this experience was largely shared 
by men and women, as the effect of the stringency index on these outcomes was the same for men and women. Thus, unlike in rich 
countries, women in these countries did not reduce their engagement in work more than men in order to cope with increased care 
burdens. Likely as a consequence, changes in business income and food insecurity were similar for men and women. Given the 
ongoing economic precarity of families in sub-Saharan Africa, women may not have been able to scale back paid work to 
accommodate changes in care work burdens. It seems likely that women experienced a more intense double burden of continuing to 
maintain (or resume) income generating activities while adapting to increased unpaid labor from having family members home instead 
of at work and school. 
Keywords: COVID-19, gender, employment, income, food insecurity 
 
Políticas fiscales frente a la crisis Covid19 y desigualdades de género: Aprendizajes desde Argentina para 
pensar opciones transformadoras 
Rodriguez Enriquez, Corina Maria1; Méndez Santolaria, Noelia2; Giosa Zuazua, Noemi2; Brown, Brenda3 
1CONICET-CIEPP-DAWN, Argentina; 2CIEPP, Argentina; 3CONICET, Argentina 
La crisis del Covid19 tuvo consecuencias no sólo sanitarias, sino también económicas y sociales. Como hacía mucho no se veía, 
los gobiernos del mundo reaccionaron con políticas públicas específicas que buscaron atender la situación. En este trabajo 
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analizamos el caso específico de Argentina. Utilizando una metodología específicamente diseñada de manera conjunta por OIT y 
Onu Mujeres, ponemos el foco en las implicancias para las desigualdades de género de los paquetes de estímulo fiscal y analizamos 
un conjunto de políticas en las dimensiones de: medios de sustento, protección social, seguridad alimentaria e infraestructura social 
básica. El análisis busca indagar sobre los aspectos de esas políticas que presentan un potencial transformador y reflexiona sobre 
las condiciones, estrategias y procesos que serían necesarios para sostenerlas y expandirlas para lograr una recuperación con 
igualdad. 
Keywords: CRISIS, POLITICA FISCAL, ARGENTINA, POLITICAS PUBLICAS 
 
Another turn of the screw: Exploitation of female workers by digital platforms in the sector of home care 
Rodriguez-Modrono, Paula; Agenjo-Calderon, Astrid; Lopez-Igual, Purificacion 
Pablo de Olavide University, Spain 
Work on digital platforms occupies a relevant place in the debates on the impacts of the fourth Industrial Revolution and the future of 
work. Covid-19 has accelerated the expansion of digital platforms. However, studies have been very focused on delivery platforms, 
with few studies on digital platforms in the sector of home care and cleaning services, where women, particularly migrant women are 
the majority of workers. These platforms are growing rapidly, due to an increasingly ageing population and the insufficient supply of 
affordable care services. Based on the analysis of in-depth interviews with workers, clients and managers of digital platforms in the 
care sector in Spain, this study explores the main characteristics of the work and the new processes of labor exploitation. The analysis 
shows that platforms take advantage of gender, ethnic and national inequalities to access a workforce with little agency. The 
introduction of digital technologies facilitates firms to elude any contractual relationship and responsibility with the workers. If domestic 
female workers have always been one of the most precarious and least valued occupations, digital platforms have managed to further 
increase the levels of workers’ exploitation. 
Keywords: digital platforms, gig work, care, migrant workers, long-term home care 
 
The evolution of the earnings gap within couples over time ? a life-course perspective 
Romeu Gordo, Laura1; Dieckhoff, Martina2; Mertens, Antje3; Gash, Vanessa4 
1German Centre of Gerontology (DZA), Germany; 2Rostock University, Germany; 3Berlin School of Economics and Law (HWR), 
Germany; 4City University of London, UK 
Research on earnings inequalities in heterosexual couples has shown that women tend  to  earn  substantially less than their male 
partners (e.g.Bianci  et  al. 1999; Estevez-Abe 2008; Dotti-Sani 2015) and also  that  these  inequalities  have  been  quite 
consistent over time and resistant  to  institutional  change. We investigate how earnings inequalities evolve with duration of couples 
cohabiting relationships based on  German data.  We also examine the role of education and whether different patterns can be 
observed for different cohorts. We observe that there is an income gap (to the female partners disadvantage) at the outset of  the 
cohabitation phase of their relationship. This gap is the same for couples that remain childless and those that start their cohabitating 
relationship childless, but notably higher  for  those  couples  that start cohabiting as parents. The results show that for those who 
stay childless and those who started cohabitation with a child, the partner pay gap does not increase or decrease over time. For 
those couples who started childless and then became parents, women’s disadvantage grows with relationship duration. In a second 
step, following on from Brüderl et al. (2019) the paper also provides an analysis of the effect of having children.  We do this through 
the application of a fixed-effects regressions with a dummy impact function of the effect of having a child on the partner pay 
gap.  The unit of observation is, as before, all observations of a couple since moving in together, and here we observe couples up to 
5 years after  having had the first child since moving in together. The findings of these analyses again confirm the strong effects of 
having a child on the income gap.  While in couples where the male partner is more educated, the gap keeps 
growing  after  the  birth  of  the  first  child,  in educationally homogamous couples  the  increased  gap after childbirth is 
maintained. In couples where she  is  more  educated, however, the gap declines again to pre-birth levels  after  some  years . 
Keywords: Partner Pay Gap, Inequality 
 
Modelo del Factor productivo del trabajo de cuidados no remunerados 
Ruiz Blum, Roberto 
Universidad de Guayaquil, Ecuador 
La presente investigación, tiene como objetivo aportar en la discusión teórica, sobre el trabajo de cuidados no remunerados, 
concretamente su función como factor de la producción. Trabajo realizado principalmente por las mujeres, tanto para el sostenimiento 
de la vida y la economía en su conjunto y que han adquirido una nueva dimensión en el contexto de la pandemia del Covid-19. Para 
la formulación del modelo del factor productivos de los cuidados se recurre a los aportes teóricos de la economía feminista, la cual 
parte del cuestionamiento de los postulados de la economía ortodoxa predominante en el análisis de los Factores productivos. 
Principalmente las aproximaciones teóricas realizada por Antonella Picchio sobre el “Enfoque Macroeconómico Ampliado de las 
condiciones de vida. Con la finalidad de incluir la variable del trabajo de cuidados no remunerados, en el modelo de factores 
productivos se utiliza una serie de datos de la economía ecuatoriana denominada, cuenta satélite del trabajo no remunerado de los 
hogares comprendida, en el periodo 2007-2017. Se concluye que el trabajo de cuidados no remunerados es un factor de la 
producción, que no es considerado en el análisis ortodoxo de los factores productivos y que cumple la función de ser un capital 
adicional que potencia al factor trabajo. 
Keywords: Factores de la Producción, Trabajo de Cuidados no remunerados, Economía Feminista, Capital del Cuidado 
 
Women's Political Representation and Crime Against Women 
Rustagi, Niharika 
National University of Singapore, Singapore 
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This research aims to investigate whether the gender of elected political representatives is relevant to crimes experienced and 
documented by women. Through this research, I would also like to examine the effectiveness of alternative forms of political 
representation. Does large scale membership of women in local councils affect crime against them more than their presence in higher-
level leadership positions? There are several reasons for investigating the relationship between women's political participation and 
crimes committed against women. Firstly, the preferences of members of a minority group can differ with regard to policy formulation 
and implementation, given that their life experiences could give them a different perspective on justice. This could lead to their 
influence on the functioning of the police or law enforcement agencies, which may be more responsive to the concerns of the 
disadvantaged groups. Secondly, the presence of minority group individuals in public office can alter the nature of the interaction 
between the advantaged and disadvantaged groups by changing perceptions or the degree of social bias against the latter. In addition, 
observing members of their group in positions of public office can also change the attitudes and self-confidence of the disadvantaged 
group. A big identification challenge in investigating such relationships is that the gender of a competitively elected leader is likely to 
be correlated with voter preferences and hence endogenous. The econometric strategy for this study is based on an instrumental 
variable (IV) approach to address these issues. I will be using a fixed-effects instrumental variables estimator that exploits 
constituency-level information on close elections between men and women. Thus, the proportion of district seats won by women will 
be instrumented by the share of district constituencies won by women in close male-female contests, that is, in elections where the 
gap between the winner and the runner-up is narrow. For this study, I will be constructing a database by combining data from multiple 
sources. The constituency-level information will be taken from India's Election Commission website aggregated at the district and 
state levels. Data on the reported number of crimes at the district and state level will be collected from various issues of the "Crime 
in India" publications of the National Crime Records Bureau (NCRB) at the Ministry of Home Affairs for 1978-2015. And, data on 
domestic violence experienced by women at the household level will be obtained from the Demographic and Health Survey. 
Keywords: Gender, political representation, crime, domestic violence 
 
Roundtable: How and why feminist economists influence the IMF’s gender mainstreaming strategy to 
transform global economic governance 
Chair(s): Saalbrink, Roosje (ActionAid International, United Kingdom) 
Presenter(s): Elson, Diane (Emeritus Professor University of Essex), Strub, Friederike (Bretton Woods Project), Rodriguez 
Enriquez, Corina (Development Alternative with Women for a New Era (DAWN)), Williams, Mariama (Integrated Policy Research 
Institute - IPRI) 
The International Monetary Fund (IMF) is preparing its first strategy to mainstream gender, aiming to integrate gender into its 
surveillance, lending, and capacity development. The IMF has played a central role as the standard bearer of orthodox neoliberal 
policy setting in global economic governance, defining the perimeters of “sound” policy that includes a consistent focus on f iscal 
consolidation and austerity. The economic fallout from the Covid-19 pandemic has led to a resurgence of the Fund’s power and global 
influence. Mainstreaming a gender lens throughout its core operations could be a game changer to tackle inequality at a crit ical time 
when women have suffered an immense setback in their rights, wellbeing, and livelihoods - or just a smoke screen entrenching the 
existing neoliberal paradigm under a progressive cover. After a widely signed open letter from civil society, the IMF opened an online 
public consultation on the gender strategy in February 2022. Women’s rights organisations, civil society, and academics have been 
advocating for a feminist economics agenda within this strategy, through consultations and a joint statement laying out a vision and 
demands for the strategy in line with previous publications such as the 2021 Framework for IMF Engagement in Country-level 
Surveillance on Macrostructural Issues: Inequality, Gender, and Climate Change. At the core of these statements is the need for the 
IMF to articulate a clear vision on its work on gender equality rooted in a macro-economic paradigm shift and commitment to do no 
harm. Civil society also called the IMF to invest in meaningful engagement with feminist economists, other expert organizations, and 
the existing body of decades of feminist economic research, to build their knowledge on gender and macro. Fund leadership has 
shown openness to this. Therefore, it is an opportune time to discuss with feminist economists and civil society at IAFFE how 
academics and their research can influence and transform global economic governance and support efforts to push for a truly 
impactful IMF gender mainstreaming strategy. This session is meant as a highly interactive workshop format to jointly strategize 
opportunities for engagement. 
Keywords: gender strategy, IMF, advocacy, austerity, modelling, women's rights, macroeconomics 
 
Gender division of labor and unpaid work in the household in Kazakhstan 
Salimzhanova, Aizhan; Khibina, Neilya; Bakytzhanova, Ainur 
Kazakh National Women's Teacher Training University, Kazakhstan 
Gender inequality in unpaid work is embedded in discriminatory social norms. In most cultures, breadwinning is considered men’s 
business, whereas caregiving and domestic work is commonly seen as women's responsibility. Measuring the unpaid work is 
important, because the gender gap in unpaid care work is an essential indicator of gender inequality. Time and effort spent on doing 
household chores vary depending on urban or rural location, availability of social infrastructure, household characteristics, etc. Poor 
estimation of unpaid care work may cause inaccurate assumptions about the public measures in social protection, labor market, and 
limit the effectiveness of government spending in a variety of socio-economic areas. Time use data, available for countries in the 
Eastern Europe and Central Asia, indicate that there are substantial gender imbalances in paid and unpaid work: women perform a 
higher number of hours of total paid and unpaid work. In Kazakhstan, women spend significantly less time on paid work, and more 
than two times more on unpaid work than men do. In total, when paid and unpaid work are combined, women work more than men 
in all countries do. Childcare is a substantial part of unpaid work. The care work not covered by early childcare and pre-school centers, 
due to the lack of affordable care services, will place additional burden on women, especially those who provide care for several 
dependents. This paper examines unpaid care work for children and other dependent family members in Kazakhstan. The main 
objectives are to determine the current status of care services for children and dependent household members, and to identify if there 
is a need to expand the care services provision (institutionalization of care services), in order to reach a higher female labor force 
participation. We analyze gender-segregated primary data obtained from the National Statistics Agency of Kazakhstan. The Time 
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Use Survey was conducted in 2018 with a sample of 32,301 respondents (family members in the 11,904 households). The analysis 
illustrates how time spent on care and household chores are affected by the factors such as gender, marital status, age, level of 
education of respondents, and the presence of children under age of 12 and other dependent family members in the households. The 
paper also analyzes government (social) support measures to increase the women's economic empowerment. This paper is a part 
of the ongoing research in this area, with unique study at micro-level data analysis in Kazakhstan. 
Keywords: unpaid care work, time allocation, women's labor force participation, Kazakhstan. 
 
The ‘Blue Fix’ and the Gendered Ecoprecarity: Plight of Fisherwomen and Women-Fishworkers under the 
aegis of ‘Blue Growth’ 
Samanta, Nabanita 
University of Hyderabad (India), India 
The United Nations has announced the year 2022 as the ‘International Year of Artisanal Fisheries and Aquaculture’ while the decade 
of 2021-2030 has been declared as the ‘Decade of Ocean Science for Sustainable Development’. This shifting attention to the oceanic 
terrain certainly bears testimony to the contemporary thrust on the proliferation of ‘blue economy’ which while leaving grave 
implications for the marine and coastal ecology has been exacerbating the precarity of lives and livelihoods of the small-scale fishers; 
however, the unevenness of precarious plight emanating from the technocratic regime of ‘blue growth’ needs to be looked at through 
the lens of intersectionality. It is in this context that this paper seeks to foreground the challenges afflicting the lives and livelihoods 
of women (the paper acknowledges the entrenched heterogeneities of women) engaged in the marine fisheries. Here, it is important 
to underscore that out of the total number of people engaged in marine fisheries, almost half of them are women; and the roles that 
these women play are quite wide-ranging in nature. Spanning across different walks in the intertwined realms of productive and 
reproductive sphere, the fisherwomen and women fishworkers play an instrumental roles in both pre-landing and post-landing 
activities thereby contributing immensely in sustaining the value chains in the fisheries. Yet, the roles of women in the fisheries have 
largely remained ‘invisible’ or gone unrecognized, thereby leaving their issues unheeded and under-represented in the policy 
discourses as well as in planning and implementation of different schemes. Lack of sensitivity towards the concerns of the women 
fishworkers is even more striking in the realm of the market economy wherein women face discrimination in varied forms starting with 
difficulties in accessing the market, non-availability of credit, lack of space, lower wages etc. Drawing insights from an ongoing 
ethnographic engagement with the small-scale fishers in the coastal regions of West Bengal (India), this paper will attempt to unveil 
some of the widespread vulnerabilities afflicting the fisherwomen and women fishworkers particularly in the context of changing socio-
ecological scenario of marine and coastal spaces grappling with the multi-faceted repercussions of the technocapitalistic ventures of 
extractive ‘blue fix’. Situating women in the widespread socio-economic-ecological injustices brought about by the profiteering agenda 
of capitalizing the oceans becomes crucial for laying out the coordinates of ‘blue justice’ which need to encompass and embed within 
its ambit a conscious striving for gender justice on distributive, procedural and recognitional terms. 
Keywords: Blue economy, Blue justice, Gender justice, Smallscale Marine Fishers, Ecoprecarity 
 
African Mining Policies: Feminist perspectives to challenge gender equality in the development agenda 
Sant Ana Coelho Reis, Tatiane 
York University, Canada 
The United Nations Development Agenda permeates/shapes regional, national, and local strategies to provide women with better 
living conditions in the Global South, especially in the African continent. As a consequence, mining policies and gender equality 
constitute interesting starting points for feminist economics discussions in Sub-Saharan Africa where there are significant proportions 
of high-value mineral reservoirs of the world that generate a substantial part of the GDP in several countries. This paper aims to 
complexify the conceptions of gender equality in African policymaking toward the mining sector (in which women have been 
consistently invisibilized and discriminated) based on the discussions raised by three scholars: Caroline Hossein, Silvia Federici, and 
Verónica Gago. By elaborating the concept of Black Social Economy, Hossein exposes the erasure of Black scholars in the third 
sector and emphasizes the relevance of mutual support for African and African diasporic communities. She also contributes to contest 
the way scholars and policymakers frequently approach informality, by arguing that has been also part of the resistance mechanism 
against systemic racism in capitalist societies. Aligned with Hossein’s emphasis on expanding conceptions of knowledge to include 
racialized lived experiences, Gago also elaborates deep reflections on the neoliberal economy complexifying the imbrications 
between macro and microeconomics. Her elaborations of body-territory and knowledge bridge the theory and action in the feminist 
scholarship being valuable to contextualize women’s protagonism in the Global South and to challenge how women empowerment 
is conceptualized in development discourses. In this sense, Federici investigates how neoliberal economies have oppressed women 
by reshaping social reproduction dynamics and exploiting women also as debtors. Those issues are frequently disregarded by 
policymakers and as international agencies have advocated for microcredits to “empower” poor women, her formulations bring 
significant insight to reflect on women mining workers in Sub-Saharan Africa. These intellectuals raise key issues to contest 
prescriptive aspects of mainstream development discourses that overemphasize economic growth, skills, and access to credit to 
achieve gender equality in the Global South. By addressing mining policies in Africa based on feminist economists’ theoretical 
frameworks it is possible to rethink how natural resources are commodified in the Global South in association with racialized women’s 
oppressions and resistances that are frequently overlooked by policymakers. 
Keywords: Africa, development, policymaking, gender equality, Global South, Feminist Economics, mining sector 
 
Feminist Theory in Feminist Economics 
Schneebaum, Alyssa 
Vienna University of Economics and Business, Austria 
This paper studies the theoretical foundations of feminist economic thinking. In particular, it reviews key ideas and points in five 
schools of feminist theory, and applies each one to an economic question. The goal of the paper is to tease apart how different 
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strands of feminist thought can and do contribute to thinking about economic questions. The paper is motivated by the lack of a clear 
feminist theory underlying contemporary feminist economics. 
Keywords: feminist theory 
 
Growing Up Free From Violence and Abuse (GUFOVA) 
Schoenpflug, Karin 
FH-Campus Wien, Austria 
The EU funded project Growing Up Free Of Violence and Abuse (GUFOVA) that was finished by the end of 2021 focuses on child-
relatied social costs of domestic violence and preparing training materials for the practical work with the children who have witnessed 
direct or indirect violence in their homes. GUFOVA has partners in 5 countries: Austria, Bosnia and Herzegovina, Denmark, Germany, 
and the United Kingdom, with 17 participating institutions, including women’s shelters, municipalities, and national ministries. One 
part of GUFOVA aims at sharing knowledge for the practical work with the children and to network with international experts supporting 
the victims of domestic violence in order to create manuals for child-workers in a range of agencies coming into contact with children 
and their families, such as those working in shelters, municipalities, children’s organisations and the like. In a second part, the 
GUFOVA project aims to provide practitioners and their institutions with a costing tool that might help them to convince potential 
public but also private funders that money spent on affected children is not only an ethically correct, but also an economically highly 
efficient choice. The tool consists of two parts: the first highlighting existing costs by making an estimation of the social costs of 
domestic violence involving children. The second part of the costing tool determines potential savings as the multiplied benefits of 
funding different types of intervention programs working with affected children. In the presentation the methods for developing the 
costing tool and the practical appllication will be shown and the outcomes of the calculations will be discussed. 
Keywords: cost of violence in the home, children 
 
Flying to Mars and Venus - The gendered nature of in-work poverty in Europe 
Schwarz, Anna 
Vienna University of Economics and Business, Austria 
In this paper, I study the gendered nature of in-work poverty in Europe using a cross-country perspective. By comparing a novel in-
work poverty indicator by Knittler and Heuberger (2018), which uses individual income and incorporates the household context via 
adjusting the poverty threshold, with the conventional Eurostat indicator, I show that in-work poverty is of a very different nature for 
men and women. Men are often in-work poor due to providing for others in the household, while women are individually poor, but are 
lifted out of poverty on the household level. The latter is systematically overlooked when using only the conventional definition. To 
underline the importance of a more individual approach to in-work poverty measurement, both indicators will be correlated with 
material deprivation and life satisfaction. Further, regression and decomposition analyses show that household dynamics drive this 
gendered nature of in-work poverty. Having a partner (and children) increases Eurostat in-work poverty risk for men but decreases it 
for women. However, women’s risk to be individually in-work poor increases when having a partner (and children), while men’s 
decreases. As these patterns differ across countries, I will relate them on a country-level to relevant indicators inspired by the 
extensive literature on gendered welfare states, such as gender norms, household responsibilities, and access to paid labor. Thus, 
on the one hand, I make use of a novel individualized in-work poverty indicator to show the gendered nature of in-work poverty in 
various European countries and therefore the need for a broader measurement approach. On the other hand, the paper can also 
shed light on the driving mechanisms on a micro-level, i.e. the household context, as well as the macro-level, i.e. gender norms and 
male-breadwinner models. 
Keywords: In-work poverty, gender, intra-household distribution, welfare regimes 
 
Gender and Intersectional Analyses of Livestock Systems (Africa and beyond) 
Chair(s): Serra, Renata (University of Florida, United States of America) 
Discussant(s): Boonabaana, Brenda (Makerere University) 
Livestock provides an important source of livelihood in many low and middle-income countries; and women rely on small animals 
(goats, sheep and chickens) for income generation, store of value and prestige. However, livestock systems are often gender blind, 
and women livestock keepers are invisible to extension workers. Furthermore, unequal gender relations at the household and 
community level limit women's ability to take advantage of available services, including animal vaccination, which is essential to keep 
animals healthy. Papers presented at this session belong to a group of projects, funded by IDRC Canada, which aim to deepen the 
understanding of gender and intersectional issues in livestock vaccine value chains, and contribute through action research to the 
identification of interventions that can empower women and reduce gender inequities in these systems. The studies focus on countries 
in West and East Africa, as well as Nepal. 
 Keywords: Livestock systems, women's empowerment, gender equity, intersectional analysis, Africa. 
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Women’s empowerment and gender equity in livestock systems in Uganda, Senegal, and Nepal through an 
intersectional lens 
Serra, Renata, McKune, Sarah 
University of Florida 
The Women’s Empowerment in Livestock Index (WELI) is one of the latest survey-based indicators, which was developed by 
researchers based at ILRI, to measure women’s empowerment and gender equity in agricultural contexts. This paper employs an 
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intersectional approach to analyze WELI data collected from livestock-owning households in three different rural contexts, in Senegal, 
Uganda, and Nepal. Overall more than 350 households were sampled across the three locations, and data collected, whenever 
possible, from both the main man and woman in the households. The first part of the analysis aims to compare the main indicators 
of women and men’s empowerment and gender equity by country. In the second part, our analysis deepens to examine how the 
same indicators and scores vary when breaking down by social characteristics deemed important in each studied context, including 
ethnicity and caste. We show that in some contexts, the differences by caste and ethnicity are even more marked than those by 
gender, thus indicating the importance of collecting data on other key social characteristics besides gender, and of analyzing data 
through an intersectional lens. We conclude by shedding light on the differences and similarities in how women and men may be 
empowered or disempowered across contexts and intersectional factors. 
  

Using Outcome Mapping to mobilize critical stakeholders for a gender responsive small livestock Vaccine 
Value Chain in Kenya, Uganda and  Rwanda 
Kaluwa, Catherine1, Amuguni, Hellen2 
1University of Nairobi, 2Tufts University 
Infectious diseases are a major issue preventing livestock keepers from optimizing production and improving food security. In Kenya, 
Uganda and Rwanda, highly contagious yet preventable diseases that affect goats and chicken, animals that women manage, such 
as Rift Valley fever, Peste de Petit Ruminant, Contagious Caprine Pleuropneumonia and Newcastle disease have a high-mortality 
rate devastating herds. These diseases are preventable through vaccination, yet smallholder women farmers rarely benefit from 
livestock vaccines. Social norms and entrenched cultural stereotypes limit women’s confidence and decision-making and restrict their 
access to resources and information. To identify opportunities for women’s engagement in the livestock vaccine value chain (LVVC) 
and reduce barriers vaccine access and use, we used Outcome Mapping, a stakeholder engagement tool, and the Gender Equality 
Continuum Tool to engage critical partners. We analyzed each critical partner’s capacities, incentives, and drivers for engagement 
with women, challenges that hinder their support for women farmers, opportunities at systemic and programmatic levels for women’s 
participation and benefit in the LVVC, and their gender capacities and perceptions. Enhanced positioning and visibility of women in 
the LVVC as an outcome can occur through systemic engagement of all stakeholders, and ensuring women’s participation when 
determining and shaping the potential entry-points. 
  

Enablers of women empowerment in the indigenous chicken vaccine value chain in a rural setting in Kenya 
Bukachi, Salome1, Chemuliti, Judith2, Nyamongo, Isaac3 
1University of Nairobi, 2Kenya Agricultural Research Institute, 3Cooperative University of Kenya 
Livestock plays key socio-cultural and economic roles in many communities and is a viable pathway out of poverty for the poor. 
Women account for 43 percent of the agricultural labor force in developing countries yet their access and adoption of technologies 
for improving their agricultural productivity is limited. In relation to chicken rearing, women in particular derive substantial benefits 
from chicken rearing with a majority having access and control over chicken production and sale. In essence, chicken are not only 
important to women’s economic empowerment but also contribute to nutrition and food security. However, livestock diseases among 
them New Castle disease in chicken is a key challenge associated with chicken rearing. While vaccines are critical in preventing 
Newcastle disease, its access, adoption and effective use especially among small holder women farmers is hampered by a myriad 
of factors at the community and household levels. Further, there is overwhelming evidence demanding urgent attention to address 
the needs of women farmers, particularly in improving their access and adoption of technologies for improving their agricultural 
productivity. Through action research incorporating training on good animal husbandry practices, involvement of women and men in 
the provision of ND Vaccine as community vaccinators and the power of collectives, this ongoing IDRC funded project on gender 
inclusive vaccine ecosystem (GIVE) aimed to increase the participation of women in the livestock vaccine distribution chain not just 
as end users but also providers of the vaccine in the community. This presentation will focus on the training of community vaccinators 
and the power of collectives as enablers of access and adoption of ND vaccine by Small holder women farmers. 
  

An empirical analysis of the relationship between women's empowerment and livestock vaccination: 
Insights from Nepal, Senegal and Uganda using women’s empowerment in livestock index (WELI) 
Singh, Nitya, Ludgate, Nargiza, McKune, Sarah, Serra, Renata 
University of Florida 
The paper is part of a wider research project that collected survey data from more than 700 male and female livestock keepers in 
Nepal, Senegal, and Uganda. Two different survey instruments were used: the Women's Empowerment in Livestock Index and a 
survey module gathering data on knowledge of, participation in and access to animal vaccination services. Survey data yield, on the 
one hand, 12 indicators for men and women's empowerment in livestock domains and, on the other hand, 3 indicators for knowledge 
about vaccines, access to vaccine information and services, and participation in vaccination activities. The paper examines statistical 
associations between these two different sets of variables to address the following questions: Is empowerment in livestock associated 
with a greater knowledge of, participation in, or access to animal vaccination within the household and does the strength of this 
relationship varies by intersectional factors (gender, caste, and ethnicity)? Which domains of empowerment exhibit the greatest 
association with vaccination knowledge, participation, or access? How do these relationships vary across three contexts, considering 
their different social characteristics? 
 
Gender-based Violence in the World of Work: Emerging Trends and Key Responses 
Chair(s): Upreti, Melissa (CWGL, United States of America) 
Presenter(s): Upreti, Melissa (CWGL, United States of America), Duvvury, Nata (NUI Galway), King, Chidi (Gender, Equality, 
Diversity and Inclusion, ILO) 
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Women workers in all sectors face varied forms of gender-based violence in the world of work ranging from physical and online sexual 
harassment to rape and even murder. They are disproportionately impacted by domestic violence which affects their employment, 
productivity, and health and safety. Since the onset of COVID-19 pandemic, for many women working from home and forced isolation 
with a violent partner have reportedly led to a dramatic increase in the incidence of domestic violence. This underscores the need to 
understand the relationship between economic and social policy through a human rights framework. The “world of work” is broadly 
defined by the ILO to include both private and public spaces as well as public transportation and modes of communication used for 
work. In the context of the pandemic, the workplace in this broader conceptualization has become a less safe place where women 
can earn a livelihood and thrive and in fact poses additional risks to their safety, challenging the assumption that women’s presence 
in the world of work can lead to their empowerment. Gender-based discrimination and violence is a systemic problem that widely 
impacts millions of women workers across the globe. The Center for Women's Global Leadership (CWGL) at Rutgers University and 
the Centre for Global Women's Studies at NUI Galway, will bring together organizations in a roundtable discussion to examine the 
evidence from studies showing the impact of domestic violence on women workers, explore the multiple social, reproductive and 
economic impacts of a continuum of violence perpetrated by different actors in the world of work, highlight promising practices and 
make strategic links to national and global advocacy relating to the implementation of international standards including ILO C190, 
R206, and CEDAW. Using an intersectional lens and a multidisciplinary approach, it will explore the intersection of key concepts of 
feminist economics and women's human rights in the context of the world of work and help advance our understanding of the gendered 
impact of gender-based violence in the world of work on specific populations and solutions. 
The key themes relevant to this discussion are labor markets, macroeconomic context, and poverty and inequality. The roundtable 
will feature speakers including academics, advocates, representatives of trade unions and employers’ associations. 
Keywords: GBV, World of work, trade unions 
 
Does it Matter Who You Ask for Time Use Data? 
Sharma, Deepti2; Lahoti, Rahul1; Swaminathan, Hema3 
1UNU-WIDER; 2IIM Bangalore, India; 3IIM Bangalore, India 
Time spent on various activities within and outside the household by men and women has received increased attention in the literature 
with availability of time use data and its importance to other gender outcomes like participation in labor force and women’s decision 
making. The issue of who is the respondent in time use surveys is salient in understanding how various members of the household 
spend their time. But there is little evidence on how proxy reporting of time use changes the reported distribution of time across 
activities. In this paper, we use the 2019 time use survey in India to investigate how the self and proxy reporting impacts the reported 
time spent on various activities by men and women. We also study how the gender identity of the respondent plays a role in reporting. 
The Indian Time use survey in 2019 is nationally representative and covers 138,799 households. The survey captures time use on 
nine activities out of which we consider four major activities-employment related activities, production for self-consumption, unpaid 
domestic and unpaid care work. We find that a proxy respondent reports higher (47 and 19 minutes) time use for employment activity 
than time use self-reported men and women in the household. Amongst proxy respondent, interestingly a female proxy (compared to 
a male proxy) respondent reports higher time spent in employment activity for both men and women but a lower time (45 minutes) in 
unpaid domestic work respondent for women in household. Even after controlling for a wide range of individual, household 
characteristics and month and district fixed effect, the estimates of differences in time use reported by self and proxy respondent 
could be endogenous due to several unobservable factors. To account for these unobserved characteristics, we use propensity score 
matching (PSM) method and inverse probability score weighting (IPW) method which gives us average difference in outcome (time 
use) between self and proxy reported household members, conditional on the observable covariates. Our results are qualitatively 
similar even after matching. Our results are robust to various matching techniques and estimation models. 
Our results show that the identity of the respondent (self vs. proxy and gender) matter when interpreting the reported time use. 
Keywords: Time Use, Measurement Error, Propensity Score Matching 
 
Decolonising ‘women’s empowerment’ praxis: Problematising universal applications of Western definitions 
and measurement indicators 
Smith, Ruth1; Akurugu, Constance2; Deering, Karl3; Mdee, Anna4; Mohanraj, Pranati3; Sallu, Susannah1; Whitfield, Stephen1 
1Sustainability Research Institute, School of Earth and Environment, University of Leeds, Leeds, U.K; 2Department of Community 
Development, Simon Diedong University of Business and Integrated Development Studies, Wa, Upper West Region, Ghana; 
3CARE USA; 4School of Politics and International Studies, University of Leeds, Leeds, U.K 
This research engages with African philosophies of Ubuntu and collectivism to argue that efforts to decolonise ‘women’s 
empowerment’ praxis are urgently needed to avoid further misrepresentations of African women within development approaches. 
‘Empowerment’ has become a buzzword in the development industry (Cornwall and Brock 2005) – reflected in the increasing number 
of development interventions led by organisations in the global North aiming to ‘increase women’s empowerment’ of actors in the 
‘global South’. Within the context of the growing reliance on quantification within the development industry to produce ‘success stories’ 
(Kloster 2020), the ‘Women’s Empowerment in Agriculture Index’ (WEAI) has been popularised as a multidimensional tool aiming to 
produce measurements of empowerment that are comparable across time and space and that enable the monitoring of project impact 
(Alkire et al. 2013). In this paper we demonstrate that the normative concept of ‘empowerment’ remains poorly defined and understood 
– and consider how Western conceptualisations of ‘empowerment’ are imposed on African societies through development 
interventions, how they are operationalised through standardised measurement indices such as the WEAI - and what is missed 
through such a simplification. We therefore argue that this shift toward global governance by numbers can be seen to produce and 
privilege certain kinds of knowledge over others that may not be so easily ‘captured’ by reductionist quantitative indicators – and can 
consequently be used to align with the development agendas of the organisations involved in their formulation. In applying a decolonial 
feminist lens to CARE International’s Gender Transformative Approaches portfolio in sub-Saharan Africa, we combine project 
document analysis with key-informant interviews to explore how ‘women’s empowerment’ is conceptualised and how this aligns to 
local understandings of empowerment in sub-Saharan African communities. Our findings highlight that the current framing of 
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‘women’s empowerment’ that is presented as universal and framed around Kabeer’s definition (1999) is rooted in Western 
individualism, and does not neatly fit with African values of collectivism which sees individuals needs met only when the 
family/community needs are met. We draw on the African humanist philosophy Ubuntu – which emphasises good human relations 
and is underpinned by the principles of group solidarity, collectivism and communitarianism within which women are central (Tamale 
2020) – to explore how decolonising ‘women’s empowerment’ praxis may aid in a conceptualisation of empowerment grounded in 
African Indigenous knowledge and belief systems, and in the design of contextually relevant measurement indices. 
Keywords: Women’s empowerment, decolonial feminism, Women’s Empowerment in Agriculture Index, Ubuntu, sub-Saharan Africa 
 
Paper Abstract for the 30th IAFFE Annual Conference_Emily Sours 
Sours, Emily 
Rutgers University, United States of America 
Paper title: “Decolonizing Philanthropy: Re-centering Wealth and Giving” 
The severe global wealth gap inequalities continue to grow and expand in moments when the rest of the world is falling apart. 
According to an Oxfam report from 2021, the increase in the 10 richest billionaires’ wealth from the start of the COVID-19 pandemic 
is enough money to prevent anyone on the planet from falling into poverty, in addition to helping pay for reliable access to the vaccine. 
(Oxfam International, 2021, p. 9) Very little is done by governments to slow down this widening gap and deliver funds and resources 
back to the communities they were once stolen from. With increasing opportunities of philanthropy to play a role towards these 
injustices, there is a decision to either decolonize the structures and people who have worked for centuries to hold and own wealth 
and power, or continue to perpetuate this colonized and capitalist harm that affects women and girls the most in areas around the 
world. In this paper, I illustrate what “decolonizing philanthropy” entails by diving into the history of colonization and the preservation 
of wealth to break down the power structures that are sewn throughout philanthropic relationships. There is an analysis of the roles 
donor and foundation-led philanthropy plays in social justice; how colonized forms of philanthropy continue the harmful effects of 
colonization from the past and in the present, and a call to action to distribute resources and power. In addition to highlighting 
conducted interviews with feminist philanthropists and experts in the field of women’s rights NGOs, I break down the power structures 
sewn through philanthropy and share examples of how to decolonize philanthropy and ways to implement feminist funding and a 
gendered lens into current structures of ‘money equals power.’ Through the decolonization of philanthropy, I show how women-led 
and women-centered initiatives will take back leadership and build a more equitable global economy for all. 
Keywords: Philanthropy, decolonization, feminist economics, decolonizing wealth, NGOs 
 
Roundtable: Caring Labor — Reflections on the creation of IAFFE on its 30th anniversary 
Chair(s): Strassmann, Diana (Rice University, United States of America) 
Presenter(s): Shackelford, Jean (Bucknell University, Emerita), Strassmann, Diana (Rice University), Kuiper, Edith (SUNY - New 
Paltz), Agarwal, Bina (The University of Manchester), Girón, Alicia (Universidad Nacional Autónoma de México), Conrad, Cecilia 
(Lever for Change, the John D and Catherine T. MacArthur Foundation and Pomona College, Emerita), Strober, Myra (Stanford 
University), Stark, Agneta (Dalarna University, Emerita) 
Thirty years ago IAFFE was incorporated as a new nonprofit. Much of the work underpinning the creation and development of IAFFE 
has been, simply, caring labor - from embryo to birth and beyond. Like other caring labor, this work has been largely hidden and not 
fully understood or recognized. IAFFE will need more of this caring labor as it continues to evolve. A diverse selection of IAFFE’s 
earliest participants reflect on key aspects of the birthing of IAFFE and the invisible work behind building an international organization 
designed to foster feminist economic inquiry and break the bias in economics. Panelists will speak briefly and the floor will then be 
opened to the questions and reflections of others. 
Keywords: IAFFE, Feminist Economics, Intellectual Activism, Institutions 
 
For Whom Does One Toil? Time Use Differentials, Social Reproduction, & Occupational Prestige: Evidence 
from the American Time Use Survey 
Strenio, Jacqueline1; Buder, Iris2; Mackett, Odile3; Fields, David4 
1Norwich University, United States of America; 2Idaho State University, United States of America; 3University of the Witwatersrand, 
Johannesburg, South Africa; 4Housing and Community Development, State of Utah, United States of America 
The central tenet of Social Reproduction Theory (SRT) is that human labor constitutes the heart of society. Any understanding of 
capitalism as an economic system is incomplete if it fails to account for the means by which human labor is reproduced and, in turn, 
is able to sustain capital accumulation. Hence, SRT is a critical social science research program that can assess a range of capitalist 
social relations, beyond the point of production and the household, that are continuously propagated over time and space (Jaffe, 
2020). In this sense, SRT provides a unique lens for analyzing the specificities by which labor power differentials contribute to 
structural inequity. Utilizing data from the American Time Use Survey (ATUS), we analyze time use differentials among working 
women in the United States by occupational prestige. Specifically, we seek to analyze the time use differentials in time spent doing 
unpaid work, which is defined as the production of goods and services that are not for sale, but rather consumed within or outside the 
household. Following Zick et al. (2008), we measure time spent in unpaid work as the composite of time spent in meal preparation 
and cleanup, cleaning the house, laundry and care of clothing, shopping, repair and maintenance of dwellings, care of infants, children 
or adults, gardening, pet care, bookkeeping related to household management, and travel related to any of these activities. We 
analyze differentials of time spent in unpaid work through the lens of occupational prestige, which, in essence, is a proxy for social 
class. As such, we seek to analyze the significance of occupational prestige on time spent on housework to specify whether a higher 
social standing is associated with more or less time spent on unpaid work. Our analysis provides for a more acute understanding of 
how unpaid labor time is distributed by occupational prestige under capitalism. Breaking the occupational prestige scores into 
quartiles, we seek to assess whether or not there is a time use penalty associated with those who are ranked as having lower 
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occupational prestige scores and how that differs by race and ethnicity when controlling for relevant cofactors. This study contributes 
to feminist economics literature by exploring the ways in which surplus labor is extracted, driving social stratifying processes that are 
requisite for sustaining capitalism as the dominant mode of production. 
Keywords: time use, unpaid work, occupational prestige, social reproduction theory 
 
Do Women Really Comply More? Experimental Evidence from a Representative Sample 
Suer, Muge1; Balleyer, Anna2; Cerutti, Nicola3; Friedrichsen, Jana4; Seres, Gyula1 
1Humboldt Universität zu Berlin; 2University of Groningen; 3Mercator Research Institute on Global Commons and Climate Change 
(MCC); 4Freie Universität Berlin 
Throughout the COVID-19 pandemic, most countries heavily rely on individual compliance with new behavior recommendations. 
Previous survey-based studies revealed gender differences in compliance with COVID-19 recommendations, but the results lacked 
consistency across different contexts. We complement this literature with a systematic analysis of compliance behavior using a 
randomized intervention. As a basis for this intervention, we developed a compliance game that allows us to study compliance in a 
controlled environment. Our study consists of two online experiments run with separate samples that are representative of the German 
adult population. The main experiment (N=1600) directly measures compliance behavior. In the second experiment (N=500), 
participants are confronted with a vignette of the main experiment in order to study potential explanations for the behavior observed 
in the main experiment. The conjunction of the two experiments provides three important results: First, we find no differences in 
compliance between women and men but compliance systematically varies with perceived risk and optimism bias. Second, we find 
no significant differences in how men and women incorporate empirical information into their compliance decisions. Third, in contrast 
with the observed actual behavior, participants in the second study expect women to be more compliant than men whereas 
perceptions of social appropriateness of compliance do not differ by gender. Based on these results, we argue that compliance itself 
is a female social norm, but this difference is not necessarily internalized by default. 
Keywords: compliance, gender, risk taking, social norms, covid-19 
 
The Economics of Gender Identity: A Study of Women and the Glass Ceiling in Chinese Largest Enterprises 
Sung, Sisi 
Max Weber Kolleg, University of Erfurt 
This study develops the framework of gender stereotypes upon the economics of identity from Akerlof and Kranton (2000), and 
illuminates its significance in better understanding the underrepresentation of women leaders in Chinese largest enterprises. More 
explicitly, case study interviews with female and male managers from the representative Chinese largest enterprises are analyzed to 
reveal about the explicit details of gender stereotypes in the workplace, including their descriptive and prescriptive dimensions. Before 
diving into the work context, the discussion begins with an overview of the “ideal woman” in China from the perspective of identity 
economics. I will first examine the characteristics constituting the “ideal” Chinese woman in the social context. The specified 
characteristics and behavior help to define general stereotypes of women, which is critical to conducting the subsequent analysis. 
Following this reasoning, the second section will identify the specifics subject to Chinese business managers. The state of the field 
justifies this from two aspects. Firstly, a study of managers contributes to the limited discussion of the field of women in management. 
In particular, it provides evidence to the underexplored aspect of the stereotyping of managers. Secondly, the study is developed 
based upon experiences of both men and women managers, rather than only women, to sustain a holistic understanding of cultural 
stereotypes. As such, analysis will follow the proposal of research questions to guide the subsequent discussions. The subsequent 
part explains research methodology and begins by stating the rationale for selecting qualitative interviews as an approach. The 
methodological discussion continues with the data-collection process and analytical procedure. The fourth section summarizes 
findings and provide interpretations of the data. The last section concludes the discussion to highlight the significance of this study. 
Keywords: Identity Economics, Gender Stereotypes, Women in Management 
 
Beyond COVID-19: A Feminist Plan for Sustainability and Social Justice 
Chair(s): Turquet, Laura (UN Women, United States of America) 
Presenter(s): Fresnillo, Iolanda (Debt Justice, EURODAD.), Sen, Gita (Development Alternatives with Women for a New Era), 
Sibeko, Busi (Independent scholar/activist, South Africa), Grabel, Ilene (University of Denver) 
As the world learns to live with COVID-19 and struggles to emerge from the current crisis, this roundtable will bring together an 
interdisciplinary set of academics and policymakers to discuss the conceptual underpinning and practical implications of UN Women’s 
new Feminist Plan, globally launched on 16 September 2021, that provides a visionary and practical roadmap for putting gender 
equality, social justice, and sustainability at the centre of the recovery and transformation. COVID-19 has revealed and worsened 
inequalities and is a reminder of just how unsustainable and fragile the world’s economies and democracies are. The crisis also 
provides a warning about what is rapidly coming down the track on climate change, environmental degradation, and democratic 
erosion. This has created both a need and an opening to rethink economic and social policies and re-evaluate what needs to be 
prioritized. Based on a human-rights framework and inspired by the feminist manifests that spur at local and national level amid the 
pandemic, UN Women’s Feminist Plan, the culmination of a year of consultations with more than 100 experts from the UN, academia 
and civil society, maps the ambitious and transformative policies—on jobs, care, and climate—that are needed to build a more equal 
and sustainable future. To reshape our economies, it calls for context-specific policy pathways, tailored political strategies, and 
financing. The Plan identifies key levers that can create change and the actors at global, national, and local levels that need to take 
action to move towards this vision of enabling a care-led, green and gender equitable recovery, while promoting feminist politics for 
transformative change. The roundtable will provide an opportunity for a panel discussion among 3-4 (tbc) experts from different 
regions and/or disciplines on key priorities, opportunities, and challenges for making such a vision a reality. 
Keywords: Feminist plan, care-led, green and gender equitable COVID-19 recovery, feminist politics 
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Intergenerational Education and its Pathways: Evidence from Bangladesh 
Tasneem, Farah 
American University, United States of America 
This paper examines the intergenerational persistence of education using the exogenous variation provided by a conditional cash 
transfer program in Bangladesh that made secondary education free for rural girls. An increase in a girl’s education of a year 
significantly increases her daughter’s education by 0.19 (9 percent of the mean education) years and her son's education by 0.16 
years (7 percent of the mean education). To identify the pathways behind this increase in education, I examine the impact of the cash 
transfer program on women’s household bargaining power and son preference. The stipend significantly increases household and 
spousal bargaining power between 3.9 percent to 13.5 percent of baseline and reduces extreme son preference by 2.2 percentage 
points. The study provides causal evidence that education not only helps women to have a gateway to the labor market or choose a 
more educated and employed partner, but it also adds to a woman’s bargaining power in the household and lowers son preference, 
which improves outcomes not just for herself but also for the next generation, especially her daughter. 
Keywords: education, Bangladesh, birth spacing, bargaining, policy evaluation 
 
Impactos de la maternidad en las brechas de género de la trayectoria académica 
Tenenbaum Hughes, Victoria; Galván Galán, Estefanía 
Universidad de la República de Uruguay, Uruguay 
A pesar de los progresos en la participación de las mujeres en la ciencia, aún persisten importantes brechas de género en el avance 
y consolidación de sus carreras académicas. La literatura reciente tanto para paíes desarrollados como en desarrollo, ha evidenciado 
el rol de la maternidad y las cargas de cuidados como uno de los factores explicativos más relevantes de las brechas de género 
persistentes en los mercados laborales. Sin embargo, la evidencia sobre el rol de los hijos en las diferencias por género en la 
academia es aún escasa. Este trabajo se propone investigar el impacto del primer hijo/a en las trayectorias académicas de 
investigadores e investigadoras en Uruguay. Para ello utilizamos datos de un registro de CVs de investigadores a nivel nacional 
llevado a cabo por la Agencia Nacional de Investigación e Innovación (ANII), conteniendo información longitudinal sobre su formación 
y actividad académica, así como también las fechas de nacimiento de sus hijos. La muestra utilizada son 2800 investigadores con 
formación de doctorado. Utilizando una metodología de estudio de eventos (Kleven et al 2018, 2019) se analiza como el nacimiento 
del primer hijo afecta la trayectoria académica de madres y padres, medida por cantidad de publicaciones en revistas científicas, 
ascenso en la carrera académica, y la duración en la formación de doctorado. Asimismo, se analiza el impacto en las brechas por 
género en los ingresos salariales. Este trabajo contribuye con evidencia que podrá ser utilizada para el diseño de instrumentos y 
políticas de promoción a las carreras académicas con equidad de género. 
Keywords: Brechas de género, carreras académicas, maternidad 
 
Women’s work in the EPZ and routes to economic empowerment: a micro-level approach to the 
determinants of female labour force participation in Mauritius 
Ternsjo, Linn; Tegunimataka, Anna 
Lund University, Sweden 
Over the last couple of decades, Mauritius has become well-known as an African growth miracle and success story when evaluated 
against traditional economic theory on how to achieve sustained growth and structural transformation, including having an expanding 
industrial sector. Around the same time, the country has ratified several significant international human rights agreements and, over 
the last ten to fifteen years, international organizations have recognized the Mauritian Government for its commitment to gender-
related law and policy reforms. Nonetheless, Mauritius continues to face a number of obstacles in terms of making its development 
socially sustainable and inclusive. Gendered inequalities in the labour market remain, not least with regards to the export-oriented 
textile and garment manufacturing industry that once played a significant role in raising Mauritian women’s labour force participation. 
With the dismantling of the Multi Fibre Agreement in 2004, the Export Processing Zone (EPZ) sub-sector came into crisis, which 
resulted in large layoffs and disproportionately high levels of unemployment affecting local women. While this turmoil eventually 
settled on a macro level, alongside a new export strategy focusing on more niche high-end garments and the increasing use of 
migrant labour, there is a need to direct more attention to the characteristics of those individual local workers in the EPZ and the 
extent of women’s participation in higher quality jobs in this sub-sector. Using data from Continuous Multi-Purpose Household Surveys 
over the last twenty years, this paper assesses the micro-determinants of women’s labour force participation in the export-oriented 
manufacturing sector in Mauritius. The paper takes care to distinguish between higher and lower quality jobs, based on available data 
on incomes, work hours, pensions and access to training. It also examines unemployment differences between men and women, 
using a number of control variables, as well as in relation to former work in the EPZ. In this way, it aims to give a partial image of 
those local workers who remain in the EPZ, as well as those workers who are now unemployed but who used to work in the EPZ. 
Studying this in the case of Mauritius can shed light on how processes of industrialization and structural change coexist with the 
feminization and defeminization of the workforce. 
Keywords: female labour force participation, women's work, feminization, defeminization, industrialization 
 
No woman’s land? – Gendered aspects of property ownership in India 
Thampi, Anjana 
O. P. Jindal Global University, India 
Land is a crucial marker of distinct economic and social differences between classes and communities in India. Land ownership and 
control also differs within households, between men and women as well as between women in different positions in the household. 
In general, movements for land reform have not focussed on gendered aspects of land distribution. The discussions around economic 
security for women have also largely focussed on increasing their participation in the paid workforce. While this is no doubt important, 
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land as a source of economic security cannot be substituted. Apart from being a crucial productive resource, owning land is an 
additional source of security for women if they wish to exit their marital relations. Owning this asset can also make it easier for women 
to access facilities such as bank credit. This paper considers the extent of women’s ownership of land and its differences across 
regions, religious and caste groups in India, in the context of variations in inheritance law reform. Preliminary findings point to stark 
gaps in women’s command over land. Only around 12 percent of adult women own land in India, as against around half of the adult 
male population. The paper examines regional differences in women’s ownership of land and associates them with variations in 
legislative reform. Quantitative exercises would further examine the extent of women's land ownership with the characteristics of the 
male and other female members of the household. This would yield insights into the nature and sources of the low proportions of 
women’s land ownership in India. 
Keywords: Gender; land ownership; India 
 
SELF-REPRODUCTIVE WORK: A MARXIST-FEMINIST ECONOMIC PERSPECTIVE ON THE TRIPLE DAY 
PROBLEM OF MOTHERHOOD 
Tontoh, Elaine Agyemang 
ST. JOHN'S UNIVERSITY, United States of America 
The paper develops a Marxist-feminist framework of motherhood for the study of the problem of maternal self-reproduction within the 
triple day. The problem of maternal self-reproduction is generally conceptualized as a mother’s “lack of freedom” or “inability” to 
undertake self-reproductive work within the triple day while engaging in the reproductive work of childbearing and childrearing, and 
waged work respectively within the single day and double day. Self-reproduction involves activities that a mother undertakes to 
replenish herself physically, medically, emotionally, intellectually, socially, psychologically or other forms of replenishment that is 
primarily beneficial to her non-economic well-being. The paper theoretically argues that the “lack of freedom” to engage in self-
reproductive work within the triple day results from maternal economic oppression due to the exploitation of maternal labor as non-
wage socially necessary labor. The paper further argues that it is the inability of mothers to maternally self-reproduce that further 
results in maternal capability failures – a social injustice - and the basis on which it makes a proposal for motherhood compensation 
for its resolution. 
Keywords: Maternal Self-Reproduction, Triple Day, Maternal Labor Exploitation, Maternal Capability Failure, Marxist Feminism 
 
A CAPABILITY-FEMINIST PERSPECTIVE ON MOTHERHOOD: DEVELOPING THE CONCEPT OF SELF-
REPRODUCTIVE WORK WITHIN A CAPABILITY FRAMEWORK 
Tontoh, Elaine Agyemang; Freiberg, Tracey 
ST. JOHN'S UNIVERSITY, United States of America 
The theorizing of motherhood as a capability and a capability suppressor is critical to emancipatory discourse and practice within 
human development and to addressing through public policy, social injustice against women due to their role as mothers. I 
conceptualize motherhood as a combined reproductive capability that gives women the capability to function as mothers. Generally, 
by capability suppression, I mean features of a person’s present capability that are likely to limit other current or potential capabilities 
of that person to function -suppressive functioning- while those same features simultaneously play a fertile role in promoting the 
capabilities or functionings of others -fertile functioning. Maternal capability suppression is therefore the limitation of a mother’s 
capabilities to function due to the instrumental role of childrearing. A mother’s “lack of freedom” to engage in self-reproduction due to 
maternal capability suppression explains the triple day problem of maternal self-reproduction. Self-reproduction involves activities 
that a mother undertakes to replenish herself physically, medically, emotionally, intellectually, socially, psychologically or other forms 
of replenishment that is primarily beneficial to her non-economic well-being. To address the triple day problem of maternal self-
reproduction, the paper draws on Martha Nussbaum’s capability theory of social justice to develop and explain the specific tragic 
conflict of capability suppression inherent in motherhood. 
Keywords: Social Justice, Motherhood, Maternal Capability Suppression, Self-Reproductive Work, Capabilities Approach 
 
Connecting Green Strategies, Women and Finance: an assessment of the Green New Deal and Degrowth 
gender implications. 
Torma, Clara1; Hargreaves, Laurita2 
1Sorbonne Université; 2Vienna University of Economics and Business (WU) 
The green and the feminist movements possess two powerful and transformative agendas. Whereas the former points to the 
relevance of protecting nature, finding sustainable solutions, and transforming our relationship with the environment, the latter 
emphasizes the value of the social reproduction sphere, calls attention to the unpaid households’ care work and draws solutions to 
unequal sex division of labour structures. These two agendas are not often clearly linked, but progressively scholars and activists 
have been acknowledging the virtuous possibilities of connecting them, making the green project gender responsible and the feminist 
one environmentally friendly. Recently, COVID-19 pandemic backwashes have drawn even more attention to the intersection of these 
two dimensions. The burden of the global pandemic has been largely falling on women, but so has the burden of climate change. For 
this reason, it seems imperative that the proposals for pandemic recovery can seriously address the urgency of fighting both climate 
change and gender inequalities. This paper aims to highlight the intersection of gender and environmental dimensions. In other words, 
the paper presents a feminist analysis of green strategies and indicates needed improvements to ensure gender equality. More 
precisely, this research will try to explore two green strategies to tackle climate change: the Green New Deal (GND) and the Degrowth. 
In this regard, one of the main goals of the paper is to critically reflect on how these strategies address women's work – in the labour 
market and private sphere, i.e., (un)paid care work – in the framework of a socio-ecological transformation. Considering that, this 
paper will be divided into three main sections. The first section provides the general guidelines for the various GND proposals followed 
by a feminist diagnosis and criticism of them. The second section presents the theoretical assumptions behind the Degrowth 
perspective and a holistic concept of work. The relationships between natural sciences and feminist economics are highlighted since 
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a 'free fossil fuels future' would rely on new societal arrangements with (re)productive work implications. We call for a feminist 
Degrowth movement. The third section elaborates on the role of finance in this discussion. Notably, public finance (PF) is a keystone 
element to rethinking the human's appropriation of natural resources. Additionally, PF is not gen-der-neutral. Therefore, depending 
on how public funds are directed, they can deepen or soften gender disparities and ecological damage. It is vital to make public 
budged gen-der-responsive when we elaborate socioecological transition plans and post-Covid recoveries. 
Keywords: Gender Equality, Care Work, Green New Deal, Degrowth, Socioeconomic Transition 
 
Gender-based violence after armed conflict: The case of the Colombian peace agreement 
Tribin, Ana1; Salas, Luz Magdalena2; Pirela-Rios, Ana3 
1UNDP, United States of America; 2Universidad Javeriana; 3Quanta: Economia y cuidado 
This paper studies the effect of the demobilization of combatants on gender-based violence in a post-conflict context. We use the 
case of the peace agreement between the Colombian government and the insurgent group Revolutionary Armed Forces of Colombia 
(FARC), which ended a 52-year armed conflict in 2016. Using a Difference-in-Differences approach and a dataset that includes 
administrative data on sexual and domestic violence reports, we find a decrease in domestic violence in cities where illegal armed 
groups were formerly active. While we find no effect on sexual violence, our results show that, before demobilization, the rate of 
sexual assaults was higher in cities with former FARC activity than cities without FARC presence and stayed higher after the 
withdrawal of FARC troops. We also find that both types of gender-based violence escalated in cities where dissidents from armed 
groups remained present. Our results are robust to changes in the treatment definition and to tests that account for changes in the 
measurement of violent episodes. This work allows us to understand that peace does not include all types of violence, and issues 
associated with gender-based violence are not being accurately addressed in the post-conflict. 
Keywords: sexual assaults, domestic violence, demobilization, FARC, Colombia, peace process, post-conflict 
 
Time Spent on Unpaid Care Work and Women’s Employment Status: Evidence from India 
Tripathi, Saumya; Azhar, Sameena; Zhai, Fuhua 
Fordham University Graduate School of Social Service, New York, United States of America 
Background/Purpose 
In India more than 90% of women carry out unpaid care work (UCW) compared to 27% of men. UCW not only influences whether or 
not women participate in the labor force, but also drives women’s choices in terms of the type of work in which they choose to engage. 
Extant research has failed to address the impact of UCW on women’s employment status in India. The current study uses the first 
comprehensive Indian 2019 Time-use Survey data to evaluate whether there is an association between women’s UCW and their 
employment status and whether this association, if any, differs by age, marital status, education level, and household size, controlling 
for religion, social group status, household monthly expenditure, and geographical location. 
Methods 
A multinomial logistic regression model was used to analyze the likelihood of women’s employment, using UCW as the primary 
predictor of interest. Using the decomposition method developed by Karlson, Holm, and Breen (2012), we further analyze whether 
these associations differ by age, marital status, education level, household size, religion, social group status, household monthly 
expenditure, and geographical location. These moderation analyses were further supplemented by the Oaxaca-Blinder decomposition 
method to assess the amount of gaps explained by each factor through differences in endowment, coefficients (or returns), and 
interaction effect. 
Results 
The relative risk for women’s time spent on UCW indicates that for each one unit increase in time spent on UCW, the risk of being 
unemployed relative to the risk of being employed is predicted to change by a factor of 0.994. This implies that women who spend 
higher time on UCW are at increased risk of being unemployed (RRR = 0.994, S.E=0.00, P < 0.00, CI 0.994-0.995). For women aged 
36-45 years, the likelihood of being unemployed is 6.02 times than those who are 18 years or below. Similarly, married women and 
those with less educational qualifications involved in UCW are at increased risk of being unemployed. 
Conclusions and implications 
This study is the first attempt to investigate factors associated with women’s employment and UCW, using the first comprehensive 
Indian 2019 Time-Use Survey. This study differs from previous research as it addresses methodological concerns by employing 
decomposition methods. Finally, it is a novel contribution towards understanding how to improve social services, labor policies, and 
caregiving resources in India, including state-sponsored care services for children. 
Keywords: Unpaid care work, time-use, employment, women, India. 
 
Unpaid care work among women in South Asia: A systematic review 
Tripathi, Saumya; Azhar, Sameena; Zhai, Fuhua 
Fordham University, Graduate School of Social Service , New York, United States of America 
Background/Purpose 
In South Asia, women are 6.5 times more likely to engage in unpaid care work (UCW) than men and 4.5 times more likely to engage 
in UCW than women in other countries. Consequentially, women face barriers in distributing their time between paid and unpaid labor, 
which has an adverse impact on their employment, career trajectory, and physical/mental health. The specific aims of this systematic 
review are to: (1) understand the prevalence and context for women’s UCW in South Asia, (2) explore factors that affect the prevalence 
of UCW, and (3) examine disparities in time allocation on UCW that influence women’s lives in South Asia. 
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Methods 
The Cochrane Handbook’s Preferred Reporting Items for Systematic Reviews and Meta-Analyses (PRISMA) steps were followed to 
identify relevant studies. Pre-identified search terms 
were used to identify studies that met inclusion criteria in 21 academic databases. Google Scholar and reference lists of key 
manuscripts were also used to identify additional studies. The search produced 180 studies published between 1990 and 2020 on 
UCW in South Asia. Three independent readers reviewed the articles against the eligibility criteria, and inter-rater reliability was 
ensured as consensus was reached on all coding decisions. A final sample of 13 peer-reviewed articles was selected, including three 
mixed-method studies, three qualitative studies, and seven quantitative studies. 
Results 
Findings underscore the high prevalence of UCW among women in South Asia. Drawing on the devaluation perspective, we found 
three main recurring themes in the selected studies. (1) Women in South Asia disproportionately share the burden of UCW 
responsibilities. (2) Due to socio-cultural norms, UCW is devalued as are those who perform it. (3) Flexible working arrangements for 
women are not currently being offered. Our review identified an additional gap in that none of the included studies highlighted the 
causal relationship of UCW with women’s socioeconomic, health or mental health status. 
Conclusions and implications 
This systematic review is the first attempt to synthesize literature pertaining to UCW among women in South Asia. Despite limitations, 
this review is a novel contribution to understanding how to improve the provision of care services and employment options for women 
engaging in UCW. We conclude that there is a need for a universal care work policy in South Asian countries. Care policies should 
be cognizant of the unique culture, demographics, and labor market system that can influence distinct policy outcomes in South Asian 
countries. 
Keywords: Unpaid Care Work, South Asia, Women, Disparities in time allocation, Inequality 
 
Rethinking Gender Identities in Indigenous Forest Societies: A case study from Central India 
Tyagi, Niharika; Das, Smriti 
TERI School of Advanced Studies, India 
Environmental policies do not consider gender roles and responsibilities as determining factors of ones’ access to and control over 
forest resources, and institutions have fallen short of integrating gender concerns while ‘mainstreaming’ gender. As a critique of the 
ecofeminist views, some scholars lay emphasis on analysing the basis of differentiated gender roles and responsibilities to rationalize 
women’s relationship with the environment. In the forest-dwelling indigenous communities, existing gender roles and division of labour 
place the household provisioning role primarily upon women rendering them highly dependent on forests. Women in indigenous 
households gather forest produce and are significantly responsible for the family subsistence; besides, in female-headed households, 
they are the lone breadwinners. Further, systemic patriarchy determines the access and control over resources and property. Women 
may possess de facto rights over private land, however, their right to access the land depends upon the relationship they share with 
men and thus, indigenous women mostly depend on common property resources for the sustenance of their families. As often as not, 
indigenous women’s vulnerability is an outcome of multi-dimensional inequality. The economic inequality in terms of income and 
property gaps, socio-cultural inequality in terms of gendered norms and practices, socio-political inequalities that translate into 
exclusions from governance institutions, are some of the inequalities that indigenous women encounter on a day-to-day basis. These 
inequalities intersect with other identities (of class, religion, ethnicities, caste, etc.) to produce women’s structural vulnerabilities. 
Indigenous women’s everyday struggles are often tied to natural resources on which they depend for family survival; consequently, 
rendering them vulnerable to ecological degradation. This study uses the case of Baigas in Central India, a particularly vulnerable 
tribal group, to examine the existing gendered division of labour and gender relations in the current agrarian economy situation. The 
study also analyses the shifts in gendered power dynamics at the household and community level and their impact on Baiga women’s 
position in the given political economy context and changing natural resource base. The analysis is reflective of the combined effects 
of the economic variables, cultural practices and gender ideologies in determining women’s status in indigenous societies. 
Keywords: Gender Identities, Forest Societies, Gender Roles and Relations, Indigenous, Intra-household Analysis 
 

BUILDING BACK BETTER AND EQUAL IN A POST COVID WORLD: UNCTAD HAS A ROAD MAP 
Chair(s): Unal, Fatma Gul (UNCTAD, Switzerland), Barrowclough, Diana (UNCTAD, Switzerland) 
Presenter(s): Barrowclaugh, Diana (UNCTAD), Zarilli Traeger, Simonetta (UNCTAD), Bornat, Nour (UNCTAD), Aydiner Avsar, 
Nursel (UNCTAD), Linoci, Mariangela (UN Women), Bayat, Nadire (UN ECA), Unal, Fatma Gul (UNCTAD), Bouhia, Rachid 
(UNCTAD) 
Transforming the world economy towards a more gender equal and sustainable path requires a profound shift from today’s patterns 
of trade, production and consumption. In today’s world of low-carbon pledges and post-Covid ambitions, there is a big opportunity to 
push for real change, especially in gender equality and women’s empowerment. This will require combining the challenges of 
production, international trade, lifting standards for women and girls and closing economic and technological gaps that exclude 
women. Since 1964, UNCTAD has been a global think tank of pro-development policies in trade and development. The panel includes 
four papers addressing sustainable production, trade and gender statistics. Through a gendered lens, the first paper addresses the 
link between development finance and climate change adaptation and suggests key reforms in international finance to scale up and 
direct finance towards green structural transformation. It particularly focuses on the agricultural sector because of the sector’s 
importance in climate change adaptation efforts, for women and girl’s employment, and women’s disproportionate exposure to 
environmental vulnerabilities when compared to men. Second paper looks at e-commerce, where women are often excluded. The 
paper offers a gender analysis of the sector in developing countries and recommends policies and regulatory frameworks for gender 
equality. It explores the benefits e-commerce offers to women and highlights the shortcomings women face when embarking in this 
new trade modality. Third paper presents new insights on gender gaps in the economy and trade via UNCTAD’s new inclusive growth 
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index and a statistical analysis of the gendered impacts of the COVID-19 pandemic through trade. International trade statistics lack 
a variable for gender which makes it difficult to attain regular information. UNCTAD developed a conceptual framework to help 
statistical authorities inform policy makers of gender aspects in international trade. The paper shares findings from UNCTAD’s work 
to approximate gender equality conditions in trade based on published statistics as well as the first results from pilot studies. Last 
paper studies the socio-economic structure of the Occupied Palestinian Territories (OPT) through a gender lens to gain a better 
understanding of the role of women in the economy. Based on sector-specific analysis, the study uncovers the difficulties, including 
those linked to the Israeli occupation, faced by women that impede a more active and beneficial participation in economic activities. 
The paper explores to which extent trade policy is instrumental to the advancement of gender equality economic empowerment of 
women and formulate policy recommendations. 
Keywords: climate change, sustainable development, e-commerce, gender statistics 
 
Demonetization and Labour Force Participation in India: The Impact of Governance and Political Alignment 
Unni, Jeemol1; Dev, Pritha2 
1Ahmedabad University, India; 2Indian Institute of Management, Ahmedabad, India 
This paper considers the demonetization event of November 2016 in India and its impact on labor force participation and incomes 
with a view to understand the role of governance in how individuals weathered the shock. We measure governance at the state level 
by measuring if the state was ruled by Bhartiya Janta Party at the time of demonetization which was also the ruling party in the center 
under whom demonetization was introduced. We use a difference in difference approach to compare outcomes before and after 
demonetization for individuals in politically aligned states. We control for financial inclusion by the banking penetration at the state 
level and whether individuals had a bank account. We find evidence of a gendered impact of the macroeconomic shock of 
demonetization. While we find that demonetization is associated with an overall drop in labor force participation, we find that 
individuals residing in BJP ruled states fared relatively better and this was particularly true for females. We find that while incomes 
continued to rise post demonetization, individuals residing in BJP ruled states had relatively better outcomes. We additionally 
controlled for states which were up for election in 2017 and find that individuals in states which were BJP ruled and up for reelections 
showed better employment and income outcomes. 
Keywords: demonetisation, employment, gender, political alignment 
 
The Care Corridor: Dynamics and Inequalities in the Care Chain between Central America and the United 
States 
Valle Cuellar, Lorena Matilde; Syed, Maria; Aljiu, Lorik 
Erasmus Mundus Joint Master's Program "Economic Policies for the Global Transition" (EPOG+ and EPOG2) 
This paper analyses the interplay of care and migration regimes as a crucial element in the emergence of global care chains (GCCs), 
and in the configurations through which the socioeconomic inequalities have been structured between Central America and the United 
States since the 1980s. Contextually, we expanded on the theoretical framework of social reproduction and trans-nationalization by 
highlighting the importance of migration and care regimes in the country of origin (Central America) and the country of destination 
(United States) from the 1980s onwards. In pursuit, the analyses introspect a comparative case of GCC between the Central American 
region (comprised, in this study, by El Salvador, Nicaragua, Guatemala, and Honduras) and the United States, highlighting the general 
trends of socioeconomic inequalities acting as push factors for migration in Central America; and the nature of migration and care 
regimes in both the regions. The results elucidate: firstly, an increased familiarized and exclusionary care policy regime within the 
institutional architecture putting undue pressure on women. Secondly, precarity is an important binding link between the interplay of 
migration and care regimes. Particularly, in the case of the domestic work sector, it is portrayed through the role of migrant women 
impacted by the power constellation of transnational workers, private households, private agencies, and government at macro, 
institutional, and microlevel. Importantly, the precarity gestated under the care and migration regimes further shape the intersectional 
socioeconomic inequalities within the global care chains including-but-not limited to the high unpaid burden on women, labor market 
disparity (informal and formal), income and class divides, a vicious cycle of poverty, violence, and care deficit in the countries of 
origin. For policy implications, this research draws attention to one of the major push factors: violence, besides other socio-economic 
inequalities for migratory flows which in the case of Central America can be understood in the context of high rates of homicides and 
female-headed households. Moreover, the decommodification of care through state programs owing to a high degree of feminization 
and familiarization of care arrangements, largely influence the dynamics of GCC. In the context of Covid-19, the drivers that evidently 
push women to migrate and the precariousness of the care regimes exhibited in this study are exacerbated. In a similar vein, the 
main contribution of this research is to explicate the embedded linkages within this phenomenon and provide inputs for policies that 
aim to reduce inequalities, especially in the Central American region. 
Keywords: Global care chains, migration, care regime, care work, social reproduction 
 
There is not only COVID-19. The decrease in public resources to guarantee access to vaccines for HPV 
prevention in Mexico 
Velez Martinez, Denisse Michel1; Rivera Muñoz, Yessica Alinne2 
1Equidad de genero, ciudadania, trabajo y familia; 2Universidad Nacional Autonoma de Mexico 
Las consecuencias negativas de la pandemia por COVID-19 se extienden a diferentes ámbitos, espacios y temporalidades. En los 
países del Sur Global, en particular en aquellos con menor espacio fiscal, se redujeron los recursos públicos destinados a garantizar 
los derechos humanos de las mujeres en toda su diversidad y ciclo de vida. Esto tiene que ver no solo con voluntades políticas o la 
priorización de objetivos sino con cómo se ha entendido la economía como ciencia y conjunto agregado de procesos 
(macroeconomía), en donde prevalece una visión androcéntrica para la elaboración de políticas públicas que toma como referencia 
a un sujeto cuyas características difícilmente cubren a la mayor parte de la población: hombre, adulto, propietario, blanco, sin 
discapacidad, sin enfermedades, heterosexual, independiente, autónomo. Las consecuencias directas se traducen en una 
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disminución o ausencia en la provisión de bienes y servicios públicos, gratuitos y universales, como todos aquellos orientados a 
garantizar el derecho de las mujeres a la salud; los cuales dada la división sexual, racial y global del trabajo se terminan subsidiando 
con el aporte económico del trabajo doméstico y de cuidado no remunerado de las mujeres. En esta investigación se discute desde 
la macroeconomía feminista cómo a la aparente progresividad monetaria en el total de las “Erogaciones para la Igualdad entre 
Mujeres y Hombres” en el Presupuesto de Egresos de la Federación Mexicana se le apareja una disminución de los recursos públicos 
orientados a la compra de vacunas para la prevención del virus de papiloma humano (VPH) y su aplicación a niñas, evidenciando la 
ausencia del estado mexicano en la garantía del derecho a la salud de las mujeres, niñas y adolescentes mexicanas. Los resultados 
iniciales dan cuenta de que la escasez de vacunas para la prevención del VPH en México es resultado de i) la falta de reconocimiento 
por parte de los Estados de cómo las finanzas públicas tienen un impacto diferenciado en las mujeres que se agrava en escenarios 
de crisis, ii) la poca claridad sobre lo que implica realizar presupuestos con perspectiva de género, iii) el no reconocimiento de las 
relaciones de poder inmersas en las políticas macroeconómicas que generan desigualdades en el acceso a vacunas, no solo para 
prevenir el COVID-19, sino otras enfermedades como el VPH, la cual afecta desproporcionalmente a mujeres en todo el mundo. 
Keywords: gender budgeting, HPV, right to health, feminist macroeconomics. 
 
Tax policy, gender and class inequality in Brazil: an analysis based on data from the Income Tax and the 
Family Budget Survey 
Vieceli, Cristina Pereira; Iturriet Ávila, Róber 
Federal University of Rio Grande do Sul, Brazil 
Social inequality is one of the hallmarks of mercantile societies and is permeated by gender, race, and class relations, as well as the 
way different societies organize themselves productively. Gender inequality is related to the productive context, defining the spaces 
in which women and men occupy in society. One of the ways to mitigate social inequalities and redistribute income is through fiscal 
policies, including taxation. Brazil, in addition to having a markedly regressive tax burden, maintains deep gender inequalities, which 
are related to class and race structures, arising from the slave-holding past. This characteristic can be analyzed by the female insertion 
in the labour market, which is illustrated by the low participation, salary inequalities, high unemployment rates and underutilization of 
the workforce. 
The objective of this paper is to analyze whether the way the country taxes reinforces gender and class inequalities. To this end, it 
has a theoretical part, in which we discuss feminist and distribution theory, and an empirical part. The empirical analysis is divided 
into two parts, in the first part we analyze the Personal Income Tax (IRPF) data for the year 2017. In the second part, we analyze the 
microdata from the 2017/2018 Family Budget Survey (POF). The data refer to the average expenditures of households headed by 
men and women by income deciles, and the average income by income deciles. To estimate tax rates, we used data from the Brazilian 
Institute of Planning and Taxation (IBPT). We seek to first analyze the consumption profile among households headed by men and 
women. Afterwards, we calculated the amount of both direct and indirect taxes, by income deciles among all households, and those 
headed by men and women. Next, we analyze the differences in consumption between 40% of the population in the lower-income 
strata, and 10% of the population in the upper strata. 
We conclude that the Brazilian tax structure reinforces class inequalities in the country, due to its regressive character, and the lower 
incidence and exemption of taxes on assets, profits and dividends. Concerning gender inequalities, the results indicate that there is 
a greater predominance of the combined factor of gender and class. The analysis also indicates the importance of a tax reform that 
is not gender-neutral, that is, considering the inequalities of insertion of men and women in society. 
Keywords: tax system, inequality, gender, income 
 
Sovereign Credit Ratings: Implications for social investments and urgent need for reform 
Vijaya, Ramya 
Stockton University, United States of America 
This paper presents an empirical analysis of the long-term impact of sovereign credit ratings on the ability of countries to focus on 
social spending that supports broader feminist and capabilities approach conception of human development. We used a panel data 
of Moody’s country credit ratings changes for a group of 140 countries over a 15-year time frame. Our findings indicate that credit 
rating downgrades negatively impact government spending on healthcare. This negative impact is particularly strong for low-income 
economies. We also found that ratings downgrades increased the ratio of private to public spending on healthcare, indicating the 
need for more private spending with the withdrawal of public services. These results are used in the paper to link to the discussion 
on the urgent need for reform in the sovereign credit ratings framework and credit rating agencies. Deep systemic inequalities in the 
global financial system led to considerable differences in access to fiscal resources to respond to the covid-19 pandemic in the global 
north versus the south. High-income developed economies quickly accessed deficit financing necessary for the rapid and large-scale 
fiscal response. Such access was unavailable to low-income and developing economies. Fear of credit ratings downgrades 
particularly prevented countries from expanding their fiscal response. Now in the aftermath of the pandemic, ratings agencies are 
already emphasizing fiscal consolidation or maintaining targets towards reducing government spending across the board or face 
negative outlook for future downgrades. This severely limited space for fiscal policy and social spending has important term 
implications for policy priorities that can address issues of care work and social infrastructure that are part of the feminist conception 
of wellbeing and economic progress. Problems in the credit ratings frameworks, including lack of transparency, conflict of interest and 
oligopolistic control by the few powerful private agencies have been discussed since the 2009 financial crisis. There is now a new 
urgency and opportunity to foreground these issues in the feminist economics literature. 
Keywords: credit rating, healthcare spending, capabilities approach, debt, debt sustainability 
 
The role of sex segregation on the gender wage gap among university graduates in Germany 
Weichselbaumer, Doris; Ransmayr, Juliane 
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Johannes Kepler University Linz, Austria 
In this paper we examine the gender wage gap among university graduates in Germany from 1997 to 2013 based on the DZHW (the 
German Centre for Higher Education Research and Science Studies) Absolvent*innenpanel. We focus in particular on the effect of 
female presence in a subject or occupation on wage inequality. As “devaluation theory” (England 1992, England 1994) has argued, 
work that is done by women may be valued less by society than work that is done by men. We therefore expect lower wages for 
graduates from and employees in male-dominated fields. We are further interested whether men and women are penalized equally 
for entering these. Indeed, it would be plausible that males who chose to study female-dominated subjects are sanctioned more 
heavily than women (Leuze and Strauß 2014). After all, they do not only voluntarily select a poorly paid low status field, they also 
violate their conventional gender role by doing so. However, concerning female-dominated occupations, it has been argued that while 
third parties may perceive men moving into these fields as losing in status, within their job, men’s gender and assumed higher standing 
may be construed as a positive difference (Williams 1992). Thus, males may be able to ride a “glass escalator” to move up the career 
ladder, possibly due to their organization’s attempt to better reconcile the sex type of the employee and the job. It may also be that 
because men are considered more status worthy (Ridgeway and Correll 2003), they are pushed into more supervisory and 
management positions within their occupational field. 
For the five waves of the DZHW data considered, we confirm the very strong negative effects of female presence in a subject or 
occupation on wages. However, no consistent pattern emerges with regard to whether men’s or women’s wages suffer larger 
penalties. We also show that significant wage gaps exist within fields of study, especially in male-dominated fields like engineering 
and natural science. If women care about their relative incomes and compare themselves to their fellow students, these well-paying 
fields with large gender wage gaps may be less attractive to women despite their high wages. 
Keywords: Gender Wage Gap, Segregation, University Graduates, Germany 
 
How much? A critical introduction to quantitative measures of intra-household resource distribution 
Woolley, Frances 
Carleton University, Canada 
This paper provides a critical overview of quantitative approaches to measuring intra-household resource distribution. Drawing from 
economic, sociological and feminist scholarship, it contrasts three ways of gaining insight into households: measures of the bargaining 
position and options available to household members (the “inputs” into the bargaining process); measures of the bargaining and 
resource distribution process, and outcome based approaches, that attempt to measure directly the well-being of, or resources 
available to, individual household members (the “outputs” of household bargaining). The chapter concludes that there is no one best 
approach to measuring intra-household resource distribution, but rather that each approach provides insight into the workings of 
households, and the forces that influence the well-being of people living in families. 
Keywords: intra-household resource allocation, bargaining, quantitative measurement. 
 
Estimating the paid care sector in Japan and the impact of COVID 
Yamamoto, Yumiko 
Okayama University, Japan 
Japan is the globe’s top super-aged society; in 2019, senior citizens aged 65 and over accounted for 28.4% of the total population. 
As the working-age population has been declining since 1995, the government is keen to increase child and elderly care facilities to 
have women homemakers back in the labor force. Along with my research to attempt a macromodeling of the care economy, one of 
the problems to estimate paid care sectors that I encountered was a lack of aggregated data of care workers as the various ministries 
and administrative units oversee the care facilities. For example, the Ministry of Education oversees kindergarten (3-5 years old) 
within the pre-school childcare programs. The Ministry of Health, Labour, and Welfare oversees nursery schools (0-5 years old) where 
children of working parents attend. This paper attempts to estimate the size of Japan’s care sector regarding the number of workers 
based on several national statistics. I will analyze the data by sex and employment status and discuss the precarious work conditions 
that care workers face and the impacts of the COVID. The paper starts with a discussion on what should be included in Japan’s care 
sector. Previous studies focus on pre-school childcare programs and long-term care. Others included medical care as well. In this 
paper, I will consist of both pre-school (0-5 years old) and after-school programs (6-12 years old) in the childcare sector as both are 
essential for parents with young children to continue working. Japan’s care programs are institutionalized; having domestic helpers 
or babysitters is not common. That does not mean that the government’s investment in care is enough. Due to a shortage of care 
workers, the number of care facilities is below the required level. Typically, working mothers are forced to quit their work to take care 
of their kids who didn’t get a seat in a care facility at home. Care of children and adults with disabilities or permanent illnesses requires 
medical care and special care; yet, the intersectionality is often missing in Japan's discussion of the care economy. The interlinkage 
between childcare and long-term care with special care will also be discussed. Being the country running the highest public debt ratio, 
Japan is not foreign to austerity. The paper concludes by comparing the share of the public budget into care sectors with the share 
of the care workers of the total workforce. 
Keywords: care economy, paid work, precarious work, COVID 
 
Cities for CEDAW 
Yoon, Soon-Young 
International Aliance of Women, United States of America 
This paper examines research needs to support a campaign to bring the Convention on the Elimination of Discrimination against 
Women (CEDAW) to the local level. The Cities for CEDAW campaign aims to ensure that the human rights of women and girls and 
non-binary people influence city policies, programming, gender budgeting and measurement of intersectional outcomes. The paper 
reviews the history of Cities for CEDAW campaign and identifies data and research gaps that interdisciplinary research, including 
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feminist economics could fill. It proposes that more research and better data is needed to bring women's human rights to cities and 
accelerate action on the UN sustainable development goals. 
Background: Inspired by the 1995 United Nations Fourth World Conference on Women in Beijing, San Francisco became the first 
municipality in the world to adopt a local ordinance reflecting the principles of CEDAW in 1998. With a focus on health care, 
employment, economic development, education and violence against women and girls, the San Francisco CEDAW Ordinance used 
the UN CEDAW definition of discrimination as the basis for a local law that requires action to prevent discrimination and ensure 
gender equality in government and in the private sector. 
In 2014 the NGO CSw/NY launched a national campaign in celebration of "Beijing + 20", 20 years after the landmark UN Fourth 
World Conference on Women in Beijing. 
Today, more than 50 other US cities, counties and states including Los Angeles, Portland, Oregon and Berkeley, California, as well 
as Miami-Dade country and the State of Hawaii, have enacted similar initiatives. 
Questions to discuss: How can researchers get involved? How would interdisciplinary research help ensure better measurement of 
intersectional outcomes? 
Keywords: CEDAW, women's human rights, sustainable development goals, climate emergency, cities, urban 
 
The role of women economists in the social reconstruction in the after II World War 
Chair(s): Gomez Betancourt, Rebeca (University of Lyon 2-Triangle), Zacchia, Giulia (Minerva Lab Sapienza university of Rome, 
Italy) 
The panel proposes a reading of economic history with gender lenses to shed some light on the contribution of the women economists 
who participated in the social reproduction and reconstruction of the post II World War economies and societies. The observation of 
the reconstruction after wars offers an opportunity to find relevant implications and connections with the current situation of the 
recovery and resilience plans for the post Covid-19 pandemic. 
 Keywords: Women economists; History of Economic Thought; Sociology of the Profession; 
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Zofia Daszyńska- Golińska – a forgotten economist from Poland 
Włodarczyk, Julia1, Zachorowska-Mazurkiewicz, Anna2 
1University of Economics in Katowice, Poland, 2Jagiellonian University, Poland 
Zofia Daszyńska-Golińska (1860-1934) was a scientist, economist, feminist and activist, whose career was shaped by the political 
reality in Central Europe at the turn of the 20th century. The objective of the paper is twofold. Firstly, we present her biography and 
discuss main threads of her writings. Secondly, we compare Zofia Daszyńska-Golińska with a much better-known Polish female 
economist of that time – Rosa Luxemburg (1871-1919). This second step is an attempt to find out reasons why Daszyńska-Golińska 
has been forgotten both in the discipline and as an outstanding figure in and outside Poland. 
  

Economics for the people: Uncovering Barbara Wootton’s contributions to economic theory & policy 
Guizzo, Danielle 
University of Bristol 
This article investigates Barbara Wootton’s contributions to economic theory and policy, focusing on the discussion and 
implementation of a welfare system in Britain. It draws both from her theoretical work and her engagement in the public debate, 
including her interactions with William Beveridge and his welfare plan for post-war Britain. An assessment of Wootton’s published 
and unpublished works allows for correlating her views on economic theory and policy with the role of the state. We claim that 
Wootton’s critique of economic theory and her understanding of reality provided a sound foundation for her policy-making 
prescriptions, which contributed to a more interventionist perspective of Britain’s welfare state. 
  

The role of three women economists in the social reconstruction of Europe after IIWW: interacting with the 
Organisation for European Economic Co-operation (OEEC) 
Gomez Betancourt, Rebeca1, Zacchia, Giulia2 
1University of Lyon 2-Triangle, 2Minerva Lab, Sapienza University of Rome 
The role of women economists during the post-World War II reconstruction of Western Europe is still unknown. A small but substantial 
collection of studies discusses the role of male economists within the European institutions created after World War II, however no 
study analyses the role of women economists. The paper aims to shed some light on the contribution of the women economists who 
participated in the social reproduction and reconstruction of Europe through their work in The Organisation for European Economic 
Co-operation (OEEC), created by the Marshall Plan after the Conference of Sixteen (Conference for European Economic Co-
operation). Firstly, based on archival research, interviews, and personal documents, we let re-emerge the hidden figures in the OEEC 
to know the names of some women economists who actively contributed to the European recovery program. Secondly, we focus on 
the work done by three women economists in order to rectify their neglected contributions. Through the reconstruction of the figures 
of Miriam Camp, Florence Kirlin, and Vera Cao Pinna, we will answer the following questions: Were the women economists more 
engaged in technical support or in diplomacy? Were they been involved with associations for women’s rights? Were they part of the 
same networks? We studied their educational background, intime and family stories, as well as the role played by international 
networks and the travels they did. The analysis, with gender lenses, of the post-World War II reconstruction will also be scrutinized, 
aiming to find relevant implications and connections with the current situation of the European recovery and resilience plan for the 
post-Covid-19 pandemic, and the contribution of women economists. 
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Innovations in Feminist Economics 
Chair(s): Zuazu, Izaskun (Duisburg-Essen University, Germany), Small, Sarah (Colorado State University) 
This panel brings together five papers that speak to the contributions to feminist economics, with a focus on pedagogic issues, the 
typologies of research published in Feminist Economics journal and specific breakthroughs in the field of macroeconomics in the 
post-COVID era. The common line of the panel builds down to the examination of how feminist economics has challenged mainstream 
work in these realms. Specifically, the panel is composed by three papers that broadly cover the innovations of the design of gender-
aware pedagogic tools for teaching economics. One of them reviews how the systematic integration of gender into development 
economics contents can complement a course based on a standard textbook or set of articles. Authors focus on three main pedagogic 
pillars in economics, namely, meanings and measures of economic development; strategies for economic development; and salient 
issues in development; and we add a forward-looking section on creating equitable development. Other of the papers presents an 
innovative assignment designed to promote inclusivity and belongingness in the undergraduate economics classroom while also 
allowing students to gain familiarity with prominent economists and understand how their economic contributions are embedded within 
social, historical, and political contexts. To complement these papers on teaching economics with a gender perspective, another 
paper is included in the panel that reviews how heterodox economics must help their students to understand the social implications 
of theoretical hypotheses, highlighting the dangers of teaching exclusively mainstream models. Together with these three papers, the 
panel includes a contribution to the evolution of Feminist Economics, in which authors analyse empirically the methodologies, scope, 
and authorship of manuscripts submitted to and published in the journal from 1995 to 2019. The estimates of the paper are discussed 
in the context of ongoing debates on standpoint epistemology, feminist empiricism, and intersectional methodologies.Finally, the 
panel also includes a paper that reviews the recent contributions of feminist macroeconomics in the pandemic. This paper covers the 
recent gender-aware macroeconomic models that incorporate the care sector and thus, allowing for accounting for non-gender-neutral 
outcomes of macroeconomics policies and phenomena. The paper contextualizes the benefits and suitability of feminist 
macroeconomic modelling in the post-COVID19 era, and looks at a variety of methods, such as structural models, input & output 
tables and social accounting matrices, or the developments in estimating the size of unpaid labour in the economy. 
 Keywords: economic pedagogy, gender-aware economics, publication process, macroeconomic modelling 
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Has the Feminist Economics Intellectual Project Lost its Way? An Analysis of the Journal’s Authorship, 
Methodologies, and Scope 
Small, Sarah, Braunstein, Elissa 
Colorado State University 
Since its inception in 1995, Feminist Economics serves as the flagship journal for economic work that is distinctly feminist. However, 
as the journal’s founding editor Diana Strassmann predicted, understandings of what counts as feminist and what counts as 
economics have changed over time. In order to better understand what is distinctly feminist about Feminist Economics manuscripts, 
we analyze the methodologies, scope, and authorship of manuscripts submitted to and published in the journal from 1995 to 2019. 
We uncover changes in the methods employed, the regions studied, the topics covered, and geographic standpoints of authors. Our 
results indicate that the supply of empirical articles submitted to the journal has steadily increased, but that qualitative papers are 
more likely to be accepted: the journal’s editorial body has prioritized qualitative work. We also find that the journal published more 
intersectional literature over time, holding special issues constant. Additionally, there have been increases in the proportion of 
submitted and published articles from authors residing in developing countries. We discuss these results in the context of recent 
debates on standpoint epistemology, feminist empiricism, and intersectional methodologies. 
  

Teaching Development Economics from a Gender Perspective 
Rodgers, Yana1, Berik, Gunseli2 
1Rutgers University, 2University of Utah 
An undergraduate course in development economics presents an ideal opportunity to introduce students to the importance of gender 
differences in economic outcomes. This article argues that a systematic integration of gender into development economics courses 
based on standard textbooks is feasible and desirable. This article provides a gendered narrative of such a course, highlighting the 
gaps in coverage of women and gender equality in standard texts. We show how gender-aware scholarly articles, classroom activities, 
and assignments can complement a course based on a standard textbook or set of articles. We engender three main sections of a 
prototype development economics course: meanings and measures of economic development; strategies for economic development; 
and salient issues in development; and we add a forward-looking section on creating equitable development. 
  

Teaching Heterodox Economics in a Gender Perspective 
Corsi, Marcella, Zacchia, Giulia 
Sapienza University of Rome 
eaching heterodox economics involves plurality in methods. For sure, economics needs rigor and realism: economic theory must be 
internally consistent, but it must also capture the essential characteristics of that part of reality that is being studied. Heterodox 
economists must help their students to understand the social implications of theoretical hypotheses. If this is not done, students may 
infer that the orderly world posited by mainstream models is the real world. Or worse, the only possible world. In this framework, 
teaching heterodox economics, under a gender perspective, seeks to reduce the androcentric bias in economic ideas. Thus, teaching 
economics in a gender/feminist perspective involves teaching students different ways of analysing economic and social inequalities 
(income inequality, gender pay gap, discrimination in the labour market, etc.) and to access several aspects of human behaviour (e.g. 
consumption and saving behaviour). This paper argues that using student-written ‘diaries’ serves as an important pedagogical device 
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for teaching economics in a gender/feminist perspective, because diaries enable students to more fully consider gender inequalities 
and to criticize the masculine-centred features of mainstream economics. Furthermore, when the diary approach is used in tandem 
with traditional lectures, this may serve to challenge gendered pedagogical dualisms, which pose lectures and diaries in oppositions 
to one another rather than envisioning them as complementary ways of teaching. 
  

Diversifying the “Great Economists”: An Assignment to Promote Inclusivity and Belongingness in 
Introductory Economics Courses 
Strenio, Jacqueline 
Norwich University 
In this paper, I present an innovative assignment designed to promote inclusivity and belongingness in the undergraduate economics 
classroom while also allowing students to gain familiarity with prominent economists and understand how their economic contributions 
are embedded within social, historical, and political contexts. Students are asked to create a presentation in which they give a 
biography of a “Great Economist,” explain in detail one of the economist’s major contributions, and relate that concept to current 
course content, their own lives, and the economist’s life. Crucially, to diversify who is considered a great economist, I have students 
choose from a pre-set list of economists and associated contributions. Purposefully curating a list of economists allows for the 
representation of a wide range of pluralistic and mainstream economic perspectives in addition to social identities and lived 
experiences, which students discover through their research. The assignment is structured to promote significant learning following 
Fink’s Taxonomy of Significant Learning and informed by key principles of feminist pedagogy. I provide an instructional overview of 
the project, including recommendations for implementation in a face-to-face or online learning environment and end with observations 
from my own experiences 
  

Caring the Care Sector: Contributions of Feminist Macroeconomics in the Post-COVID-19 Era 
Zuazu, Izaskun 
Duisburg-Essen University, Germany 
This paper brings together various strands of feminist macroeconomics and adds new avenues where the subfield can be expanded 
in the aftermath of the COVID-19 pandemic. Mainstream macroeconomics generally neglect the role of the care economy. As a 
consequence, orthodox macro-analyses tend to ignore the gender implications of macroeconomic phenomena and consider 
macroeconomic policies to be gender neutral. The building block of feminist macroeconomics, to the contrary, lies on the 
understanding that macroeconomic policies are not gender neutral, as paid and unpaid care work and sexual division of labour are 
at the core of macroe conomics. Beyond the commonalities for the different strands of feminist macroeconomics, the paper identifies 
the core elements of existing and potential new avenues of the subfield, such as the macro-level role of social reproduction, intra-
household allocation of resources or the care economy in structural perspectives. As the pandemic made obvious, paid and unpaid 
sides of the care economy are crucial for the economic functioning of contemporary societies. This can bring an opportunity to identify 
what work and whose work should be conceptualised in macroeconomic modelling. As of the challenges of the subfield, the paper 
identifies the standard macro-modelling metrics, data availability, and methodological issues such as definition of productivity gains 
and cross-sectoral comparability. 
 
 


